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INTRODUCTION 


The Ministry of Education, Ontario, is dedicated to the principle of 
equal opportunity for women, both within the ministry and at all levels 
of the educational system. In January 1985, school boards became the 
first public-sector employers to participate in the Affirmative Action 
Incentive Fund, a program designed to encourage boards to undertake 
special measures for their female employees in order to increase their 
level and occupational distribution in the educational system. 

This first annual report to the Legislature on affirmative action/ 
employment equity for women in Ontario school boards contains board 
statistics pertaining to the status of women in education in 1985. It 
documents as well board progress in implementation of affirmative action 
programs during the first year of the incentive fund. 

The report will cover the following areas: 

a) a historical overview of the status of women in the education sector; 

b) the current status of women's employment in school boards obtained 
from survey results, primarily from information contained in the 
September school and board reports for 1985. These reports provide 
bench-mark information on the status of women in the education sector; 

c) the Affirmative Action Incentive Fund program established by the 
Ministry of Education in co-operation with the Ontario Women's 
Directorate to encourage school boards to develop and implement an 
affirmative action program for their female employees; 

d) initiatives undertaken through the Affirmative Action Incentive Fund 
program and a preliminary indication of some of the results achieved 
to date. Since the current funding program is still underway, 
affirmative action initiatives arising in the school boards from 


this program are expected to develop further. 


Bi HISTORICAL OVERVIEW: THE STATUS OF WOMEN IN EDUCATION 


Statistics show some modest increases in the numbers of women in positions 
of added responsibility since the early 1970s when the Ministry of 
Education began to promote equal-opportunity policies at the board level. 
In 1976, 2 per cent of the supervisory officers were female; in 1984, 
that proportion had increased to 4 per cent. In 1972, 3° per cent otfare 
secondary-school principals were women, as compared to 5 per cent in 
1984. Moreover, in 1984, 22 per cent of all elementary-school vice- 
principals were women, a significant growth from 14° per cent ins 72. 

In recent years, there has been a notable increase in the number of 
women who have successfully obtained principal and supervisory-officer 
qualifications." In 1975, 18 permicent, of all recipients on principal 
qualifications were female. Ten years later (1985), that figure had 
increased to 42 per cent. In 1976, 11 per cent of the supervisory- 
officers' certificates issued went to women. Ten years later (1986), 
that proportion had increased to 40 per cent. Despite the fact that 
increasing numbers of women are qualified for, and interested in, 
positions of added responsibility, few of them have yet been appointed 


to administrative positions. 


Bie SUMMARY OF THE CURRENT STATUS OF WOMEN'S EMPLOYMENT IN ONTARIO 
SCHOOL BOARDS 


Methodology of Data Collection and Analysis 

In early December 1984, the Minister of Education wrote to all school 
boards in Ontario, requesting that they take formal measures to develop 
and implement affirmative action programs for women. One of the 
requested measures was a reporting mechanism that would enable each board 
and the ministry to chart the programs' progress and development. Each 
board would submit annually, to the ministry, data on the occupational 
and salary distributions of male and female board staff. The ministry 
would collate and analyse all data supplied and produce a provincial 
report on the status of female employees in Ontario's school boards. 

Rather than devising a separate data-collection vehicle for the 
required affirmative action information, the ministry incorporated the 
reporting instrument into an already existing vehicle, used annually by 
all boards. 

Thus, as part of the September Board Report, 1985, each school board 
was requested to provide occupation and salary data, by sex, for its 
employees, as well as affirmative action policy and program information. 
Additional data for this report were extracted from the September school 
reports, which are completed annually by school principals. The data 


have been validated using manual and automated procedures. 


Explanation and Limitations of the Data 
In Tables 1 to 4, all data presented pertain only to full-time board and 
school personnel. Part-time personnel and full-time personnel who are 
remunerated on a fee-for-service or contractual basis are excluded from 
the analysis. Full-time permanent personnel currently on secondment or 
maternity leave are accorded full-time status and are included in the 
analysis. Boards were instructed to include persons having an overall 
full-time status, but with part-time status in two or more occupational 
categories, in the category where most of their time is spent. In cases 
where a person spent an equal amount of time in all occupational 
categories, that person was arbitrarily assigned a category. 

With the advent of the 1985-86 school year, thirty-five Roman 
Catholic school boards began to operate secondary-level schools. Where 
appropriate, these boards have entered their staff data under "Secondary 


School" staff categories. 


Although there were 182 school boards on September 30, 1985, the 
analysis applies to 163 boards. Of the 19 boards excluded from the 
analysis, 10 did not operate schools, 8 operated only education programs 
or schools in treatment centres and one school board submitted 


insufficient information. 


Data Presented in Tables and Charts 

Table 1 presents the distribution, by sex, within occupational categories 
for all full-time school and board personnel as of September 30, 1985. 
The table documents the underrepresentation of women in positions of 
added responsibility in school boards. Positions of added responsibility 
include the senior positions of director of education, assistant director 
of education, consultant and other supervisory officers as well as 
principals, vice-principals, and department and assistant department 
heads. For example, only 3 per cent of the 116 directors of education 
are female; moreover, only 6 per cent of the 693 supervisory officers 
are female. Only 9 per cent of Ontario's 704 secondary-school principals 
are female, and only 14 per cent of Ontario's 3753 elementary-school 
principals are female. 

The table also shows the concentration of males and females in 
traditional job categories. Approximately 94 per cent of Ontario's 3141 
paid teacher-aides are female; approximately 96 per cent of Ontario's 
9855 clerical and secretarial staff in the education sector are female; 
and approximately 90 per cent of the 14 770 plant operation and 
maintenance staff in the education sector are male. 

Table 2 illustrates the representation of full-time employees, by 
position and sex, within and across the three major occupational groups 
in the education sector. Group 1 includes the senior positions of 
director of education, assistant director of education, consultant and 
other supervisory officers. Group 2 refers to educational staff 
employed in schools and school board offices. These include principals, 
vice-principals, department and assistant department heads and teachers. 
Group 3 includes non-teaching staff employed in schools and school 
boards. Some of the highlights of the information contained in this 
table include the following: 

° Approximately 2.7 per cent of all male full-time employees are found 


in the more senior positions, as compared to about 1.4 per cent of all 


females. 


° Approximately 8 per cent of all males in the senior positions are 
directors or assistant directors of education, as opposed to fewer 
than 0.5 per cent of all females. 

° Approximately 40 per cent of all males in the senior positions are 
supervisory officers, compared to slightly more than 4 per cent of all 
females. 

° Just under 9 per cent of all male educational staff are principals, as 
compared to slightly more than 1 per cent of all female educational 
staff. 

° Approximately 13 per cent of all male educational staff are department 
heads, as compared to 4 per cent of all females in this group. 

° About 75 per cent of all female educational staff are in the elementary 
panel, as compared to 43 per cent of all males in this category. 

° Approximately 92 per cent of all females occupy positions as classroom 
teachers, as compared to 69 per cent of all males. 

° Approximately 57 per cent of all female non-teaching staff are in 
clerical and secretarial positions, as compared to 2 per cent of all 
males in this group. 

Detailed information about occupational groups by sex for each board 
and region is included in Appendix 1, "Female Administrators as a 
Percentage of Total Administrative Staff, 1985". 

Table 3 illustrates the distribution of school boards reporting 
full-time employees within each occupational category, by sex composition 
of those employees (all-male staff; all-female staff; both male and 
female staff). Highlights of information provided in this table include 
the following: 

° Seventy-seven per cent of the boards reporting supervisory officers 
have an all-male supervisory-officer staff. 

° Sixty-eight per cent of the boards that operate secondary schools do 
not employ any female secondary-school principals. 

° Approximately 59 per cent of the boards that operate secondary schools 
do not employ any female secondary-school vice-principals. 

° Approximately 70 per cent of the boards reporting individuals in the 
"clerical and secretarial" category have all-female staff in that 
occupational category. 

Table 4 presents the average individual salary (achieved by dividing 
the total salary bill for a cohort by the total members in that cohort), 
of each occupational category, by position and sex. The table does not 


take into account such variables as age, experience, and qualifications, 


which may account for an undetermined amount of the male/female salary 

discrepancy. Detailed analysis of the characteristics of individual 

staff is required in order to assess the impact of these variables on 

salary distribution. The ministry does not at present collect detailed 

personal information on all individual staff. In the non-teaching 

occupational groups, variables related to the precise nature of the job 

are also not presently available. Highlights of information shown in 

this table include the following: 

° The average salary of a female consultant is about 93 per cent of that 
of a male in that category. | 

° The average salary of a female secondary-school department head is 
about 95 per cent of that of a male in that category. 

° The average salary of a female elementary-school teacher is about 90 
per cent Of thatorra Maller n thatecarecory. 

° The average annual salary of women reported in the clerical and 
secretarial category is 75 per cent of that of men in that category. 

° The average salary of a female in pupil transportation is about 64 per 
cent of that of a male in that category. 

Table 5 presents the number of full-time educational staff by sex, 
salary range, and type of duty in the Ontario secondary-school system. 
The table shows that of those educational staff earning salaries of less 
than $30 000, 1424 are women and 1118 are men, approximately 12 per cent 
and 5 per cent, respectively, of female and male staffs. Therefore, for 
every three men making less than $30 000, there are about four women. 
Moreover, based on these percentages, more than twice as many of the 
total female staff earn less than $30 000 than of the total male staff. 

By contrast, of those educational staff earning $51 000 or more, 142 
are women and 1274 are men, that is, approximately 1 per cent of the 
total female educational staff and 5 per cent of the total male 
educational staff. Therefore, in this salary category men outnumber 
women by almost 9 to 1. However, in terms of the percentage distribution 
of the respective staffs, approximately five times more men than women 
are concentrated in this category. 

The median salaries for female and male secondary-school educational 
staff are $41 732 and $45 507, respectively. Male and female salary 
distributions in the secondary panel are illustrated in Pigqure mi. 

Table 6 presents the number of full-time educational staff by sex, 
salary range, and type of duty in the elementary-school system. The 


table shows that of those earning salaries of less than $30 00O, 


10 282 are women and 1359 are men, that is, approximately 28 per cent and 
8 per cent of the total educational female and male staffs, respectively. 
For every man in this salary category, there are approximately eight 
women. 

By contrast, of those educational staff earning $51 000 or more, 308 
are women and 2398 are men, that is, 0.8 per cent and 14 per cent of the 
total female and male educational staffs, respectively. For every woman 
in this salary category, there are approximately eight men, an inversion 
of the finding for the lower salary category. 

The median salary for the female educational staff in the 
elementary-school system is $35 613, while that for the male educational 
staff is $42 980. Male and female salary distributions in the elementary 


panel are illustrated in Figure 2. 
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TABLE 1 


Distribution of Full-Time Employees, 
by Sex, Within Occupational Category 


FULL-TIME BOARD AND SCHOOL PERSONNEL* 
Number of Employees 


and Percentage Distribution 
Occupational Category 


2g, % 
GROUP 1 Males = _Male = Females = Female 
Directors of Education nS 97.4 5 2S 
Assistant Directors of Education 26 100.0 = - 
Supervisory Officers 651 IIA) 42 6.1 
Consultant Staff 860 48.8 901 51.2 
GROUP 2 
Principals 
Elementary 3 Bae 8559 i) Sik 14.1 
Secondary 642 MLZ 62 8.8 
Vice-principals 
Elementary i ALY as 394 24.5 
Secondary 833 88..2 nD 18 
Department Heads 
Elementary Lo7 42.0 QZ shc0) 
Secondary S So 74.9 1 866 PAS) «dk 
Assistant Department Heads 
Elementary 66 Gsi45 38 3645 
Secondary 72, {0)iL7) U2 5D 783 28.0 
Teachers 
Elementary 14 491 2629 39 7295 7351 
Secondary sy S55 62.9 9 429 Sire 
GROUP 3 
Other Professional Staff 363 3453 697 D5 7/ 
(non-teaching) 
Paraprofessionals 
Paid Teacher-Aides 205 655 2 936 93.5 
Technicians Sls Tie 202 282 
Other 92 XO 364 (hows) 
Clerical and Secretarial 364 Bre 9 491 NO. 3 
Other Staff on Board's Payroll 
Business Administration and 
Computer Services S13 63.2 566 36.8 
Plant Operation and Maintenance ig} Dalit SIR 1 Se) ORS, 
Food Services 14 50 269 Sor. 0) 
Pupil Transportation 292 64.6 160 35.4 
Other not listed above 369 54.0 314 46.0 
TOTAL (GROUPS 1, 2, AND 3) 62 286 47.0 10. 25S) 


*Includes Roman Catholic secondary schools, Grades 9 to 11 


Source: September Board Report, 1985 
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KS 
TABLE 2 


Representation of Full-Time Employees, by Position and Sex, Within Major 
Occupation Groups and Across Major Occupation Groups, September 30, 1985 


FULL-TIME BOARD AND SCHOOL PERSONNEL* 


Males Females 
GROUP 1 Number % Number % 
Directors of Education 113 6.85 3 0.32 
Assistant Directors of Education 26 1.58 0 0.00 
Supervisory Officers 651 39.45 42 4KAL 
Consultant Staff 860 Bye, 901 95.24 
TOTAL 1 650 100 946 100 
Percentage of Grand Total in Group 1 2.65% 1.35% 
GROUP 2 
Principals 
Elementary Se222 Uo, 531 OW 
Secondary 642 1.45 62 - 0.12 
Vice-principals 
Elementary i Pl? 2.75 394 0.75 
Secondary 833 1.88 ila On2E 
Department Heads 
Elementary 197 0.45 272 0.52 
Secondary 5 570 12.60 1 866 3.54 
Assistant Department Heads 
Elementary 66 O15 38 0.07 
Secondary 2 017 4.56 783 1.48 
Teachers 
Elementary 14 491 S278 398295 74.45 
Secondary 155955 36.09 9 429 17.86 
TOTAL 44 210 100 S2 SM 100 
Percentage of Grand Total in Group 2 70.98% 75.13% 
GROUP 3 
Other Professional Staff (non-teaching) 363 Deol 697 hp) 
Paraprofessionals 
Paid Teacher-Aides 205 LoAS 2 936 17.76 
Technicians isyalig Siqaly? 202 ZZ. 
Other 92 0.56 364 2.20 
Clerical and Secretarial 364 Dene 9 491 57.42 
Other Staff on Board's Payroll 
Business Administration and 
Computer Services 973 See 566 3.42 
Plant Operation and Maintenance 13 241 80.61 i SyAs, 5/4) 
Food Services 14 0.09 269 1.63 
Pupil Transportation 292 1.78 160 0.97 
Other not listed above 369 Dea 314 1.90 
TOTAL 16 426 100 16 528 100 
Percentage of Grand Total in Group 3 26.37% 23.53% 
GRAND TOTAL (GROUPS 1, 2, AND 3) 62 286 705255 


*Includes Roman Catholic secondary schools, Grades 9 to 11 
Source: September Board Report, 1985 


TABLE 3 


Distribution of Boards Reporting Full-Time Employees Within Each 
Occupation Category, by Sex Composition of Board's Employees 


Boards 
Total Employing 
Boards Females 


Both Male 
All-Male All-Female and Female 
Staff Staff Staff 


Assistant Directors of Education 15 100.0 pee fe 


|} Principals 


FULL-TIME BOARD AND SCHOOL PERSONNEL* 


GROUP 1 OCCUPATIONAL CATEGORY 


Elementary 


ee ee me fe 


Vice-principals 


Elementary 


es Ce) 


Department Heads 


Elementary 


Assistant Departeent Heads 


Elementary 


Secondary 


Other Professtonal Staff (non-teaching) 


Paraprofessionals 


Pald Teacher-Aldes 


Techniclans 


Clerical and Secretarial 


Other Staff on Board's Payrol! 


Plant Operation and Malntenance 


Food Services 
PupI! Transportation 


Other not |Isted above 


TOTAL TOTAL CorOUPS 1,2, MOS) 1, 2, AND 3) 


a Roman Catholic secondary schools, Grades 9 to 11 N - Number of Boards 
Source: September Board Report, 1985 


TABLE 4 


Average Individual Salary, by Position and Sex 


% Female Salary 
of Male Salary 


FULL-TIME BOARD AND SCHOOL PERSONNEL * Average Annual Salary Average Annual Salary 
OCCUPATIONAL CATEGORY 


Directors of Education 


Principals 
Elementary 
| Vice-principals 
Elementary 
See Prepseeioeas ne 
Department Heads 
Elementary 
Assistant Departement Heads 
Elementary 43 188 39 743 
Teachers 


Elementary 35 119 


Secondary 40 864 38 736 


Other Professional Staff (non-teaching) 


pata Teacher-Aldes 13 134 pect Bae | 
a 
ie te sciicie- | | 
gone tee EEE a ee en Oe 


Other Staff on Board's Payroll 


Preemie ceminemes |Tmm | 
Food Services 11 693 9 992 85.5 


*includes Roman Catholic secondary schools, Grades 9 to 11 
Source: September Board Report, 1985 
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Salary Distribution by Sex 
Full-Time Secondary-Staff*, 1985-86 
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*"Educational Staff" refers to principals, vice-principals, department heads, assistant 
department heads, regular classroom teachers, and others. 

The category "Other" usually refers to those teachers not employed in a regular classroom 
Situation, for example, librarians, and guidance personnel. 

Roman Catholic secondary schools, Grades 9 - 11, are included. 


Source: Teacher System, 1985. 
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FIGURE 2 


Salary Distribution By Sex 
Full-Time Elementary-School Staff*, 1985-86 
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*"Educational Staff" refers to principals, vice-principals, department heads, assistant 
department heads, regular classroom teachers, and others. 

The category "Other" usually refers to those teachers not employed in a regular classroom 
situation, for example, librarians, and guidance personnel. 


Source: Teacher System, 1985. 
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Cx THE AFFIRMATIVE ACTION INCENTIVE FUND PROGRAM 


Background Information 

The Ministry of Education's policy on affirmative action has evolved over 
a number of years. This policy first found tangible expression ina 
series of official memoranda and letters requesting school boards to 
establish a voluntary affirmative action program to improve the status of 
their female employees by increasing women's representation in senior- 
level positions. In March 1984 a major conference entitled "Focus on 
Leadership: Affirmative Action in School. Boards" was sponsored by the 
ministry in co-operation with sixteen educational organizations. The 
conference called on directors of education and elected board officials 
to take action by adopting policies and undertaking plans to address the 
lack of representation of women in positions of added responsibility. By 
the end of 1984, the Minister of Education announced that the Ministry of 
Education, in co-operation with the Ontario Women's Directorate, would 
establish an incentive fund to encourage school boards to develop and 
implement an affirmative action program for their female employees. Ina 
memorandum sent to all chairmen of school boards on December 3, 1984, the 
Minister of Education formally requested that each school board in the 
Province Of Ontario: 


fo} 


adopt a formal policy of affirmative action for female employees; 
° appoint a senior staff member to develop and co-ordinate an 
affirmative action plan, which would identify goals and timetables for 
the hiring, promotion, and training of female employees at all levels, 
including both teaching and non-teaching staff; 

collect and analyse data concerning the occupational and salary 
distributions of male and female staff, job competitions, projected 
vacancies, and staff training and development. 

Under the Affirmative Action Incentive Fund, which began operation 
in January 1985, the province agreed to reimburse eligible boards for up 
to 75 per cent of the cost of employing an affirmative action 
co-ordinator, to a maximum of $20 000 in the first year and $18 000 in 
the second year of the program. Eligible costs included the salary and 
benefits of the co-ordinator, as well as costs related to the development 
and implementation of the program, such as special staff-development 


initiatives and promotional materials. 
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Boards which had already implemented an affirmative action program 
were not eligible for funding for the salary of an existing co-ordinator 
but were eligible to apply for funds to support special projects related 
to affirmative action, such as the development of a targeting model or a 
special staff-development activity. Boards were also eligible to apply 
for a one-time special grant of up to $3000 to cover consulting fees 
incurred in developing a special project related to the implementation of 
affirmative action. 

To be eligible to apply for a grant, a board must formally have 
adopted a policy of affirmative action for its female employees. 

Boards that submitted their proposals and received approval prior to 
April 1, 1985, were eligible to receive the full amount of their approved 
grant for 1985. Boards that received approval on or after April ipa We tesans 
were allotted a pro-rated amount, based on the number of months remaining 
in the calendar year. 

In late 1985, boards were once again encouraged by the Ministry of 
Education to participate in the incentive-fund program. All grants for 
the 1986 calendar year were dispersed prior to March 31, 1986. 
Participating boards were required to submit six-month progress reports 
and year-end reports following the format laid out in the Conditions of 
Grant. 

Participating boards were required to have in place appropriate 
financial and management controls. All monies received from the fund are 
subject to audit by the provincial auditor and the Ministry of Education. 

The administration of the Affirmative Action Incentive Fund was 
carried out by the Equal Opportunity/Affirmative Action Unit and regional 
offices of the Ministry of Education. One education officer within each 
region (with an additional officer in the Eastern Region assuming 
responsibility for the French-language jurisdiction) was assigned to the 
affirmative action portfolio for that geographical area. The regional 
representatives acted as the primary liaison between the board and the 
Equal Opportunity/Affirmative Action Unit. The regional representatives 
were available to provide boards with information and assistance 
regarding the submission of proposals, the completion of progress reports, 
and program implementation. The Equal Opportunity/Affirmative Action 
Unit provided the provincial co-ordination for the program, working 
closely with the Ontario Women's Directorate to ensure consistency across 


the sectors participating in the incentive fund. 
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Participation in the Affirmative Action Incentive Fund 

Prior to the inception of the Affirmative Action Incentive Fund, eight 
boards had adopted affirmative action policies and/or programs; 
approximately twenty additional boards had in place equal-opportunity 
initiatives of varying kinds. Boards with longer-standing programs are 
primarily located in large urban areas in the Central, Eastern, and 
Western regions. 

The response of the school boards to the Affirmative Action 
Incentive Fund was very positive. In 1985, the initial year of the fund, 
fifty boards took the initiative to participate in the program. By 1986, 
seventy-nine boards had received grants under the incentive-fund program 
(see Table 7). By the end of March 1986, more than $2 078 000 had been 
dispersed to boards for affirmative action projects operating between 
January 1, 1985, and December 31, 1986. Appendix 2 summarizes the funds 
allocated to participating boards by region. 

It should be noted that board-participation rates in the Affirmative 
Action Incentive Fund are calculated on the basis of a total of 126 
poaraee including all boards of education and county and district Roman 
Catholic separate-school boards. Although eligible for incentive 
funding, boards excluded from the calculation of participation rates fell 
into the following categories: very small boards (13), that is, boards 
with fifty or fewer full-time employees; isolate boards (25); Canadian 
Armed Forces boards (11); and treatment centres (B)-% These boards did 
not apply for grants. 

The 1985 year-end reports submitted by the fifty boards that 
participated in the first year of the fund show that the fund was 
successful in increasing affirmative action activities in all regions, 
and in small- and medium-sized boards as well as large ones. In the 
second year of operation the number of boards participating in the fund 


had risen to seventy-nine, representing approximately 62.7 per cent of 


the 126 boards. 


ive Included are five very small boards; two boards of education and 
three county and district Roman Catholic separate school boards. 


23 Fifty-seven boards were excluded and 126 were included, representing 
a total of les boards: 


= 392 


Table 7 shows a regional distribution of participating boards for 
1985 and 1986. Table 8 shows the board-participation rate by region and 
size of board. 
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TABLE 7 
Participating Boards by Region, 1985, 1986 


1985 1986 
Region # % # % 

Central 19 38.0 35 44.3 
Eastern 10 200 S 1635 
Midnorthern S 60 5 Ls) a) 
Northeastern 7 14.0 ) 11.4 
Northwestern Z 4.0 4 Beal: 
Western —) PA) ue L6u5 
Total 50 100.0 79 BOOKS! 


Source: Affirmative Action Incentive Fund - 
Grants to School Boards 
(Appendix 2) 


D. INITIATIVES UNDERTAKEN THROUGH THE PROGRAM AND PRELIMINARY INDICATION 


OF RESULTS ACHIEVED TO DATE 


Since the current funding program is still underway, affirmative action 
initiatives arising in the school boards from this program are expected 
to develop further. A preliminary indication of initiatives undertaken 
and results achieved through the program are outlined below. Data on 
program activities are available from the Year-End Report (1985) 
completed by the fifty boards that were operating programs under the 
Affirmative Action Incentive Fund as of December 31, 1985. The Six-Month 
Progress Report (1986) and the Year-End Report (1986) will provide a more 
detailed and complete picture of the initiatives undertaken and results 


achieved. 
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Affirmative Action Personnel, 1985 

The wo she year-endyreports, indicated -chatuby. the end,of 1985, of ithesfiftty 
boards participating in the fund, eighteen had full-time affirmative 
action co-ordinators and twenty-nine had part-time co-ordinators, most of 
whom spent at least half of their time on affirmative action duties. The 
remaining three boards were still at the planning stage of the process. 
In 74 per cent of the participating boards, the affirmative action 
representative assumed a newly-created position. Nineteen of the boards 
indicated that the co-ordinator's term of appointment would expire in 
1986; an additional thirteen boards indicated that the position would be 
dissolved in 1987. 


Action Plans and Activities, 1985 
At the end of the first year of the Affirmative Action Incentive Fund, 34 
of the 50 participating boards (68 per cent) reported that they had 
adopted their affirmative action policies in 1984 or 1985, 8 boards (16 
per cent) had had a policy by 1983 or earlier, and the remaining 8 boards 
did not indicate a date for policy adoption on the 1985 Year-End Report 
questionnaire. By the end of the first year of the fund, 30 boards (60 
per cent) had developed an affirmative action plan with goals and 
timelines. About 82 per cent of the 50 participating boards had begun 
the collection and analysis of statistical data on number of employees, 
job categories, salary levels, projected vacancies, and pools of 
qualified female applicants. 

More than 60 per cent of the 50 participating boards had commenced 
the review of employment policies and procedures by the end of 1985. 
This review process involves an examination of recruitment practices and 


selection criteria with a view to removing systemic barriers. 


Planning and Implementation, 1985 

Approximately 80 per cent of the participating boards had communicated 
their employment Sisley EEE action policy statements to all 
employees, and about 72 per cent had conducted introductory awareness 
sessions for trustees and senior management. Approximately 25 per cent 
of the boards had organized awareness sessions for female employees only; 
50 per cent of the participating boards had conducted awareness sessions 


izOKe EYWLIL Sheer. 
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Close to 75 per cent of the participating boards had established an 
affirmative action committee. About 66 per cent of the boards had set up 
a regular reporting mechanism to the Director of Education; slightly 
fewer than 50 per cent of the participating boards made reports to the 
boards of trustees on a regular basis. Just 42 per cent of the boards 


had developed procedures to review and revise program results. 


Goals and Targets, 1985 

Approximately 30 per cent of the participating boards had developed 
internal programs to identify promotable women and external recruitment 
programs to attract qualified female candidates for non-traditional and 
administrative positions. Only 20 per cent of the boards had 
established numerical planning targets for these positions, a measure 
that tended to be adopted in the Central and Eastern regions and by the 
larger boards. 

In summary, while the participating boards indicated that activities 
in all stages of an affirmative action program were being carried out, 
the majority of boards appeared to be at the early stages of that 
program, that is, at the stages of statistical-data collection, review of 
employment policies and procedures, and planning and development of an 


affirmative action approach. 


Other Developments in Affirmative Action Programs 

for Women in School Boards 

In addition to the above activities undertaken as a result of the 
Affirmative Action Incentive Fund, there have been some developments and 
achievements in affirmative action programs for women in school boards 
during the 1985-86 period worthy of particular mention. 

Two school boards have been recognized by the Ontario Women's 
Directorate for outstanding achievement in the implementation of 
employment equity measures and have received awards for their efforts. 

The growth of the Employment Equity Network for School Boards has 
been a very positive result of affirmative action programs in boards. 
This informal network was developed co-operatively by school boards, the 
Ministry of Education and the Ontario Women's Directorate, to promote the 
exchange of program information, to maintain linkages among those 


involved in employment equity activities, and to deliver special 
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training/development workshops. Individual boards, or two or more 
boards within a region, act as host for network meetings which are held 
two or three times each year. Several regions recently created their own 
network groups, which interact within the greater network organization 
and which meet regularly to share ideas and expertise on such topics as 
program policy and implementation. 

In one region, a successful co-operative initiative involving 
trustees, governors, and senior administrators was organized jointly by 
the public- and separate-school boards and the regional college and 
university. 

In other areas of the province, affirmative action co-ordinators 
from school boards, colleges, and universities meet regularly to discuss 
areas of mutual interest and areas of potential co-operation. _ 

As illustrated in this report, many opportunities exist for school 
boards to initiate new programs and expand upon the many significant 
accomplishments achieved to date in the implementation of affirmative 


action/employment equity programs for female employees. 


APPENDIX 1 


Female Administrators as a Percentage of 
Total AdministrativesStartpel9385 


Teachers with Administrative 


Region/Board Supervisory Responsibilities** 

CENTRAL REGION Officers* Elementary Secondary 

Per cent Per cent Per cent 
Borden CFB B of E = 25.00 eho 7/5; 
Brant County B of E = 6.82 17.14 
Brant County RCSSB = 18.18 = 
Dufferin County B of E = 10.00 14.81 
Dufferin-Peel RCSSB 7.14 18.38 = 
Durham B of E 7.69 15307 23.94 
Durham Region RCSSB = Do Ik Both 7/ 
East York B of E Hla lsahag 22.58 -., 14.29 
Etobicoke B of E INS TAS PAs seat Ae) os 
Haldimand B of E = 9.09 iS feis) 
Haliburton B of E = 66.67 30.77 
Halton B of E 6.67 19.39 ARs rei 
Halton RCSSB = 25.00 5.88 
Hamilton B of E = 18.07 Did Le 
Hamilton-Wentworth RCSSB 3233 OO ila tal 
Hastings - Prince Edward County RCSSB = 1L7/ pas 50.00 
Hastings County B of E = 7.58 US ool 
Lincoln County B of E = NO} 7/11 13.43 
Lincoln County RCSSB = UC) = 
Metropolitan Separate School Board 14.89 Ad oS)M See 
Metropolitan Toronto School Board 12.50 41.67 = 
Niagara South B of E = 5.00 Sioll 
Norfolk B of E = 8.33 28.74 
North York B of E SoS'8} 38.67 35 
Northumberland & Newcastle B of E = 18} sata 5.08 
Peel B of E eo 18.63 32.39 
Penetanguishene PSSB = 100.00 = 
Peter Vict Nrthumbrld & Newcstle RCSSB = ooo 20.00 
Peterborough County B of E = 13.46 LORS 
Prince Edward County B of E = WD dpe 8533 
Scarborough B of E Sates) WA Auk PET) oS! 
Simcoe County B of E = 14.18 Ie) 5 Sy7/ 
Simcoe County RCSSB = 503 14.29 
Toronto B of E 7A Phi) 7BS\o6%) 27.54 
Trenton CFB B of E = 40.00 = 
Victoria County B of E : = WA WA 24.53 
Waterloo County B of E = Uo Isis 72 
Waterloo County RCSSB = 20593 25.40 
Welland County RCSSB = 2.70 Tapio? 
Wellington County B of E = 7.69 22.01 
Wellington County RCSSB = 8353 4.76 
Wentworth County B of E = 16.67 SONS, 
York B of E 9.09 20.93 47.06 
York Region B of E = SLOSS SoS 
York Region RCSSB = 2300 15.56 


CENTRAL REGION 7, Sey ZA LO 20.56 
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APPENDIX 1 (continued) 


Teachers with Administrative 


Region/Board Supervisory Responsibilities 

EASTERN REGION Officers Elementary Secondary 
Per cent Per cent Per cent 

Carleton B of E 7.14 14.41 18.26 
Carleton RCSSB 7.14 25.71 40.91 
Frontenac County B of E 16.67 12.68 11.76 
Frontenac-Lennox & Addington RCSSB = DLaDe. = 
Kingston CFB B of E = 40.00 = 
Lanark County B of E = 20.00 LOL 2 
Lanark Leeds & Grenville RCSSB = 30.00 = 
Leeds & Grenville Cty B of E = 6.38 EE SE Ps 
Lennox & Addington County B of E > 13.04 18.18 
Ottawa B of E 353 26.47 : 11.24 
Ottawa RCSSB = 11.63 22 2e 
Petawawa CFB B of E = 14.29 14.29 
Prescott & Russell County B of E 3 = 15.49 
Prescott & Russell RCSSB 25.00 6.90 = 
Renfrew County B of E = PS) xB ORS. 
Renfrew County RCSSB = 50.00 = 
Stor Dun Glengy Cty B of E = S50) 15.82 
Stor Dun Glengy Cty RCSSB S 36.59 = 
EASTERN REGION 4.08 19523 14.40 


Teachers with Administrative 


Region/Board Supervisory Responsibilities 

MIDNORTHERN REGION Officers Elementary Secondary 

Per cent Per cent Per cent 
Asquith-Garvey Dist. SAB = 100.00 = 
Central Algoma B of E 50.00 10.00 10.00 
Chapleau B of E = = 16.67 
Espanola B of E = 20.00 20.00 
Manitoulin B of E = 37.50 35074 
Michipicoten B of E = = 41.67 
Michipicoten RCSSB : = 533}. 4 Shs! = 
North Shore B of E = 6.67 10.00 
North Shore Dist. RCSSB = 40.00 oa 
Sault Ste. Marie B of E = 7.69 26.00 
Sault Ste. Marie RCSSB = 1905 29.41 
Sudbury B of E = 9.26 23290 
Sudbury Dist. RCSSB - 32503 25.00 
Sultan RCSSB ~ 100.00 = 


MIDNORTHERN REGION 5.00 18.91 WVWeley| 
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APPENDIX 1 (continued) 


Teachers with Administrative 


Region/Board Supervisory Responsibilities 

NORTHEASTERN REGION Officers Elementary Secondary 
Per cent Per cent Per cent 

Airy & Sabine Dist SAB © 100.00 = 
Cochrane Iroquois Falls B of E B53} 14.29 WSS) 
Cochrane Iroquois Falls RCSSB = 50.00 - 
East Parry Sound B of E = 7.14 WD), Pape 
Hearst B of E o 50.00 1S) Sie! 
Hearst Dist. RCSSB 2 66.67 = 
James Bay Lowlands SSB = = 44 LL 
Kapuskasing B of E = = 20.00 
Kapuskasing Dist. RCSSB = 55.00 = 
Kirkland Lake B of E = cs 13.64 
Kirkland Lake Dist. RCSSB = 45.45 = 
Moosonee RCSSB = 100.00 = 
Muskoka B of E = 9.68 10.00 
Nipissing B of E = 7A] SE) 15.74 
Nipissing Dist. RCSSB = UO O// Bq 7/1 
North Bay CFB B of E a 50.00 = 
Timiskaming B of E S ORS 12.50 
Timiskaming Dist. RCSSB = 42.86 = 
Timmins B of E 25.00 15.38 13675 
Timmins Dist. RCSSB = SED? 100.00 
West Parry Sound B of E = 8.33 17/6 
NORTHEASTERN REGION 3.65 29.00 24.97 


Teachers with Administrative 


Region/Board Supervisory Responsibilities 

NORTHWESTERN REGION Officers Elementary Secondary 

Per cent Per cent Per cent 
Collins Dist. SAB = 100.00 = 
Dryden B of E = S25 UW GBS: 
Dryden Dist. RCSSB > 75.00 = 
Ft. Frances-Rainy River B of E 2 7.69 4.55 
Ft. Frances-Rainy River RCSSB = 25.00 = 
Geraldton B of E = 75.00 sig US 
Ignace RCSSB = 100.00 = 
Kenora B of E = 29.41 16.67 
Kilkenny Dist. SAB = 100.00 = 
Lake Superior B of E 50.00 B55! 16.00 
Lakehead B of E = 12.79 20.00 
Lakehead Dist. RCSSB = 3550 r 
Mine Centre Dist. SAB = 50.00 = 
North of Superior RCSSB S 36.36 = 
Northern Dist. SAB = 20.00 = 
Red Lake B of E = 50.00 35555 
Slate Falls Dist SAB = 100.00 = 


NORTHWESTERN REGION 4.55 31.46 14.08 
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APPENDIX 1 (continued) 


Teachers with Administrative 


Region/Board Supervisory Responsibilities 

WESTERN REGION Officers Elementary Secondary 
Per cent Per cent Per cent 

Bruce County B of E = Uo Tis! 13.43 
Bruce-Grey County RCSSB = 30.00 = 
Elgin County B of E 20.00 S26 17.24 
Elgin County RCSSB io 25.00 = 
Essex County B of E 16.67 18.92 14.81 
Essex County RCSSB 20.00 12312 = 
Grey County B of E 16.67 17550 18.99 
Huron County B of E = SoM 6.67 
Huron-Perth County RCSSB = 5.56 = 
Kent County B of E = 10.64 ORO 
Kent County RCSSB = si Zocor 
Lambton County B of E > 9.84 13.19 
Lambton County RCSSB = 29.03 B3ro3 
London & Middlesex County RCSSB 20.00 IS} IS: = 
London B of E 13433 16.82 24.81 
Middlesex County B of E = 11590 9.43 
Oxford County B of E = 10.00 30.16 
Oxford County RCSSB = 40.00 100.00 
Perth County B of E = 5.88 e/g Ah 
Windsor B of E = 16.42 18.97 
Windsor RCSSB = 16.98 25.00 
WESTERN REGION 5.08 15.94 20.09 
PROVINCIAL 3.89 22.84 Ose 


* Directors of education, assistant directors, and other supervisory officers 
*% Principals, vice-principals, department heads, and assistant department heads 


Source: September Board Report, 1985 


Research and Information Branch 
Statistical Information Services 
December 1986 
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APPENDIX 2 


Affirmative Action Incentive Fund, Grants to School Boards 
Dee ee a ee eee 


Summary by Region 
Borcher 


No. Region Board Name Total AAIF Funds 
sie —=—— Committed to Board 
ph CENTRAL Brant County B of E $30 162.00 
2 " Brant County RCSSB 36 000.00 
3* uy Dufferin County B of E 3 000.00 
4x a Dufferin-Peel RCSSB 23 000.00 
a a Durham B of E 41 000.00 
6 Durham Region RCSSB 36° 355.50 
7 " Haldimand-Norfolk RCSSB 13°576350 
8* a Haliburton B of E 3 000.00 
9 u Halton RCSSB 337330012 
10* 4 City of Hamilton B of E 20 000.00 
11* " Hamilton-Wentworth RCSSB 23 000.00 
172 u Hastings County B of E 34 828.50 
13* Wy Lincoln County B of E 23 000.00 
14* u Lincoln County RCSSB 3 000.00 
LS Metropolitan Separate School Board 41 000.00 
16 it Niagara South B of E 41 000.00 
17 7 Norfolk B of E 11 624.00 
18 u Northumberland & Newcastle B of E 39 090.00 
19 " City of North York B of E 41 000.00 
20* 4 Peel B of E 23 000.00 
oe . Peterborough County B of E 26 916.00 
22 ts Peterborough-Victoria-Northumberland & 

Newcastle RCSSB 40 327.61 
25 us Prince Edward County B of E 41 000.00 
24 aN City of Scarborough B of E 41 000.00 
25* u Simcoe County B of E 23 000.00 
26 B Simcoe County RCSSB 73223463 
24 " City of Toronto B of E 41 000.00 
28* " Victoria County B of E 23 000.00 
29* " Waterloo County B of E 23 000.00 
30* " Waterloo County RCSSB 3 000.00 
31* u Welland County RCSSB 23 000.00 
32* ue Wellington County B of E 3 000.00 
33* a Wellington County RCSSB 23 000.00 
34 4H City of York B of E 41 000.00 
35 mn York Region County RCSSB 41 000.00 


TOTAL CENTRAL REGION $920 540.49 


36 EASTERN Carleton B of E $41 000.00 
3h7/ us Frontenac County B of E 38) 737/650 
38 ut Frontenac-Lennox & Addington County RCSSB 41 000.00 
oh) He Lanark County B of E 41 000.00 
40* WY Lanark, Leeds & Grenville County RCSSB 23 000.00 
41 ut Leeds & Grenville B of E 41 000.00 
42* Wu Lennox & Addington County B of E 23 000.00 
43 " Ottawa B of E 41 000.00 
4h M Ottawa RCSSB 41 000.00 
45 Mi Prescott & Russell County B of E 41 000.00 
46 ul Prescott & Russell RCSSB 41 000.00 
47 Uy Stormont, Dundas & Glengarry B of E 41 000.00 
48% u Stormont, Dundas & Glengarry RCSSB 23 000.00 


TOTAL EASTERN REGION $477 737.50 
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APPENDIX 2 (continued) 


No. Region Board Name Total AAIF Funds 
Committed to Board 

49 MIDNORTHERN Central Algoma B of E $22 365.00 

50 a Espanola B of E , ZL ieoS 

51* ut North Shore B of E 8 625.00 

5 uy Sault Ste. Marie B of E 32 3/3. ¢S 

53* u Sault Ste. Marie Dist. RCSSB 3 000.00 


TOTAL MIDNORTHERN REGION $90 694.88 


54 NORTHEASTERN Cochrane-Iroquois Falls Dist. RCSSB §3155733-00 
55* Hy East Parry Sound B of E ss S740) 
56 Ue Hearst Dist. RCSSB 26 363.00 
57 : Kapuskasing Dist. RCSSB 27 000.00 
58 " Kirkland Lake B of E 28 683.88 
59* a Kirkland Lake RCSSB 20 000.00 
60 ui Nipissing B of E 24 602.61 
61 A Nipissing Dist. RCSSB 29 408.00 
62 a West Parry Sound B of E MS) PUGS) 


TOTAL NORTHEASTERN REGION $231 384,99 


63 NORTHWESTERN Fort Frances-Rainy River B of E $23 389.00 
64* Wy Kenora B of E 23 000.00 
65 i Lakehead B of E 29 616.00 
66% u Lakehead RCSSB 23 000.00 


TOTAL NORTHWESTERN REGION $99 005.00 


67% WESTERN Elgin County B of E $95,000.00 
68 Essex County RCSSB 33 948.00 
69* " Grey County B of E 3 000.00 
70 " Huron County B of E 33 690.00 
val HW Kent County B of E 23 000.00 
TZ as Kent County RCSSB 23 000.00 
73* ” Lambton County B of E 6 750.00 
74% us Lambton County RCSSB 3 000.00 
WS i London-Middlesex County RCSSB 41 000.00 
76% Wu Middlesex County B of E 3 000.00 
Ch " Oxford County B of E 33029502 
78 y Windsor County B of E 20 365.41 
he; Y Windsor County RCSSB 26 238.00 


TOTAL WESTERN REGION $ 259 286.93 


TOTAL $2 078 649.79 


* Indicates those boards participating in AAIF in 1986 only. 


Fifty boards received AAIF funds in 1985 and 1986; 
twenty-nine boards received AAIF funds in 1986 only. 
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INTRODUCTION 


The Ontario Ministry of Education is dedicated to the 
achievement of equal employment opportunity for women both 
within the ministry and at all levels of the educational 
system. In 1974 the Government of Ontario introduced 
affirmative action for women within the Ontario Public 
Service. In 1980 a goal of a minimum of 30 per cent 
female representation in all employment modules and 
categories by the year 2000 was set. 


Within the Ministry of Education, 1975 marked the first 
appointment of a Woman's Advisor; by 1979, the Equal 
Opportunity/Affirmative Action Unit was established, with 
responsibility for assisting the ministry in its 
implementation of the government's corporate objectives. 
The unit, in consultation with senior management, develops 
policy and long-range planning strategies, and 
co-ordinates special programs and initiatives in support 
of the ministry's commitment to equal opportunity. In 
liaison with the Ontario Women's Directorate, the unit 
works to promote and support the extension of affirmative 
action/employment equity to school boards, and works 
closely with ministry officials involved in ensuring that, 
within the curriculum, sex-role stereotyping is eliminated 
and sex equity provisions are implemented. 


In January 1985 school boards became the first public 
sector employers to participate in the Affirmative 
Action/Employment Equity Incentive Fund, a program 
designed to encourage boards to undertake special measures 
in order to both raise the occupational level of their 
women employees and diversify their occupational 
distribution in the educational system. The first annual 
report of the Minister of Education on affirmative 
action/employment equity for women in Ontario school 
boards was tabled in the Legislature in December 1986. 
This second annual report to the Legislature contains 
board statistics on the status of women in education in 
1986. It documents board progress in the implementation 
of affirmative action/employment equity programs during 
the first two years of the incentive fund period. 


The report is divided into four main sections: 


¢ a historical overview of the status of women in 
education in Ontario (section I); 


. the current status of women's employment in school 
boards, obtained primarily from the new Affirmative 
Action Data Base (AADB), which links information from 
the ministry's Teaching Staff Report (TSR) and from 
the 1986 September Board Report (section II); 


i school board participation in the Affirmative 
Action/Employment Equity Incentive Fund program 
established by the Ministry of Education in 
co-operation with the Ontario Women's Directorate to 
encourage school boards to develop and implement an 
affirmative action/employment equity program for 
their women employees (section III); 


2 initiatives undertaken through the Affirmative 
Action/Employment Equity Incentive Fund program and 
an indication of some of the results achieved to date 
(section IV). 


In the conclusion, the report reviews some of the benefits 
accruing to employers and employees when an effective, 
results-oriented affirmative action/employment equity 
program for women is implemented, with particular 
reference to the leadership role that Ontario's 
educational system has assumed with respect to equal 
employment opportunity for women. 


Since school boards will be able to access the incentive 
fund up to and including the 1989 calendar year, it is 
expected that an increasing number of affirmative action 
initiatives will be developed and implemented in school 
boards during this period. It is also anticipated that 
school boards that have participated to the extent that 
they are eligible for funds will continue their program 
implementation until the long-term goal of equitable 
distribution of women and men is fully achieved. 


I. HISTORICAL OVERVIEW: 
THE STATUS OF WOMEN IN EDUCATION 


Overall, women make up approximately half the population 
in the Ontario educational system, as students and as 
employees. In Ontario in 1986-87 there were some 

2.3 million women and men in schools, school boards, 
colleges, universities, and provincial education 
ministries in the roles of students, teaching staff, and 
non-teaching staff. Of these 2.3 million people, 

49.5 per cent were female and 50.5 per cent were male. 


Ministry of Education: Women Employees 


Women comprise 55.2 per cent of the Ontario Ministry of 
Education's work force. Although they are a clear 
majority of the work force, they are distributed unevenly 
within occupational groupings. Figure 1 below provides a 
profile of the ministry's work force. 


Figure 1: Ontario Ministry of Education Work Force Profile 
(Classified Employees) 


Total Per Cent 
Category Male Female Male Female 
Executive compensation 
plan 2 4 18) 74 Uehags: 
Management modules Zi LOW 6726 32.4 
Bargaining unit 
categories 434 721 Sts 62.4 
TOTALS 670 826 44.8 S5riZ 


Source: Employment Equity Management by Results, 1987-88. 


In order to change these patterns and to act as a positive 
role model for the wider educational community, the 
ministry has undertaken, as part of the government's 
commitment to employment equity, to develop special 
initiatives: 


to increase the number of female education officers; 


; to improve opportunities for women in support staff 
positions; and 


‘ to encourage women to enter technology-related 
occupations. 


In support of these initiatives the Equal Opportunity/ 
Affirmative Action Unit of the Ministry of Education 
Carries out a wide range of activities within the ministry 
in co-operation with all ministry divisions, and 
participates actively at the interministerial level 
concerning corporate directions for the Ontario Public 
Service. 


School Boards: Women Employees and Students 
In Ontario school boards, 49.1 per cent of the total 


population of employees and students is female. Figure 2 
provides data on this population. 


Figure 2: School Board Population, 1986-87 


Male Female 
Role Number Per Cent Number Per Cent Total 
Students 922 593 51.4 Sis O51. 48.6 1 796 244 
Start 61 291 45.9 71 965 54 153 e256 
TOTAL 983 884 50.9 945 616 49.1 1 929 500 


Sources: Human Resources Branch file data and Affirmative 
Action Data Base, 1986. 


Women make up about 54 per cent of the educational work 
force in school boards but are distributed 
disproportionately in many occupational categories. They 
are clustered in such areas as clerical and secretarial 
work, food services, and classroom teaching, but are 
virtually absent from plant operations, maintenance, and 
the most senior positions of added responsibility. 


Statistics have begun to show some modest increases in 
the numbers of women in positions of added responsibility 
Since the early 1970s, when the Ministry of Education 
began to promote equal opportunity policies in school 
boards. Figure 3 indicates some of these changes in 
selected positions. 


Figure 3: Percentage of Female Educational Staff in 
Selected Positions of Added Responsibility 


Supervisory officers 


1976 Es 29 
1984 ae] 4%, 
1986 eas 8% 


Elementary principals 


1978 —Seeews tly’ 
1984 De ee ed Ibs 
1986 DiGi weet 122 


Secondary principals 


1978 See Sy 
1984 Pe 57, 
1986 ee 8% 


Elementary vice-principals 


1978 Se ae ee IMS 
1984 Be Le fh 
1986 a a eee Se 28% 


Secondary vice-principals 


1978 Pre er | Ta 
1984 eo ILA 
1986 eS 14% 


Sources: "A Comparative Analysis of Male/Female Staff in 
the Ontario Educational System, 1972 and 1984"; "A . 
Comparative Analysis of Male/Female Staff in the Ontario 
Educational System, 1978 and 1986"; and Ontario Ministry 
Of Education file data. 


Prior to the availability of incentive funding, eight 
Ontario boards had adopted affirmative action policies and 
about twenty more had adopted equal opportunity policies. 
By the end of 1986, seventy-nine boards had adopted 
affirmative action policies, with a further twelve boards 
doing so during 1987. 


It is interesting to note that, in 1986, 47 of 57 female 
supervisory officers, or 82.5 per cent, worked in boards 
that had adopted affirmative action/employment equity 
policies or initiatives, as did 443 of 585 female 
elementary principals, or 75.7 per cent, and 50 of 63 
female secondary principals, or 79.4 per cent, as reported 
in the 1986 September Board Report. 


In recent years there has been a notable increase in the 
number of women who have obtained supervisory officer and 
principal qualifications, as shown in Figure 4. 


Figure 4: Number of Successful Female Candidates and 
Women as a Percentage of All Successful Candidates for 
the Principal's Certificate and the Supervisory Officer's 
Certificate 


Principal's Supervisory Officer's 

Certificate Certificate 
Year Number Per Cent Number Per, Cent 
1980 130 Za, 38 Ze 
1981 L238 Ze Sil 24 
1LI82 580 Sy 19 26 
£383 ZOD 30 35 SZ 
1984 S02 36 24 27 
1985 WAT 42 36 30 
1986 453 45 48 40 
1987 NA NA 46 30 


Source: Evaluation and Supervisory Services Branch, 
Ontario) Ministry of Education. 


Although increasing numbers of women are qualified for and 
interested in these positions of added responsibility, 
comparatively few women are actually in the roles as yet. 


Data on non-teaching employees began to be collected by 
the ministry for affirmative action/employment equity 
purposes in 1985. In most school boards non-teaching 
employees are clustered by sex in traditional occupational 
categories, as shown in the following selected occupations 
listed in Figure 5. 


Figure 5: Male/Female Participation: Selected Non-Teaching 
Occupations 


1985 1986 
Male Female Male Female 
Position Per Cent Per Cent 
Paid teacher-aides 6.5 Ores 5.7 94.3 
Clerical and secretarial Sa 96.3 Sa5 96.5 
Technicians pals: 28% TS gs OM et) 


Sources: September Board Report, 1985, and Affirmative 
Action Data Base, 1986. 


Occupations such as plant operations and maintenance and 
pupil transportation remain male-dominated. (Modifications 
to the data collection system made during 1986 are such 
that separate 1986 male/female data for each of these 
occupations cannot be compared with 1985 data.) 


Comparative Analysis of In-School Educational Staff 


Since 1980 the Equal Opportunity/Affirmative Action Unit 
and the Policy Analysis and Research Branch of the 
Ministry of Education have prepared an annual comparative 
analysis of male/female teaching staff in the Ontario 
educational system. The comparative analysis includes 
only board personnel in the schools; personnel attached to 
the board offices are not included. 


The analysis uses 1978 as the base year for public 
elementary and secondary system data and provides 
comparative data for both 1985 and 1986. In order to 
provide comparative data for Roman Catholic separate 
school boards, data are reported separately for these 
boards starting with 1985, the first year of extended 
funding. 


This analysis has been published separately in previous 
years. Starting this year, it is included as part of the 
minister's annual report to the Legislature. However, no 
comparative analysis was distributed for 1985. For that 
reason, the current minister's annual report includes both 
the 1985 and the 1986 comparative data (see Appendix C for 
1986 and Appendix D for 1985). 


II. SUMMARY OF THE CURRENT STATUS OF WOMEN'S 
EMPLOYMENT IN ONTARIO SCHOOL BOARDS 


Methodology of Data Collection and Analysis 


In early December 1984 the Ministry of Education wrote to 
all school boards in Ontario requesting that they take 
formal measures to develop and implement affirmative 
action programs for women. One of the requested measures 
was a reporting mechanism that would enable each board and 
the ministry to chart the programs' progress and 
development. Each board would submit annually, to the 
ministry, data on the occupational and salary 
distributions of male and female board staff. The 
ministry would collect and analyse all data supplied and 
produce a provincial report on the status of women 
employees in Ontario's school boards. 


Rather than devising a separate data-collection vehicle 
for the required affirmative action information, the 
ministry incorporated the reporting instrument into an 
existing vehicle used annually by all boards. 


Thus, as part of the September Board Report starting in 
1985, each school board was requested to provide 
occupational and salary data, by sex, for its employees, 
as well as affirmative action policy and program 
information. 


In 1986 the Affirmative Action Data Base (AADB) was 
created. The AADB links data from the September Board 
Report and the Teaching Staff Report (TSR). It is 
intended to provide a baseline for analysing all future 
data in historical perspective (assuming no change in 
future data elements). 


Explanation and Limitations of the Data 


The AADB uses full-time staff only and includes all public 
and Roman Catholic elementary school staff, public 
secondary school staff, Roman Catholic secondary school 
staff for Grades 9-12, and all personnel employed at the 
board level. 


Data for salary are only available in categories. For 
this reason, salary has been described in terms of 
distribution of various types of personnel by salary . 
category. Where appropriate, the salary interval in which 
the median lies is stated. 


Although there were 182 school boards on September 30, 
1986, the analysis applies to 162 boards. The twenty 
boards excluded from the analysis either did not operate 
schools or operated only educational programs or schools 
in treatment centres. 


It should be stressed that although data compatibility 
between the TSR system (used for the Comparative Analysis 
Report) and the AADB is virtually correct, small technical 
discrepancies exist. For this reason, the data shown here 
and in Appendix C may vary slightly. 


Due to the modification in processing the 1986 data 
collected through September Board Report and the data from 
the TSR system, figures in this report are not strictly 
comparable with those presented in the first annual report 
tabled in the Legislature in December 1986. 


Data Presented in Tables and Figures 


Table 1: Distribution of Full-Time Employees, by Sex, 
Within Occupational Category, September 30, 1986 


Table 1 presents the distribution by sex within 
occupational categories of all full-time school and board 
personnel as of September 30, 1986. It documents the 
underrepresentation of women in positions of added 
responsibility in school boards. (Positions of added 
responsibility include the senior positions of director of 
education, assistant director of education, other 
supervisory officers, and consultant staff, as well as 
principals, vice-principals, and department heads.) For 
example, only 1.7 per cent of the 118 directors of 
education are female; moreover, only 8.1 per cent of the 
707 supervisory officers are female. 


Table 1 also shows the concentration of males and females 
in occupational categories traditionally associated with 
each gender. Of Ontario's 3 776 paid teacher-aides, 

94.3 per cent aresfemale; 996.5 per cent of Ontariolcmonoss 
clerical and secretarial staff in the education sector are 
female; and approximately 85.4 per cent of the 17 723 
staff responsible for such areas as pupil transportation, 


food services, and plant maintenance and operations are 
male. 


10 


Table 1 


Distribution of Full-Time Employees, by Sex, Within 
Occupational Category, September 30, 1986 


Males Females 
Occupational Category No. Per Cent No. Per Cent 
Group l 
Directors of education 116 98.3 2 Vos 
Assistant directors 
of education 27 96.4 i 37.6 
Supervisory officers 650 Hila) 7) Sra 
Consultant staff 870 48.8 913 ls 
Group 7 
Principals 
Elementary Sp ley) 84.0 600 16.0 
Secondary 631 90R9 63 5 2h 
Vice-principals 
Elementary 133 UGE) 443 Zorn: 
Secondary 806 84.8 145 nee 
Department heads 
Elementary 194 60.2 128 39.8 
Secondary 5 348 75.4 1 745 24.6 
Teachers? 
Elementary U3) OBS ZiGieul, 3591 USo8 
Secondary 16 647 61.9 10 268 SMaig al 
Other teachers© 
Elementary LOS 7 2150 3) 2G) 78.4 
Secondary 832 Sits 620 42.7 
Group 3 
Other professional staff 
(non-teaching) 467 SISh 5 926 66.5 
Paraprofessionals 
Paid teacher-aides 216 3.6 1/ 3 560 94,3 
Technicians 518 VE6S 187 267.5 
Other 86 sol 389 81.9 
Clerical and secretarial 347 eS) 9 586 96.5 
Other staff on board's 
payroll 
Supervisory 3 Ssh) US 5G 494 24.4 
Non-supervisory OS} EVV) 86.6 25099 13.4 
TOTAL (Groups 1s, 2), 
and 3) 61 291 46.0 Te 9165 54.0 


Source: Affirmative Action Data Base, 1986. 


Note: The data include Roman Catholic secondary schools 
Grades 9-12. 


a 


Figures for Group 2 may not be identical throughout t 
report because of the different approaches used in 
summarizing the data. 

Includes school personnel designated as assistant 
department heads. 

Refers to those people in a school who have non- 
instructional duties, e.g., librarians, guidance 
personnel. 

Includes personnel with professional qualifications 
providing educational services to students, e.g., 


‘ 


he 


psychologists, social workers, attendance counsellors. 


Includes such staff as chaplains, lifeguards, outdoor 
education staff, lunchroom supervisors, nurses-aides. 
Includes staff employed in Public Information, Food 
Services, Plant Operation and Maintenance, and 

Pupil Transportation, as well as other staff on 
board's payroll (supervisory and non-supervisory). 


act 


Table 2: Representation of Full-Time Employees, by Sex, 
Within Major Occupational Groups and Across Major 
Occupational Groups, September 30, 1986 


Table 2 shows full-time employees, by position and sex, 
within and across the three major occupational groups in 
the education sector. Group 1 includes the senior 
positions of director of education, assistant director of 
education, other supervisory officers, and consultant 
staff. Group 2 refers to educational staff employed in 
schools and school board offices. These include 
principals, vice-principals, department heads, teachers, 
and "other teachers". "Other teachers" refers to those 
teachers (such as librarians and guidance personnel) not 
in a regular classroom position. Group 3 includes 
non-teaching staff employed in schools and school boards. 
Some highlights of Table 2 include the following: 

7 Approximately 2.7 per cent of all male full-time 
employees are found in the more senior positions, as 
compared to about 1.4 per cent of all females. These 
percentages fall to 1.3 per cent for men and 0.08 per 
cent for women if consultants are excluded. 


Of the 973 women in the group 1 positions, 913 
(93.8 per cent) are consultants; of the 1 663 men in 
Group 1, only 870 (52-3 per cent), are consultants: 


Approximately 9 per cent of all males in the senior 
positions are directors or assistant directors of 
education, as opposed to 0.3 per cent of all females. 


Approximately 39 per cent of all males in the senior 
positions are supervisory officers, compared to about 
6 per cent of all females. 


Just under 9 per cent of all male educational staff 
are principals, as compared to slightly more than 
1 per cent of all female educational staff. 


Approximately 13 per cent of all male educational 
staff are department heads, as compared to 3.4 per 
cent of all females in this group. 


About 76 per cent of all female educational staff are 
in the elementary panel, as compared to 43 per cent 
of all males in this category: 


Approximately 86 per cent of all female educational 
staff occupy positions as classroom teachers, as 
compared Co 169sper cent or allie malec. 


Approximately 56 per cent of all female non-teaching 


staff are in clerical and secretarial positions, as 
compared to 2 per cent of all males in this qmoup- 
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Table 2 


Representation of Full-Time Employees, by Sex, Within 
Major Occupational Groups and Across Major Occupational 
Groups, September 30, 1986 (Groups 1-3) 


Males Females 
Occupational Category No. Per Cent No. Per Cent 
Group l 
Directors of education 116 7.0 2 0.2 
Assistant directors 
of education 27 0 ay OnE 
Supervisory officers 650 hy oal Sy) 5.9 
Consultant staff 870 S583 913 9137.8 
TOTAL 1 663 100.0 973 100.0 
Per cent of grand total 
in Group l Pht 4 
Group 25 
Principals 
Elementary 3 147 Ie 600 Woe! 
Secondary 631 DUR) 63 ical 
Vice-principals 
Elementary VS 13/3 2.6 443 0.8 
Secondary 806 ag) 145 0.3 
Department heads 
Elementary 194 0.5 128 0.2 
Secondary 5 348 WG) 1 745 S12 
Teachers” 
Elementary T3069 OSE, Bey Gall 66.8 
Secondary 16 647 38.8 10 268 ¥9,1 
Other teachers® 
Elementary 1 057 20D 3 828 That 
Secondary 832 aoe) 620 Wee 
TOTAL 42 864 LOOs0 530 751 100.0 
Per cent of grand total 
in Group 2 69.9 Vad 
Group 3 
Other professional staff? 
(non-teaching) 467 2.8 926 5.4 
Paraprofessionals 
Paid teacher-aides 216 La 3 560 20.6 
Technicians 518 Sat 187 seal 
Other 86 0.5 389 hod} 
Clerical and secretarial 347 oval 9 586 55.6 
Other staff on board's 
payrollf 
Supervisory 533 Yoel 494 XS) 
Non-supervisory 23597 ope b 2099 W2ree 
TOTAL 16 764 100.0 17 241 100.0 
Per cent of grand total 
in Group 3 27.4 24.0 
TOTAL (Groups l, 2, 
and 3) 61 291 71 965 


Source: Affirmative Action Data Base, 1986. 


Note: The data include Roman Catholic secondary schools, 
Grades 9-12. 


a 


Figures for Group 2 may not be identical throughout the 
report because of the different approaches used in 
b summarizing the data. 
Includes school personnel designated as assistant department 
heads. 
Refers to those people in a school who have non-instructional 
a duties, e.g., librarians, guidance personnel. 
Includes personnel with professional qualifications 
providing educational services to students, e.g., 
A psychologists, social workers, attendance counsellors. 
Includes such staff as chaplains, lifeguards, outdoor 
£ education staff, lunchroom supervisors, nurses-aides. 
Includes staff employed in Public Information, Food Services, 
Plant Operation and Maintenance, and Pupil Transportation, 
as well as other staff on board's payroll (supervisory and 
non-supervisory). 
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Table 3: Distribution of Boards Reporting Full-Time 
Employees Within Each Occupational Category, by Sex 
Composition of Boards' Employees, September 30, 1986 


Table 3 shows the distribution of school boards reporting 
full-time employees, within each occupational category and 
by sex composition (all-male staff; all-female staff; both 
male and female staff). Highlights of Table 3 include the 
following: 


. Approximately sixty-seven per cent of the boards 
reporting supervisory officers have an all-male 
supervisory officer staff. 


. About sixty-four per cent of the boards that operate 
secondary schools do not employ any female secondary 
school principals. 


" Approximately forty-nine per cent of the boards that 
operate secondary schools do not employ any female 
secondary school vice-principals. 


About fifty-nine per cent of all boards reporting 
paid teacher-aides had all-female staff in that 
Ccacteqory . 


About 73 per cent of all boards reported an 
all-female clerical and secretarial staff. 
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Table 


3 


Distribution of Boards Reporting Full-Time Employees Within 
Each Occupational Category, by Sex Composition of Boards' 


Note: The data include Roman Catholic secondary schools, Grades 9-12. 


a 


b 
c 


d 


Employees, September 30, 1986 
Both Male Boards 
All-Male All-Female and Female Total Employing 
Staff Staff Staff Boards Females 
rey Pex Pex Per Per 
Occupational Category No. Cent No. Cent No. Cent No. Cent No. Cent 
Group l 
Directors of education 116 CYNE 2 ewe 0 0 118 100.0 2 ott 
Assistant directors 
of education iS OSE 0 0 1 Soe 16 100.0 a1 Crs 
Supervisory officers 70 66.7 1 0) 34 32.4 105 100.0 35 33.3 
Consultant staff ll oF 14 Ain at 91 78.4 116 100.0 105 O0yeS 
Group yh 
Principals 
Elementary 36 Ziae a5 8.8 shb7/ 70.0 168 100.0 134 79.8 
Secondary 65 64.1 9 8.7 28 Dla 102 100.0 37 363 
Vice-principals 
Elementary 23 2116 2 ots 85 76.6 110 100.0 87 79.1 
Secondary 52 48.6 0 0.0 55 51.4 107 100.0 55 514 
Department heads 
Elementary 6 28.6 U 33% 7 Sere 20 100.0 LS TAS¥q (0) 
Secondary 8 7.8 1 i 93 oik3 102 100.0 94 S22 
Teachers? 
Elementary 2 re iat 6.6 153 2h 166 100.0 164 98.8 
Secondary 0 0.0 0 0.0 115 100.0 115 100.0 valle} 100.0 
Other teachers© 
Elementary 2 1.4 22 LS 9 114 82.6 138 100.0 136 98.6 
Secondary 14 14.0 22 L250 74 74.0 100 100.0 86 86.0 
Group 3 
Other professional staff 
(non-teaching) ll LOR1 26 23519 ke, 66.1 109 100.0 98 89.9 
Paraprofessionals 
Paid teacher-aides 2 L6G US 58.6 51 39.8 128 100.0 126 98.4 
Technicians 42 3953 15 14.0 50 46.7 107 100.0 65 60.7 
Other 3 Usd) 19 46.3 19 46.3 41 100.0 38 92.57 
Clerical and secretarial 0 0.0 107 Wize 40 PAW 522 147 100.0 147 100.0 
Other staff on board's 
payrollf 
Supervisory 48 35158 6 4.5 80 SOR, 134 100.0 86 64.2 
Non-supervisory 16 ea! 8 S16 120 83.3 144 100.0 128 88.9 
Source: Affirmative Action Data Base, 1986. 


Figures for Group 2 may not be identical throughout the report because of the different approaches used 
in summarising the data. 


"Teachers" includes school personnel designated as assistant department heads. 


"Other teachers" refers to those people in a school who have non-instructional duties, e.g., 
guidance personnel. 


librarians, 


Includes personnel with professional qualifications providing educational services to students, e.g., 


psychologists, 


social workers, 
Includes such staff as chaplains, 
Includes staff employed in Public Information, 
Transportation, as well as other staff on board's payroll 


aie, 


attendance counsellors. 
lifeguards, outdoor education staff, 


lunchroom supervisors, 
Food. Services, Plant Operation and Maintenance, 
(supervisory and non-supervisory). 


nurses-aides. 
Pupil 


Tables 4 and 4B 


Tables 4 and 4B show the distribution of staff by type of 
duty and sex, by salary intervals, for groups 1 and 3, 
respectively. Neither table takes into account such 
variables as experience and qualifications, which may 
account for an undetermined amount of the male/female 
salary discrepancy. Detailed analysis of the 
characteristics of individual staff is required in order 
to assess the impact of these variables on salary 
distribution. The ministry does not at present collect 
detailed personal information on all individual staff 
members. In the non-teaching occupational categories, 
variables related to the precise nature of each category 
are also not presently available. 


Table 4: Full-Time Board and School Personnel in Ontario, 
by Sex, Salary Range, and Type of Duty, 1986-87 (Group 1) 


Highlights of information shown in Table 4 include the 
following: 

S Approximately 55 per cent of all male supervisory 
officers earned $69 000 or more, whereas only about 
46 per cent of all female supervisory officers were 
in that salary range. 


Almost one-half of all male consultants earned 
$51 000 or more. Only about 27 per cent of all 
female consultants were in that salary range. 


In group 1, 40.9 per cent of all women and 14.1 per 
cent of all men receive salaries of $47 999 or less. 
In this set of occupational categories, 19.4 per cent 
of all men and only 1.9 per cent of all women receive 
salaries of $72 000 or higher. 
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Table 4B: Full-Time Board and School Personnel in Ontario, 
by Sex, Salary Range, and Type of Duty, 1986-87 (Group 3) 


Table 4B presents the distribution of staff in group 3 by 
sex and type of duty, by salary intervals. The following 
are selected highlights: 


i2) 


In the group 3 positions as a whole, there are about 
twice aS many women as men. In this group 86.6 per 
cent of the women and 48.1 per cent of the men 
receive salaries of $23 999 or less. 


There are almost twice as many women as men in the 
occupational category “other professional staff". 
However, about 62 per cent of all men in this 
occupational category receive salaries of $36 000 or 
higher, whereas 58.3 per cent of all women in this 
category earn $35 999 or less. "Other professional 
staff" includes personnel with professional 
qualifications providing educational services to 
students, such as psychologists, speech therapists, 
and attendance counsellors. 


The salary distribution of paid teacher-aides is 
Similar for men and women, although there are 
approximately sixteen times as many women as men 
working as paid teacher-aides. Note that the three 
individuals receiving salaries between $33 000 and 
$41 999 are all male. 


Of the female technicians, about 64 per cent receive 
salaries of $20 999 or less. Of the men in this 
category, about 80 per cent receive salaries of 

$21 000 or more. There are almost three times as 
many men as women in this occupational category. 


Although there are 4.5 times aS many women as men 
employed as “other paraprofessionals", there are 
slightly more than 6 times as many women as men in 
the salary ranges below $21 000. 


The ratio of men to women in the category "other 
staff on board's payroll (non-supervisory)" is about 
6.5:1. However; only 51.7 per centvofetnesmen 
receive salaries of $23 999 or less, whereas 82.1 per 
cent of the women fall into this salary range. 
Personnel in this occupational category are employed 
in such areas as business administration and computer 
services, public information, research, plant 
operation and maintenance, food services, and pupil 
transportation. 
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The ratio of men to women in the category “other 
staff on board's payroll (SUDELVISOnY) els about Sl. 
Again, a higher percentage of women are found in the 
lower salary ranges: 31.6 per cent of the women in 
this occupational category make $26 999 or less, in 
contrast to only 18.9 per cent of the men. 


The category "clerical and secretarial" continues to 
be female-dominated: the male-female ratio is about 
1:28. Approximately 74 per cent of the women and 37 
per cent of the men earn $20 999 or less. 
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Tables 5 and 6 


Tables 5 and 6 present the distribution by sex and type of 
duty, by salary intervals, for the full-time educational 
staff in Ontario's elementary and secondary school 
systems, respectively. Full-time educational staff 
includes principals, vice-principals, department heads, 
regular teachers, and "other" staff. (The category 
"other" refers to teachers not employed in a regular 
classroom situation, for example, librarians and guidance 
personnel. ) 


Table 5: Full-Time Elementary School Educational Staff in 
Ontario, by Sex, Salary Range, and Type of Duty, 1986-87 
(Group 2) 


Table 5 presents salary data for full-time educational 
staff in the Ontario elementary school system. The 
following are selected highlights: 

“ In the total elementary school educational staff, the 
overall ratio of men to women is about 1:2. This 
proportion is not, however, reflected in the upper 
and lower extremes of the salary range: about seven 
times aS many women as men earn under $30 000 and 
about five times as many men as women earn more than 
$51 000. Furthermore, for each occupational category 
in group 2 (with the exception of vice-principals and 
department heads), the median salary for females 
falls in a lower salary range than the median for 
males. 


2 The 5:1 ratio of male principals to female principals 
again indicates the underrepresentation of women in 
positions of added responsibility. Here, the 
percentages of female and male principals earning 
$60 000 or more are almost equal. However, about 
22 per cent of the female principals (contrasted with 
about 9 per cent of the male principals) are found in 
the lower salary ranges ($50 999 or less) for this 
position. 


2 There are about three times as many male 
vice-principals as female. Approximately the same 
proportion of women as men are found in the various 
Salary intervals, with the median salary for both 
sexes falling in the $48 000 to $50 999 interval. 


There are almost three times as many female "regular" 
teachers as male. About 13 per cent of the men and 
4.5 per cent of the women in this occupational 
category are found in the upper ranges of the salary 
distributions (S48.000 "and 1p)> “Abouto5»perscentoof 
the men and about 11 per cent of the women are found 
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in the lower ranges ($26 999 or less). The median 
salary for male teachers falls somewhere in the 
$42 000 to $44 999 interval; the median salary for 
female teachers falls in the $36 000 to $38 999 
interval. 


Nearly four times as many women as men hold positions 
as "other" teachers. Almost 18 per cent of the women 
and about 7 per cent of the men are found in the 
lower ranges of the salary distribution for the 
position, that is, under $30 000. In contrast, about 
13 per cent of the men and only 6 per cent of the 
women in this group are in the upper ranges of the 
Salary distribution ($48 000+). The medians fall in 
the $36 000 to $38 999 interval for women and in the 
$42 000 to $44 999 interval for men. 


Figure 6 gives an overview of the salary distribution by 


sex of full-time elementary school staff; details are 
given in Table 5. 


Figure 6: Salary Distribution by Sex, Full-Time Elementary 
Educational Staff, 1986-87 


0 10 20 30 40 
Salary ($1000) O Per cent 


< 15-23 .9 males 


24-29.9 @ Per cent 
females 


30=35.49 


36-41 .9 
A2=—4:7759 
48-53 .9 
94-59 .9 


60> 


source: Affirmative Action Data Base, 1986. 


Note: “Educational Staff" refers to principals, 
vice-principals, department heads, regular classroom 
teachers, and "others"; the category "others" usually refers 
to those teachers not employed in a regular classroom 
Situation, for example, librarians and guidance personnel. 
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Table 6: Full-Time Secondary School Educational Staff in 
Ontario, by Sex, Salary Range, and Type of Duty, 1986-87 


Table 6 presents salary data for full-time educational 
staff in the publicly supported Ontario secondary school 
system. Note that Roman Catholic secondary staff, 

Grades 9-12, are included in these figures. The following 
are selected highlights: 

= There are almost twice as many men as women in the 
total secondary school educational staff. As was the 
case with the distribution of the total elementary 
school educational staff, a higher percentage of 
women (about 12 per cent) than men (about 5 per cent) 
earn Salaries of less than $30 000, and a higher 
percentage of men (about 14 per cent) than women 

(4 per cent) earn $51 000 or more. 


The ratio of male principals to female principals is 
about 10:1. About 80 per cent of the male principals 
and slightly less than 60 per cent of the female 
principals earn $60 000 or more. No principal, male 
or female, earns less than $42 000. 


There are almost six male vice-principals for each 
female vice-principal. Of the male vice-principals, 
23.9 per cent, compared to 48.3 per cent of female 
vice-principals, earn less than $54 000. The median 
salary falls in the $54 000 to $56 999 interval for 
both sexes. 


There are slightly more than three male department 
heads for each female department head. Even though 
the median salary for men and women in this group 
falls between $48 000 and $50 999, the percentage of 
female department heads (37.5 per cent) earning less 
than $48 000 is almost double the percentage of male 
department heads in this occupational category. 


There are 1.6 male "regular" teachers for each female 
"regular" teacher in Ontario's secondary schools. 
About 15 per cent of the female teachers and about 

7 per cent of the male teachers earn less than 

$30 000. At the upper end of the salary ranges 

($48 000 or more) are found about 30 per cent of the 
male teachers and about 14 per cent of the female 
teachers. The interval in which the median salary 
lies is $45 000 to $47 999 for males and $39 000 to 
$41 999 for females. 


Figure 7 gives an overview of the salary distribution by 


sex of full-time secondary school staff; details are given 
in Table 6. 


Pad 


Figure: 7: Salary) Distribution bye sex; 
Full-Time Secondary Educational Staff, 1986-87 


Salary ($1000) LO 20 30 40 50 
O Per cent 


24-29.9 @ Per cent 
females 
30-35.9 


36-41 .9 
42-47 .9 


48-53 .9 
54-59 .9 
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Source: Affirmative Action Data Base, 1986. 


Note: "Educational Staff" refers to principals, 
vice-principals, department heads, regular classroom 
teachers, and "others"; the category "others" usually 
refers to those teachers not employed in a regular 
classroom situation, for example, librarians and guidance 
personnel. Roman Catholic secondary schools, Grades 9-12, 
are included. 
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III. THE AFFIRMATIVE ACTION/EMPLOYMENT 
EQUITY INCENTIVE FUND 


The Ministry of Education's policy on affirmative action/ 
employment equity for women employees of school boards 
first found tangible expression in a series of official 
memoranda and letters starting in 1973. These requested 
school boards to establish a voluntary affirmative action 
program to improve the status of their female employees by 
increasing women's representation in senior-level 
positions. 


In March 1984 a major conference entitled "Focus on 
Leadership: Affirmative Action in School Boards" was 
sponsored by the ministry in co-operation with sixteen 
provincial educational organizations. The conference 
called on elected board officials and directors of 
education to adopt policies and undertake plans to address 
the low representation of women in positions of added 
responsibility. 


In a memorandum sent to all Ontario school boards on 
December 3, 1984, the Minister of Education announced that 
the Ministry of Education, in co-operation with the 
Ontario Women's Directorate, would establish an incentive 
fund for two years (1985 and 1986) to encourage school 
boards to develop and implement an affirmative action 
program for their female employees. In the same 
memorandum the Minister of Education also formally 
requested that each school board take the following steps: 
£ adopt a formal policy of affirmative action for 
female employees; 


4 appoint a senior staff member to develop and 
co-ordinate an affirmative action plan, which would 
identify goals and timetables for the hiring, 
promotion, and training of female employees at all 
levels, including both teaching and non-teaching 
staff; 


fi collect and analyse data concerning the occupational 
and salary distribution of male and female staff, Job 
competitions, projected vacancies, and staff training 
and development. 


In order to collect data on a provincial basis, an 
affirmative action section was added to the September 
Board Report, starting in 1985. This section will be 
expanded to collect data on job competitions, projected 
vacancies, and staff training and development in future. 


oL 


The first reference to affirmative action for women in 
Ontario legislation is contained in section 136-1(5) of 
Bill 30, the legislation extending funding to Roman 
Catholic separate schools for Grades 11 and 12. Bill 30, 
proclaimed in June 1986, includes a clause requiring a 
public board to "endeavour to maintain and promote 
affirmative action with respect to the employment of women 
on its teaching staff" in designating staff whose services 
will not be required by the public board as a result of 
enrolment shifts. 


In December 1986 the Minister of Education tabled in the 
Legislature The Status of Women and Affirmative Action/ 
Employment Eguity in Ontario School Boards, the first 
annual report on the subject. Later that month the 
minister issued Policy/Program Memorandum No. 92, which: 
eS extended the Affirmative Action/Employment Equity 
Incentive Fund for an additional three years and 
added a third year of grant; 


requested boards to establish a minimum numerical 
objective of 30 per cent representation of women in 
all positions at all levels by the year 2000; 


stated that future requirements will include 
affirmative action/employment equity sections in 
annual reports of chief executive officers of school 
boards; 


announced that the Education Act would be amended in 
future to require school boards to promote and 
maintain affirmative action/employment equity for 
women employees. 


A clause empowering the minister to require boards to 
establish and maintain a policy of affirmative action with 
respect to the employment and promotion of women was 
included in the 1987 Omnibus Bill to amend the Education 
ACE. 


Aspects of the Affirmative Action/Employment Equity 
Incentive Fund 


Under the Affirmative Action/Employment Equity Incentive 
Fund the province agrees to reimburse eligible boards for 
up to 75 per cent of the cost of employing an affirmative 
action/employment equity co-ordinator, to a maximum of 

$20 000 in the first year, $18 000 in the second year, and 
$10 000 in the third year of a board's participation. 
Eligible costs include the salary and benefits of the 
co-ordinator, as well as costs related to the development 
and implementation of the program, such as special staff 
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development initiatives, communications materials, and the 
creation of resource material. 


Boards that have already implemented an affirmative 
action/employment equity program prior to applying for 
funding are not eligible for funding for the salary of an 
existing co-ordinator position, but they are eligible to 
apply for funds to support special projects related to 
affirmative action/employment equity for women, such as 
the development of a targeting model or a special staff 
development activity. 


Boards are also eligible to apply for a one-time special 
grant of up to $3 000 to cover consulting fees incurred in 
developing a special project related to the implementation 
of affirmative action/employment equity for female 
employees. 


To be eligible for a grant, a board must have formally 
adopted an affirmative action/employment equity policy for 
female employees. Boards that submit proposals by 
February 15 and receive approval for their proposals are 
eligible to receive the full amount of their approved 
grant during that calendar year. Participating boards are 
required to submit year-end reports following the format 
outlined in the Conditions of Grant. Participating boards 
are also required to have appropriate financial and 
management controls in place. All monies received from 
the fund are subject to audit by the provincial auditor 
and the Ministry of Education. 


The administration of the Affirmative Action/Employment 
Equity Incentive Fund is carried out by the Equal 
Opportunity/Affirmative Action Unit in the Human Resources 
Branch of the Ministry of Education. Designated education 
officers within each regional office act as the primary 
liaison between boards and the Equal Opportunity/ 
Affirmative Action Unit. The regional office 
representatives are available to provide boards with 
information and assistance regarding the submission of 
proposals, the completion of year-end reports, and program 
implementation. The Equal Opportunity/Affirmative Action 
Unit provides the provincial co-ordination for the 
program, working closely with the Ontario Women's 
Directorate to ensure consistency across the sectors 
participating in the incentive fund. 


School Board Participation in the Affirmative Action/ 
Employment Equity Incentive Fund 


The response of school boards to the Affirmative Action/ 
Employment Equity Incentive Fund has been very positive. 
It should be noted that board participation rates in the 
fund were originally calculated on the basis of a total of 
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126 boards, excluding 57 boards which, although eligible 
for incentive funding, were not considered likely to apply 
for grants. The 57 boards excluded from the calculation 
of participation rates fall into the following categories: 
very small boards with fifty or fewer employees (13); 
isolate boards (25); Canadian Forces boards (11); and 
treatment centres (8). Of these 57 boards, one Canadian 
Forces board has applied for and received funding. 


In 1985, the initial year of the fund, fifty boards took 
the initiative to participate in the program. By 1987 
ninety-one boards had received grants under the incentive 
fund program, and more than $3.3 million had been provided 
to boards during the 1985, 1986, and 1987 funding periods. 
Forty-one school boards are in their final year of 
eligibility for funding in 1987. Figure 8 below 
summarizes the participation of school boards by region 
during these three years, using 127 as the total number of 
boards likely to participate. Of these 127 boards, 72 per 
cent have participated in the fund for at least one year. 


Appendix A to this report summarizes the funds allocated 
to participating boards by region. 


Figure 8: Affirmative Action/Employment Equity Incentive 
Fund Participation by Region 


Number of Boards? 


au Participation Total years 
Ministry of by year Ob ecundang 
Education In 
Region region 1985 1986 1987 0 1 2 3 
Central 43 10 34 38 4. 5 ies) 19 
Eastern 1 10 abs: 16 if 3 iz TO 
Midnorthern 14 3 5 3 9 ii Z Z 
Northeastern aby i 9 8 6 Hi, ) 4 
Northwestern LS Zi 4 3 EY 0 ) 1 
Western Ze 8 S eli = 8 Z 7 
TOTAL ee), 40 78 719 56 18 29 43 


source: Equal Opportunity/Affirmative Action Unit, 
Human Resources Branch, Ministry of Education, 
Fall 1987. 


° Excludes fifty-seven very small or isolate boards. 
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IV. SCHOOL BOARD INITIATIVES AND RESULTS 


School boards report in two ways on their affirmative 
action/employment equity initiatives for women employees: 
in an affirmative action section of the September Board 
Report (all boards); and through the Affirmative Action/ 
Employment Equity Incentive Fund Year-End Reports (boards 
participating in the incentive fund program). Information 
in this section of the report has been extracted from 
these two sources. 


Adoption of Affirmative Action/Employment Equity Policies 
for Women Employees 


Prior to the inception of the Affirmative Action/ 
Employment Equity Incentive Fund, eight Ontario school 
boards had adopted affirmative action policies and/or 
programs for women employees. Approximately twenty 
additional boards had equal opportunity initiatives of 
varying kinds in place. Boards with longer-standing 
programs are primarily located in large urban areas in the 
Central, Eastern, and Western regions. 


According to 1986 September Board Report data, eighty-four 
school boards have reported affirmative action/employment 
equity policies for women employees. Sixty-three of these 
boards adopted their policy in 1985 or later. The first 
such policy was adopted by a large Ontario school board in 
the Central Region in 1975. By the end of 1985 there were 
boards of all sizes (very small, small, medium, and large) 
and in all six regions with formal affirmative action/ 
employment equity policies for women employees. Of 

133 256 school board employees in 1986, 104 919, or 

78.7 per cent, worked for boards with affirmative action/ 
employment equity policies. 


Figure 9 shows the number of boards by board size that 


adopted affirmative action/employment equity policies liewe 
women employees prior to 1985, in 1985, and in 1986. 
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Figure 9: Affirmative Action/Employment Equity Policies 
Adopted by Board Size 


Year Affirm- Board Size (no. of employees) 
ative Action/ 

Emp Lloyment 

Equity Upeco 401 to LOORO x Total 
Adopted 400 1000 more Number 
1975-84 5 2 14 OAM 
1985 5 18 Ae 45 
1986 6 4 8 18 
TOTAL 26 24 34 84 


Source: 1986 September Board Report. 


Of the 126 boards considered likely to participate, 49 
have 400 or fewer employees; 31 have 401 to 1000 
employees; and 46 have 1001 or more employees. Thus 53 
per cent of the small boards, 77 per cent of the medium 
boards, and 43 per cent of the large boards reported 
having established affirmative action/employment equity 
policies in the 1986 September Board Report. 


Establishment of Affirmative Action/Employment Equity 
Co-ordinator Positions 


In September 1986 there were sixty-eight boards with 
either full- or part-time affirmative action/employment 
equity co-ordinators. Nineteen of the 23 full-time 
co-ordinators were employed in large boards (more than 
1000 employees); 31 of the 45 part-time co-ordinators 
worked in boards with fewer than 1000 employees. 


Most frequently the co-ordinators reported to the Director 


of Education, with 40 (59 per cent) doing so. Fifty-two 
of the co-ordinators held term appointments. 


Figure 10 shows the breakdown of co-ordinator positions by 
region. Co-ordinator positions existed most frequently in 
the Central Region and least frequently in the Midnorthern 


and Northwestern regions in 1986. 
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Figure 10: Co-ordinator Positions by Region 


Full-Time Part-Time 


Region Positions Positions Total 
Central 14 18 32 
Eastern 4 10 14 
Midnorthern i Z 3 
Northeastern 0 8 8 
Northwestern 2 i 3 
Western 2 6 8 
TOTAL ZS 45 68 


source: 1986 September Board Report. 


As reported above, 126 school boards were considered 
likely to participate in the Affirmative Action/Employment 
Equity Incentive Fund. Of these 126 boards, 46 per cent 
did not have an affirmative action/employment equity 
co-ordinator position in place as of September 30, 1986; 
36 per cent had a part-time position; and only 18 per cent 
had a full-time position. 


Development of Affirmative Action/Employment Equity 
Implementation Plans 


Of the eighty-four boards reporting an affirmative action/ 
employment equity policy for women employees in the 1986 
September Board Report, fifty-three had also developed an 
implementation plan by that time. Implementation plans 
were reported by boards of all sizes and in all regions. 


A total of seventy-five 1986 Year-End Reports from boards 

participating in the Affirmative Action/Employment Equity 

Incentive Fund were analysed by the Ministry of Education. 
Planning activities reported by these boards were many and 
varied. A sampling of these activities is shown in 

Figure 11. 
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Figure 11: Selected Planning Activities Reported in 1986 
Year-End Reports 


Number of Boards 


In 
Planning Activity Completed progress Total 
Analysis by sex of board 
work force Gil 6 67 
Data collection on job 
applications 26 26 Sy 
Vacancy projections cia 24 55 
Identification of qualified 
female resource pools 29 28 Si, 
Attitudinal survey 30 ES 45 
Revision of recruitment 
techniques PZ 42 54 
Revision of selection 
criteria 2 46 58 
Establishment of individual 
school plans 9 28 Sly) 
Establishment of numerical 
planning targets 4 16 20 


Source: 1986 Affirmative Action/Employment Equity 
Incentive Fund Year-End Reports. 


In 1985 only 20 per cent of the boards reported having 
established numerical planning targets to increase the 
proportion of women in non-traditional and administrative 
positions. Only four boards had established such targets 
by the end of 1986, with sixteen additional boards in the 
process of establishing them. In all, only 27 per cent of 
the boards are working on this important aspect of an 


effective, results-oriented affirmative action/employment 
equity plan. 
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When asked in Year-End Reports whether specific activities 
related to implementing the board's policy had occurred, a 
great many school boards replied in the affirmative. 

Among the activities reported by these boards are those 
shown in Figure 12. 


Figure 12: Selected Implementation Activities Reported 
in 1986 Year-End Reports 


Number 
Implementation Activity of Boards 
Comiunt cation, of policy tovallestatt 59 
Awareness sessions conducted for 
trustees 59 
Awareness sessions conducted for 
management 55 
Affirmative action/employment equity 
committee established 63 
Long- and short-term goals established 49 
Production of affirmative action/ 
employment equity resource materials 38 


Source: 1986 Affirmative Action/Employment Equity 
Incentive Fund Year-End Reports. 


Of the seventy-five boards, forty-two, or 56 per cent, 
have monitoring measures as part of their affirmative 
action/employment equity plan - a small percentage 
increase over 1985. There is a mechanism for the 
affirmative action/employment equity person to provide 
regular reports to the Director of Education in 67 per 
cent of the boards; in 75 per cent of the boards the 
trustees receive regular reports - an increase over the 
1985 percentage of less than 50 per cent. 


Comparative Status of Women in Boards With/Without 
Affirmative Action/Employment Equity Policies 


Although no cause-and-effect relationship can be 
demonstrated definitively, it is interesting to note that 
the representation of women in most positions of added 
responsibility is higher in boards with affirmative 


he, 


action/employment equity policies than in boards without 
such policies. 


When data showing percentages of positions of added 
responsibility held by women in boards with policies are 
compared with overall provincial data, women hold a 
slightly higher share of all these positions, with the 
exception of elementary principals and directors of 
education. Consultant staff rates are identical. 


Figure 13 compares the number and percentage of selected 
positions of added responsibility held by women in boards 
that have adopted affirmative action/employment equity 
policies, boards that have not adopted policies, and all 
boards. The total number of women in these positions is 
also shown for boards that did not report on their policy 
status. Data in Figure 13 are taken from two sources: the 
1986 September Board Report and the 1986 Affirmative 
Action Data Base. 
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Figure 13: Selected Positions of Added Responsibility 
Held by Women, by Affirmative Action/Employment Equity 
Policy Status and in All Boards 


All 
Policy Status Boards 
Not Not a 
Adopted Adopted Reported 
Pe imteue Per 

Position No. Cent No. Cent No. No. Cent 
DaceckroGnso ft 
education Ak dL 1 ees 0 2 ileed | 
Assistant 
director 1 Seas! 0 0.0 0 i S726 
Supervisory 
officer 47 8.9 10> BOLO 6) DF shes al 
Consultant 
staff Wltey aes LCR Souls 7 Gee eo 2 
Elementary 
principal AA eee S342 BS) Rs: 6OCRE6e0 
Secondary 
principal 50 9.6 Abc ls SA) 0 63 oreilt 
Elementary 
vice-principal 341-7 428-5 99 26.8 3 443 28.1 
Secondary 
vice-principal 1S) Ae SS 291329 2 45 eel 587 
Elementary 
department head 92 40.4 3655525 0 Use S38 8s: 
Secondary 
department head 3235924 ,9 “4115247..0 Tis eb/45- =24.5 


Sources: 1986 September Board Report and Affirmative 
Action Data Base, 1986. 


Note: Read the above data as in the following example: 
In boards with affirmative action/employment equity 
policies, 8.9 per cent of the supervisory officers 

are female; in boards without policies, 6.0 per cent of 
the supervisory officers are female; in all boards, 

8.1 per cent of the supervisory officers are female. 


* No percentage data are available. 
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Progress Towards Minimum Numerical Objective of Thirty 
Per Cent Female Representation 


In Policy/Program Memorandum No. 92 the Minister of 
Education requested that school boards establish a minimum 
numerical objective of 30 per cent female representation 
in all positions at all levels and work towards achieving 
that objective by the year 2000. The ministry is 
expecting school boards to establish the same minimum 
objective as that set by the ministry in 1980 for its own 
work force. 


Statistical data for 1986 show that some boards in Ontario 
have already achieved that objective in some, although not 
all, of the positions where women have traditionally been 
underrepresented in the past. 


Detailed information about women in positions of added 
responsibility for each board and region is included in 
Appendix B. Of the 126 boards expected to participate in 
the incentive fund program, those listed in Figure 14 
below have achieved 30 per cent or greater female 
representation in the specified positions of added 
responsibility. Only five of the forty-seven boards 
listed have achieved 30 per cent or more female 
representation in more than one of the three groupings. 
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Figure 14: Boards Reporting Thirty Per Cent or More Female 
Representation in Selected Positions, 1986 


Teachers With 


Administrative 
Responsibilities 
Supervisery 
Officers Elementary Secondary 
Board Name Per Cent Per Cent Per Cent 
Central Region 
Durham Region RCSSB 43.5 
Haliburton County 

isy Kejsn 15, 42.9 
Halton RCSSB 30.6 
Metropolitan Separate 

School Board 41.4 
Metro Toronto School 

Board 60.0 
Peel B of E 31.4 
Peterborough-Victoria 

Northumberland & 

Newcastle RCSSB 45.5 
Simcoe County RCSSB 41.7 
Welland County RCSSB BLAS. 
Wellington County 

RCSSB 38.9 
YORK SBlOL, E S2t.0 
York Region B of E S159 
Eastern Region 
Ottawa B of E 3123 
Ottawa RCSSB 45.8 
Renfrew County RCSSB 46.2 
Stormont Dundas & 

Glengarry RCSSB S72 


Continued on next page 
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Figure 14 (continued) 


Teachers With 


Administrative 
Responsibilities 
Supervisgry 
Officers Elementary Secondary 

Board Name Per Cent Per Cente Per Cent 
Midnorthern Region 
Central Algoma B of E 50.0 
Chapleau B of E 50.0 
Manitoulin B of E Ses) 3323 
Michipicoten B of E 50.0 
Michipicoten RCSSB 33.5 
North Shore RCSSB 42.9 
Sault Ste. Marie RCSSB 83-3 
Sudbury RCSSB 30.8 36.4 
Northeastern Region 
Cochrane-Iroquois 

Falls B of E 33.5 
Cochrane-Iroquois 

Falls RCSSB 3325 
Hearst RCSSB 60.0 
Kapuskasing RCSSB Sweat 
Kirkland Lake RCSSB SAS) 
Nipissing B of E 3 2e5 
Nipissing RCSSB 33r3 
Timiskaming RCSSB 5020 
Timmins RCSSB 5050 


Continued on next page 
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Figure 14 (continued) 


_ OEE eee 
Teachers With 


Administrative 
Responsibilities 
Supervisery 
Officers Elementary Secondary 

Board Name Per Cent Per Cent Per Cent 
Northwestern Region 
Dryden B of E S13 
Dryden RCSSB 100.0 
Fort Frances-Rainy 

River RCSSB 60.0 
Geraldton B of E 66.7 
Kenora B of E 35.07 
Lake Superior B of E 50.0 502.0 
Nipigon-Red Rock 

Bor 5 15.0 33:3 
North of Superior 

RCSSB 30.0 
Red Lake B of E 50.0 40.0 
Western Region 
Bruce-Grey RCSSB 3050 
Essex RCSSB 40.0 
Kent RCSSB 50.0 
Lambton RCSSB Sono 
Oxford RCSSB SOR0 


Source: Affirmative Action Data Base, 1986. 
@ Directors of education, assistant directors, and other 


supervisory officers. 
Principals, vice-principals, and department heads. 
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Other Developments in Affirmative Action/Employment 
Equity Programs for Women in School Boards 


In addition to the activities highlighted in previous 
sections of this report, there are a number of 
developments and achievements in school board affirmative 
action/employment equity programs that deserve mention. 


Three school boards have been recognized by the Ontario 
Women's Directorate for outstanding achievement in 
implementation of employment equity measures for women 
employees and have received awards from the Ontario 
government for their achievements, which are summarized 
below. 


1984: North York Board of Education 


North York was the first Ontario school board to adopt an 
affirmative action policy for women employees in 1975 and 
a sexual harassment policy in 1981. The board is 
implementing a ten-year Targeting Model - another first - 
that sets annual numerical targets for promoting women to 
supervisory officer, principal, and vice-principal; its 
goal is 50 per cent representation of women in these 
positions by 1994. Non-sexist communications are expected 
of all board employees, and all managers are accountable 
through their performance appraisal for their school or 
administrative department affirmative action plan. 


1986: Toronto Board of Education 


The Toronto board's affirmative action program for women 
includes a tracking process that follows women through the 
hiring process in teaching and non-teaching positions. 
Infant- and child-care leaves of up to two years are 
available to staff, as are career counselling and staff 
development programs. Goals and timetables were being 
developed for the board at the time of the award. The 
board has also established sexual harassment and 
non-sexist communications policies, and through the Equal 
Opportunity Office has developed guidelines for 
interviews. 


1987: Waterloo County Board of Education 


The Waterloo board, as the region's largest employer, has 
a keen sense of responsibility for implementing employment 
equity for women. Their program includes a job-shadowing 
program for employees wishing to explore a more senior 
position, extended leaves for maternity or adoption, and a 
wide spectrum of programs for professional development and 
staff training. Senior staff are expected to actively 
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encourage and prepare women for leadership roles in 
anticipation of large numbers of vacancies resulting from 
retirements between now and the year 2000. The board has 
already started to make wage adjustments as a result of 
its evaluation of a number of positions for pay equity. 


Affirmative Action/Employment Equity School Board Network 


The Affirmative Action/Employment Equity School Board 
Network meets three times a year. Participation in the 
network has grown from less than a dozen boards before the 
initiation of the incentive fund to more than eighty 
boards in 1987. The network was established to promote 
the exchange of information, maintain linkages among those 
boards involved in affirmative action/employment equity 
initiatives, and deliver training and development to board 
personnel responsible for programs. Ministry of Education 
and Ontario Women's Directorate staff participate in the 
network meetings, which are hosted on a rotating basis by 
one or more boards within a region. 


Regional networks have also been formed in several of the 
regions. These groups interact within the greater network 
and meet regularly to share ideas and expertise on topics 
related to affirmative action/employment equity policy and 
program implementation. In some ministry regions, school 
boards also participate in cross-sector networks that 
involve other jurisdictions (hospitals, universities, 
colleges, municipalities) for purposes similar to those of 
the school board network. 


Summer Experience '87 


In the summer of 1987 ten students were placed in school 
boards, with at least one student in each of the six 
regions of the province, in the first Affirmative Action 
in School Boards Summer Experience Program. The program 
waS a co-operative venture between the Ministry of 
Education and the Ministry of Skills Development; it was 
co-ordinated by a Summer Experience student placed in the 
Equal Opportunity/Affirmative Action Unit of the Ministry 
of Education. A portion of the costs for the program was 
covered by the Affirmative Action/Employment Equity 
Incentive Fund. Reports, kits, and resource materials 
were produced by the students in their work to assist 
school boards with the development and implementation of 
their affirmative action/employment equity programs for 
women. 
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Boards in Their Final Year of Funding 


The forty-one boards in their final year of eligibility 
for incentive funding during 1987 have used the funds to 
undertake a wide range of affirmative action/employment 
equity activities. The following list provides an 
overview of selected activities, excerpted from Year-End 
Reports for 1985 and 1986, in addition to those reported 
in Figures 11 and 12 above: 


* Surveys on employee career aspirations, educational 
and training requirements, and employee child-care 
needs 

: Awareness sessions for employees 

- Job-search skills workshops 

Be Leadership-development courses 

. Guidelines for interviews 


Training for interviewers and candidates 
Development of sexual harassment policy 


Development of guidelines for non-sexist 
communications 


It is anticipated that these forty-one boards will 
continue their implementation of affirmative action/ 
employment equity for women employees as part of their 
long-term human resources management processes, and that 
their experience and achievements will be valuable 
resources for other Ontario school boards. 


As shown by the information in this section of the report, 
school boards have developed and implemented a wide 
variety of activities with the assistance of the 
Affirmative Action/Employment Equity Incentive Fund since 
its inception. 
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CONCLUSION 


School boards identify many benefits arising out of their 
commitment to affirmative action/employment equity 
programs for women employees: 


ie) 


Equal opportunity for everyone is enhanced when 
employment practices and conditions are fair. 


Employee turnover decreases and productivity levels 
rise, with the result that recruitment and training 
costs decrease. 


A variety of leadership styles receives recognition 
and support within the organization, thus improving 
the calibre of leadership. 


A greater number of employees perceive real 
opportunities for them within the organization, 
resulting in improved morale and motivation. 


Improved morale is evidenced by lower absenteeism 
ocesr 


Both the number and type of role models available to 
employees and to students increase - an especially 
important factor for female students. 


Personnel procedures (hiring, promotion, performance 
appraisal) are both fairer and clearer once systemic 
bias has been eliminated. 


The pool of qualified people is expanded, and often 
doubled, by including women, thus increasing the 
likelihood of selecting the best possible person for 
the job. 


Selection decisions are made on the basis of 
competence and ability rather than mainly on gender, 
as in the past. 


Renewal of the organization occurs as outdated _ 
attitudes and stereotypes are challenged and modified 
through increased awareness. 


The organization conforms to both the letter and the 


spirit of human rights legislation and recognizes 
workplace rights and needs of both women and men. 
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: Successful affirmative action/employment equity 
initiatives assist employees, students, and community 
members in understanding social changes concerning 
sex roles and in developing their own potential. 


An additional benefit of affirmative action/employment 
equity awareness is the change of attitude on the part of 
many male employees and students who no longer feel 
compelled to conform to the traditional aggressive or 
competitive leadership style that forms part of the 
stereotyped view of male behaviour. 


For educators, there is a special motivation to implement 
employment equity for women. Eighty per cent of our 
female students will spend thirty or more years in the 
work force, and most of them will be responsible, for at 
least part of their lives, for their own financial 
security. The major source of information our students 
have about work-force roles is the school. It is here 
that young women and men first experience on a daily basis 
the realities of who does what in the world of work. In 
the educational system students see a microcosmic 
reflection of the roles of women in the paid work force 
and form significant attitudes about their own future 
roles in the world of work. 


It is essential that affirmative action/employment equity 
programs become an integral part of the long-term planning 
and human-resources management strategies of school 
boards. As was stated in Policy/Program Memorandum 

Now 92: 


The government is committed to the principle of 
employment equity. Nowhere is it more important 
that this principle be observed than in the 
province's educational system. The role of 
education and the values it reflects in both human 
resource deployment and curriculum is critical. 
Ministry of Education policy requires that students 
have the opportunity to see men and women in a 
variety of roles. The school system must be at the 
forefront in reflecting the changing roles of women 
and men by providing an environment that exemplifies 
sex equity, both in the role models it provides and 
the teaching materials it uses. 


The leadership taken by Ontario's school boards in the 
area of affirmative action/employment equity for women 
employees must be maintained and enhanced in order to 
achieve the goal of full equality of opportunity both for 
female students and for female employees in the 
educational system. 
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APPENDIX A 


AFFIRMATIVE ACTION/EMPLOYMENT EQUITY 
INCENTIVE FUND GRANTS TO SCHOOL BOARDS, 1985-87 
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APPENDIX B 


FEMALE ADMINISTRATORS AS A PERCENTAGE 
OF TOTAL ADMINISTRATIVE STAFF, 1986 


APPENDIX B 


Female Administrators as a Percentage of Total Administrative 


Stari, 1986 


Region/Board 


CENTRAL REGION 


BOTrdene@ CEB ODE OL iE 

BeanteCounty B of E 

Brant, RESSB 

Duttexrin County B of FE 

Dufferin-Peel County RCSSB 

Durham County B of E 

Durham County RCSSB 

East York B of E 

Etobicoke B of E 

Haldimand County B of E 

Haldimand-Norfolk County 
RCSSB 

Haurbumtone Byor 15 

Habkton=Boor 7 

Havton=RCSSB 

Hamziton Boi vE 

Hamilton-Wentworth County 
RCSoB 

Hastings-Prince Edward 
County ERCSSB 

Hastings County B of E 

Hugh MacMillan Board 

bincoinsCounty B of E 

Lincoln County RCSSB 


Metro Separate School Board 


Metro Toronto School Board 
Niagara Peninsula Crippled 
Children's Centre 
Niagara South B of E 
Norfolk County B of E 
NOuLHIBYORK yB TOL E 
Northumber land-Newcastle 
Boorse 
Peel B of E 
Penetanguishene PSSB 
Peterborough County B of E 
Peterborough-Victoria- 
Newcastle RCSSB 


Supervisory 
Officers 


Per Cent 


ZOO 
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Teachers With 


Administrative 
Responsibilities 
Elementary Secondary 
Per Cent Per Cent 
Zo 0 21.4 
es 201.0 
24 
LOO Grea? 
20% 24.2 
GIG 222.0 
14.0 43.5 
2056 Pete, 
2D 2 rae gens 
orn sas esa 
42.9 2530 
24.0 24.9 
3026 LG ese7 
28 23520 
24.2 eae 
Tr 6 14.9 
2S 
E6243 Jen} 
A Ait LG 
29:28 41.4 
60.0 
yee: eens 
L035 Zoe 
2333 27.4 
L2ea3 GeO 
19 31.4 
100.0 
LOT 1 ETA) 
Ia, 3, 45°,.5 


APPENDIX B (continued) 


Supervisory Teachers With 
Officers Administrative b 
Responsibilities 


Elementary Secondary 
Region/Board Per Cent Per Cent Per Cent 


CENTRAL REGION (cont.) 


Prince Edward County B of E 156 
Scarborough B of E 4.2 21785 PAT P AS: 
Simcoe County B of E Gre aie ge) 
Simcoe County RCSSB Page ough aT 
Simcoe Hall Children's School 

Board 100.0 
LOTONtO 1b. Ola 20 rel, 2556 alice) 
Trenton, CEBUB, OF Ws 40.0 
Victoria County 8B Of EF 14.7 24.0 
Waterloo County B of E Layes LE ed) 
Waterloo County RCSSB Z673L 2010 
Waterloo N. Children's Centre 100.0 
Welland County RCSSB Tee Orit 
Wellington County Blof «E ILA 22.4 
Wellington County RCSSB SSL Cie 
Wentworth County B of E Lowa 230s 
Vgone| S12) sone ad 200 2oreL B2rao 
York Region, Bote 5.6 19.8 Sve8 
York Region RCSSB LOZ C 28.6 VLA: el) 
CENTRAL REGION OVERALL O76 2029 24.8 
EASTERN REGION 
Can teton Beor is eeu. 18.8 ord 
Carteton RESSE Tal 292 2 1e.6 
Frontenac B of E On 15.9 hGre5 
Frontenac-Lennox & 

Addington RCSSB 2262 Ziel 
Kingston CEBYBIOf E 40.0 
Danan CountyeBRVOL. E 87D Lois 
Lanark Leeds & Grenville 

RCSSB 257-0 XESS: 
Leeds-Grenville B of E LONG Pads oa¥) 
Lennox-Addington B of E 2559 Soyer: 
Ottawa B of E 2020 Sales Mey gees 
Ottawa Crippled Children's 

Centre 
Ottawa RCSSB EGE e! 45.8 
Ottawa CFB B of E 
Petawawa CFB B of E Wags 
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APPENDIX B (continued) 


Supervisory 
Officers 
Region/Board Per Cent 
EASTERN REGION (cont.) 
Prescott-Russell B of E 
Prescott—Russell RCSSB Zor 
Renfrew County B of E 
Renfrew County RCSSB 
Stormont-Dundas-Glengarry 
B of E 
Stormont-Dundas-Glengarry 
RCSSB 
EASTERN REGION OVERALL TPP 


MIDNORTHERN REGION 


Asquith-Garvey District SAB 
Central Algoma B of E S070 
Chapleau B of E 

Chapleau District RCSSB 
Dubreuville RCSSB 

Espanola B of E 

Foleyet District SAB 
Foleyet RCSSB 

Gogama District SAB 

Gogama RCSSB 

Hornepayne B of E 
Hornepayne RCSSB 

Manitoulin B of E 
Michipicoten B of E 
Michipicoten RCSSB 
Missarenda District SAB 
North Shore B of |E 

North Shore RCSSB 


Sault Ste. Marie B of E IS 7/ 
Sault Ste. Marie RCSSB 
Ssudpury, BoOL-E 107%.0 


Sudbury RCSSB 


MIDNORTHERN REGION OVERALL Gc23 
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Teachers With 
Administrative 


Responsibilities? 
Elementary Secondary 
Per Cent Per Cent 

Gn 207.6 

9.4 

2657 14.9 
46.2 
dOies likes 
Oiiee 
22.4 e726 
100.0 
LOAC 1050 
S020 
10.0 18.8 
10.0520 
1600-6 
Saeco Sy) Pe: 
SiO 
3310 
14.3 E30 
42.9 
8.0 Dora 
EB reZ So 
ible 208 
30 38 36.4 
7,6 23.4 


APPENDIX B (continued) 


Supervisory Teachers With 
Officers Administrative 
GOOF hoa on a) 
Responsibilities 


Elementary Secondary 
Region/Board Per Cent Per €ene Per Cent 


NORTHEASTERN REGION 


Airy & Sabine District SAB FOO<0 
Bicknell District SAB 

Canfield District SAB 

Cochrane-Iroquois Falls 


Beor Beir) 7 24.2 
Cochrane-Iroquois Falls 

RCSSB S33 
East Parry Sound B of E Teer’ 21.4 
Hearst B of E 15.4 
Hearst District RCSSB 60.0 
James Bay Lowlands SSB Siero) 
Kapuskasing B of E 14.7 
Kapuskasing District RCSSB oT 
Kirkland Lake B of E y4.3 
Kirkland Lake District RCSSB Be 5 


Moose Factory Island 
District. SAB 
Moosonee District SAB 


Moosonee RCSSB HOOF 0 
Murchison & Lyell District 

SAB 
Muskoka B of E EG ae ote 
Nipissing B of E S260 ioney 4 
Nipissing District RCSSB 2077 33... 
North Bay CEB Bor BOm0 
Smoky Falls District SAB 
Timiskaming B of E Tie ORS 
Timiskaming District RCSSB 5070 
Timmins B of E 2560 14.3 2ylees 
Timmins District RCSSB OGL eas: 507.0 
West Parry Sound B of E Orb Ves 03 
NORTHEASTERN REGION OVERALL Sy 24.1 Tis: 


NORTHWESTERN REGION 


Atikokan B of E 

Atikokan RCSSB 

Caramat District SAB 

Collins District. SAB TO ORO 
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APPENDIX B (continued) 


Supervisery Teachers With 
Officers Administrative 
Responsibilities 


Elementary Secondary 
Region/Board Per Cent Peracene rere Cent 


NORTHWESTERN REGION (cont. ) 


Connell and Ponsford 
DISTLICL SAB 


Dryden B of E 515s ieee 
Dryden District RCSSB 100.0 
Fort Francis-Rainy River 

B of E Th SA 
Fort Francis-Rainy River 

District RCSSB 60.0 
Geraldton B of E sends fas iS) 
Geraldton District RCSSB 
Ignace RCSSB H0.0%20 
Kashabowie District SAB 1000 
Kenora B of E Dies, Ze 
Kenora District RCSSB 
Kilkenny District SAB OKO 0) 
Lake Superior B of E 50m 5020 Zee 
Lakehead B of E ORO 18.4 ZOE 
Lakehead District RCSSB ise y/ 250 
Mine Center District SAB 50n0 
Nakina District SAB 
Nipigon-Red Rock B of E E50 331.3 
North of Superior 

District RCSSB 80.0 
Northern District SAB 
Red Lake B of E 5OF.0 40.0 


Red Lake Area CRCSSB 

Slate Falls District SAB 

Summer Beaver District SAB 

Upsala District SAB 

NORTHWESTERN REGION OVERALL 621 Pas) Ale) Le eH 


WESTERN REGION 


BrucesCouncy B of FE 19.6 10.9 
Bruce-Grey RCSSB 30.0 
EA gine County. 6.0L i Z0:50 i223 eG 
Elgin RCSSB Lares 
Essex County B of E LOR, Z0.25 E340 
Essex Children's 

Rehabilitation 5070 
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APPENDIX B (continued) 


Supervisgry Teachers With 
Officers Administrative 
Responsibilities 
Elementary Secondary 

Region/Board Per Cent Per Cent Per Cent 
WESTERN REGION (cont. ) 
Essex RCSSB 40.0 Sez 250 
Grey County B of E On Len Eg e3 
Huron County B of E i lee 
Huron=-Perth RCSSB 7256 
Kent County B of E Neh G28 
Kent RCSSB Ores S070 
Lambton County B of E G26 14.1 
Lambton RCSSB PATE AS) SoS 
London B of E Grad, Zhe Zo8 
London-Middlesex RCSSB 14.3 LOO Ore? 
Middlesex County B of E aLES9 20% 0 
Oxford County 5 of E 1620 PALSY 
Oxford RCSSB SOC 
Pec County sbao fir 14.3 aH) 
Thames Valley Children's 

Centre LOO EQOmMO 
Windsor B of E 14.8 ay he 
Windsor RCSSB Wie 176 
WESTERN REGION OVERALL i330 EGS WAY 
PROVINCIAL OVERALL 9.1 ZO, Le3 


Source: Affirmative Action Data Base, 1986. 
* Directors of education, assistant directors, and other 


supervisory officers. 
Principals, vice-principals, and department heads. 
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APPENDIX C 


A COMPARATIVE ANALYSIS OF MALE/FEMALE STAFF 
IN THE ONTARIO EDUCATIONAL SYSTEM, 1978 AND 1986 


Initiated by: . 
Equal Opportunity/Affirmative Action Unit 


Prepared by: 
Policy Analysis and Research Branch 


December 1987 


APPENDIX: C: 


A COMPARATIVE ANALYSIS OF MALE/FEMALE STAFF 
IN THE ONTARIO EDUCATIONAL SYSTEM, 1978 AND 1986 


This comparative analysis report, prepared by the Equal 
Opportunity/Affirmative Action Unit and the Policy 
Analysis and Research Branch, is the seventh in a 
continuing series of reports dealing with the changes in 
Ontario's full-time educational staff between given 
time-base years. The purpose of the analysis is to 
compare male and female full-time educational staff by 
selected characteristics and variables. A gender 
distribution by such variables as age, position, salary, 
total teaching experience, highest teaching level, and 
highest academic degree obtained is used to illustrate 
changes in the characteristics of the educational staff. 


The data are based on three sources: the Teaching Staff 
Report (TSR) portion of the School September Report, the 
Teacher Information File (TI), and the Teacher Salary 
File. Data for both the public and Roman Catholic school 
systems are included but are analysed separately, as the 
extension of public funding to Grade 11 (1985) and to 
Grade 12 (1986) in Roman Catholic schools makes comparison 
of the total system inappropriate. 


The following definitions are used throughout the report: 


(1) “Educational staff" (or educators) refers to 
principals, vice-principals, department heads, 
regular classroom teachers, and "others" who are 
employed on a full-time basis in the publicly 
supported elementary and secondary school systems. 
Note that "others" includes any teaching staff not in 
the regular classroom situation (such as guidance 
counsellors and librarians). Personnel attached to 
the board office are NOT included. 


(2) "Positions of added responsibility" refers to 
principals, vice-principals, and department heads. 


No attempt has been made to offer explanations or to 
analyse the implications of the statistical picture; this 
report is a "freeze-frame" of Ontario's educational staff 
at two points in time. 


FL 


Public School Boards: Tables Pl to P12 


Tables for public school boards show time comparisons 
between 1978 and 1986. As in previous years, salary data 
are presented and analysed between two consecutive years 
(i.e., 1985 and 1986). Since salary is stated in current 
dollar (not constant dollar) terms, the combination of the 
effects of inflation and of changes in the salary grid due 
to negotiations by the boards and changes in 
qualifications renders a comparison of salary data over a 
longer period of time less meaningful. 


Each table in the report shows two types of percentage 
distribution: percentage distribution of women/men within 
each category and women/men as a percentage of all 
women/men. Several graphs have been included to 
illustrate the data. 


Public Elementary Level 
Table Pl 


Table Pl shows the overall distribution of women and men. 
° In 1978 women comprised 65.1 per cent of the total 
elementary teaching force. This percentage rose to 
65.9 per cent in 1986 despite a small decrease (162) 
in the total number of female educators. 


Correspondingly, men comprised 34.9 per cent of the 
total elementary teaching force in 1978 and 34.1 per 
cent in 1986. There was also a decrease (567) in the 
total number of male educators. 


Table P2 


Table P2 displays changes in the percentage of women 
occupying positions of added responsibility between 1978 
and 1986. The following are selected observations: 


s In 1978, 11.9 per cent of the positions of added 
responsibility were held by female educational staff. 
This percentage increased to 18.7 per cent in 1986. 


The percentage of female elementary principals has 
risen from G27. per cent -ofsthe= total sit lo7omce 
11.9 per cent of the total in 1986. 


The percentage of female elementary vice-principals 
increased from 15.5 per cent of the total 1nvLo7seco 
260.3 pe cent an 1986- 


Figures 1 and 1A show the percentage of public elementary 
teachers in positions of added responsibility. 


TZ 


Figure 1: 


Teachers in Positions of Added Responsibility, 
Public Elementary Schools, 1978 and 1986 


All Teachers in Positions of Added Responsibility (%) 


Source: September School Reports, 1978 and 1986. 


Note: "Positions of Added Responsibility" includes 
principals, vice-principals, and department heads. 


Figure 1A: Teachers in Positions of Added Responsibility, 
Public Elementary Schools, 1978 and 1986 


1978 1986 
Position Female Male Total Female Male Total 
Principal 6600 2eo2> 2) 401 2352 el OSTEO 9S 


Vice-principal 176 963 ee 139 328 898 1 226 


Department head 233 Z32 365 120 187 30:7 


SUBTOTAL Ariba). = fy. 3094 ON eS eae he he) (33253 219555 52926 
PERCENT 
OF TOTAL Te) 882155 100.0 iRSyey/ S100 20 


Source: September School Reports, 1978 and 1986. 
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Table P3 


Table P3 displays data concerning the age of Ontario 
educational staff. The following are selected 
observations: 

‘ The elementary teaching force (both male and female) 
isan aging population. jin 19/57 s3Z2epern, cent Ofer. 
female elementary teachers and 19 per cent of all male 
teachers were in the 19-29 age category. By 1986, 
these percentages had fallen to 10.5 per cent and 

3.8 per cent, respectively. Invecontrast,. the 
percentage of all female teachers aged 50+ has risen 
from 11.7 per cent in 1978 to 14.9 per cent in 1986. 
The percentage of all male teachers aged 50+ has shown 
similar trends, rising from 7.9 per cent in 1978 to 

14 per cent in 1986. 


In 1978, the greatest percentage of male and female 
teachers were in the 30-39 age category. While this 
is still true of female teachers in 1986, the greatest 
percentage of male teachers is now found in the 40-49 
age category. Indeed, the percentage of male teachers 
in that category has more than doubled since 1978, and 
the percentage of female teachers aged 40-49 years has 
risen from 18.9 per cent (1978) to 34.3 per cent 
(1986). 


Table P4 


Table P4 displays data on the total years of teaching 
experience of Ontario's male and female educational staff. 
Age and years of experience are closely related; the data 
on experience, therefore, serve to reinforce the 
observation that the elementary teaching force is an aging 
one. Furthermore, the imbalance apparent in the 
male-female ratio is being accentuated as the teaching 
staff ages and gains years of experience. The following 
are selected highlights of Table P4: 

: The percentage of female teachers in the "beginner" 
category continues to rise: in 1978, 72.5 per cent of 
all new teachers were women; in 1986, 80.2 per cent of 
all new teachers were women. 


There were 208 more "new" female teachers in 1986 than 
in 1978 and 8 fewer "new" male teachers over the same 
time period. 


2 In 1978, 52.1 per cent of all female teachers and 
44.6 per cent of all male teachers had one to ten 
years of experience. The 1986 figures show a sharp 
decrease: only 26.4 per cent of female teachers and 
15 per cent of male teachers are in this category. 
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. The highest percentage o a 
between eleven an 


(31.2 per ce 
nt) had twenty-one 


Public Elementary Teachers, 


1978 and 1986 


Total Teaching Experience, 


Wn \978 


Table P5 


Table P5 displays data on the highest academic degree 
obtained by male and female teachers in Ontario. The 
following are selected highlights: 


3 The 1986 public elementary teaching force was better 
educated than the 1978 teaching force. Of the 37 733 
teachers reporting their degree status in 1986, only 
28.8 per cent had no degree. In 1978, this percentage 
stood at 41.2 per cent. Conversely, the number of 
teachers with a degree has risen in 1986: 62.8 per 
cent of all women and 87.5 per cent of all men 
teaching in Ontario's public elementary schools hold 
degrees. In 1978, only 47.3 per cent of all women and 
80.3 per cent of all men held degrees: 


The actual numbers of both men and women with master's 
degrees show marked increases over 1978. Although the 
actual percentages are relatively low (in terms of the 
overall distribution), the number of women with 
master's degrees is 3.6 times higher than in 1978 and 
the number of men has virtually doubled. 


Table P6 


Table P6 displays data on salary distribution and differs 
from the other tables in that it uses only the most recent 
two years aS a comparative base. Salary data are 
displayed in $3 000 intervals, with the exception of 
salaries under $21 000 and over $45 000. Salary is a 
proxy measure for years of experience and qualification: 
the more highly qualified and experienced a teacher, the 
higher the salary. 

2 The 1986 median salary for female teachers in Ontario 
public elementary schools is $38 033, or 83.1 per cent 
of the median salary for male teachers. In 1985 the 
median salary for women was 83.9 per cent of the 
median salary for men. 


Only about 22 per cent of all women but almost 56 per 
cent of all men receive salaries of $45 000 or higher. 


Table P7 


Table P7 shows the total teaching force (both elementary 
and secondary) distributed by highest teaching level and 
sex. The following are selected highlights: 


a In 1978, 56.3 per cent of all female teachers and 


15.1 per cent of all male teachers listed Grades JK-6 
as the highest grade taught. These percentages rose 


L6 


silrgntly to 57.3 per cent and 17.5 per cent 
respectively in 1986. 


4 In 1978, ©6.1 per cent of all male teachers and 
30 per cent of all female teachers listed Grades 9-13 
as the highest grade taught. The corresponding 
percentages for 1986 were 63.6 per cent of all male 
teachers and 27.4 per cent of all female teachers. 


Public Secondary Level 


In 1978 women comprised 30.2 per cent of the total 
teaching force. This percentage rose to 33.0 per cent in 
1986. 


Table P8 


Table P8 documents changes in the percentage of women in 
positions of added responsibility. The following are 
selected highlights: 

= The percentage of female educators in positions of 
added responsibility at the secondary level increased 
ELONey 25 per cent 1719/8) to 21..9 per cent an 1986. 


. Although the actual number of female principals has 
increased from 17 in 1978 to 45 in 1986, the 
percentage of all principals who are women is still 
low: 7.8 per cent in 1986, as contrasted with 
2.9 per cent in 1978. 


. In 1986, 14.4 per cent of all vice-principals were 
women, a figure that is double the 7.2 per cent figure 
Of 97 8 


Figures 3 and 3A summarize the detailed information in 
Table P8. 
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Figures: 


Teachers in Positions of Added Responsibility, 
Public Secondary Schools, 1978 and 1986 


All Teachers in Positions of Added Responsibility (%) 


Wj Women 


Men 


Source: September School Reports, 1978 and 1986. 


Note: "Positions of Added Responsibility" includes 
principals, vice-principals, and department heads. 


Figure 3A: Teachers in Positions of Added Responsibility, 
Public Secondary Schools, 1978 and 1986 


1978 1986 

POSitLoOn Female Male Total Female Male Total 
Principal dey 560 ed 45 530 SS 
Vice-principal 59 759 818 sia Lo2 843 
Department 

head 1 328 “5 406° -6. 734.) 1602, 6)5) 063 oeco. 
SUBTOTAL 1 404-6 725) 8 129 “Ay (6696551 5 oa cs 
PER CENT 

OF TOTAL aes S25 LOORO PAE AS 18.15 LOUD 


source: September School Reports, 1978 and 1986. 
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Table 9 


Table P9 shows the distribution of full-time teachers by 
age. Like the elementary teaching force, the secondary 
teaching force aged between 1978 and 1986. The following 
are selected highlights: 


ce) 


In 1978, 30.6 per cent of all female and 43.3 per cent 
of all male secondary teachers were age 40 or older. 
Pie oOF ao. te Det ECentuerOr all sfemale and./1.5 peéb cent 
of all male teachers at this level were age 40 or 
older. 


In 1978, 30.4 per cent of all female teachers were in 
the 19-29 age category. By 1986, this percentage had 
falleneconlLZ.5eper cent, 


The highest percentage of female and male teachers 
were 30-39 years of age in 1978. In 1986, the highest 
percentage of male teachers were 40-49 years of age, 
while the highest percentage of female teachers 
remained in the 30-39 age category. 


Table P10 


Table P10 displays data on the total number of years of 
teaching experience held by the educational staff in 
secondary schools. The following are selected highlights: 


1°) 


Although the actual number of beginner teachers has 
decreased by 277 since 1978, the sex distribution has 
altered: in 1978, 48.7 per cent of these teachers were 
women; in 1986, the percentage rose to 57.2 per cent. 


Secondary school teaching staff were more experienced 
ties omiciian wn O78 anal  LO/ 8a 6le7 sper centeof lal lL 
women and 41 per cent of all men had ten years or less 
of total teaching experience. In 1986, 38.6 per cent 
of all women and 17 per cent of all men were in that 
category. 


In 1978, almost 60 per cent of all female staff were 
in the 1-10 years' experience category; in 1986, the 
highest percentage of female staff was in the 11-20 
years' experience category. The highest percentage of 
all male secondary staff were found in the 11-20 
years' experience category in both years. 


There has been a marked increase in the percentage of 
male and female secondary teachers with twenty-one to 
thirty years of experience: the percentage of all 

females in this category has almost doubled since 1978 
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Table Pll 


Table Pll shows data on the highest academic degrees 
obtained by the secondary school teaching force. The 
following are selected observations: 

a The secondary teaching force was better educated in 
1986 than in 1978. The percentage of all teachers 
reporting no degree fell from 14.4 per cent to 9.8 per 
cent in 1986. The distribution by sex of teachers 

in this category was virtually the same as in 1978: 
about 16 per cent were women and about 84 per cent 
were men. 


* In 1986, 95.1 per cent of all female teachers and 
87.7 per cent of all male teachers reported degrees in 
1986, compared with 92.1 per cent and 82.9 per cent, 
respectively, in 1978. 


Table P12 


Table P12 shows data on salary distribution. Note that 
only the data for 1985 and 1986 are compared. The 
following are selected observations: 

. The 1986 median salary for female teachers in Ontario 
public secondary schools was $44 243, or 92.5 per cent 
of the median salary for male teachers. In 1985 the 
median for female teachers was $42 200, or 92.4 per 
cent of the median figure for male teachers. 


The highest percentage of both men and women are found 
in the $45 000+ salary range in 1986. 


A significant change in the distribution of salaries 
occurred in the $45 000+ range. In 1985, 34.5 per 
cent of all women and 57.5 per cent of all men fell 
into this range. In 1986 the percentages rose to 
47.5 per cent for women and 72.0 per cent for men. 


Since salary reflects both experience and 
qualifications, the dramatic shift in distribution 
over a one-year period indicates the high level of 
qualifications and experience of Ontario's secondary 
staff. 


Roman Catholic Separate School Boards: Tables R1 to R7 


The extension of public funding to Grade 11 in Roman 
Catholic separate schools in 1985 and to Grade 12 in 1986 
has made the use of time series analyses of historical 
data inappropriate. As a result, the Roman Catholic 
separate school data are presented in separate tables 
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rather than being included in those for public school 
data. The analysis, therefore, uses 1985 and 1986 data as 
the points of comparison for the elementary system and 
reports 1986 data only for the secondary system. 


Elementary Level 
Table Rl 


The total number of teaching staff in elementary schools 
has increased slightly (2.6 per cent) since 1985. Among 
the educational staff for 1986, 74.1 per cent were women 
and 25.9 per cent were men. The percentage of women shows 
a slight increase and the percentage of men a slight 
decrease from 1985 figures. 


Table R2 

More women hold positions of responsibility than in 1985. 
The percentage of female principals rose from 20.9 in 1985 
to 22.2 in 1986, and the percentage of female 


vice-principals from 28.8 to 31.6. 


See Figures 5 and 5A for more details. 
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Figure 5; 


Teachers in Positions of Added Responsibility, 
Roman Catholic Elementary Schools, 1985 and 1986 


All Teachers in Positions of Added Responsibility (%) 


Source: September School Reports, 1985 and 1986. 


Note: "Positions of Added Responsibility" includes 
principals, vice-principals, and department heads. 


Figure 5A: Teachers in Positions of Added Responsibility, 
Roman Catholic Elementary Schools, 1985 and 1986 


1985 LISS 

Position Female Male Total Female Male Total 
Principal 254 960 1 214 Ze: Shed hg SL aye 
Vice-principal 86 Pe) 299 102 aN 323 
Department head 4 5 oi 3 ve 5 
SUBTOTAL SA4e 1/671 520 SY Med oily ALG SOE Motel’) 
PER CENT 

OF TOTAL 22°20 J ae 0 00;..0 24.3 Jesyeti” AGUTOLA®) 


Source: September School Reports, 1985 and 1986. 
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Table R3 


Although the highest percentage of both male and female 

educators continues to be found in the 30-39 age category, 
there were slight increases in both the actual number and 
in the percentages of educators in the 40-49 age category. 


Table R4 


Table R4 shows data on years of experience. The following 
are selected highlights: 

2 There were 179 more "beginner" teachers than in 1985, 
83.2 per cent of whom were women. 


The majority of both male and female educational staff 
had eleven to twenty years of experience. This was 
also the case in 1985. 


Table R5 


Table R5 shows data on the highest degree held by male and 
female educators. The following are selected 
observations: 


. In 1986, 89.4 per cent of all male teachers held a 
degree, compared to 88.9 per cent in 1985. In 1986, 
59.9 per cent of all female teachers held a degree, 
which 1s up slightly sfrom 58. iperacene ine. 


Table R6 


Table R6 shows data on salary distribution. Selected 
highlights follow: 


. The median salary for female elementary teachers was 
$35 874 in 1986, or 81.9 per cent of the median salary 
for men. In 1985 the median salary for women was 


$33 374, or 81.1 per cent of the median salary for 
men. 


¥, The distribution of both men and women across the 
various salary intervals is relatively even in 1986. 
The only major change over the 1985 data is the 
increase from 5.7 per cent to 14.9 per cent in the 
proportion of women and from 28.5 per cent to 44.5 per 
cent in the proportion of men with salaries of 
$45 000+. 
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Table R7 


Table R7 shows the distribution of teachers by highest 
teaching level and sex. These data pertain to 1986 only, 
due to the extension of public funding to Grade 12 in 
Roman Catholic separate schools in 1986. Like Table P7, 
data on elementary and secondary teaching staff are shown 
in one table. The following are selected highlights: 

xs Grades JK-6 are reported by 69.4 per cent of all women 
as the highest level taught, whereas 70.2 per cent of 
all men report Grades 7-12 as the highest level 
taught: 


Only 4.4 per cent of all teachers listing Grades JK-3 
as highest level taught are male. 


Secondary Level 


This section must be prefaced with the cautionary remark 
that data are not comparable with data for previous years 
because of the extension of public funding to Grade 12 in 
1986. For this reason, only the 1986 data are shown. The 
following are selected highlights from Tables R1-R7: 


Table R1 


7 Women represent 47.2 per cent of the total secondary 


start. 


Table R2 


a Women make up 29.9 per cent of the total positions of 
added responsibility. Approximately 20.8 per cent of 
all principals, 22.2 per cent of all vice-principals, 


and 33.4 per cent of all department heads are female. 


See Figures 6 and 6A for more details. 
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Figure 6: 


Teachers in Positions of Added Responsibility, 
Roman Catholic Secondary Schools, 1986 


All Teachers in Positions of Added Responsibility (%) 


Women Men 


Source: September School Report, 1986. 


Note: "Positions of Added Responsibility" includes 
principals, vice-principals, and department heads. 


Figure 6A: Teachers in Positions of Added Responsibility, 
Roman Catholic Secondary Schools, 1986 


Position Female Male Total 
Principal 15 Sy) a7 
Vice-principal 24 84 108 
Department head 143 285 428 
SUBTOTAL eZ 426 608 
PER CENT OF TOTAL 29.9 LO reek: 100.0 


source: September School Report, 1986. 
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Table R3 
: The highest percentage of both male and female 
teaching staff are in the 30-39 age category. 


Table R4 
fe} 


Slightly more than 50 per cent of "beginner" teachers 
are women. 


The highest percentage of both male and female 
teaching staff are in the 1-10 years of total teaching 
experience category. 


Table R5 
° Ninety-six per cent of all men and women hold a 
minimum of a bachelor's degree. 


Table R6 
The median salary for women in 1986 is $38 428, or 91 
per cent of the corresponding salary for men. 


The sex distribution by salary interval shows that 
there are more women than men in the range up to and 
including $35 999, approximately equal numbers of men 
and women in the $36 000-$41 999 range, and more men 
than women in the $42 000+ range. 


Table R7 


eo Table R7 combines data for elementary and secondary 
staff; the data are discussed on page 85. 
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TABLE Pl 


Public School Boards, Elementary and Secondary: Distribution 
of Ontario Educational Staff by Sex, 1978 and 1986 


Academic Year NO BOL INOe Oo Per Cent Per Cent 
Beginning Women Men Total of Women of Men 
ELEMENTARY 
1978 ZOOS 13 454 SO45c9 Gore 34.9 
1986 24 923 Ze o 3728 lo0 65.9 34.1 
Change -162 -567 -729 0.8 -0.8 
SECONDARY 
1978 LOGO 76 24 651 35 eo27 30.2 69.8 
1986 10 748 21 869 EVA) Akg 33:0 67.0 
Change dz -2 962 -2 890 Zao -2.8 


Source: September School Reports, 
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1978 and 1986. 


TABLE P2 


Public School Boards, Elementary: Distribution of Full-Time 
Teachers by Position and Sex, 1978 and 1986 


Women as a Men as a 
No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Position Women Men Total of Women of Men All Women All Men 
Principal 
1978 166 2325 2 491 Bo FI 93.3 0.7 Nes S} 
1986 285 2 108 23938 Wis 88.1 jheul 16.4 
Change alates) -217 -98 5.2 -5.2 0.4 -0.9 
Vice-principal 
1978 176 963 1 139 Se 5 84.5 Oat Tee 
1986 328 898 i, BAS 26.8 V3 32 eS TeaO 
Change 52 -65 87 ikab ss! =i 3 0.6 -0.2 
Department head 
1978 iL Sis} Zz 365 36.4 63.6 On5 Iles ¥/ 
1986 120 187 307 Sion 60.9 Oas aL is} 
Change -13 -45 -58 DT -2.7 0.0 -0.2 
Classroom teacher 
1978 22 084 9 246 Sa So GOS 2975 88.0 68.7 
1986 21 800 8 979 30 779 70.8 29.2 SiS 69.7 
Change -284 -267 -551 ORS -0.3 -0.5 10 
Other 
1978 2e526 688 3 214 78.6 21.4 BLO) wal Seal 
1986 2 390 US SEOs: iO BS 2{0) 9.6 B63) 
Change -136 27 -109 -1.6 La® -0.5 0.4 
TOTAL 
1978 25 085 13 454 38 539 65a: 34.9 100.0 100.0 
1986 24 923 12 887 Sig/ fe}a (0) 65.9 3401 100.0 100.0 
Change -162 -567 -729 0.8 -0.8 


Source: September School Reports, 1978 and 1986. 
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TABLE P3 


Public School Boards, Elementary: Distribution of Full-Time 
Teachers by Age and Sex, 1978 and 1986 


Women aS a Men as a 
No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Age Women Men Total of Women of Men All Women All Men 
19-29 years 
1978 8 009 2 545 10 554 USe8 24.1 3250 19.0 
1986 2 609 490 3 099 84.2 Ais) {2 LORS Sheil} 
Change -5 400 -2 055 -7 455 hoc! -8.3 = Zio o) —15..2 
30-39 years 
1978 9 390 7 264 16 654 56.4 43.6 Siia5) 54.1 
1986 10 032 4 822 14 854 OV oe SS 40.3 SYLSS 
Change 642 -2 442 -1 800 ial Gd calal oal 72 he} -16.6 
40-49 years 
1978 47332 2 666 7 398 64.0 36.0 18-9 19.9 
1986 Se535 S92 14 325 59.6 40.4 3473 45.1 
Change 3 801 S26 6 927 -4.4 4.4 15.4 PAS 2 
50-59 years 
1978 2 432 860 3 BE) Usha) PAS) «AL ol 6.4 
1986 35376 iL Gs) sy COS}IL e7 aL 327.9) P3E6 29 
Change 944 795 NV!) -6.8 6.8 3.9 625 
60+ years 
1978 490 94 584 Bi3},©) IS), dL 74 h0) ILS) 
1986 S27, 92 419 78.0 2250 eS abeal, 
Change -163 -2 -165 -5.9 Sia) =0).7 -0.4 
TOTAL? 
Ally} 7S, OSS} 13 429 38 482 GE al 34.9 100.0 100.0 
1986 24 877 T2585 By eae 65.9 34.1 100.0 100.0 
Change -176 -578 -1 465 0.8 -0.8 


Source: September School Reports, 1978 and 1986. 
* Does not include teachers who did not report their age: 
32 women and 25 men in 1978; 46 women and 36 men in 1986. 
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TABLE P4 


Public School Boards, Elementary: Distribution of Full-Time 
Teachers by Total Teaching Experience and Sex, 1978 and 1986 


Women as a Men as a 
Teaching No. of No. of Per Cent Per, Cent Per Cent of Per Cent of 
Experience Women Men Total of Women of Men All Women All Men 
Beginners 
1978 446 169 615 UPSD PAA fe) 1.8 LS 
1986 654 161 815 80.2 LORS 2.6 Wek? 
Change 208 -8 200 Voll =) 5 0.8 -0O.1 
1-10 years 
USYs WS) OLS 6 004 WE) OXDE) 68.5 SS: BW 5 I 44.6 
1986 6 588 1 930 8 518 TI 3 72 I} 26.4 15.0 
Change -6 477 -4 074 -10 551 8.8 -8.8 -25.7 -29.6 
11-20 years 
1978 8 281 Se73 13 454 61.6 38.4 33750 38.4 
1986 11 744 6 103 17 847 65.8 34.2 47.1 47.4 
Change 3 463 930 4 393 4.2 -4.2 14.1 9.0 
21-30 years 
1978 IB TNS 1 769 4 504 60.7 3983 MOK ileyanl 
1986 Sy algeyis) 4 021 99206 56.3 43.7 20.8 Shilo 
Change 2 450 2252 4 702 -4.4 4.4 9.9 AUS}. I 
31+ years 
LOWS 558 339 897 Oo 7 Swe 23 2 PENS) 
1986 WS 672 1 424 52.8 47.2 3.0 Siz 
Change 194 333 527 -9.4 9.4 0.8 Qe 
TOTAL 
LOTS Z5N085: 13 454 38 539 Oca! 34.9 100.0 100.00 
1986 24 923 MA {3339/ 37 810 65.9 34.1 100.0 100.00 
Change -162 -567 -729 0.8 -0.8 


Source: September School Reports, 1978 and 1986. 
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TABLE P5 


Public School Boards, Elementary: Distribution of Full-Time 
Teachers by Highest Degree Obtained and Sex, 1978 and 1986 


Women as a Men as a 
Highest No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Degree Women Men Total of Women of Men All Women All Men 
No degree 
1978 13 200 2 645 15 845 B3r3 IS 7/ 52a, ae) 
1986 9 264 1 600 10 864 S5e3 14.7 Sie 2S. 
Change -3 936 -1 045 -4 981 ZO -2.0 =/555 -7.2 
Bachelor's 
1978 11 485 9 540 Ze O25 54.6 45.4 45.8 THEO 
1986 14 263 8 846 23 109 Gil. 7 38e5 S723 68.8 
Change 2 778 -694 2 084 inet Si} al aLaE 6.) -2.2 
Master's 
1978 369 I23'6 i GOS 723} 0) TI oS OFZ 
1986 ib Sysh7/ 2 394 2) ysial 3526 64.2 See 18.6 
Change 968 il alice} 2eZ6 UBB -12.8 3 of 9.4 
Doctorate 
1978 9 8 Wy 52.9 Le] Al 0.0 Ora 
1986 18 ial 29 BQ oil 37.9 0.1 Oral 
Change 9 3 2 aX OE) 572 Om 0.0 
TOTAL® 
1978 25 063 13 429 38 492 SH cat 34.9 100.0 100.0 
1986 24 882 2852 shy 7/s38} 65159 347b 100.0 100.0 
Change -181 -578 -759 0.8 -0.8 


Source: September School Reports, 1978 and 1986. 


®@ Does not include teachers who did not report the highest degree 


obtained: 22 women and 25 men in 1978; 41 women and 36 men in 1986. 
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TABLE P6 


Public School Boards, Elementary: Distribution of Full-Time 
Teachers by Total Salary and Sex, 1984 and 1986 


— Eee 


Women as a Men as a 
No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Salary (S$) Women Men Total of Women of Men All Women All Men 
se ie a a a A ep ee a es po een aD SE Se 
Under 21 000 
1984 617 80 697 88.5 alah ois; ZO) 0.6 
1986 188 8 196 95.9 Qe: 0.8 (Veab 
Change -429 -72 -501 7.4 -7.4 -1.8 -0.5 
21 000 - 23 999 
1984 1 404 191 1595 88.0 ZO 6.0 aS 
1986 749 93 842 89.0 Alta Wee) Chel ORT. 
Change -655 -98 -753 TO -1.0 -2.9 -0.8 
24 000 - 26 999 
1984 Sa453 358 eh gesohal 90.6 9.4 14.7 Ze 
1986 ak BOs 214 ib Yale) 87.6 12.4 6nz aa, 
Change 1 948 -144 -2 092 -3.0 SO) -8.5 ~1.0 
27 000 - 29 999 
1984 7k SIPS} sys} 3 486 S553 14.7 L256 S39 
1986 2 874 367 3 241 SSrw, abe 8} RS Pees} 
Change -99 -146 -245 3.4 -3.4 -0.8 -1.0 
30 000 - 32 999 
1984 2 986 TT SOS 80.6 19.4 2, Byes 
1986 2 386 368 2 754 86.6 13.4 9.8 229 
Change -600 -349 -949 6.0 -6.0 -2.9 -2.6 
33 000 - 35 999 
1984 3,058 LOS Z 4 710 64.9 Shoal 1350 WPS SS) 
1986 2856 536 33 Sw 84.2 US af ala Ff 4.2 
Change -202 -1 116 -1 318 193 -19.3 -1.3 -8.4 
36 000 - 38 999 
1984 Pe, KEI KS) 1 590 4 266 (SA5%/ S Wiha} aba are! IEA Al 
1986 2 388 1 028 3 416 69.9 $K0) aL 9.8 8.0 
Change -288 -562 -850 Tene: Hl 52 -1.6 -4.1 
39 000 - 41 999 
1984 3 789 13/5) 7/ 6 346 Ses 7/ 40.3 Gye! TORS 
1986 2 Wiss} I eiets) 4 118 66.4 Ska Wak G74 10.8 
Change -1 056 cal ayy -2 228 SW -6.7 -4.9 -8.7 
42 000 - 44 999 
1984 Ze L56 2 669 4 825 44.7 5523 OZ 20.4 
1986 SEZs iL 9/2 4 945 66.2 Sone 13.4 Sie! 
Change al ally -997 120 Aa Wests) =2 15 4.2 -7.3 
45 000 and over 
1984 442 2 764 3 206 13.8 86.2 9 mae Sal 
1986 5 401 Wf MNAE ZS 27) 43751) 56.9 Toged = Pa Sew 
Change 4 959 4 362 ey syaal 29.3 -29.3 PROS} 34.6 
TOTAL® 
1984 23 554 ibs}. foyeyak 36 645 64.3 Sh 100.0 100.0 
1986 24 353 V2 7-97 S77 150 65.6 34.4 100.0 100.0 
Change 799 -294 505 BS: bes} 


Median Salary? 
1984 33 441 40 747 36 190 
1986 38 033 45 763 41 196 


Source: September School Reports, 1984 and 1986. 

* Does not include teachers who did not report their salary: 

b 172 women and 37 men in 1984; 570 women and 90 men in 1986. 
Medians for 1984 and 1986 are calculated from grouped data 
with different intervals. 
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TABLE P7 


Public School Boards, Elementary and Secondary: Distribution of 
Full-Time Teachers by Highest Teaching Level and Sex, 1978 and 


1986 
Women aS a Men as a 
INO enor NOREEOss Per Cent Per Cente Per Cent of Per Cent of 
Teaching Level Women Men Total of Women of Men All Women All Men 
JK/Kindergarten 
1978 2 IOV) 22 7 essa 99.0 1s oO) 6.6 Od 
1986 2 079 48 PAG OHS 1 2a3 GS Ofez 
Change -30 26 -4 -1.3 Mss) OR Opa 
Grades 1-3 
1978 9 531 638 10 169 28), 7/ 6m) 29.6 eS) 
1986 8 227 672 8 899 92.4 UES ZOE Poe I 
Change -1 304 34 -1 270 -1.3 153 -0.1 0.8 
Grades 4-6 
1978 6 450 4 456 10 906 Seoul 40.9 AAG nak Hs heal 
1986 sy (SSyal 3 688 9 339 60.5 39555 Z0k3 14.6 
Change -799 -768 -1 567 1.4 -1.4 ORZ abe S 
Grades 7-8 
1978 4 420 6 368 10 788 41.0 59.0 WSh 57 18.8 
1986 4 251 4 815 9 066 46.9 5Sineu 1523 LOMO 
Change -169 =O oS -1 722 G8) -5.9 1.6 O77 
Grades 9-10 
1978 OMS i yy 2 SAS) 34.6 65.4 Sigal Sa6 
1986 843 iL BAIL 2 064 40.8 BOR 3),,0) 4.8 
Change -170 -691 -861 Griz -6.2 -0O.1 -0.8 
Grades 11-12 
1978 6 305 12 794 19 099 SSh5(0) 6770) 19.6 Siw 
1986 4 988 9 190 14 178 BUS) 64.8 Wo S) 36.3 
Change ul Shaly -3 604 -4 921 B72 -2.2 —157 -1.4 
Grade 13 
1978 BD SENG) UY Ua 10 058 Zoe. 76.8 Uae 2250 
1986 L805 5 697 Wo S072 2a HS!) on) Zoe 
Change -531 -2 025 -2 556 0.9 -0.9 -0.8 -0.3 
TOTAL 
1978 32 164 Simone 66 076 48.7 Sins 100.0 100.0 
1986 27 844 Psy S\s}il 5Saely75 52.4 47.6 100.0 100.0 
Change -4 320 -8 581 -12 901 Shot Sse v 


Source: September School Reports, 1978 and 1986. 
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TABLE P8 


Public School Boards, Secondary: Distribution of Full-Time 
Teachers by Position and Sex, 1978 and 1986 


————————_:.:.n—— —nmnm—nm—nm—n — _—_—eeS eee ee 


Women as a Men as a 
No. of NOmnOr Per Cent Per Cent Perm Cent of Per Cent of 
Position Women Men Total of Women of Men All Women All Men 
Sa ee ee ee ee eee ee ee 
Principal 
1978 Ia 560 Cyt 29 Oi/ral (4 ZS 
1986 45 530 575 7.8 O22) 0.4 2.4 
Change 28 -30 -2 4.9 -4.9 Orez (Oye al 
Vice-principal 
1978 59 759 818 Uae: 92.8 0.6 Srl 
1986 2a VT2Z 843 14.4 85.6 isa al Sis 
Change 62 -37 Z25 Ws =] ee 0.5 One 
Department head 
1978 iL S28} 5 406 6 734 UNS) SORsS 12.4 Zale 
1986 NGOZ 5 063 6 665 24.0 WoO 14.9 DS) GP! 
Change 274 -343 -69 4.3 -4.3 Pes: ee 
Classroom teacher 
1978 SeZs 16 818 25 546 34.2 65.8 81.8 68.2 
1986 8 451 14 784 Z3n235 36.4 63.6 We 67.6 
Change -277 -2 034 -2 311 22 -2.2 -3.2 -0.6 
Other 
1978 544 1 108 iL (S52 S29 Gil Seal 4.5 
1986 529 770 1 299 40.7 5s 4.9 35 
Change -15 -338 -353 7.8 -7.8 -0.2 -1.0 
TOTAL 
1978 10 676 24 651 ai S27 30). 2 69.8 100.0 100.0 
1986 10 748 21 869 BP SalI 33.0 7/10) 100.0 100.0 
Change YP -2 782 -2 710 DD {3h -2.8 


Source: September School Reports, 1978 and 1986. 
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TABLE P9 


Public School Boards, Secondary: Distribution of Full-Time 
Teachers by Age and Sex, 1978 and 1986 


a 


Women as a Men as a 
No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Age Women Men Total of Women of Men All Women All Men 
a Se ee ee 
19-29 years 
1978 SZ 59 Zes 6 022 5358 46.2 30.4 IL GS} 
1986 1 341 809 Zao Oo 62.4 SiO MW Z-as5) Set) 
Change -1 898 -1 974 -3 872 8.6 -8.6 -17.9 -7.6 
30-39 years 
1978 4 149 11 148 is) 2S)4/ Bc AL YZ 58) 39.0 45.3 
1986 4 222 5 413 OmG3 5) 43.8 Sore 39.4 24.8 
Change 73 -5 735 -5 662 WNS.5.7/ -16.7 0.4 =Zi0iK5 
40-49 years 
1978 1 814 CAL) 8/338 20.8 TZ Lo 7S} 5h 
1986 3) 2S) 10 239 13 768 Pay AAS 74.4 SIS} S10) 46.9 
Change iL 7/ALS) 3} 320 5 035 4.8 -4.8 IS} 5 @) 18.8 
50-59 years 
1978 i PA0)AL 3531038 4 504 Ora) (353 al oS} 3 "14 
~ 1986 1 400 4 833  Zsis! 225 Oil os ileyeae DPA 
Change 199 15310 Pe7Zz9 -4.2 4.2 hse! Siew? 
60+ years 
1978 242 448 690 Sell 64.9 Paes) I gf?! 
1986 RNG] 537 754 28.8 Yao F 2 (0) 25 
Change -25 89 64 -6.3 Sos} -0.3 Ove 
TOTAL" 
1978 10 645 24 601 35 246 30) 2 69.8 100.0 100.0 
1986 10 709 Za 332! 32 540 BWA) W/o ak 100.0 100.0 
Change 64 -2 770 -2 706 PAu =D) 


Source: September School Reports, 1978 and 1986. 


* Does not include teachers who did not report their age: 31 women 
and 58 men in 1978; 39 women and 38 men in 1986. 
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TABLE P10 


Public School Boards, Secondary: Distribution of Full-Time 
Teachers by Total Teaching Experience and Sex, 1978 and 1986 


———————— eee 


Women aS a Men as a 
Teaching No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Experience Women Men Total of Women of Men All Women All Men 
a ee ee a ee eee ee oe ee 
Beginners 
1978 407 428 835 48.7 Sul. s} 3718 LE 
1986 SH 239 558 i/o 42.8 SO ab sae 
Change -88 -189 =) 5), SRO -8.5 -0.8 -0.6 
1-10 years 
1978 6 182 97637 15 869 SS) 50 61.0 5729 39°53 
1986 3 824 3 469 75293 52.4 47.6 356 S59 
Change -2 358 -6 218 -8 576 13.4 -13.4 -22.3 -23.4 
11-20 years 
1978 3 086 Hal ALO7/ 14 193 Zee) UWEo8 28.9 45.1 
1986 4 802 10 164 14 966 Bol 67.9 44.7 46.5 
Change IFA -943 UUs 10.4 -10.4 ISS Res 1.4 
21-30 years 
1978 821 3 014 3) 835 21.4 78.6 Uo’) WF) 
1986 1 619 7 202 8 821 18.4 81.6 See 329 
Change 798 4 188 4 986 -3.0 30) 7.4 P20) 7) 
31+ years 
1978 180 415 595 30).8 GS). 7/ ee Ue Y 
1986 184 795 979 18.8 Sie ee], S65 
Change 4 380 384 -11.5 ibe S 0.0 19 
TOTAL 
1978 10 676 24 651 3) S27/ 30.7 69.8 100.0 100.0 
1986 10 748 21 869 3 aly 331.0 67.0 100.0 100.0 
Change 72 -2 782 -2 710 2,8} -2.8 


Source: September School Reports, 1978 and 1986. 
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TABLE Pll 


Public School Boards, Secondary: Distribution of Full-Time 
Teachers by Highest Degree Obtained and Sex, 1978 and 1986 


Highest No. of No. of Per Cent Per Cent 
Degree Women Men Total of Women of Men 
No degree 
1978 846 4 217 5 063 UG isi! 
1986 522 2 683 38205 16.3 SSiau/ 
Change -324 -1 534 -1 858 -0.4 0.4 
Bachelor's 
1978 9 009 iim SO 26 589 Ss}. ©) 66.1 
1986 8 943 US SEW 24 525 S6n5 O35 
Change -66 -1 998 -2 064 7 5G) -2.6 
Master's 
1978 GUY 2/33 Ss! Ske DI Te 
1986 T2220 3 472 4 693 26.0 74.0 
Change 444 WE) SS Sa) -3.9 
Doctorate 
1978 iE) 82 TOD: 18.8 Sil 
1986 24 Sy 121 Us)e ts) 80.2 
Change S 5 20 oO -1.0 
TOTAL® 
1978 VOREST 24 612 Bio Z63 SOR 69.8 
1986 OM ALO 21 834 32 544 S259 SH) Al 
Change 59 -2 778 -2 719 2 -2.7 


Source: September School Reports, 1978 and 1986. 


*@ Does not include teachers who did not report the highest 


degree obtained: 25 women and 39 men in 1978; 38 women and 
35 men in 1986. 
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Women as a 
Per Cent of 
All Women 


ns 
oww 


© 
Ww 
(J al (op) 


© ore: 
ONN 


100.0 
100.0 


Men as a 
Per Cent of 
All Men 


b N B 
un bh iy) 
oor fom as oOwrH 


oco 
rR pw 


100.0 
100.0 


TABLE P12 


Public School Boards, Secondary: Distribution of Full-Time 
Teachers by Total Salary and Sex, 1985 and 1986 


a re ee ee ee 


Women as a Men as a 
No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Salary ($) Women Men Total of Women of Men All Women All Men 


ee eee ee ee ee ee eee ee ee 
Under 21 000 


1985 92 48 140 Syn 7/ 34.3 0.9 Orez 
1986 67 Sal 98 68.4 SiG) 0.6 OFA! 
Change -25 -17 -42 PRES) == 2 Few: =Or3 -0O.1 
21 000 - 23 999 
1985 nS )S) SZ 347 S6R2 43.8 a9 ORT 
1986 158 DRS P25) Swen APD 5 Al A ABS} OVS 
Change -37 -37 -74 abe -1.7 -0.4 -0.2 
24 000 - 26 999 
1985 393 289 682 5756 42.4 3.48) as 
1986 345 258 603 Siz, 42.8 Sy} ee 
Change -48 -31 -79 -0.4 0.4 -0.6 -0.1 
27 000 - 29 999 
1985 466 419 885 S57 47.3 4.6 ae) 
1986 509 378 887 57.4 42.6 4.9 iba vf 
Change 43 -41 2 4.7 -4.7 ORS -0.2 
30 000 - 32 999 
1985 484 417 901 BSi5 7/ 46.3 4.7 ive) 
1986 491 419 910 54.0 46.0 4.7 1.9 
Change 7 2 9 OFS -0.3 0.0 0.0 
33 000 - 35 999 
1985 684 S37) ib OA 42.2 Sas 4 4.2 
1986 525 434 959 Sew 45.3 5710 BO) 
Change -159 -503 -662 225 -12.5 -1.7 =2.32 
36 000 - 38 999 
1985 1 490 BD, shy 8) O7/ 41.1 58.9 14.6 9.6 
1986 1 080 SIS 2 599 41.6 58.4 10.4 Ua 
Change -410 -618 -1 028 ORS -0.5 -4.2 -2.6 
39 000 - 41 999 
1985 il Alfsx@) 1 468 2 648 44.6 55.4 Wis 6.6 
1986 1 246 1 568 2 814 44,3 S55 7/ WA Ys Z 
Change 66 100 166 -0.3 Ons 0.4 0.6 
42 000 - 44 999 
1985 1 695 8) O22 G) Shaly/ 31059 68.1 Gra6 16.2 
1986 1 039 1 334 25373 43.8 5672 10.0 6.2 
Change -656 -2 288 -2 944 Is) -11.9 -6.6 -10.0 
45 000 and over 
1985 8) (Sails 12 849 16 365 215 TVS) 34.5 Bios 
1986 4 939 15 608 20 547 24.0 76.0 47.5 GAG) 
Change 1 423 2 759 4 182 25 -2.5 1320 14.5 
TOBAL 
1985 TOMES BD. SSE} B2e533 Sis 68.7 100.0 100.0 
1986 10 399 21 664 32 063 32.4 O76 100.0 100.0 
Change 204 674 -470 ab ool -1.1 


Median Salary” 
1985 $42 200 $45 649 $45 028 
1986 $44 243 $47 845 $46 843 


Source: September School Reports, 1985 and 1986. 


@ Does not include teachers who did not report their salary: 

309 women and 186 men in 1985; 346 women and 205 men in 1986. 
: Medians for 1985 and 1986 are calculated from grouped data 
with different intervals. 
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TABLE R1 


Roman Catholic School Boards, Elementary and Secondary: 
Distribution of Ontario Educational Staff by Sex; 


Academic Year 
Beginning 
ELEMENTARY 
1985 
1986 
Change 
SECONDARY 


1986 


Now OL 
Women 


13 042 
13 489 
447 


We 


INO O LL 
Men 


4 690 
4 706 
16 


2 149 


Source: September School Reports, 


Total 


Lee oie. 
is) dike) 
463 


4 071 


UoOSomang 


Per Cent 
of Women 


IS Or 


1985 and 1986 


Per Cent 
of Men 


26.4 


Note: Data are not comparable to previous years due to the 
extension of funding to Grade 11 in Roman Catholic 
schools in 1985 and to Grade 12 in 1986. 
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TABLE R2 


Roman Catholic School Boards: Distribution of Full-Time Teachers 
by Position and Sex, 1985 and 1986 


————— eee 


Women as a Men as a 
re No. of NO. Of Per Cent Per Cent Per Cent of Per Cent of 
Position Women Men Total of Women of Men All Women All Men 


SL aaa =e SSS 


ELEMENTARY 


Principal 
1985 254 960 1 214 20.9 oat ©) 20.5 
1986 Faq a 951 Lh PARP 222 YY53 ZO PAM 74 
Change 7, -9 8 LS = 103) Oak -0.3 
Vice-principal 
1985 86 Zu3 299 28.8 UNA 0.7 4.5 
1986 OZ Pagan 323 31026 68.4 0.8 4.7 
Change 16 8 24 ZS -2.8 Om ORZ 
Department head 
1985 4 3 4 Sil oak 42.9 0.0 On 
1986 S} ai 5 60.0 40.0 0.0 0.0 
Change -1 -1 -2 Ae) -2.9 0.0 -0.1 
Classroom teacher 
1985 11 460 Secs 14 678 Uy Ne) 87.9 68.6 
1986 11 774 SEZ) SMO OS TVS) PALS) Siess 68.6 
Change 314 ital 325 0.4 -0.4 -0.6 0.0 
Other 
1985 1238 296 1 534 80.7 OMS hs) 6.03 
1986 1 339 303 1 642 S55 LSS 9.9 6.4 
Change 101 7 108 0.8 -0.8 0.4 OFF: 
TOTAL 
1985 13 042 4 690 1 Se SZ WES 26.4 100.0 100.0 
1986 13 489 4 706 18 195 74.1 259 100.0 100.0 
Change 447 16 463 O75) -0.5 
SECONDARY 
Principal 
1986 15 Sy YR 20.8 79.2 0.8 Pest 
Vice-principal 
1986 24 84 108 7BP ho G Tied Ihe 2 Slight) 
Department head 
1986 143 285 428 33.4 66.6 7.4 SiS 
Classroom teacher 
1986 1 649 My (ayel S30 49.8 S0m2 85.8 UU os 
Other 
1986 91 62 153 59.5 40.5 4.7 2.9 
TOTAL 
1986 e922 2 149 4 071 47.2 5225 100.0 100.0 


Source: September School Reports, 1985 and 1986. 
Note: Data are not comparable to previous years due to the 


extension of funding to Grade 11 in Roman Catholic schools in 
1985 and Grade 12 in 1986. 
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TABLE R3 


Roman Catholic School Boards: Distribution of Full-Time 
Teachers by Age and Sex, 1985 and 1986 


Tn eae end rannnS= SE 


Women as a Men as a 
Nom Of No. of Per Cent Per Cent Per Cent of Pex Cent of 
Age Women Men Total of Women of Men All Women All Men 
ELEMENTARY 
19=29 years 
1985 7a Aigs\e) 505 2 694 81733 AK} 7 16.8 10.8 
1986 2 PRY Fe 516 2 788 815 143} 5) LT6n9 ale 
Change 83 ital 94 0.2 -0.2 On OFZ 
30-39 years 
1985 5 641 72 BVA ff Soe 70.8 PRS) 72 43.3 49.7 
1986 5 584 2 ASSL GY VRS Zio 41.5 A Srao) 
Change -57 -190 -247 6 -1.6 -1.8 -4.2 
40-49 years 
1985 3745 1495 5 240 Wile 2855) 28.8 SAGO 
1986 4 102 1 656 3) Hf Sxe} Wake 28.8 S055) 35).4 
Change SN7/ 161 518 -0.3 ORS eZ 3.4 
50-59 years 
1985 e287, 3219 1 616 UN6S 20.4 os) Loo 
1986 373 358 ay “Feil T9S3 20.7 TOe2 7.6 
Change 86 29 rUS -0.3 ORS OFS 0.6 
60+ years 
1985 160 23 8s 87.4 UA cg bef 0.5 
1986 139 20 159 87.4 WANS AN) 0.4 
Change -21 -3 -24 0.0 0.0 =0.2 (0) 5a 
TOTAL® 
1985 Ns} O22 4 673 ne OSs 136 26.4 100.0 100.0 
1986 13 470 4 681 ake} alsyal 74.2 258 100.0 100.0 
Change 448 8 456 0.6 -0.6 
SECONDARY 
19-29 years 
1986 580 386 966 60.0 40.0 S30). Tor 
30-39 years 
1986 796 1 030 1 826 43.6 56.4 41.5 48.2 
40-49 years 
1986 400 Bal Oy7/al 41.2 58.3 20.8 PASE 1 
50-59 years 
1986 120 140 260 46.2 S3no 613 6.6 
60+ years 
1986 24 9 38 Wot Peis) eS 0.4 
TOTAL 
1986 iL QAO PALSY) 4 056 47.3 S2ee) 100.0 100.0 


Source: September School Reports, 1985 and 1986. 


Note: Data are not comparable to previous years due to the 
extension of public funding to Grade 11 in Roman Catholic 
schools in 1985 and Grade 12 in 1986. 

® Does not include teachers who did not report their age: in 
elementary schools, 39 women and 42 men in 1985; 19 women and 


25 men in 1986; in secondary schools, 2 women and 13 men in 
1986. 
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TABLE R4 


Roman Catholic School Boards: Distribution of Full-Time 
Teachers by Total Teaching Experience and Sex, 1985 and 1986 


SS 


Women as a Men as a 
Teaching NOLO L No. of Per Cent PereCentemrenr cent of Per Cent of 
Experience Women Men Total of Women of Men All Women All Men 
ee ee ee eee 
ELEMENTARY 
Beginners 
1985 369 126 495 74.5 Zo Zao DW) 
1986 518 156 674 76.9 Zon 3c 353 
Change 149 30 179 2.4 -2.4 ik @ 0.6 
1-10 years 
1985 4 481 1 427 5 908 Home 24.2 34.4 30.4 
1986 4 507 IS 22, 5 829 Tos PRD 33.4 281 
Change 26 -105 -79 5 = 1h = 10 -2.3 
11-20 years 
1985 5 484 2 059 7 543 WoT 27.3 42.0 43.9 
1986 5) S74 72 (OS 7 599 73.4 26.6 41.3 43.0 
Change 90 -34 56 Orn -0.7 -0.7 -0.9 
21-30 years 
1985 7A SySiS 984 SiO) 70.4 Zoo Ufo) 720) 
1986 ZEoL” 1 089 3599 69.7 303 18.6 Zan 
Change 174 105 279 -0.7 OR, (5 BA 
31+ years 
1985 S\7/3 94 466 79.8 20.2 2.9 20 
1986 380 114 494 76.9 PSV Al Pd i2) 2.4 
Change 8 20 28 -2.9 2.9 -0.1 0.4 
TOTAL 
1985 13 042 4 690 a) “YSZ 7356 26.4 100.0 100.0 
1986 13 489 4 706 ig} LOS 74.1 PAS) 100.0 100.0 
Change 447 16 463 0.5 -0.5 
SECONDARY 
Beginners 
1986 147 140 287 See 48.8 WAS 6.5 
1-10 years 
1986 997 943 1 940 51.4 48.6 5159 43.9 
11-20 years 
1986 SWS 795 iL Bye 42.0 58.0 2939 37/00) 
21-30 years 
1986 a3 251 424 40.8 5922 9.0 ilphsey/ 
31+ years 
1986 30 20 50 60.0 40.0 LoS 0.9 
TOTAL 
1986 1 922 2 149 4 071 47.2 52ee 100.0 100.0 


Source: September School Reports, 1985 and 1986. 


Note: Data are not comparable to previous years due to the 
extension of public funding to Grade 11 in Roman Catholic 
schools in 1985 and Grade 12 in 1986. 
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TABLE RS 


Roman Catholic School Boards: Distribution of Full-Time 
Teachers by Highest Degree Obtained and Sex, 1985 and 1986 


poesia ts PO TLL ACTA ALTE, 


Women as a Men as a 
Highest No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Degree Women Men Total of Women of Men All Women All Men 
ee pe ee a ren a 
ELEMENTARY 
No degree 
1985 5 453 518 ey 9/34 91.3 B57 41.9 Wal al 
1986 5 408 495 5 903 91.6 8.4 40.1 10.6 
Change -45 -23 -68 Ons -0.3 -1.8 -0.5 
Bachelor's 
1985 TZ 0 3 366 10 486 Oi/o¥) BV ol 54.7 YAM 
1986 7 579 3 SIGH 10 941 69.3 S05 7/ 5m Pavo 
Change 459 -4 455 1.4 -1.4 a6 -0.2 
Master's 
1985 448 781 e229 36.5 63.5 3.4 WS. 9 
1986 480 816 1 296 37.0 63.0 3.6 17.4 
Change SZ 35 67 ORS -0.5 0.2 Ojon, 
Doctorate 
1985 5 8 13 3825 6155 0.0 OFZ 
1986 5 8 13 S835 alot) 0.0 0.2 
Change 0 0) 0) 0.0 0.0 0.0 0.0 
TOTAL 
1985 3026 4 673 17 699 YEO 26.4 100.0 100.0 
1986 13 472 4 681 is) ah ye! 74.2 2568 100.0 100.0 
Change 446 8 454 0.6 -0.6 
SECONDARY 
No degree 
1986 Wa 85 162 47.5 Sigs 4.0 4.0 
Bachelor's 
1986 1 640 OZ, 3 342 49.1 5059 85.4 79.6 
Master's 
1986 200 342 542 36.9 63na 10.4 16.0 
Doctorate 
1986 3 8 alal PAY 5 Wo dl 0.2 0.4 
TOTAL® 
1986 1 920 ZeSy), 4 057 47.3 Sin ll 100.0 100.0 


Source: September School Reports, 1985 and 1986. 


Note: Data are not comparable to previous years due to the 
extension of public funding to Grade 11 in Roman Catholic 
schools in 1985 and Grade 12 in 1986. 


* Does not include teachers who did not report their highest 
degree obtained: in elementary schools, 16 women and 17 men 
in 1985; 17 women and 25 men in 1986; in secondary schools, 
2 women and 12 men in 1986. 
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TABLE R6 


Roman Catholic School Boards: Distribution of Full-Time 
Teachers by Total Salary and Sex, 1985 and 1986 


Women aS a Men as a 
No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Salary (S$) Women Men Total of Women of Men All Women All Men 


ee ee eee eee 
ELEMENTARY 


Under 21 000 
1985 193 26 219 88. 


il! pea ee) kes On6 
1986 WAS) 14 130 89.2 L058 0.9 0.3 
Change -77 -12 -89 akeal clo -0.6 -0.3 
21 000 - 23 999 
1985 754 139 893 84.4 5r,6 Bye) Sha) 
1986 548 103 651 84.2 Sy Sts} 4.1 Za2 
Change -206 -36 -242 -0.2 ORZ -1.8 -0.8 
24 000 - 26 999 
1985 526 187 al aks} 89.1 10.9 IPA 310) 4.0 
1986 1 061 194 al Bisyls) 84.5 Se 8.0 4.2 
Change -465 7 -458 -4.6 4.6 -4.0 On2Z 
27 000 - 29 999 
1985 LO 245 1 975 87.6 12.4 LS Sis 
1986 AL Sy¥/8} Zola; 1 790 87.9 al 7A sal 3 4.6 
Change -157 -28 -185 Ors -0.3 -1.8 -0.7 
30 000 - 32 999 
1985 72, (OPR3} 309 7a BENG 86.8 Siz alisy 2) On 
1986 1 944 Z55 2 199 88.4 Li 6 14.6 S553 
Change -84 -54 -138 16 -1.6 -1.3 -1.2 
33 000 - 35 999 
1985 O22 361 1 383 WEY ,8) PAS) Al 8.0 128 
1986 1 461 276 ee Su 84.1 15.9 LUO 5.9 
Change 439 -85 354 Lt ORZ -10.2 S10 -1.9 
36 000 - 38 999 
1985 1 708 588 2 296 74.4 PAS 5) 13.4 WAT) 
1986 al ales 339 ab yey WGA ZS Neal Woe! 
Change -493 -249 -742 SS. -3.8 -4.3 -5.4 
39 000 - 41 999 
1985 1 546 637 Pe Alisss} 70.8 ZOL Pee IS} 5 Ff 
1986 1 606 554 ZOO 74.4 256 Zeal: ala beste) 
Change 60 -83 -23 3.6 -3.6 -O.1 -1.8 
42 000 - 44 999 
1985 1 484 823 PR. SOY 64.3 Bi S}5 I Ai a ¥/ TAG 
1986 aes, 641 2 418 1365 Zoo 13-4 MS i57/ 
Change 293 -182 akatal G2 -9.2 Lee 7, -4.1 
45 000 and over 
1985 726 Ib, halts) 2 045 SNSj 6/5) 64.5 Doi Zon 
1986 1 983 2 079 4 062 48.8 Sle 14.9 44.5 
Change iL ASH 760 72 {0)a9/ T3e3 = 33 9.2 16.0 
TOTAL® 
1985 WW), F/G 4 634 iby JshSyal UES Zorn 100.0 100.0 
1986 13 284 4 672 17 956° 74.0 Zon 0 100.0 100.0 
Change 567 38 605 ORT -0.7 


Median Salary 
z9S'5 ric fc J Ww : Sty" Ma iy Ayn ¥e Xs 0)c 
1986 $35 874 $43 797 $38 347 


LOS 


TABLE R6 (continued) 


nn 


Women as a Men as a 
No. of Now Oe Per Cent Per Cent Per Cent of Per Cent of 
Salary ($) Women Men Total of Women of Men All Women All Men 
a ee dE eae a ee ee 
SECONDARY 
Under 21 000 
1986 ald) 16 33 Sil a's 48.5 0.9 0.8 
21 000 - 23 999 
1986 90 69 159 56.6 43.4 4.8 Sho 7 
24 000 - 26 999 
1986 7a, 35 Sl 5Ora7, 43.3 9.5 6e3 
27 000 - 29 999 
1986 183 160 343 53.4 46.6 9.8 hes: 
30 000 - 32 999 
1986 WSSG/ 126 283 5.5) 44.5 8.4 5.9 
33 000 - 35 999 
1986 156 iS}3} 289 54.0 46.0 8.4 (2 
36 000 - 38 999 
1986 189 197 386 49.0 51.0 TNO) cal Ss} 
39 000 - 41 999 
1986 Za 207 418 50m5 49.5 ales) Orr 
42 000 - 44 999 
1986 218 256 474 46.0 54.0 atals v/ 20) 
45 000 and over 
1986 468 830 1 298 SOnel 63.9 25 39.0 
TOTAL® 
1986 1 866 229 3 995 46.7 Sos 100.0 100.0 


Median Salary 
1986 $38 428 $42 251 $40 381 


Source: September School Reports, 1985 and 1986. 


Note: Data are not comparable to previous years due to the 
extension of public funding to Grade 11 in Roman Catholic 
separate schools in 1985 and Grade 12 in 1986. 

* Does not include teachers who did not report their salary: 

in elementary schools, 325 women and 56 men in 1985, 205 women 
and 34 men in 1986; in secondary schools, 56 women and 

20 men in 1986. 
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TABLE R7 


Roman Catholic School Boards: Distribution of Full-Time 
Teachers by Highest Teaching Level and Sex, 1986 


Women as a Men as a 

No. of No. of Per Cent Per Cent sper, CentsorL Per Cent of 

Teaching Level Women Men Total of Women of Men All Women All Men 
JK/Kindergarten 1 452 7A 1 473 98.6 1.4 Tyas 0.4 
Grades 1-3 4 209 240 4 449 94.6 5.4 329 4.6 
Grades 4-6 S229 WAIT 4 506 Tako 7 28.3 PIS) 72 24.7 
Grades 7-8 2 354 1 868 4 222 55718 44.2 18.4 36.1 
Grades 9-10 657 742 1 399 47.0 5320 Sigal 14.3 
Grades 11-12 906 1 026 9 SZ 46.9 Sorel Teal LIES 
TOTAL 12 807 5 174 17 981) Wak FA 28.8 100.0 100.0 


Source: September School Reports, 1986. 
Note: Data are not comparable to previous years due to the 


extension of public funding to Grade 11 in Roman Catholic 
schools in 1985 and Grade 12 in 1986. 
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APPENDIX D: 


A COMPARATIVE ANALYSIS OF MALE/FEMALE STAFF 
IN THE ONTARIO EDUCATIONAL SYSTEM, 1978 AND 1985 


This comparative analysis report, prepared by the Equal 
Opportunity/Affirmative Action Unit and the Policy 
Analysis and Research Branch of the Ministry of Education, 
utilizes data from three sources - the Teaching Staff 
Report (TSR) portions of the September School Report, the 
Teacher Information File (TI), and the teacher salary 
file - to outline the changing characteristics of 
Ontario's full-time educational staff between the years 
Por oman 1985. 


The current report is one in a series of annual reports 
dealing with changes in Ontario's full-time educational 
staff between given time-base years. Previously, the 
report had been published using 1972 as the time-base 
Veaues ne, LOrmatcin this, report. ditifers from its 
predecessors in three respects: 


The year 1978 is now being used as the reporting 
time-base year instead of 1972, as in previous years. 


The 1978 and 1985 data were obtained from the same 
sources, a factor that allows more reliable 
comparisons between 1978 and 1985 data than was 
possible in comparisons between data from previous 
years. 


. In the 1985-86 school year, public funding was 
extended to Grade 11 in Roman Catholic schools. 
Consequently, data for public elementary and 
secondary schools have been put into separate tables 
rather than being included with those for data on the 
Roman Catholic separate elementary and secondary 
schools. 


Where appropriate, the report presents tables 
showing two types of percentage distribution for various 
characteristics of the full-time educational staff: 


. the percentage distribution of women and men within 
each category 


if women as a percentage of all women, and men as a 
percentage of all men 


el: 


For the purposes of this report, full-time educational 
staff refers to principals, vice-principals, department 
heads, regular classroom teachers, and “others" such as 
librarians or guidance counsellors who are not employed in 
the regular classroom situation. Personnel attached to 
the board office are not included. 


The variables studied include the sex distribution of 
Ontario educational staff by position, age, total teaching 
experience, highest academic degree obtained, salary, and 
highest teaching level. 


No attempt has been made to explain or analyse the 
implications of the statistical picture. Casual 
explanations necessitate more detailed research and are 
outside the scope of this report. 
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TABLE Pl 


Public School Boards, Elementary and Secondary: Distribution 
of Ontario Educational Staff by Sex, 1978 and 1985 


Academic Year 
Beginning 
ELEMENTARY 
1978 
1985 
Change 
SECONDARY 
1978 


1985 
Change 


Source: 


NO. OL 
Women 


25 085 
24 110 
=9/ 5 


LOROT.6 
10 504 
~172 


No. of 
Men 


13 454 
UZ 706 
-488 


24 651 
fae ara 
WA ALT 


September School Reports, 


bale; 


Per Cent 
Total of Women 
Cismoi hs) 65a 
372076 65.0 
-1 463 -O.1 
Sis) Sis) S Ors 
Somuzs Silaeo 
-2 299 I ies 

and 1985. 


1978 


Per Cent 


of Men 


34. 


Ww 
U1 
[ (2) Xe; 


68. 
=l. 


Ov N © 


TABLE P2 


Public School Boards, Elementary: Distribution of Full-Time 
Teachers by Position and Sex, 1978 and 1985 


Women as a Men as a 
No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Position Women Men Total of Women of Men All Women All Men 
Principal 
1978 166 2D SPS 2 491 6.7 93n3 OV e7/ 9 533 
1985 254 Za s 5 2 389 10.6 89.4 ib eal 16-5 
Change 88 -190 -102 Sa) -3.9 0.4 -0.8 
Vice-principal 
1978 176 963 al Alejo) ass, 5) 84.5 On) Tish 
1985 PAYS 926 1 199 22.8 WI 52 als Al Teal: 
Change 97 -37 60 Uoe — ens 0.4 -0.1 
Department head 
1978 alehs' 232 365 36.4 63.6 Ons a7 
1985 120 198 318 Sine, 6263. 0.5 ib.s's 
Change -13 -34 -47 Les -1.3 0.0 -0.2 
Classroom teacher 
1978 22 084 9 246 Sees 30 70.5 2955 88.0 68.7 
alxeysiisy al 72a 8) 9 007 SK0) AAS, Ole 29.8 88.0 69.5 
Change -865 -239 -1 104 -0.3 Ons 0.0 0.8 
Other 
1978 2 SAG 688 3 214 78.6 21.4 HORE: Byqall 
1985 2 244 700 2 944 WS s77 2353 C8 5.4 
Change -282 12 -270 -2.4 2.4 -0.8 0.3 
TOTAL 
1978 25 085 13 454 38 539 65a 34.9 100.0 100.0 
1985 24 110 12 966 37 076 65.0 SHS}, (0) 100.0 100.0 
Change -975 -488 -1 463 -0.1 On 


Source: September School Reports, 1978 and 1985. 
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TABLE P3 


Public School Boards, Elementary: Distribution of Full-Time 
Teachers by Age and Sex, 1978 and 1985 


a eee 


Women as a Men as a 
No. of No. of Per Cent Per Cent Per Cent of Pern CentGeo® 
Age Women Men Total of Women of Men All Women All Men 


——————— ee 


19-29 years 


1978 8 009 2 545 10 554 1539 24.1 SW (0) 19.0 
1985 PA S\I/0) 469 2 839 SSr5 USye |s3 9.8 3.6 
Change -5 639 -2 076 SY YAMS W7oS -7.6 -22.2 -15.4 
30-39 years 
1978 9 390 7 264 16 654 56.4 43.6 Sig) 54.1 
19855 10 525 5510 16 035 65.6 34.4 43.7 42.6 
Change 2135 -1 754 -619 oP Sic 72 6.2 eon bali) 
40-49 years 
1978 4 732 2 666 7 398 64.0 36.0 18.9 19.9 
ALY SHS) 7 589 5 268 WA (S7/ 59.0 41.0 Sales 5) 40.7 
Change 7h §ysy7/ 2 602 5 459 -5.0 520 T2216 20.8 
50-59 years 
1978 2 432 860 3) 2S T3339 IAS A QoW 6.4 
1985 3} ASKS} 1 596 4 834 67.0 330 13.4 V2.3 
Change 806 736 1 542 -6.9 6.9 Sux. 57.9 
60+ years 
1978 490 94 584 83.9 Weal 260 On 
1985 SNy/ 95 452 79.0 Pal «(0 1535) 0.7 
Change -133 1 -132 -4.9 4.9 -0.5 0.0 
TOTALS 
Uys BS Oss! 13 429 38 482 65iaL 34.9 100.0 100.0 
1985 24 079 12 938 Shy Oaly/ 65.0 35.0 100.0 100.0 
Change -974 -491 -1 465 -0.1 On 


Source: September School Reports, 1978 and 1985. 


* Does not include teachers who did not report their age: 
32 women and 25 men in 1978; 31 women and 28 men in 1985. 
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TABLE P4 


Public School Boards, Elementary: Distribution of Full-Time 
Teachers by Total Teaching Experience and Sex, 1978 and 1985 


Women as a Men as a 
Teaching No. of No. of Per Cent Per Cent Per Cent of Perscentaon 
Experience Women Men Total of Women of Men All Women All Men 
Beginners 
1978 446 169 615 VAS PAT ENS) IL of! ik. 8} 
1985 436 126 562 VES 22.4 1.8 iL @) 
Change -10 -43 -53 Sie: =Orr 0.0 -0.3 
1-10 years 
1978 13 065 6 004 19 069 68.5 31.5 S2rel 44.6 
1985 6 570 ZZ AbZ 8 782 74.8 Zor BU oS) eel 
Change <-6 495 -3 792 <-10 287 So} -6.3 -24.8 2765 
11-20 years 
1978 8 281 a is 13 454 61.6 38.4 BS.00 38.4 
ieyeys; all, Gyeal 6 262 17 853 64.9 SS) 5al 48.1 48.3 
Change $) Sil) 1 089 4 399 Shoe! =3).3 Loyal SE) KE) 
21-30 years 
1978 7 USS) 1 769 4 504 60.7 S93 TORS USiel 
1985 4 748 S733 8 481 56.0 44.0 ie), 7 28.8 
Change 72 (als) 1 964 Sh C)y/7/ -4.7 4.7 8.8 Sra) 
31+ years 
1978 558 339 897 622 37/6 £3} Yoh Ze 
1985 765 633 S98 54.7 45.3 Sh. 4.9 
Change 207 294 501 -7.5 Uses LO 2.4 
TOTAL 
USWA BS OSS 13 454 si} SS) sical 34.9 100.0 100.0 
1985 24 110 12 966 37 076 65.0 S50 100.0 HOORO 
Change -975 -488 -1 463 -0.1 Digal, 


_- ere eee 


Source: September School Reports, 1978 and 1985. 
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TABLE P5 


Public School Boards, Elementary: Distribution of Full-Time 
Teachers by Highest Degree Obtained and Sex, 1978 and 1985 


Women aS a Men as a 
Highest No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Degree Women Men Total of Women of Men All Women All Men 
No degree 
1978 13 200 2 645 15 845 83.3 aha) S795 9/ POET, 
1985 9 414 1 685 11 099 84.8 WS) 2 Som Tey .,(0) 
Change -3 786 -960 -4 746 -1.5 =e -13.6 -6.7 
Bachelor's 
1978 11 485 9 540 ZlOzs 54.6 45.4 45.8 TASH) 
1985 13 425 8 860 22e285 60.2 39.8 Sig d/ 68.5 
Change 1 940 -680 1 260 5.6 -5.6 9.9 7) 55) 
Master's 
1978 369 1 236 1 605 DS) (0) Ten Ie gS} 7 
1985 233 Zeoo35 3 616 34.1 659 ya al 18.4 
Change 864 lay 7, (onli deb ak -41.1 Shale} 9.2 
Doctorate 
1978 9 8 Wy 5239 47.1 0.0 (oat 
1985 13 10 728) 56755 4355 Waal Old: 
Change 4 2 6 Sh AIG) -3.6 0.1 0.0 
TOTAL® 
1978 25 063 13 429 38 492 S55 ab 34.9 100.0 100.0 
1985 24 085 12 938 S7O2S Aeyoal 34.9 100.0 100.0 
Change -978 -491 -1 469 0.0 0.0 


Source: September School Reports, 1978 and 1985. 


@ Does not include teachers who did not report the highest degree 
obtained: 22 women and 25 men in 1978; 25 women and 28 men in 1985. 
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TABLE P6 


Public School Boards, Elementary: Distribution of Full-Time 
Teachers by Total Salary and Sex, 1984 and 1985 


Women as a Men as a 
No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Salary ($) Women Men Total of Women of Men All Women All Men 
Under 21 000 
1984 617 80 697 88.5 abak GS) 250 0.6 
1985 295 26 SZ 91.9 sical iss} Om2 
Change -322 -54 -376 3.4 -3.4 -1.3 -0.4 
21 000 - 23 999 
1984 1 404 191 1 595 88.0 a2 (0) 6.0 ibs 
1985 946 114 1 060 89.2 10.8 4.0 0.9 
Change -458 -77 -535 Ako me -2.0 -0.6 
24 000 - 26 999 
1984 3 453 358 Ss} halal 90.6 9.4 14.7 Bd 
1985 1 899 241 2 140 88.7 ail os (s¥e al Leo 
Change -1 554 -117 -1 671 -1.9 1.9 -6.6 -0.8 
27 000 - 29 999 
1984 2 973 513 3 486 S53 14.7 WA 3.9 
1985 2 939 381 s} S740) 88.5 ilal <) 72 IS =} 50) 
Change -34 -132 -166 Se -3.2 -0.1 -0.9 
30 000 - 32 999 
1984 2 986 Yad) 3} W@s! 80.6 19.4 Ws 7) Bo 5) 
1985 3 279 576 S} x55) Sy ah 14.9 USS 4.5 
Change 293 -141 52 4.5 -4.5 eZ -1.0 
33 000 - 35 999 
1984 3 058 1 652 4 710 64.9 iy aL IS} 5(0) WA (5) 
1985 1 912 616 2ao28 Yad 24.4 Byoal 4.8 
Change -1 146 -1 036 -2 182 KOs 7 -10.7 -4.9 -7.8 
36 000 - 38 999 
1984 2 676 1 590 4 266 62.7 SWS 11.4 12 al 
1985 3 alo 1 691 4 853 65e2 34.8 13.4 Sh gal 
Change 486 101 587 7x18) = 219 2.0 nO 
39 000 - 41 999 
1984 3 789 I TSSsy/ 6 346 BOW 40.3 sig al 19.5 
1985 2 946 M beysial 4 477 65.8 34.2 AEP 315) Wale©) 
Change -843 -1 026 -1 869 Seal -6.1 -3.6 -7.6 
42 000 - 44 999 
1984 2 156 2 669 4 825 44.7 555.5 O52 20.4 
1985 S} Ez 2522 6 099 58.6 41.4 Se 19.6 
Change 1 421 -147 1 274 13,9 -13.9 6.0 -0.8 
45 000 and over 
1984 442 2 764 3 206 WS3.0€ 86.2 aS) Ziel 
1985 2 618 5 191 7 809 Si5} 5,5 66.5 ial 40.3 
Change 20176 2 427 4 603 Ora -19,.7 OFZ 9.2 
TOTAL? 
1984 23 554 13 091 36 645 64.3 iS Sia, 100.0 100.0 
1985 Pal) Tsyg/s} 12 889 36 462 64.7 85e3) 100.0 100.0 
Change 19 -202 -183 0.4 -0.4 
b 


Median Salary 
1984 $33 441 $40 747 $36 190 
1985 $36 490 $43 508 $39 103 


a a ae a 
Source: September School Reports, 1984 and 1985. 


* Does not include teachers who did not report their salary: 
, 172 women and 37 men in 1978; 537 women and 77 men in 1985. 


Medians for 1984 and 1985 are calculated from grouped data 
with different intervals. 
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TABLE P7 


Public School Boards, Elementary and Secondary: Distribution of 
Full-Time Teachers by Highest Teaching Level and Sex, 1978 and 


1985 
Women as a Men as a 
No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Teaching Level Women Men Total of Women of Men All Women All Men 
ee ee ee eee ee ee ee 
JK/Kindergarten 
1978 2 109 22 72 WSyIb 99.0 eae 6.6 Ome 
1985 al Me\qfak 42 22 (oyakS} 97.9 Po A UY oes On 
Change -138 20 -118 -1.1 isal 0.6 Om 
Grades 1-3 
1978 9 531 638 10 169 OSrer 6-3 29.6 1.9 
1985 YW Seal 657 8 608 92.4 Ws 28.8 2.4 
Change -1 580 19 -1 561 -1.3 aes) -0.8 On5 
Grades 4-6 
1978 6 450 4 456 10 906 S9r 1 40.9 ZOReL nlc} al 
1985 5 439 Sy Y/alat 9 150 59.4 40.6 97 VS 7 
Change -1 011 -745 -1 756 OFS -0.3 -0.4 0.6 
Grades 7-8 
1978 4 420 6 368 10 788 41.0 59.0 slishe, 7 18.8 
1985 4 234 5 124 9 358 45.2 54.8 15.4 18.9 
Change -186 -1 244 -l 430 4.2 -4.2 eG Oral: 
Grades 9-10 
1978 ib, als} 1 912 2925 34.6 65.4 sya 5.6 
1985 865 iL BAS 2 250 38.4 61.6 Saal Saal 
Change -148 -527 -675 Brx8 -3.8 0.0 -0.5 
Grades 11-12 
1978 6 305 12 794 19 099 SSr0) 67.0 19.6 Sid 
1985 5S 2s 10 196 15 459 34.0 66.0 ie) sak si) 45 
Change -1 042 -2 598 -3 640 0 -1.0 -0.5 -0.2 
Grade 13 
1978 7 SEM Uo WAP 10 058 RS 9 Z2 76.8 od Zee 
1985 1 843 6 041 7 884 23.4 76.6 Gnd PAP HI? 
Change -493 -1 681 -2 174 On 2 -0.2 -0.6 -0.6 
TOTAL 
1978 32 164 Sis} ely 66 076 48.7 Sal, S} 100.0 100.0 
1985 Zim Doo 27 156 54 722 50.4 49.6 100.0 100.0 
Change -4 598 -6 756 -11 354 aay -1.7 


Source: September School Reports, 1978 and 1985. 
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TABLE P8 


Public School Boards, Secondary: Distribution of Full-Time 
Teachers by Position and Sex, 1978 and 1985 


Women as a Men as a 
NOL Or No. of Per Cent Per Cent Per Cent of Per Cent of 
Position Women Men Total of Women of Men All Women All Men 
Principal 
1978 7) 560 Sia, 29 S77 el OFeZ 23 
1985 40 536 576 6.9 yeh eal 0.4 2.4 
Change 23 -24 -1 4.0 -4.0 0.2 Om! 
Vice-principal 
1978 59 759 818 Wat 92.8 0.6 yea 
1985 al shal 718 829 13.4 86.6 AL gail Sez 
Change BZ -41 aial, Gaz -6.2 On 0.1 
Department head 
1978 i Sie} 5 406 6 734 Ue) 80.3 12.4 21.9 
1985 a, Gyyal Gy AL S@ 6 701 23.4 76.6 TS eO) 22.8 
Change 243 -276 -33 3364 -3.7 26 0.9 
Classroom teacher 
1978 8 728 16 818 25 546 34.2 65.8 Sis 68.2 
1985 8 264 USs S50) 23 614 S5n0 65.0 78.7 68.1 
Change -464 -1 468 -1 932 0.8 -0.8 Sina -0.1 
Other 
1978 544 1 108 ik G82 S29 (Siy/ eal Sigal 4.5 
1985 518 790 il, SiO! 39.6 60.4 4.9 S\a5) 
Change -26 -318 -344 (Ve i -6.7 -0.2 -1.0 
TOTAL 
1978 10 676 24 651 By S29) SiOz 69.8 100.0 100.0 
1985 10 504 22 524 33 028 Shah ots! 68.2 100.0 100.0 
Change -172 = 227) -2 299 aé -1.6 


Source: September School Reports, 1978 and 1985. 


120 


TABLE P9 


Public School Boards, Secondary: Distribution of Full-Time 
Teachers by Age and Sex, 1978 and 1985 


Women as a Men as a 
No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Age Women Men Total of Women of Men All Women All Men 
19-29 years 
1978 35239 7A HfsXs\ 6 022 S356 46.2 30.4 plat! 
1985 i 2S4/ 807 2 104 61.6 38.4 12.4 376 
Change -1 942 -1 976 -3 918 Wee -7.8 -18.0 -7.7 
30-39 years 
1978 4 149 11 148 by AS)7/ PAU fo ak VAS) 39.0 45.3 
1985 4 420 6 260 10 680 41.4 58.6 42.1 27.8 
Change WHat -4 888 -4 617 14.3 -14.3 Siu = 
40-49 years 
1978 1 814 6 919 } /sis} 20.8 UI of L710 Zoe 
1985 3 148 VOROS 7, ike} BOs Z3/5o YOo? 30.0 44.7 
Change 1 334 37138 4 472 $350) -3.0 US}, (0) 16.6 
50-59 years 
1978 iaeZOw 39303 4 504 26.7 1303 eS 13.4 
1985 ses 4 762 6 150 ZZ 0 77.4 DS iz Zilez 
Change 187 1 459 1 646 -4.1 4.1 1.9 7.8 
60+ years 
1978 242 448 690 Shey cal 64.9 Zs 1.8 
1985 234 609 843 PA sf! YR 5 PR Ge Zeal 
Change -8 161 V53 -7.3 Ves -0.1 0.9 
TOTAL? 
1978 10 645 24 601 35 246 SiOz 69.8 100.0 100.0 
1985 10 487 22 495 32 982 Sil of 68.2 100.0 100.0 
Change -158 -2 106 -2 264 1.6 -1.6 


Source: September School Reports, 1978 and 1985. 
@ Does not include teachers who did not report their age: 31 women 
and 58 men in 1978; 17 women and 29 men in 1985. 
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TABLE P10 


Public School Boards, Secondary: Distribution of Full-Time 
Teachers by Total Teaching Experience and Sex, 1978 and 1985 


Women as a Men as a 
Teaching No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Experience Women Men Total of Women of Men All Women All Men 
Beginners 
1978 407 428 835 48.7 Elo SI 3} £8 dhe 
1985 270 205 475 56.8 43.2 2.6 0.9 
Change -137 -223 -360 Sep -8.1 eZ -0.8 
1-10 years 
1978 6 182 9 687 155869 39.0 61.0 Sao 393 
1985 3 881 3 888 U WS) 50.0 50.0 36.9 aly se} 
Change -2 301 =5 799 -8 100 11.0 -11.0 = Zale 0 -22.0 
11-20 years 
1978 3 086 ial soy 14 193 Zaid oF WSoS} 239 45.1 
1985 4 672 10 943 ils, GS 29n9 Ore 44.5 48.6 
Change 1 586 -164 1 422 8.2 -8.2 56 3135 
21-30 years 
1978 821 3 014 ic} eyshs! Pav gt 78.6 Wodl PA 74 
1985 1 488 @ Gals) 8 201 18.1 81.9 14.2 29.8 
Change 667 S699 4 366 =353 323 6.5 UF 5B 
Sl tavyeans 
1978 180 415 595 S055) 69iy7 MoU bea 
1985 193 UU 968 19.9 80.1 ists} 34 
Change 13 360 373 -10.4 10.4 One ib Ff 
TOTAL 
1978 10 676 24 651 S35) SAY 057 69.8 100.0 100.0 
1985 10 504 PAPA Le HE Ss} OG! Sal of} 68.2 100.0 100.0 
Change -172 -2 127 -2 299 Wo -1.6 


Source: September School Reports, 1978 and 1985. 
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TABLE Pll 


Public School Boards, 


Highest 
Degree 


No degree 
1978 
1985 
Change 


Bachelor's 
1978 
1985 
Change 


Master's 
1978 
1985 
Change 


Doctorate 
1978 
1985 
Change 


TOTAL? 
1978 
1985 
Change 


source: 


No. of 
Women 


10 651 
10 487 
-164 


No. of 


Men 


September School Reports, 


Total 


35 
32 
2 


063 
See, 
534 


589 
606 
983 


510 
729 
PAS) 


101 
ZZ 
“all 


263 
986 
PUY 


Per Cent 
of Women 


1978 and 1985. 


non 


POH Up © wr 


NO® 


Secondary: Distribution of Full-Time 


Teachers by Highest Degree Obtained and Sex, 1978 and 1985 


Per Cent 
of Men 


@ Does not include teachers who did not report the highest 
17 women and 


degree obtained: 


sigh AUSKE}S) 5 


25 women and 39 men in 1978; 


23 


NON 


Ooh WoW 


UO 


ON © 


Women as a 
Per Cent of 
All Women 


- {oe} 
hH Ww uw 
to Ow Me OV NNO 


ooo 
hMWHN 


100.0 
100.0 


25 men 


Men as a 
Per Cent of 
All Men 


= 
W 
OwWr 


J 
oO 
NY 


ooo 
rPpw 


100.0 
100.0 


TABLE PZ 


Public School Boards, Secondary: Distribution of Full-Time 
Teachers by Total Salary and Sex, 1984 and 1985 


Women as a Men as a 
No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Salary (S$) Women Men Total of Women of Men All Women All Men 
Under 21 000 
1984 165 109 274 60.2 39.8 a6 OS 
1985 92 48 140 65ee/ 34.3 0.9 On2 
Change -73 -61 -134 Se -5.5 -0.7 -0.3 
21000 = 9239999 
1984 Sjalal 212 523 SOS 40.5 Shal 0.9 
1985 195 IG 347 562 43.8 1.9 On7. 
Change -116 -60 ~176 -3.3 33 =i -0.2 
24 000 - 26 999 
1984 480 403 883 54.4 45.6 ae 1.8 
1985 393 289 682 Sie 42.4 369 ies} 
Change -87 -114 -201 Sho -3.2 -0.8 -0.5 
27 000 - 29 999 
1984 497 433 930 53.4 46.6 4.9 9 
1985 466 419 885 BYAG TI 47.3 4.6 gS) 
Change -31 -14 -45 -0.7 (Oe, 2 -0.3 (0) 5 (0) 
30 000 - 32 999 
1984 630 677 HN SHON 48.2 Sahigs Oi? S20) 
1985 484 417 901 Siew! 46.3 4.7 IL ®) 
Change -146 -260 -406 5,3) -5.5 -1.5 -1.1 
33 000 - 35 9399 
1984 i, 5}7/0) 2358 3 928 40.0 60.0 15.4 10) 3} 
1985 684 937 ay shal 42.2 S18 pay 4.2 
Change -886 -1 421 -2 307 Zine, -2.2 -8.7 -6.1 
36 000 - 38 999 
1984 1 268 1 828 3 096 41.0 59.0 1255) 8.0 
1985 1 490 RB SV S\ 9) al cal 58.9 14.6 9.6 
Change 222 309 53a 0.1 —(0)ic 51 Beal 16 
39 000 - 41 999 
1984 1 604 2 994 4 598 34.9 Siu TS. WS} 6h 
1985 ay aieX) 1 468 2 648 44.6 55.4 a EAU eis) 6.6 
Change -424 -1 526 -1 950 Or -9.7 -4.2 -6.5 
42 000 - 44 999 
1984 2 676 8 764 11 440 23.4 76.6 XS) SiS) 
1985 1 695 Simone by shally she S) 68.1 16.6 16.2 
Change -981 -5 142 -6 123 8.5 -8.5 -9.7 = 2/2 els 
45 000 and over 
1984 965 5 099 6 064 PSS9 84.1 9.5 Z2es 
1985 SeollS 12 849 Me) SKS) 25 USS 34.5 SS 
Change BD SSA TF PSO HO msiOn 556 -5.6 250 3Se2 
TOTALS 
1984 10 166 BY HG 33 043 30.8 69.2 100.0 100.0 
1985 LORS 22338 328535 Sales 68.7 100.0 100.0 
Change 29 -539 -510 ORS -0.5 


Median Salary? 
9845 S39" 287 S425 722) S42 5219 
1985 $42 200 $45 649 $45 028 


ee ee 
Source: September School Reports, 1984 and 1985. 


* Does not include teachers who did not report their salary: 

5 81 women and 72 men in 1984; 309 women and 186 men in 1985. 
Medians for 1984 and 1985 are calculated from grouped data 
with different intervals. 
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TABLE R1 


Roman Catholic Separate School Boards: 


Educational Staff by Sex, 1985 


Noe) of NOea0OL 


staff Women Men 
Elementary 13 042 4 690 
Secondary 00 Le Z/.0 


Source: September School Reports, 


Per Cent 

Total of Women 
Ie 732 73.6 
FS MSIF) 46.4 


1985. 


DistEvIDULTLON OLmeOncCaLlLo 


Note: Data are not comparable to previous years due to the 
extension of public funding to Grade 11 in Roman Catholic 


separate schools in 1985. 
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TABLE R2 


Roman Catholic Separate School Boards: Distribution of Full-Time 
Teachers by Position and Sex, 1985 


Women as a Men as a 
Nom Ofte NO).n Of Per Cent Per Cent Per Cent of Per Cent of 
Position Women Men Total of Women of Men All Women All Men 
ELEMENTARY 
Principal 254 960 1 214 ZOR9 Woah iho €) ZORS 
Vice-principal 86 PS} 299 28.8 WF O67 4.5 
Department head 4 3 7 Sytel 42.9 0.0 Orn 
Classroom teacher 11 460 SeZus 14 678 Woah Pal 2) 87.9 68.6 
Other Zoos 296 iy Gee Oe 7 LOS JS 653 
TOTAL 13 042 4 690 OY US SiO 26.4 100.0 100.0 
SECONDARY 
Principal 12 40 52 23 7169 ibe al Sioa 
Vice-principal 6 56 62 e7/ 90.3 Ons 4.4 
Department head 69 177 246 28.0 YA® 653 T3e9 
Classroom teacher 954 959 aL pales} 49.9 50521 86.7 15 
Other 5g 38 97 60.8 Sie) 2 5.4 3.0 
TOTAL pie Role) 1927/0 7, SI 46.4 537216 100.0 100.0 


Source: September School Reports, 1985. 


Note: Data are not comparable to previous years due to the 
extension of public funding to Grade 11 in Roman Catholic separate 
schools in 1985. 
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TABLE R3 


Roman Catholic Separate School Boards: Distribution of Full-Time 
Teachers by Age and Sex, 1985 


i ae ee ee ss ta oD ol Womenvaswall) aa Men as cao) 
No. of No. of Pere cent Per Cent) (Per Cent of Perecent, of 
Age Women Men Total of Women of Men All Women All Men 
ELEMENTARY 
19-29 years 2 189 505 2 694 813 gS} 7) 16.8 10.8 
30-39 years 5 641 A e\7ail 7 962 70.8 PX) oP 43.3 49.7 
40-49 years 3 745 1 495 5 240 Wakes 28.5 28.8 S20 
50-59 years AY 329 OG 79.6 20.4 9.9 iO 
60+ years 160 23 183 87.4 12.6 Wot 0.5 
TOTAL = 138022 4 673 17 695 Yo 26.4 100.0 100.0 
SECONDARY 
19-29 years 338 228 566 S)5 7/ 40.3 30.7 18.0 
30-39 years 461 621 1 082 42.6 57.4 41.9 49.1 
40-49 years 202 335 537 S36 62.4 18.4 Zi6m> 
50-59 years 82 WA 153 530 46.4 Wes 5.6 
60+ years Wy 10 P27) 63.0 S/o 15 0.8 
TOTAL? 1 100 ZO 73 ieys) 46.5 S35 100.0 100.0 


Source: September School Reports, 1985. 


Note: Data are not comparable to previous years due to the 
extension of public funding to Grade 11 in Roman Catholic 
separate schools in 1985. 

* Does not include teachers who did not report their age: 

20 women and 17 men in elementary schools; 5 men in secondary 
schools. 
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TABLE R4 


Roman Catholic Separate School Boards: Distribution of Full-Time 
Teachers by Total Teaching Experience and Sex, 1985 


Women as a Men as a 
Teaching No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Experience Women Men Total of Women of Men All Women All Men 
ELEMENTARY 
Beginners 369 126 495 74.5 Ades os) Pct 
1-10 years 4 481 1 427 5 908 75.8 24.2 34.4 30.4 
11-20 years 5 484 2 059 7 543 V2 3) Risd: 42.0 43.9 
21-30 years 29336 984 3 320 70.4 29.6 W/o) PALO 
31+ years Siz 94 466 79.8 ZOrz 2.) 2.0 
TOTAL 13 042 4 690 ae 372 U3SoE 26.4 100.0 100.0 
SECONDARY 
Beginners 96 86 182 by sO 47.3 ol 6.8 
1-10 years alg 526 1 045 49.7 5S0R3 47.2 41.4 
11-20 years 360 497 857 42.0 58.0 So 7/ 39.1 
21-30 years 102 143 245 41.6 58.4 QoS) able 
31+ years Zo 18 41 56m 43.9 reds 1.4 
TOTAL 1 100 ZO) 23 SVih0) 46.4 S310) 100.0 100.0 


Source: September School Reports, 1985. 


Note: Data are not comparable to previous years due to the 
extension of public funding to Grade 11 in Roman Catholic 
separate schools in 1985. 
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TABLE R5S 


Roman Catholic Separate School Boards: Distribution of Full-Time 
Teachers by Highest Degree Obtained and Sex, 1985 


eee os is or i > .-  . ,. +. Women asa... Men as cae 
Highest No. of No. of Per Cent Per, Cent, “Per Cent of Per Cent of 
Degree Women Men Total of Women of Men All Women All Men 
ELEMENTARY 

No degree 5 453 518 S hyal eles! 8.7 41.9 Itt 
Bachelor's Ue WO) 3 366 10 486 67.9 Soil 54.7 1220 
Master's 448 781 i BY) S675 6355 3.4 One? 
Doctorate 5 8 13) SoS Gul 0.0 0.2 
TOTAL® 13 026 4 673 i699 US AS 26.4 100.0 100.0 
SECONDARY 

No degree 55 53 108 50.9 49.1 5.0 4.2 
Bachelor's 929 994 nlc yc} 48.3 ey 84.5 TE 5) 
Master's A LALS) 213 328 Shook 64.9 ORS 16.8 
Doctorate 1 6 7 14.3 SSrw, Ord ORS 
TOTAL® 1 100 1 266 2 366 46.5 Sib 100.0 100.0 


Source: September School Reports, 1985. 


Note: Data are not comparable to previous years due to the 
extension of public funding to Grade 11 in Roman Catholic 
separate schools in 1985. 

* Does not include teachers who did not report their highest 
degree obtained: 16 women and 17 men in elementary schools; 
4 men in secondary schools. 
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TABLE R6 


Roman Catholic Separate School Boards: Distribution of Full-Time 
Teachers by Total Salary and Sex, 1985 


nec eee sn Re a 


Women as a Men as a 

No. of No. of Per Cent Per Cent Per Cent of Per Cent of 
Salary ($) Women Men Total of Women of Men All Women All Men 
ELEMENTARY 
Under 21 000 193 26 72ANS) 88.1 aba GS) Tt) 0.6 
21 000 = 23 999 754 139 893 84.4 5 e0 Sow) S20 
24 O00 N= 26999 1S 216 ISS 7/ Al Has} (SHS) al HORS) MA 10) 4.0 
27,000) =" 29° 999 NFS) 245 OFS 87.6 12.4 UST.O 53 
SOMOOOR= 5S: 25999 2 028 309 233i) 86.8 WS a4 Sy) 6. 
3370000 =9355999 O22 361 iL HIS) W382) PAY al 8.0 Hol 
36 000 - 38 999 OS 588 2 296 74.4 25156 1304 2, 
39 000 = 41 999 1 546 637 eos 70.8 ome WA 2 ILS} 5 H/ 
42 000 - 44 999 1 484 823 A SOG 64.3 Seis aba 6 9 7S 
45 000 and over 726 NN Sle 2 045 Soo 64.5 Sins, 28.5 
TOTAL® 3 ali 4 634 iy sisal ists S PX f/ 100.0 100.0 
Median Salary oss) Git eylal aly Ssh BOE 
SECONDARY 
Under 20 999 Ze 20 41 Salerz 48.8 2.0 Io 
21 000 - 23 999 96 58 154 62553 BV U DoF 4.8 
24 000 - 26 999 76 58 134 Bs 43753 thes) 4.8 
27 000 = 29 999 85 74 159 5329. 46.5 SZ (3x, al 
30 000 = 32 999 116 83 199 583 bo shag alt 6.8 
BS 000R=5 355999 94 98 192 49.0 5170 S) 518) 8.0 
36 000 - 38 999 141 136 BUY 50.9 Ore! IS} G5) Abad 
39 000 - 41 999 ZA Ways} 294 41.2 58.8 WAU oS) a 
42 000 - 44 999 191 249 440 43.4 56.6 NES) oS} 20.4 
45 000 and over 100 2/2 SY 26.9 Veieal SEG 7a? yS} 
TOTAL? 1 041 E22 2 AS? 46.0 54.0 100.0 100.0 


Median Salary $36 691 $40 447 $38 729 


Source: September School Reports, 1985. 


Note: Data are not comparable to previous years due to the 
extension of public funding to Grade 11 in Roman Catholic 
separate schools in 1985. 

* Does not include teachers who did not report their salary: 
325 women and 56 men in elementary schools; 59 women and 
49 men in secondary schools. 
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TABLE R7 


Roman Catholic Separate School Boards: Distribution of Full-Time 
Teachers by Highest Teaching Level and Sex, 1985 


Women as a Men as a 

No. of No. of Per Cent Per Cent Per Cent of Per Cent of 

Teaching Level Women Men Total of Women of Men All Women All Men 
JK/Kindergarten 1 445 20 1 465 98.6 1.4 WI 7? 0.4 
Grades 1-3 4 049 228 4 277 94.7 Sec! 34.3 Sa 
Grades 4-6 3 149 1295 4 444 70.9 PX) eal PK) i) 28.8 
Grades 7-8 2 190 1 863 4 053 54.0 46.0 18.6 41.4 
Grades 9-10 SSIS) 622 i Bte/4) 47.2 Sof 4.7 iS} 58) 
Grades 11-12 417 476 893 46.7 5353 3} 65) 10.6 
TOTAL 11 805 4 504 16 309 72.4 BIS 100.0 100.0 


Sounce: september School Reports), 1985. 


Note: Data are not comparable to previous years due to the 
extension of public funding to Grade 11 in Roman Catholic 
separate schools in 1985. 
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To: The Members of the Legislative Assembly 
Province of Ontario 


It is my privilege to present the third annual Ministry of Education report to 
the Legislature on the status of women and affirmative action/employment 
equity in Ontario school boards. 


Although the Ministry of Education has been actively promoting equal 
opportunity for female board employees over the past fifteen years, this year 
the report clearly shows that much remains to be done to raise and diversify 
the occupational distribution of women in the educational system. 


In 1986 Policy/Program Memorandum No. 92 requested that school boards 
adopt a minimum objective of 30 per cent female representation in all posi- 
tions and at all levels of employment by the year 2000. Our most recent 
statistics show that only 17 per cent of Ontario’s elementary school prin- 
cipals and 11 per cent of secondary school principals are female, despite 
increased numbers of women qualified for these and other senior positions. 
As of January 1989, just two women hold the position of director of 
education. Few women hold non-traditional positions such as head 
custodian, supervisor of maintenance/custodial services, or skilled trades- 
person. In only one category has the minimum of 30 per cent been achieved: 
31 per cent of elementary vice-principals are women. 


Since 1985, 102 school boards have participated for at least one year in the 
Affirmative Action/Employment Equity Incentive Fund and more than 

$4 million has been provided in grants. Although 1989 is the last year for this 
funding, it is my firm expectation that affirmative action/employment equity 
programs developed with start-up grants will become ongoing, integral parts 
of the long-term planning and human resources management strategies of 
Ontario school boards. 


In schools, students see in microcosm a reflection of women and men’s roles 
in the paid workforce and from this form significant attitudes about their 
own future roles in the world of work. I commend those school boards that 
have achieved positive results by implementing affirmative action/employ- 
ment equity programs, and I encourage all school boards to take whatever 
steps are necessary to ensure that the goal of employment equity is reached. 


Chris Ward 
Minister of Education 


March 30, 1989 


Contents 


1. The Status of Women in Ontario Education....... | 
DP lev IS EVZOM EU CALONt a tity Gitta cmicn tone pe eins 2 oo 1 
LZ SCHOO DG ALUS PRON eet te tr econ AOE ee ee ks ee tea 3 


2. Profile of Women’s Employment in School Boards... 5 


Det DO APALC OUCC LION y oe pres tae oss een ria byl 2ah- «Se ar 5 
2.2 Distribution of Employees, by Sex, Within 

OccupattonaG atepOnics ee tee Ne rena heel os tiae « cet ays 6 
2.3 Representation of Employees, by Sex, Within 

al Or Occup aliOnalkGrOupSs trees oe coerce ae 6 ele an ae % 6 
2.4 Distribution of Boards by Sex Composition of Employees ... 8 
2.5 Salary Distribution by Major Occupational Group .......... 8 


3. The Affirmative Action/Employment Equity Incentive 


LUNG LOUKA a. casexeee Rin sees caren ee cement eer id 24 
Mee GAT Sea MOLI CL I Auretrtencacscnnstutheg Deny tees «oust ta tae 24 
SMe ACUIMIMIS Lia CIOs seen recs a Rts SA oe Mea Diy aoe brent arya aie Zz 
SORES CROO BOL Participation ma: water saa ans aon eee eee re bee 25 
See bode ne Mind hy cat Ol. PUNCING mth ec: uel tee a 26 
4. School Board Initiatives and Results ........... eal; 
Ae EPOMCV OL ACCIIICIULS ty aretha leas teats eee a ay ee east Sere ZA 
4.2 Affirmative Action/Employment Equity Committees ....... 29 
4.3 Affirmative Action/Employment Equity Co-ordinator 
PO STUEO Tl Garten phase kG SE I aN a yt Se IL ate ae chet 2, 29 


5. Equal Opportunity/Affirmative Action 


Unit Initiatives: .220.vy.dse0. SS. eee 32 
5. Data Collection Project: ..4..... eo. ore ee 32 
3.27 JNeEw RESOUICES <3 a. eec ioe oe to nes 32 
5.3) Networks 22865 of se sn Catan Ae be ie Bio 
54 “Women in Leadership Seminar. 2c. eee 34 
5.) European Educators Presentation 3-2 ee eee ae 34 
5.6° “Summer Experience S87 225 = ean ere eer ee 34 
S07) Bill OO oss sel ope 2 ciate che Srey eee 35 
5.8" Annual: Reports fronr Chichi Executive: Officers’. aes 33 
5.9 Focus on Leadership II: Affirmative Action in 

school Boards: Conference a2 ase oe 38 


6. Benefits of an Affirmative Action/ 


Employment Equity Program................ 34 
Appendix A: Affirmative Action/Employment Equity 
Incentive Fund Grants to School Boards, 1985-88 ........ 39 
Appendix B: Female Administrators as a Percentage of 
Total: Administrative Stall; 196 ns ee eee 45 
Appendix C: Highlights From Boards That Reached Maximum 
Blioibilityinsthe Incentive Bund 1nj1 937 \e ae eee =P) 


Appendix D: A Comparative Analysis of Male/Female Staff in the 
Ontario Educational System, 1978 and 1987 ............ 63 


Female employment stands 
at 57.4 per cent for Ministry 
of Education staff. 


1. The Status of Women 
in Ontario Education 


Women are highly visible in the educational system of Ontario. They make 
up almost half the total population in school boards, colleges, universities, 
and in the education ministries. In 1987-88 there were 2.3 million women 
and men, including students and staff, in the educational system; 

49.1 per cent were female. 


A look at the deployment of women shows that they make up more than half 
of the employees in school boards (56.6 per cent) and in the Ministry of 
Education (57.4 per cent). As a result, it may be thought that there is no 
need to implement special measures and initiatives for women through af- 
firmative action/employment equity programs. However, statistics on the 
educational workforce show that in 1987, women represented only 23 per 
cent of Ministry of Education executives, 17 per cent of elementary school 
principals, and 11 per cent of secondary school principals. 


The ministry has been promoting affirmative action/employment equity for 
women in the educational system for more than 15 years. As early as 1973 
the ministry sent a memorandum to chairpersons of school boards regarding 
the importance of equal employment and promotion opportunities for 
women. 


That memorandum stated, “It stands to reason that an educational system 
that prides itself on offering equality of opportunity to its students should 
practise the same attitude in respect to those who serve within that 
system.... There should be a policy of equal opportunity for employment and 
promotion which would ensure that qualified and capable women could un- 
dertake leadership roles both in this ministry and in local school boards.” 


In December 1986 the Minister of Education reiterated the government’s 
commitment to the principle of affirmative action/employment equity in 
Policy/Program Memorandum No. 92: “Nowhere is it more important that 
this principle be observed than in the province’s educational system....” 


1.1 Ministry of Education 


In 1974 the Ministry of Education, along with all other ministries in the 
Ontario Public Service, introduced an affirmative action program for 
women. The overall objective of the program was to provide equal oppor- 
tunity for women, as well as to raise and diversify the occupational distribu- 
tion of female employees. In 1980 a goal was set to integrate all modules and 
categories to a minimum of 30 per cent female representation by the 

year 2000. It is expected that employment equity will continue to be a 


Female Male 


Female employment 
stands at 56.6 per cent 
for school boards. 


priority for school boards as they work towards raising the number and 
diversifying the occupational distribution of women to a minimum of 
30 per cent in all job categories. 


Since the appointment of a Woman’s Advisor in 1975 and the subsequent 
formation of the Equal Opportunity/Affirmative Action Unit in 1979 (now 
part of the Human Resources Branch), ministry staff have been involved in 
the implementation of the government’s corporate objectives. From 1979 to 
April 1987 the unit’s mandate included both the Ministry of Education and 
the Ministry of Colleges and Universities, extending as well to school boards, 
colleges, and universities. A separate program was established by the Mini- 
stry of Colleges and Universities in 1987. 


The Ministry of Education’s affirmative action/employment equity program 
for women employees was expanded in June 1987 to include the corporate 
development of policy, strategies, and initiatives to address affirmative ac- 
tion/employment equity concerns of racial minorities, persons with dis- 
abilities, Francophones, and aboriginals. 


Initiatives to Improve Women’s Occupational Distribution 


Women make up 57.4 per cent of the Ministry of Education workforce, but 
they are unevenly distributed within occupational groups (see Figure 1). 


SE) 
Figure 1: Ministry of Education Workforce Profile: Classified Female 
Employees, 1987-88 
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1987-88 
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Source: Integrated Payroll Personnel and Employee Benefits Services, September 30, 1986 — 
March 27, 1988. 

Note: Senior management are covered under the executive compensation plan: in 1987-88 only 23 
per cent in this category (7 employees) were female, up from 13.8 per cent (4 employees) in 1986- 
87. Middle management are covered under the management compensation plan: in 1987-88, 352 
per cent (122 employees) were female; in 1986-87 the figure was 32.4 per cent (101 employees). 
In the bargaining unit and excluded category women made up 63.7 per cent of the total (733 
employees) for 1987-88, and 62.4 per cent (721 employees) for 1986-87. 


In 1987, 9 per cent of 
supervisory officers 
were female. 


In order to continue improving these statistics and in respect of the 
government’s commitment to affirmative action/employment equity, the min- 
istry has undertaken special initiatives to: 


e increase the number of women in the nine occupational categories where 
women hold less than 30 per cent of the positions in the ministry; 

e increase the pool of qualified women through on-the-job training, job 
rotations, secondments, special assignments, and special development 
programs; 

e lend support and encourage women to explore career options through for- 
mal and informal networks. 


In addition to ministry initiatives, the Equal Opportunity/Affirmative Action 
Unit is involved at the interministerial level in providing corporate direc- 
tions for employment equity in the Ontario Public Service. 


1.2 School Boards 


Educational Staff 
In 1986-87, 63 per cent of Ontario’s teaching staff were women but the 
majority of senior decision makers were men (see Figure 2). 


Figure 2: Female Educational Staff in Selected Positions of Added 
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Sources: Ministry of Education file data and comparative analyses for 1972/84, for 1978/86, and for 
1978/87. 


This disproportionate female to male representation shown in Figure 2 does 
not appear to reflect supply and demand. 


In recent years there has been a notable increase in the number of women 
who have obtained the supervisory officer’s certificate and the principal’s 
qualification (see Table 1). 


Since 1980, 2 696 women have qualified as principal, or 35 per cent of the 
total. Since 1980, 325 women have successfully completed supervisory of- 
ficer examinations, or 30 per cent of the total who received this certificate. 


Despite this increase in the number of women qualified for and interested in 
these positions of added responsibility, comparatively few women are actual- 
ly in the roles. 


Sa 
Table 1: Successful Female Candidates for the Principal’s Qualification 
and the Supervisory Officer's Certificate 


Principal’s Qualification Supervisory Officer’s Certificate 
% of All % of All 
Year No. Candidates No. Candidates 
1980 130 2, 38 22 
1981 123 22 31 24 
1982 580 a2 19 26 
1983 255 30 35 32 
1984 302 36 24 Pai) 
1985 377 42 36 30 
1986 453 45 48 40 
1987 476 46 46 35 
1988 n/a n/a 48 43 


Source: Evaluation and Supervisory Services Branch, Ontario Ministry of Education, 1988. 


Non-Teaching Staff 


In 1985 data on non-teaching employees began to be collected by the minis- 
try for monitoring the progress of affirmative action/employment equity 
programs. Non-teaching employees in most school boards continue to be 
clustered by sex in traditional occupational categories, such as clerical and 
secretarial, although a few boards have promoted women to the position of 
head custodian. 


Female 


Only 1.7 per cent of the 
directors of education in 
Ontario are female. 


2. Profile of Women’s 
Employment in School 
Boards 


2.1 Data Collection 


This analysis of women’s employment in school boards is based on data 
collected through the September School and Board Reports. The data were 
managed in the same way as in 1986-87 — through the Affirmative Action 
Data Base (AADB). Barring changes in the data collected, the 1987 
information will form the baseline for future analyses. 


The tables at the end of part 2 provide data on the distribution of employees, 
by sex, within occupational categories (Table 2); the distribution of 
employees, by sex, within major occupational groups (Tables 3-4); the 
distribution of boards by sex composition of employees (Table 5); and salary 
distribution by major occupational group (Tables 6, 6B, 7, 8). Sections 

2.2-2.5 below present highlights from the tables. 


Limitations of the Data 


Information is reported on full-time staff only: all elementary and secondary 
school educational staff for both public and Roman Catholic schools, and all 
other personnel employed by school boards. The analysis organizes the oc- 
cupational categories found in the September Board Reports into four 
major occupational groups: 


e Group 1 — senior board personnel, such as director/assistant director of 
education and other supervisory officers. 

e Group 1A - consultant staff. 

e Group 2 — educational staff employed in schools and school board offices, 
including principals, vice-principals, department heads, teachers, and 
“other teachers.” (“Other teachers” refers to those teachers, such as 
librarians and guidance personnel, not in a regular classroom position.) 

e Group 3 — non-educational staff employed in schools and school boards. 


Note that the consultant staff, previously classified with the other Group 1 
staff, have been made a subgroup of the board personnel. 


The following limitations should be kept in mind when reading the analysis: 


e Although Teaching Staff Report data in Appendix D is virtually com- 
patible with data from the AADB, small technical discrepancies exist. For 
this reason, the data shown here and in the appendix may vary slightly. 

e Although there were 182 school boards on September 30, 1987, the 
analysis (with the exceptions of Table 5 and Appendix D, which include all 
boards) applies to only 162 boards. The 20 boards excluded from the 


Approximately 1.3 per cent 
of all male and 0.1 per cent 
of all female full-time 
employees are found in the 
most senior positions. 


analysis either do not operate schools or operate only educational 
programs or schools in treatment centres. 

e Salary data are available only in categories. Frequency distributions by 
salary category are presented for main personnel groups. Where ap- 
propriate, the salary interval in which the median lies is stated. 

e A major reclassification of teachers and department heads by one of the 
large school boards affects the comparability of the 1987-88 data with 
those of previous years. 

e Due to the extension of public funding to Grade 13 in Roman Catholic 
secondary schools, figures in this report are not comparable with those 
presented in the previous editions of reports tabled in the Legislature. 


2.2 Distribution of Employees, by Sex, 
Within Occupational Categories 


Table 2 presents the distribution by sex within occupational categories of all 
full-time school and board personnel as of September 30, 1987. For many 
occupational categories, the figures document the underrepresentation of 
women in positions of added responsibility in school boards. (Positions of 
added responsibility include the senior positions of director of education, 
assistant director of education, other supervisory officers, and principals, 
vice-principals, and department heads.) Only 1.7 per cent of the 118 direc- 
tors of education and 9.7 per cent of the supervisory officers, for example, 
are female. Although 74.3 per cent of all elementary classroom teachers are 
female, only 21.6 per cent of all elementary principals and vice-principals are 
female. 


Table 2 also confirms the concentration of males and females in occupation- 
al categories traditionally associated with each gender. 


Females, for example, make up 96.8 per cent and 93.7 per cent, respectively, 
of the clerical and secretarial staff and paid teacher-aides. Males, on the 
other hand, form 75.6 per cent of the supervisory and 85.1 per cent of the 
non-supervisory staff responsible for pupil transportation, plant main- 
tenance and operation, food services, and so forth. 


Figure 3 highlights the male-female composition for selected clusters of 
occupational categories (one from each of the three groups of occupational 
categories). Each pie chart is a dramatic illustration of the enduring nature 
of adherence to traditional gender associations in the educational workplace. 


2.3 Representation of Employees, by Sex, 
Within Major Occupational Groups 


Table 3 shows full-time employees, by position and sex, within and across the 
four major occupational groups in the education sector. The following are 
selected highlights: 


e Approximately 1.3 per cent of all male and 0.1 per cent of all female full- 
time employees are found in the most senior positions (director, assistant 
director, and supervisory officers). 


Directors, 
Assistant Directors, 
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Source: Affirmative Action Data Base, 


e Just under 9 per cent of all male educational staff are principals, as com- 
pared to slightly more than 1 per cent of all female educational staff. 


Female Male 


Forty per cent of all males 
in senior positions are 
supervisory officers, 
compared to 7 per cent of 
all females. 


e Approximately 8 per cent of all males in the senior positions are directors 
or assistant directors of education, as opposed to 0.3 per cent of all 
females. 

e Approximately 14 per cent of all male educational staff are department 
heads, as compared to about 4 per cent of all females in this group. 

e 75 per cent of all female educational staff employed in schools are in the 
elementary panel, as compared to 43 per cent of all males in this category. 

e Approximately 86 per cent of all female educational staff employed in 
schools occupy positions as classroom teachers, as compared to 69 per cent 
of all males. 

e Approximately 55 per cent of all females in Group 3 are in clerical and 
secretarial positions, as compared to 2 per cent of all males in the same 
group. 

e Approximately 80 per cent of all males in Group 3 staff are classified as 
“other staff on board’s payroll (non-supervisory),” as compared with about 
13 per cent of all females in the same group. 


Although the numbers of men and women employed in Group 3 positions 
are virtually equal, an examination of the male/female ratios for job 
categories within that group discloses the persistence of traditional gender 
associations in the workplace. Table 4 illustrates this point. 


2.4 Distribution of Boards by Sex Composition of Employees 


Table 5 shows the distribution of school boards reporting full-time 
employees, within each occupational category and by sex composition (all- 
male staff; all-female staff; both male and female staff). Highlights of Table 5 
include the following: 


e Approximately 61 per cent of the boards reporting supervisory officers 
have an all-male supervisory officer staff. 

e About 64 per cent of the boards that operate secondary schools do not 
employ any female secondary school principals. 

e Approximately 43 per cent of the boards that operate secondary schools 
do not employ any female secondary vice-principals. 

e About 52 per cent of all boards reporting paid teacher-aides had all-female 
staff in that category. 

e About 70 per cent of all boards reported an all-female clerical and 
secretarial staff. 


2.9 Salary Distribution by Major Occupational Group 


The following subsections detail the frequency distribution for each of 
Groups 1 and 1A (senior board personnel and consultants), Group 2 
(educational staff in elementary and secondary schools and school boards), 
and Group 3 (other non-educational staff employed by school boards at the 
board and school level). Tables 6, 6B, 7, and 8 do not take into account such 
variables as experience and qualifications, which may account for an 
undetermined amount of the male/female salary discrepancy. Note that only 
the tables on elementary and secondary educational staff (Tables 7 and 8) 
include personnel who do not report their salary. 


ile 


CA 


Female 


/ 66 out of 182 boards 
oy female secondary 
90/ principals. 


Directors/Assistant Directors of Education and Supervisory Officers 
(Group 1) and Consultant Staff (Group 1A) 

Table 6 includes the frequency distribution for the four job categories in 
Groups 1 and 1A. Highlights of Table 6 are as follows: 


e Approximately 64 per cent of all male supervisory officers earned $72 000 
or more, whereas only about 57 per cent of all female supervisory officers 
were in that salary range. The median salary for both male and female su- 
pervisory officers was in the $72 000 to $74 999 salary range. 

e Almost one-half of all male consultants earned $54 000 or more. Only 
about 24 per cent of all female consultants were in that salary range. 


Other Non-Educational Staff (Group 3) 


Table 6B presents the distribution of Group 3 staff (other paraprofessionals, 
technicians, clerical and secretarial staff, paid teacher-aides) by salary inter- 
val. The pattern of salary distribution, both in Group 3 as a whole and in the 
various job classifications, shows the predominance of women in low-paying 
jobs where females predominate in number. The following highlights 
illustrate this point: 


e 81.8 per cent of all women and 34.2 per cent of all men in Group 3 receive 
salaries of $23 999 or less. 

e 62.9 per cent of all women and 33.4 per cent of all men in clerical and 
secretarial positions earn less than $21 000. However, only 5 per cent of 
the women compared with 30 per cent of the men in this job category earn 
$27 000 or more. 

¢ 68.3 per cent of all women and 70.3 per cent of all men employed as paid 
teacher-aides receive salaries of under $18 000. 

e 31.5 per cent of all women and 18.9 per cent of all men classified as “other 
paraprofessionals” receive salaries of under $18 000. 

e Personnel in the classification “other professional staff (non-teaching)” 
provide such services as social work, psychological testing and evaluation, 
and attendance counselling. The male/female ratio for this category is rela- 
tively low compared to the ratio for other paraprofessionals, paid teacher- 
aides, and clerical and secretarial staff. However, the pattern of salary 
distribution, which shows a higher proportion of women in the lower ran- 
ges of the salary grid and a higher proportion of men in the upper ranges, 
continues. About 12 per cent of all females employed as “other profes- 
sional staff’ earn under $24 000 and about 5 per cent earn $51 000 or 
more. By comparison, about 4 per cent of all males in this category earn 
under $24 000 but about 20 per cent earn $51 000 or more. 


The pattern of a higher proportion of women in the lower salary ranges is 
also evident in three job categories where the male/female ratio shows a 
higher number of men than women: technicians, “other staff on board’s 
payroll (non-supervisory),” and “other staff on board’s payroll (super- 
visory).” The following highlights illustrate this point: 


e 14.7 per cent of the women employed as “technicians” and 1.3 per cent of 
the men earn under $18 000. Only 17 of the personnel in this occupational 
classification earn $33 000 or more; all are male. 

e Of the women employed as “other staff on board’s payroll (supervisory 
personnel),” 5 per cent earn $48 000 or more. Of the men, 6.4 per cent 


Female Male 


Only 18 per cent of female 
non-educational staff earn 
more than $24 000, as 
compared to 66 per cent 
of male staff. 
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receive salaries under $24 000 and 16.5 per cent receive salaries of $48 000 
or more. 

e The salary distribution for the non-supervisory “other staff” shows that 
44 per cent of the women and only 7.8 per cent of the men earn under 
$21 000. This category is the only one in which females dominate the high 
end of the salary range. However, it must be noted that the number of per- 
sonnel involved is small: less than 1 per cent of men (0.66 per cent) and 
women (0.79 per cent) earn $42 000 or more. 


Full-Time Elementary School Staff (Group 2) 


Table 7 shows the distribution by sex and type of duty, by salary intervals, for 
full-time educational staff in Ontario’s elementary school systems. Full-time 
educational staff includes principals, vice-principals, department heads, 
regular classroom teachers, and “other” staff not employed in a regular class- 
room situation (for example, librarians and guidance personnel). Note that 
while a vast majority of the educational staff are found in schools, education- 
al staff employed at the board office are also included in Group 2. 


The following are selected highlights from Table 7: 


e The overall ratio of men to women in this group is about 1:2. This ratio is 
not, however, reflected in the upper and lower extremes of the salary ran- 
ges: about seven times as many women as men earn under $30 000, and 
about twice as many men as women earn more than $51 000. 

The 5:1 ratio of male principals to female principals again indicates the 
underrepresentation of women in positions of added responsibility. Here, 
about 43 per cent of all male principals and 30 per cent of all female prin- 
cipals earn $60 000 or more. However, about 10 per cent of the female 
principals, contrasted with about 4 per cent of the male principals, are 
found in the lower salary ranges ($50 999 or less). 

There are about twice as many male vice-principals as female. Of the 
males, 72.6 per cent earn $51 000 or more, and 73.3 per cent of females are 
in that range. The median salary for both sexes falls in the $51 000 to 

$53 999 interval. 

The median salary for females employed as teachers, department heads, 
and “other” staff falls in a lower salary range than the median for males. 
There are almost three times as many female “regular” teachers as male. 
About 5.9 per cent of the men and 2.1 per cent of the women in this oc- 
cupational category are found in the upper ranges of the salary distribu- 
tion ($51 000 and up). About 4 per cent of the men and about 9 per cent 
of the women are found in the lower ranges ($26 999 or less). The median 
salary for male teachers falls somewhere in the $45 000 to $47 999 interval; 
the median salary for female teachers falls in the $36 000 to $38 999 
interval. 

Nearly four times as many women as men hold positions as “other” 
teachers. About 14 per cent of the women and about 7 per cent of the men 
are found in the lower ranges of the salary distribution for the position, 
that is, under $30 000. In contrast, about 9 per cent of the men and only 

4 per cent of the women in this group are in the upper ranges of the salary 
distribution ($51 000 or more). The medians fall in the $39 000 to $41 999 
interval for women and in the $45 000 to $47 999 interval for men. 


Figure 4 gives an overview of the salary distribution by sex of full-time 
elementary school staff. 
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Figure 4: Distribution by Sex, for Full-Time Elementary Educational Staff, 
1987-88 
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Source: Affirmative Action Data Base, 1987. 


Full-Time Secondary School Staff (Group 2) 

Table 8 presents salary data for full-time educational staff in the publicly sup- 
ported Ontario secondary school system. Note that Roman Catholic secon- 
dary staff for all grades are included in these figures. The following are 
selected highlights: 


e There are almost twice as many men as women in the total secondary 
school educational staff. As was the case with the distribution of the total 
elementary school educational staff, a higher percentage of women (about 
11 per cent) than men (about 4 per cent) earn salaries of less than $30 000, 
and a higher percentage of men (about 14 per cent) than women 
(5.5 per cent) earn $54 000 or more. 

e The ratio of male principals to female principals is about 8:1. About 
90 per cent of the male principals and about 77 per cent of the female prin- 
cipals earn $60 000 or more. No principal, male or female, earns less than 
$42 000. 

e There are almost five male vice-principals for each female vice-principal. 
Of the male vice-principals, 30.6 per cent, compared to 41.9 per cent of 
female vice-principals, earn less than $57 000. The median salary falls in 
the $57 000 to $59 999 interval for both sexes. 

e There are almost three male department heads for each female depart- 
ment head. Even though the median salary for men and women in this 
group falls between $51 000 and $53 999, the percentage of female depart- 
ment heads (26.2 per cent) earning less than $48 000 is almost two and a 


ry 


half times the percentage of male department heads in this occupational 
category. 

e There are 1.5 male “regular” teachers for each female “regular” teacher in 
Ontario’s secondary schools. About 13 per cent of the female teachers and 
about 6 per cent of the male teachers earn less than $30 000. About 


20 per cent of the male teachers and about 10 per cent of the female 
teachers are found at the upper end of the salary ranges ($51 000 or 
more). The interval in which the median salary lies is $48 000 to $50 999 
for males and $42 000 to $44 999 for females. 


Figure 5 gives an overview of the salary distribution by sex of full-time 
secondary school staff. 
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Figure 5: Salary Distribution by Sex, for Full-Time Secondary 
Educational Staff, 1987-88 
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Source: Affirmative Action Data Base, 1987. 


Table 2: Distribution of Full-Time Employees, by Sex, Within Occupational Category, 
September 30, 1987 


Provincial Distribution Your Board’s Distribution 
Occupational Category Males % Females % Males % Females % 
Groups 1 and 1A 
Directors of Education 1162) (9833 2 eg 
Assistant Directors of Education 24 96.0 1 4.0 
Supervisory Officers 668 90.3 122 oF 
Total (Group 1) 808 75 
Group 1A 
Consultant Staff 881 46.6 1010 53.4 
Total (Groups 1 and 1A) 1 689 1 085 
Group 2* 
Principals 
Elementary S112) 82:6 654 17.4 
Secondary 664 88.8 84 =: 11.2 
Vice-Principals 
Elementary 1134 688 S15 31.2 
Secondary 848 = 82.5 L802 WiF 5 
Department Heads? 
Elementary CI 1ee 255-0 222, 45.0 
Secondary as10> 733 2116 26.7 
Teachers 
Elementary 131019 = 25:7 SPLIT PIES: 
Secondary 1691255 59577, 11404 403 
Other Teachers° 
Elementary 1029 = 20.4 4022 79.6 
Secondary 800 55.4 644 44.6 
Total (Group 2) 43 681 57 658 
Group 3 
Other Professional Staff? 
(non-teaching) 454 31.9 968 68.1 
Paraprofessionals 
Paid Teacher-Aides 263 6.3 393501 693.7 
Technicians 531 = 74.3 184 =. 25.7 
Other® 106 18.9 454 81.1 
Clerical and Secretarial 338 SIPs 10'329° ) 96.8 
Other Staff on Board’s Payroll! 
Supervisory Linh «15.6 561 24.4 
Non-Supervisory 1374970 38534 2407 14.9 
Total (Group 3) 17 178 18 841 
| Total (Groups 1, 1A, 2, 3) 62 548 77 584 
eee 


Source: Affirmative Action Data Base, 1987. 
Note: Included in this table are data on Roman Catholic secondary schools, Grades 9-13. 
| * Figures for Group 2 may not be identical throughout the report because of the different approaches used to summarize the data. 
© Duetoa major reclassification of department heads and teachers by one of the large boards, the data are not comparable with previous years. 
© Refers to school staff who have non-instructional duties, such as guidance personnel and librarians. 
* Includes personnel with professional qualifications providing educational services to students, such as psychologists, social workers, and 
attendance counsellors. 
| © Includes such staff as chaplains, lifeguards, outdoor education staff, lunchroom supervisors, and nurses-aides. 
* Includes staff employed in public information, food services, plant operation and maintenance, and pupil transportation. 


13 


SRS ES 
Table 3: Distribution of Full-Time Employees, by Sex, Within Major Occupational Groups and 
Across Major Occupational Groups, September 30, 1987 


Provincial Distribution Your Board’s Distribution 


Occupational Group Males % Females % Males % Females % 


(SS SRS 2 PSS SS SE ES 


Groups 1 and 1A 


Directors of Education 116 6.9 2 0.2 
Assistant Directors of Education 24 1.4 1 0.1 
Supervisory Officers 668 39.6 72 6.6 
Total 808 75 
% of Grand Total in Group 1 13 0.1 
Group 1A 
Consultant Staff 881 52.2 1010 93.1 
% of Grand Total in Group 1A 1.4 3 
Total Groups 1 and 1A 1 689 100.0 1085 100.0 
% of Grand Total in Groups 1 and 1A Ped 1.4 
Group 2° 
Principals 

Elementary SZ Tek 654 Et 

Secondary 664 ES 84 0.1 
Vice-Principals 

Elementary 1 134 2.6 515 0.9 

Secondary 848 eS) 180 0.3 
Department Heads? 

Elementary 2a 0.6 Mea 0.4 

Secondary 5 810 133 PENA Sf) 
Teachers 

Elementary 13 101 30.0 37817 65.6 

Secondary 16 912 38.7 11404 19.8 
Other Teachers® 

Elementary 1029 2.4 4 022 7.0 

Secondary 800 1.8 644 ie 
Total 43 681 100.0 57658 100.0 
% of Grand Total in Group 2 69.8 74.3 
Group 3 
Other Professional Staff? 

(non-teaching) 454 2.6 968 St 
Paraprofessionals 

Paid ‘Jeacher-Aides 263 HES 3.938 209 

Technicians 531 Spt 184 1.0 

Other® 106 0.6 454 2.4 
Clerical and Secretarial 338 ZOO 329 54.8 
Other Staff on Board’s Payroll! 

Supervisory List 10.1 561 3.0 

Non-Supervisory 13 749 80.0 2 407 12.8 
Total 17 178 100.0 18841 100.0 
% of Grand Total in Group 3 Pde fe 24.3 
Total (Groups 1, 1A, 2, 3) 62 548 77 584 


Source: Affirmative Action Data Base, 1987. 

Note: Included in this table are data on Roman Catholic secondary schools, Grades 9-13. 

* Figures for Group 2 may not be identical throughout the report because of the different approaches used to summarize the data. 

Due to a major reclassification of department heads and teachers by one of the large boards, the data are not comparable with previous years. 
Refers to school staff who have non-instructional duties, such as guidance personnel and librarians. 

Includes personnel with professional qualifications providing educational services to students, such as psychologists, social workers, and 
attendance counsellors. 

Includes such staff as chaplains, lifeguards, outdoor education staff, lunchroom supervisors, and nurses-aides. 

Includes staff employed in public information, plant operation and maintenance, and pupil transportation. 
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Table 4: Male/Female Ratio for Group 3 Job Classifications 


Job Classification Ratio of Men to Women 
Overall (Group 3) 1.0 : ie 
Other Professional Staff 

(non-teaching) 1.0 ; ZA 
Other Paraprofessionals 1.0 : 4.3 
Paid Teacher-Aides 1.0 : 15.0 
Clerical and Secretarial 1.0 : 30.6 
Technicians 29 : 1.0 
Other Staff on Board’s Payroll 

(supervisory) Syl : 1.0 
Other Staff on Board’s Payroll 

(non-supervisory) D7 : 1.0 


Source: Affirmative Action Data Base, 1987. 
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Table 5: Distribution of Full-Time Board Employees Within Occupational Category, by Sex, 
September 30, 1987 


Male Boards 
All-Male All-Female and Female Total Employing 
Staff Staff Staff Boards Females 
Occupational Category No. % No. % No. % No. % No. % 


el 


Groups 1 and 1A 


Directors of Education 116" 983 2, NG 0 0 118 100 2 Ty, 
Assistant Directors of Education 12923 0 0 1 Wel! 18 100 1 eh 
Supervisory Officers 69 61.1 2 1.8 42 37.2 £13 100 44 38.9 
Group 1A 
Consultant Staff 9 8.0 1S sald: 915 805 113 100 104 = 92.0 
Group 2° 
Principals 
Elementary She aS 13 7.6 120 870.6 170 100 13329 778.2 
Secondary 71 ~=63.4 0 0 41 36.6 t2 100 41 36.6 
Vice-Principals 
Elementary 26 822.4 3 2.6 Sie 75.0 116 100 90 77.6 
Secondary 46 42.6 0 0 62 57.4 108 100 62 57.4 
Department Heads 
Elementary 4 16.0 35 32:0 132) 520 PES, 100 21 84.0 
Secondary 8 fps) 0 0 101) = 92.7 109 100 10 tao 27 
Teachers 
Elementary 1 6 12 V4 l53e) (9272 166 100 LOS 99 4 
Secondary 0 0 0 0 117: 100.0 DAW 100 117. 100.0 
Other Teachers° 
Elementary 2 1.4 25 = 18.1 111 80.4 138 100 136 =: 98.6 
Secondary 14 =14.0 6 6.0 80 ~=80.0 100 100 86 = 86.0 
Group 3 
Other Professional Staff? 
(non-teaching) 137 220 Py PA es 2 607, 108 100 95 88.0 
Paraprofessionals 
Paid Teacher-Aides 1 8 66 51.6 61 47.7 128 100 127 499.2 
Technicians 46 43.8 13. «12.4 46 43.8 105 100 DDO. 
Other® 4 1h) 25 09 2S e418 55 100 Se eo2.7 
Clerical and Secretarial 0 0 103. 70.1 44 29.9 147 100 147 100.0 
Other Staff on Board’s Payroll! 
Supervisory 44 32.1 3 pays D0 165.7, 137 100 BeBe the! 
Non-Supervisory 15> 10:3 11 7.6 19S SZ. 145 100 130 = 89.7 


Source: Affirmative Action Data Base, 1987. 

Note: Included in this table are data on Roman Catholic secondary schools, Grades 9-13. 

* Figures for Group 2 may not be identical throughout the report because of the different approaches used to summarize the data. 

Due to a major reclassification of department heads and teachers by one of the large boards, the data are not comparable with previous years. 
Refers to school staff who have non-instructional duties, such as guidance personnel and librarians. 

Includes personnel with professional qualifications providing educational services to students, such as psychologists, social workers, and atten- 
dance counsellors. 

Includes such staff as chaplains, lifeguards, outdoor education staff, lunchroom supervisors, and nurses-aides. 

Includes staff employed in public information, food services, plant operation and maintenance, and pupil transportation. 
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Since 1985, 102 boards (80%) 
have participated in the fund 
for at least one year. 


3. The Affirmative Action/ 
Employment Equity 
Incentive Fund Program 


On December 3, 1984 the Minister of Education, Bette Stephenson, 
announced that the Ministry of Education, in co-operation with the Ontario 
Women’s Directorate, would be making available to school boards an affirm- 
ative action/employment equity incentive fund. The fund was designed to 
assist boards in developing and implementing an effective, results-oriented 
affirmative action/employment equity program to raise and diversify the 
occupational distribution of women employees. 


Funds have been made available to Ontario school boards since 1985 and 
will continue to be made available until 1989. Boards may access a maximum 
of $51 000 in any three years between 1985 and 1989. 


Just as the Ontario Women’s Directorate has offered incentive funds to 
school boards through the Ministry of Education, so have they made funds 
available to other organizations in the broader public sector. School boards 
have the largest grant take-up (at over $4 million as of December 1988) as 
compared to other organizations in the broader public sector. 


As stated in Policy/Program Memorandum No. 92 (December 1986), it is 
anticipated that by the end of the incentive fund period, school boards 
should be able to demonstrate evidence of significant progress towards the 
achievement of an environment that exemplifies sex equity. 


3.1 Grants and Criteria 


Two grants, the One-Time Special Grant and the Program Development 
Grant, are offered through the incentive fund. Boards are encouraged to 
apply for both grants. 


One-Time Special Grant Maximum $ 3 000 

Program Development Grant Maximum $20 000 (Year 1) 
Maximum $18 000 (Year 2) 
Maximum $10 000 (Year 3) 


Total Possible Grant Maximum $51 000 


Program Development Grants are limited to a maximum of 75 per cent of 
the total costs of the approved initiatives to be undertaken by the board. All 
monies received from the fund are subject to audit by the provincial auditor 
and the Ministry of Education. 


Before the Affirmative 
Action/Employment Equity 
Incentive Fund program was 
initiated, only 28 school 
boards had affirmative 
action/employment equity 
policies and/or programs. 
After three years of the 
incentive fund program, this 
number increased to 96. 


Board programs are expected to include special measures and initiatives for 
female employees as part of a results-oriented program with goals and 
timetables. To be eligible for a grant, a board must either: 


e formally adopt an affirmative action/employment equity policy for all 
female employees of the board, teaching and non-teaching; or 

e include special measures and initiatives for all female employees (both 
teaching and non-teaching staff) as part of a formally adopted equal oppor- 
tunity policy for all employees. 


3.2 Administration 


The Equal Opportunity/Affirmative Action Unit is responsible for adminis- 
tering the Affirmative Action/Employment Equity Incentive Fund Program. 
The unit provides provincial co-ordination for the program, in co-operation 
with the Ontario Women’s Directorate, to ensure consistency throughout 
the broader public sector. 


Designated education officers within each of the ministry’s six regional 
offices play a key role in the administration of the incentive fund program by 
providing liaison between the school boards and the Equal Opportunity/ 
Affirmative Action Unit. 


School boards that receive grants from the Affirmative Action/Employment 
Equity Incentive Fund are monitored through an annual process by a review 
committee. The committee includes representatives from the Ontario 
Women’s Directorate, Ministry of Education regional offices, and the Equal 
Opportunity/Affirmative Action Unit. 


Before the end of each calendar year, school boards across Ontario are sent 
copies of the Affirmative Action/Employment Equity Incentive Fund pro- 
posal applications and guidelines, and year-end report forms. Each proposal 
is reviewed in detail for congruence with the eligibility criteria. Boards al- 
ready participating in the fund are required to complete an extensive year- 
end report. The report is reviewed in detail for consistency with the school 
board’s original approved proposal application, for accuracy and complete- 
ness of the financial statement, and for implementation of the approved in- 
itiatives. It is not unusual for the review committee to request further 
information, clarification, and modification of a school board’s application 
and/or year-end report before approving the document; in some cases 
proposals are not approved and funding is not granted. 


Approved activities include special measures and initiatives for women 
employees, awareness sessions, communications programs, review and 
revision of employment systems, and various policy and program initiatives. 


3.3 School Board Participation 


The 1988 review process brought in 11 first-time and 40 continuing school 
boards. Original estimates were that 126 school boards were likely to par- 
ticipate; this number excludes very small boards, isolate boards, Canadian 
Forces boards, and treatment centres. 


Since 1985, 102 boards (80 per cent of the boards likely to participate) have 
participated in the fund for at least one year, and $4 020 014.79 has been 
provided to the boards in the form of grants during the 1985, 1986, 1987, 
and 1988 funding periods. During the 1988 review process 81 year-end 
reports were reviewed and approved; 57 proposal applications were 
reviewed, 51 of which were approved for funding, totalling $788 213 in 
grants. Appendix A to this report summarizes the funds allocated to par- 
ticipating boards by region; Table 9 charts the participation in the incentive 
fund by year. 


SSL TS 
Table 9: Affirmative Action/Employment Equity Incentive Fund: School 
Board Participation, 1985-88 


Total Boards 


Year in the Fund® 
Region 1985 1986 1987° 1988° No. % 
Central 20 34 38 18 40 91 
Eastern 10 13 26 U 17 100 
Midnorthern 3 5 3 4 oT 50 
Northeastern i, 9 8 9 iS) 88 
Northwestern 7 4 3 4 6 40 
Western 8 st) 11 9 NY 81 
Totals 50 78 79 51 102 80 


Source: Human Resources Branch, Ontario Ministry of Education, 1988. 

* Forty-one school boards completed their final year of eligibility in 1987. 

> Seventeen school boards completed their final year of eligibility in 1988. 

© Based on 126 boards; excludes boards such as very small boards and boards that do not operate schools. 


3.4 Boards in the Final Year of Funding 


By December 1987, 41 boards had reached their maximum eligibility in the 
incentive fund program. Appendix C highlights some of the accomplish- 
ments achieved through the course of the incentive fund. 


It is anticipated that, despite the termination of the incentive funding, the 
boards will continue with the implementation of affirmative action/employ- 
ment equity initiatives. Eighty-five per cent of the boards reported through 
the 1987 year-end reports that their program would continue, 10 per cent in- 
dicated that the decision was still under review, 2.5 per cent decided against 
continuing the program, and 2.5 per cent did not answer the question. 


December 1988 brings another 17 boards in the incentive fund to their maxi- 
mum eligibility. 


Despite the need for a 
co-ordinator to develop and 
implement the affirmative 
action/employment equity 
plan, only 32 per cent, or 
25 out of 77 boards in the 
incentive fund in 1987 have 
a permanent position 
allocated. 


4. School Board Initiatives 
and Results 


Each board’s approach to affirmative action/employment equity is unique, as 
each organization must tailor its affirmative action/employment equity plan 
to its particular needs and circumstances. Most affirmative action/employ- 
ment equity programs, however, incorporate the following elements: 


e Policy statement 

e Affirmative action/employment equity committee 

e Affirmative action/employment equity co-ordinator 
e Action plan with goals and timetables 


Ontario school boards report in two ways on their affirmative action/employ- 
ment equity initiatives for women employees: in an affirmative action sec- 
tion of the September Board Report (all boards); and through the 
Affirmative Action/Employment Equity Incentive Fund year-end reports 
(boards participating in the incentive fund program). Information in this sec- 
tion of the report has been extracted from these two sources. 


41 Policy Statements 


To participate in the Affirmative Action/Employment Equity Incentive Fund 
program, school boards must publicly demonstrate their commitment to af- 
firmative action/employment equity for women by adopting an affirmative ac- 
tion/employment equity policy. A policy statement might read as follows: 


In demonstrating its commitment to achieving equal employment oppor- 
tunity, the board hereby undertakes a program of affirmative action/employ- 
ment equity for its women employees in order to diversify their occupational 
distribution within the system and to eliminate barriers to their full and 
equal participation in employment. 


Table 10 shows the number of boards by board size that adopted affirmative 
action policies for women employees or equal opportunity policies with spe- 
cial measures for women employees prior to 1985, and in 1985, 1986, and 
1987. Across the province there has been approximately a 10 per cent in- 
crease in the number of boards that have adopted affirmative action/employ- 
ment equity policies for women employees from 1986 to 1987. 


Of the 126 boards considered most likely to participate in the incentive 
fund, 49 have 400 or fewer employees; 31 have 401 to 1 000 employees; and 
46 have 1 001 or more employees. Table 11 shows the percentage of boards 
considered likely to participate in the incentive fund that have adopted af- 
firmative action policies for women employees, or adopted equal oppor- 
tunity policies with special measures for women employees. 
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Table 10: Affirmative Action/Employment Equity Policies Adopted, 


By Board Size 
Year Affirmative Board Size (no. of employees) 
Action/Employment 
Equity Policy Up 401 1001 
Adopted to 400 to 1 000 or more Total 
1975-84 5 3 14 oe 
1985 18 18 tz 48 
1986 1) 4 8 19 
1987 1 2 4 ql 
Total 31 Pad 38 96 


Source: September Board Report, 1987. 


Table 11: Boards With Affirmative Action/Employment Equity Policies 
That Are Likely to Participate in the Incentive Fund 


Board Size (no. of employees) 


Year Up to 400 401 to 1 000 1 001 or more Total 
1986 53% 717% 73% 66% 
1987 63% 87% 83% 16% 


Source: September Board Report, 1987. 


Not only is it imperative that a board publicly adopt an affirmative ac- 
tion/employment equity policy to raise and diversify the occupational dis- 
tribution of women employees, but it is also crucial to the success of an 
affirmative action/employment equity program that this policy be widely 
communicated to help ensure achievement of progress regarding the status 
of women employees in the educational system. Table 12 shows the policy im- 
plementation activity as reported in the 77 board incentive fund year-end 
reports analysed by the Ministry of Education. 


Table 12: Selected Implementation Activities, 1987 


No. of 
Implementation Activity Boards 
Communication of policy to all staff qh 
Awareness sessions conducted for trustees 61 
Awareness sessions conducted for management 55 
Affirmative action/employment equity committee established 70 
Long- and short-term goals established 47 
Production of affirmative action/employment equity resource materials 40 


Source: Affirmative Action/Employment Equity Incentive Fund Year-End Reports, 1987. 


4.2 Affirmative Action/Employment Equity Committees 


Many school boards that have implemented affirmative action/ employment 
equity programs have found it useful and effective to establish an affirmative 
action/employment equity committee to advise on issues related to the status 
of women employees. Representation on such committees usually includes 
individuals from all functional areas within the board, including teaching and 
non-teaching staff. The affirmative action/employment equity co-ordinator, 
who is responsible for the co-ordination of affirmative action/employment 
equity activities, is usually a key member of this committee. 


Data from 77 of the 78 boards participating in the incentive fund program in 
1987 have been analysed by the ministry. Seventy of the reporting boards, or 
91 per cent, indicated that an affirmative action/employment equity com- 
mittee has been established. Of the boards with established committees, 

66, or 94 per cent, report that representatives from all employee groups are 
included. 


Forty-five, or 61 per cent, of the committees provide regular reports to the 
director of education; 44, or 59 per cent, also provide regular reports to the 
board of trustees. 


4.3 Affirmative Action/Employment Equity Co-ordinator 
Positions 


The development and implementation of an affirmative action/employment 
equity plan usually requires the appointment of a co-ordinator who has at 
her or his disposal the time, staff, and financial resources needed to plan, 
develop, co-ordinate, monitor, and evaluate the board’s affirmative ac- 
tion/employment equity program. The co-ordinator, who, in the ideal, is ac- 
countable to the director of education, maintains active liaison with 
appropriate committees, employee groups, and senior school board officials. 


In September 1986 there were 68 boards employing either a full- or part- 
time affirmative action/employment equity co-ordinator. In 1987 the total 
number of co-ordinators in boards increased to 77. 


Table 13 shows the breakdown of co-ordinator positions by region. 
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Table 13: Co-ordinator Positions, by Region 


Full-Time Part-Time 
Region Positions Positions Total 
Central 14 723) 39 
Eastern 5 8 13 
Midnorthern 1 2 3 
Northeastern 0 6 6 
Northwestern 22 92 4 
Western 4 8 12 
Total 26 51 77 


Source: September Board Report, 1987. 


Of the valid responses analysed from 77 of the 78 boards participating in the 
incentive fund in 1987, 43 or 58 per cent of the co-ordinators reported 
directly to the director of education, while 31 or 42 per cent reported to staff 
other than the director. 


4.4 Action Plans 


Before developing a plan of action, a board may find it useful to collect all 
the necessary data and to review employment-related policies and proce- 
dures to identify areas where change may be needed. 


Upon completion of the data analysis and policy review, the board develops 
a detailed plan aimed at achieving equal employment opportunity. Results- 
oriented goals and timetables are established with respect to the hiring, 
training, development, and promotion of women. 


As part of the goal setting, a board may develop a specific numerical target- 
ing model for the hiring and promotion of women. Targets are based on such 
factors as anticipated turnover, expansion or contraction of the work force, 
availability of personnel with the required skills, and the possibility of on-the- 
job training. These goals are not quotas but rather are kept flexible and are 
reviewed and revised annually. Longer-range goals and timetables may also 
be set. In Policy/Program Memorandum No. 92 (December 1986), the Mini- 
ster of Education requested that all Ontario school boards set the goal of 
raising and diversifying the occupational distribution of women to a mini- 
mum of 30 per cent in all occupational categories by the year 2000. 


To date, only 17 or 24 per cent of the boards in the incentive fund have im- 
plemented an affirmative action/employment equity plan that includes the 
objective of at least 30 per cent female representation in all job categories, 
as requested in that memorandum. 


As well as including program goals and timetables, the action plan should 
also indicate strategies for evaluating and monitoring the progress of the 
board’s affirmative action/employment equity program. Fifty-one boards in 
the incentive fund, or 66 per cent, have developed formal affirmative 
action/employment equity plans with goals and timelines. Twenty-six, or 

34 per cent, have yet to do so. 


Some of the planned activities to help raise and diversify the occupational 
distribution of women employees might include an active search for women 
for job areas where they are underrepresented, provision of awareness ses- 
sions for all employees, and special training and development programs for 
women employees. 


In the 1987 calendar year, with grants from the Affirmative Action/Employ- 
ment Equity Incentive Fund, Ontario school boards were able to achieve 
many of the strategies outlined in their action plans. Table 14 identifies some 
of the activities undertaken by boards in 1987, as reported in the 77 incen- 
tive fund year-end reports. 
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Table 14: Selected Board Planning Activities, 1987 


No. of Boards Involved 


In 

Planning Activity Completed Progress Total 
sss 
Analysis by sex of board workforce 68 0) 10) 
Data collection on job applications 22 27 49 
Vacancy projections 35 23 58 
Identification of qualified female resource pools 23 34 3] 
Attitudinal survey 40 ( 47 
Revision of selection criteria 19 40 oo. 
Establishment of individual school plans 13 35 48 
Establishment of numerical planning targets 4 8 12 


Source: Affirmative Action/Employment Equity Incentive Fund Year-End Reports, 1987. 


5. Equal Opportunity/ 
Affirmative Action 
Unit Initiatives 


In addition to managing the affirmative action/employment equity program, 
the Equal Opportunity/Affirmative Action Unit undertakes several other 
policy and program initiatives to help improve the status of women in educa- 
tion. This is often done in co-operation with the various branches of the 
Ministry of Education and with other ministries and agencies. The year 1988 
proved to be a productive one in establishing new initiatives and enhancing 
existing activities. Described below are some of the year’s accomplishments. 


5.1 Data Collection Project 


As part of the overall provincial data collection related to affirmative ac- 
tion/employment equity for women, the Ministry of Education and other 
ministries that administer incentive funds for broader public sector organiza- 
tions (colleges, hospitals, municipalities, school boards, and universities) 
agreed to work with the Ontario Women’s Directorate to collect similar in- 
formation on job competitions and on staff training and development. The 
Equal Opportunity/Affirmative Action Unit worked with the ministry’s 
Statistical Information Services Unit in the Policy Analysis and Research 
Branch to develop the data collection format for school boards. 


School boards were asked to provide the data in new sections of the Septem- 
ber Board Report beginning in the fall of 1988, after the sections were field- 
tested with various boards during March 1988. It is anticipated that school 
boards will be able to use the data to monitor and evaluate their programs 
for women and to identify systemic barriers if these exist. 


The information is collected by sex and includes data on the number of ap- 
plicants, the number interviewed, and the number appointed. Boards that 
use an eligibility list or short list are also being asked to provide that informa- 
tion. This section was optional in September 1988; it is expected to become 
mandatory in September 1989. 


The section on staff training and development includes data on the amount 
of money boards allocate to female and male employees for training. This 
section was also optional in September 1988 and is expected to become 
mandatory by September 1990. 


5.2 New Resources 


The Equal Opportunity/Affirmative Action Unit released two new resources 
this year. In September 1987 a survey was sent to all school boards in 
Ontario seeking information on the affirmative action/employment equity 


resource materials and policies they had developed. The survey results were 
compiled and released in the Directory of School Board Affirmative 
Action/Employment Equity Resource Materials and distributed across the 
province. 


School Board Network Newsline is another new resource produced by the 
Equal Opportunity/Affirmative Action Unit. Published three times annually, 
the newsletter highlights developments in affirmative action/employment 
equity within the educational system and includes reports on special events, 
new program initiatives, and achievements by the many people involved in 
working toward an educational environment that exemplifies sex equity. 


5.3 Networks 


Both public and private sector organizations frequently engage in affirm- 
ative action/employment equity network meetings. Cross-sector networks, 
regional networks, and the provincial Affirmative Action/Employment 
Equity School Board Network hold regular meetings throughout Ontario. 


Cross-sector networks are attended by affirmative action/employment equity 
personnel from colleges, hospitals, municipalities, school boards, univer- 
sities, and government offices in a given region. The provincial Affirmative 
Action/Employment Equity School Board Network participants include staff 
from school board affirmative action/employment equity programs, the 
Ontario Women’s Directorate, and the Ministry of Education. Meetings are 
hosted on a rotating basis by one or more boards within a region and are 
facilitated by staff from the Ontario Women’s Directorate and the Equal 
Opportunity/Affirmative Action Unit, together with designated education 
officers from each of the ministry’s six regional offices. 


Regional school board networks are co-ordinated by the education officer in 
each of the six regional ministry offices to meet the specific needs of the 
employment equity practitioners in their areas. 


School Board Network 


Meetings of the Affirmative Action/Employment Equity School Board Net- 
work are held three times a year. As part of the government’s support for 
the initiatives underway in the educational system, the spring 1988 meeting 
was hosted in Toronto by the Ministry of Education and the Ontario 
Women’s Directorate. More than 150 affirmative action/employment equity 
practitioners, school board directors, trustees, Ministry of Education staff, 
and Ontario Women’s Directorate staff, participated in the two-and-a-half- 
day session, entitled “What’s Equality? Yesterday, Today and Tomorrow.” 


Highlights of the meeting included dialogue with Chris Ward, Minister of 
Education, and with Gregory Sorbara, Minister Responsible for Women’s 
Issues. The keynote address was delivered by Linda Silver Dranoff, a 

barrister and solicitor, and long-standing advocate of equality for women. 


Affirmative action/employment equity co-ordinators from Ontario school 


boards led workshops, as did representatives from the Ministére de l’ Educa- 
tion de province du Québec and from Quebec school boards. This marked 
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the first time that the network program formally included representatives of 
other provincial jurisdictions. 


At the fall 1988 meeting the network decided to form the Professional 
Development Committee, with responsibility for developing an annual focus 
and theme for the provincial meetings. 


5.4 Women in Leadership Seminar 


The Ministry of Education’s Education Liaison and Exchange Branch 
regularly offers a variety of seminars to enable participants to experience 
educational systems, cultures, and people in overseas countries. 


In fall 1987 members attending the Affirmative Action/ Employment Equity 
School Board Network meeting in Ottawa discussed the content and design 
of a “Women in Leadership” seminar. 


In July 1988 the new seminar was implemented. Thirty participants from 
school boards attended the two-week program in Germany and Switzerland. 
In their evaluation of the seminar, participants recommended that the 
program be continued in future years and that other women in education in 
Ontario be given the opportunity to experience and learn about the status of 
women in other countries. 


5.5 European Educators Presentation 


Summer seminars for European educators, also co-ordinated by the minis- 
try’s Education Liaison and Exchange Branch, bring more than 80 educators 
from several European countries to Ontario during July and August. For a 
second year, the co-ordinator of the Equal Opportunity/Affirmative Action 
Unit participated in the seminar program by providing a session on women 
in education in Canada, followed by an informal question-and-answer ex- 
change on employment equity issues of mutual concern. 


0-6 Summer Experience ’88 


In 1988 the Equal Opportunity/Affirmative Action Unit operated its second 
Summer Experience Program, with funding from the Ministry of Skills 
Development and the Ministry of Education’s Affirmative Action/Employ- 
ment Equity Incentive Fund. The Affirmative Action in School Boards 
Project was such a success in its first year (1987) that the two ministries 
decided to expand the program. Two separate projects dealing with affirm- 
ative action/employment equity issues were created: one focused on the 
three Northern Ontario regions, and one was available to boards and 
students located in the Central, Eastern, and Western regions. 


The program offered valuable work experience for the fifteen participating 
students, as well as tangible resources and results for the boards. Projects un- 
dertaken included data collection, career planning, analysis of inclusionary 
language policies and procedures, and employment equity research. 


J./ Bill 69 


In December 1986 the Minister of Education issued Policy/Program 
Memorandum No. 92 announcing that the Education Act would be amended 
to require school boards to promote and maintain affirmative action/employ- 
ment equity for women employees. Clause 1(1)(z)(c), which gives the 
Minister the power to require boards to establish and maintain a policy of 
affirmative action with respect to the employment and promotion of women 
employees, has been drafted and included in Bill 69, “An Act to Amend the 
Education Act”. The clause received first reading in December 1987. 


5.8 Annual Reports from Chief Executive Officers 


In January 1988 the Minister of Education issued Policy/Program Memoran- 
dum No. 102 announcing that future annual reports of chief executive 
officers of school boards should refer to the boards’ affirmative action/ 
employment equity initiatives for their female employees. Beginning in 
December 1988 the annual reports must include specific elements related to 
the boards’ affirmative action/employment equity programs. 


9.9 Focus on Leadership Il: Affirmative Action in 
School Boards Conference 


The Ministry of Education and the Ontario Women’s Directorate, with the 
fifteen stakeholder groups listed below, unanimously agreed to plan a 1989 
conference as a follow-up to the initiatives and programs announced at the 
1984 Focus on Leadership Conference: 


Association des Enseignantes et des Enseignants Franco-Ontariens 
Association Frangaise des Conseils Scolaires de |’Ontario 
Association of Large School Boards of Ontario 
Federation of Women Teachers’ Associations of Ontario 
Ontario Association of Education Administrative Officials 
Ontario Association of School Business Officials 

Ontario Catholic Supervisory Officers’ Association 
Ontario English Catholic Teachers’ Association 

Ontario Public School Boards Association 

Ontario Public School Teachers’ Federation 

Ontario Secondary School Teachers’ Federation 

Ontario Separate School Business Officials’ Association 
Ontario Separate School Trustees’ Association 

Ontario Teachers’ Federation 

Women in Educational Administration Ontario 


At the 1984 conference the Minister of Education had announced that 
special steps would be undertaken by the ministry to encourage school 
boards to develop and implement affirmative action/employment equity 
programs for their women employees. 


The “Focus in Leadership II: Affirmative Action in School Boards” con- 
ference is a “five-years later” conference designed to assess what has been 
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accomplished and what further needs must be addressed to raise and diver- 
sify the occupational distribution of women employees in school boards. 


Directors of education, chairpersons, and affirmative action/employment 
equity practitioners, as well as representatives of the sponsoring organiza- 
tions, will participate. This is the same target group as in the 1984 con- 
ference, when approximately 400 delegates attended. The conference will 
be held in Toronto on March 30 and 31, 1989. 


6. Benefits of an Affirmative 
Action/Employment Equity 
Program 


Any kind of major organizational or social change is controversial and dif- 
ficult because it challenges the views and opinions of those who are satisfied 
with the status quo. Affirmative action/employment equity represents both 
organizational and social change. 


Because of the inequitable status of women in the Ontario educational sys- 
tem, school boards are being challenged to initiate changes in their manage- 
ment of human resources by implementing effective results-oriented 
affirmative action/employment equity programs for women employees. 


The role of education in shaping values related to sex equity and equality of 
opportunity is critical. It is equally important that these values be reflected 
in the employment practices of school boards. Ministry of Education policy 
requires that students have the opportunity to see women and men in a 
variety of roles. By implementing an affirmative action/employment equity 
plan for women employees, school boards can: 


e demonstrate a commitment to equal employment opportunity for women; 

e assist staff, students, and the community to prepare for the changing na- 
ture of the workplace; 

e provide a wide spectrum of role models for staff and students; 

e ensure full utilization of valuable human resources. 


Organizational and social change may often be difficult to implement, but af- 
firmative action/employment equity programs clearly provide many benefits 
to school boards. 


e Equal opportunity for everyone is enhanced when employment practices 
and conditions are fair. 

e Employee turnover decreases and productivity levels rise, with the result 
that recruitment and training costs decrease. 

e A variety of leadership styles receives recognition and support within the 
organization, thus improving the calibre of leadership. 

e A greater number of employees perceive real opportunities for them 
within the organization, resulting in improved morale and motivation. 

e Improved morale is evidenced by lower absenteeism rates. 

e Both the number and type of role models available to employees and to 
students increase — an especially important factor for female students. 

e Personnel procedures (hiring, promotion, performance appraisal) are both 
fairer and clearer once systemic bias has been eliminated. 

e The pool of qualified people is expanded and often doubled by including 
women, thus increasing the likelihood of selecting the best possible person 
for the job. 
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e Selection decisions are made on the basis of competence and ability rather 
than mainly on sex, as in the past. 

e Organizations are renewed as outdated attitudes and stereotypes are chal- 
lenged and modified through increased awareness. 

e Organizations conform to both the letter and the spirit of human rights 
legislation and recognize the workplace rights and needs of both women 
and men. 

e Successful affirmative action/employment equity initiatives assist 
employees, students, and community members in understanding social 
changes concerning sex roles and in developing their own potential. 

e Many male employees and students may no longer feel compelled to con- 
form to the traditional aggressive or competitive leadership style that 
forms part of the stereotyped view of male behaviour. 


In addition, there is a special motivation for implementing affirmative ac- 
tion/employment equity for women: eighty per cent of our female students 
will spend thirty or more years in the work force; most of them will be 
responsible, for at least part of their lives, for their financial security. In the 
educational system students see a microcosmic reflection of the roles of 
women in the paid work force and form significant attitudes about their 
own future roles in the world of work. 


School boards in Ontario have made some progress toward achieving 
equality of employment opportunity for women employees. Increased com- 
mitment to the goals of affirmative action/employment equity is necessary if 
the educational system is to continue to provide leadership in human 
resource deployment and an environment that exemplifies sex equity. 
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Appendix A: Affirmative Action/Employment Equity Incentive Fund Grants to School Boards, 
1985-88: Summary by Region/Board 


Program Development Grant One-Time Special Grant 
($) (maximum $3 000) 
Region/Board 1985 1986 1987 1988 1985 1986 1987 1988 


CS RN SET PE PS SS I EET EOL ILE LL ILE LIL ELE SLE EE 


Central Region (44 boards) 


Borden CFB B of E 20 000 Xx 
Brant County B of E 10 594 16 568 10 000 Xx 

Brant County RCSSB 15 000 18 000 10 000 xX 

Dufferin County B of E 20 000 28 

Dufferin-Peel RCSSB 20 000 18 000 10 000 X 

Durham B of E 20 000 18 000 10 000 x 

Durham Region RCSSB 15°355:50 18 000 10 000 x 


East York B of E 
Etobicoke B of E 


Haldimand B of E 20 000 18 000 X 
Haldimand-Norfolk RCSSB 3 758.50 6818 10 000 X 

Haliburton County B of E 20 000 17 213 Xx 

Halton B of E 20 000 x 
Halton RCSSB 12,337.75 18 000 10 000 Xx 

Hamilton B of E 20 000 18 000 10 000 X 
Hamilton-Wentworth County RCSSB 20 000 18 000 10 000 x 

Hastings County B of E 13 828.50 18 000 10 000 X 

Hastings-Prince Edward County RCSSB 20 000 18 000 X 
Lincoln County B of E 20 000 18 000 10 000 X 

Lincoln County RCSSB 20 000 18 000 X 

Metro Toronto School Board 

Metro Separate School Board 20 000 18 000 10 000 X 

Niagara South B of E 20 000 18 000 10 000 X 

Norfolk B of E 4874 SU 10 000 x 

North York B of E 20 000 18 000 10 000 X 
Northumberland-Newcastle B of E 18 165 17 925 10 000 Xx 

Peel B of E 20 000 18 000 10 000 X 
Peterborough County B of E 5 916 18 000 10 000 X 
Peterborough-Victoria- 

Northumberland-Newcastle RCSSB 19 327.61 18 000 10 000 Xx 

Prince Edward County B of E 20 000 18 000 10 000 X 
Scarborough B of E 20 000 18 000 10 000 X 

Simcoe County B of E 20 000 18 000 X 

Simcoe County RCSSB 7 322.63 18 000 Xx X 
Toronto B of E 20 000 18 000 10 000 X 

Victoria County B of E 20 000 18 000 10 000 X 
Waterloo County B of E 20 000 18 000 10 000 X 

Waterloo County RCSSB 20 000 18 000 x 

Welland County RCSSB 20 000 18 000 10 000 X 
Wellington County B of E 20 000 18 000 Xx 
Wellington County RCSSB 20 000 18 000 10 000 X 
Wentworth County B of E 20 000 18 000 x 
York B of E 20 000 18 000 10 000 X 

York Region B of E 

York Region RCSSB 20 000 18 000 10 000 Xx 


Central Region 


Totals by Year 1985 $ 351 479.49 
1986 569 061.00 

1987 566 000.00 

1988 258 213.00 

$1 744 753.49 
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Program Development Grant One-Time Special Grant 


($) (maximum $3 000) 
Region/Board 1985 1986 1987 1988 1985 1986 1987 1988 
Eastern Region (17 boards) 
Carleton B of E 20 000 18 000 10 000 X 
Carleton RCSSB 20 000 18 000 x 
Frontenac County B of E 18 737.50 18 000 10 000 X 
Frontenac-Lennox-Addington 
County RCSSB 20 000 18 000 10 000 x 
Lanark County B of E 20 000 18 000 10 000 xX 
Lanark-Leeds-Grenville RCSSB 20 000 18 000 10 000 x 
Leeds-Grenville County B of E 20 000 18 000 10 000 xX 
Lennox-Addington County B of E 20 000 18 000 18 000 X 
(returned) 
Ottawa B of E 20 000 18 000 10 000 X 
Ottawa RCSSB 20 000 18 000 10 000 x 
Petawawa CFB B of E 20 000 18 000 x 
Prescott-Russell County B of E 20 000 18 000 10 000 x 
Prescott-Russell County RCSSB 20 000 18 000 10 000 X 
Renfrew County B of E 20 000 18 000 Xx 
Renfrew County RCSSB 20 000 x 
Stormont-Dundas-Glengarry 
County B of E 20 000 18 000 10 000 X 
Stormont-Dundas-Glengarry 
County RCSSB 20 000 18 000 10 000 x 
Eastern Region 
Totals by Year 1985 $228 737.50 
1986 249 000.00 
1987 223 000.00 
1988 115 000.00 
$815 737.50 
Program Development Grant One-Time Special Grant 
($) (maximum $3 000) 
Region/Board 1985 1986 1987 1988 1985 1986 1987 1988 


ens 
Midnorthern Region (15 boards) 

Central Algoma B of E 7210 £2155 X 

Chapleau B of E 

Chapleau RCSSB 

Dryden B of E 

Espanola B of E 7 631.63 13 500 10 000 Xx 

Hornepayne B of E 

Manitoulin B of E 

Michipicoten B of E 

Michipicoten RCSSB 

North Shore B of E 5 625 18 000 10 000 x 

North Shore RCSSB x 
Sault Ste. Marie B of E 115 73:25 18 000 10 000 X 

Sault Ste. Marie RCSSB 20 000 x 

Sudbury B of E 20 000 

sudbury RCSSB 


Midnorthern Region 


Totals by Year 1985 $ 35 414.88 
1986 55 280.00 

1987 38 000.00 

1988 53 000.00 

$181 694.88 
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Program Development Grant One-Time Special Grant 
($) (maximum $3 000) 


Region/Board 1985 1986 1987 1988 1985 1986 1987 1988 
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Northeastern Region (17 boards) 


Cochrane-Iroquois Falls B of E 20 000 18 000 X 
Cochrane-Iroquois Falls RCSSB 10 733 18 000 x 

East Parry Sound B of E 18 375 18 000 10 000 

Hearst B of E 

Hearst District RCSSB 8 625 14 738 x 

Kapuskasing B of E 20 000 x 
Kapuskasing District RCSSB 6 000 18 000 10 000 X 

Kirkland Lake B of E 10 683.88 18 000 10 000 x 

Kirkland Lake RCSSB 20 000 18 000 10 000 

Muskoka B of E 20 000 x 
Nipissing B of E 3 750 18 000 10 000 x 

Nipissing District RCSSB 8 408 18 000 10 000 X 

Timiskaming B of E 9 000 18 000 X 
Timiskaming District RCSSB 20 000 x 
Timmins B of E Xx 
Timmins District RCSSB 

West Parry Sound B of E 4 219.50 18 000 10 000 x 


Northeastern Region 


Totals by Year 1985 $ 61 271.99 
1986 170 113.00 

1987 111 000.00 

1988 141 000.00 

$483 384.99 


Program Development Grant One-Time Special Grant 
($) (maximum $3 000) 
Region/Board 1985 1986 1987 1988 1985 1986 1987 1988 
Northwestern Region (14 boards) 
Atikokan B of E 
Dryden District RCSSB 
Fort Frances-Rainy River B of E 7 500 12 889 X 
Fort Frances-Rainy River RCSSB 
Geraldton B of E 20 000 X 
Geraldton District RCSSB 
Kenora B of E 20 000 18 000 10 000 X 
Kenora District RCSSB 
Lakehead B of E 8 616 18 000 10 000 x 
Lakehead District RCSSB 20 000 18 000 10 000 X 
Lake Superior B of E 
Nipigon-Red Rock B of E 
North of Superior District RCSSB 20 000 x 


Red Lake B of E 


Northwestern Region 


Totals by Year 1985 $ 16 116.00 
1986 82 889.00 

1987 46 000.00 

1988 66 000.00 

$211 005.00 


Program Development Grant 


Region/Board 1985 


Western Region (21 boards) 

Bruce County B of E 

Bruce-Grey County RCSSB 

Elgin County B of E 

Elgin County RCSSB 

Essex County B of E 

Essex County RCSSB 12 948 
Grey County B of E 

Huron County B of E 12 690 
Huron-Perth County RCSSB 

Kent County B of E 

Kent County RCSSB 

Lambton County B of E 

Lambton County RCSSB 

London B of E 

London-Middlesex County RCSSB 20 000 
Middlesex County B of E 

Oxford County B of E 1281252 
Oxford County RCSSB 

Perth County B of E 

Windsor B of E 5 365.41 
Windsor RCSSB 5 238 


Totals by Year 


Grand Totals, All Regions 


Totals by Year 


Grand Total 


1986 


18 000 
18 000 


20 000 
20 000 
3 750 


18 000 


17 983 


12 000 
18 000 


1985 
1986 
1987 
1988 


1985 
1986 
1987 
1988 


($) 


1987 


20 000 
6 000 


20 000 
10 000 
15 300 
10 000 


18 000 
18 000 


10 000 


20 000 
8 852 
10 000 


Western Region 


1988 


18 000 


18 000 
18 000 
10 000 
10 000 


20 000 


20 000 


20 000 
18 000 


$ 77 553.93 
181 733.00 
169 152.00 
155 000.00 

$583 438.93 


$ 770 573.79 
1 308 076.00 
1 153 152.00 
788 213.00 
$4 020 014.79 


One-Time Special Grant 


1985 


(maximum $3 000) 


1986 


1987 


1988 
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Appendix B: Female Administrators as a Percentage of Total Administrative Staff, 1987 


Part One: Supervisory Officers 


No. of No. of % of 
Region/Board Positions Females Females 
Central Region 
Borden CFB B of E 2 --- --- 
Brant County B of E 8 --- --- 
Brant County RCSSB 4 --- --- 
Dufferin County B of E 4 --- --- 
Dufferin-Peel RCSSB 16 2, NP) 
Durham B of E 13 1 ofa) 
Durham Region RCSSB 8 --- --- 
East York B of E S, 1 11.1 
Etobicoke B of E A, az 11.8 
Haldimand County B of E 4 --- --- 
Haldimand-Norfolk RCSSB 4 --- --- 
Haliburton County B of E 1 --- --- 
Halton B of E 13 i ek 
Halton RCSSB 6 --- --- 
Hamilton B of E 12 --- --- 
Hamilton-Wentworth County RCSSB Ti 1 oil 
Hastings-Prince Edward County RCSSB 4 --- --- 
Hastings County B of E 9 --- --- 
Hugh MacMillan Centre B of E --- --- --- 
Lincoln County B of E 9 i! Tit 
Lincoln County RCSSB 6 --- --- 
Metro Separate School Board 5) 8 i557, 
Metro Toronto School Board il 1 91 
Niagara Peninsula Crippled Children’s Centre B of E --- --- --- 
Niagara South B of E 14 1 Tet 
Norfolk County B of E 5 --- --- 
North York B of E 72) 5 20.0 
Northumberland-Newcastle B of E 8 --- --- 
Peel B of E 22 1 4.5 
Penetanguishene PSSB Sh ae Ses 
Peterborough County B of E 8 il 125 
Peterborou gh-Victoria-Northumberland-Newcastle RCSSB ») --- --- 
Prince Edward County B of E 3 ae ee 
Scarborough B of E 29 2 6.9 
Simcoe County B of E 16 ae ees 
Simcoe County RCSSB 6 1 16.7 
Simcoe Hall Children’s School B of E = ne _ 
Toronto B of E 33 9 D7 
Trenton CFB B of E a2 aoe acs 
Victoria County B of E 4 see ae 
Waterloo County B of E 18 1 5.6 
Waterloo Region RCSSB 11 2 18.2 
Waterloo N. Children’s Centre B of E = a bas 
Welland County RCSSB 7 oe aae 
Wellington County B of E 11 1 9.1 
Wellington County RCSSB 5 = aes 
Wentworth County B of E Ti iI 14.3 
York B of E i 5) 18.2 
York Region B of E 19 1 5-3 
York Region RCSSB 13 9) 15.4 
Central Region Total 502 48 9.6 


SS ST ES FES SET BEL A SEES LI LIS DE LE TE LT ITE GLY GELDER EEE TET OT IIE ITE EET IOS ISIE DR IE SI EATER APR ISIE IE EEG LL IEEE OEE EEE IEE ET 
Source: Affirmative Action Data Base, 1987. 


Note: Part one of this appendix includes principals, vice-principals, and department heads under the category "Supervisory Officers" and 
shows data from all Ontario school boards. 
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No. of No. of % of 
Region/Board Positions Females Females 
Neen nnn nnn nner nena SSS SSS SSS SSS 
Eastern Region 
Carleton B of E 14 1 as 
Carleton RCSSB 15 2 133 
Frontenac County B of E 6 1 16.7 
Frontenac-Lennox-Addington County RCSSB 4 --- --- 
Kingston CFB B of E 35 ace he 
Lanark County B of E 6 
Lanark-Leeds-Grenville RCSSB 5 
Leeds-Grenville County B of E i = fe 
Lennox-Addington County B of E 4 
Ottawa B of E 15 
Ottawa Children’s Treatment Centre B of E --- --- --- 
Ottawa RCSSB 8 --- = 
Ottawa CFB B of E --- --- “== 
Petawawa CFB B of E 1 
Prescott-Russell County B of E 4 
Prescott-Russell County RCSSB 4 
Renfrew County B of E 5 --- --- 
Renfrew County RCSSB 4 
Stormont-Dundas-Glengarry County B of E 7 
Stormont-Dundas-Glengarry RCSSB 6 


Eastern Region Total 115 9 7.8 


Midnorthern 

Asquith-Garvey District SAB cae asa sd 
Central Algoma B of E 2 1 50.0 
Chapleau B of E 1 ae Bite 
Chapleau District RCSSB ae aoe os 
Dubreuville RCSSB Las = = 
Espanola B of E 2 ace was 
Foleyet District SAB a ae ea 
Foleyet RCSSB — ane eee 
Gogama District SAB ae = eee 
Gogama RCSSB ae ase oes 
Hornepayne B of E oe <2 56 
Hornepayne RCSSB aS oe 
Manitoulin B of E 2. ae aoe 
Michipicoten B of E oe ae = 
Michipicoten RCSSB ore ae a 
Missarenda District SAB mae ose aoe 
North Shore B of E 3 

North Shore RCSSB 4 ee 
Sault Ste. Marie B of E 6 1 16.7 
Sault Ste. Marie RCSSB 6 

Sudbury B of E !) 

Sudbury RCSSB 14 


Midnorthern Region Total 49 4 8.2 
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No. of No. of % of 
Region/Board Positions Females Females 
ee 
Northeastern 
Airy-Sabine District SAB --- --- --- 
Canfield District SAB St —_ aul 
Cochrane-Iroquois Falls B of E 3 
Cochrane-Iroquois Falls RCSSB 2 --- --- 
East Parry Sound B of E g! 
Hearst B of E a bee a 
Hearst District RCSSB 1 aaa sad 
James Bay Lowlands SSB == ae se 
Kapuskasing B of E 2 
Kapuskasing District RCSSB 3 ioe z2 
Kirkland Lake B of E 2 
Kirkland Lake District RCSSB 1 
Moose Factory Island District SAB --- moe he 
Moosonee District SAB <== oes ea6 
Moosonee RCSSB = nee Bae 
Murchison-Lyell District SAB == ae acs 
Muskoka B of E 6 
Nipissing B of E 5 os “ae 
Nipissing District RCSSB 7 
North Bay CFB B of E == be oes 
Smoky Falls District SAB = oer wet 
Timiskaming B of E 5 
Timiskaming District RCSSB 3 Sue 
Timmins B of E 4 1 25.0 
Timmins District RCSSB 6 
West Parry Sound B of E 3 


Northeastern Region Total 56 2 3.6 


Northwestern 

Atikokan B of E 2 --- --- 
Atikokan RCSSB oe eee on 
Caramat District SAB se mae eos 
Collins District SAB ae ee _— 
Connell-Ponsford District SAB = ta a 
Dryden B of E 3 wee _ 
Dryden District RCSSB oe See = 
Fort Francis-Rainy River B of E 3 --- --- 
Fort Francis-Rainy River District RCSSB --- --- --- 
Geraldton B of E ae eee aae 
Geraldton District RCSSB a= ae asd 
Ignace RCSSB : see Ss Ba? 
Kenora B of E 2 ae = 
Kenora District RCSSB 2 a pas 
Kilkenny District SAB oon des == 
Lake Superior B of E 2 

Lakehead B of E 9 1 Hla 
Lakehead District RCSSB 5 

Mine Centre District SAB see oe _ 
Nakina District SAB =o oo ae 
Nipigon-Red Rock B of E 1 

North of Superior District RCSSB s 

Northern District SAB 1 ae aE 
Red Lake B of E D 

Red Lake Area CRCSSB = = eal 
Slate Falls District SAB nae — bie 
Summer Beaver District SAB ase Hee Aas 
Upsala District SAB =o ae se 


Northwestern Region Total 35 2z Sal 
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No. of No. of % of 
Region/Board Positions Females Females 
A SD IS SI EL PR 
Western 
Bruce County B of E 
Bruce-Grey County RCSSB 
Elgin County B of E 
Elgin County RCSSB 
Essex County B of E 
Essex County Children’s Rehabilitation Centre B of E 
Essex County RCSSB 
Grey County B of E 
Huron County B of E 
Huron-Perth County RCSSB 
Kent County B of E 
Kent County RCSSB 
Lambton County B of E 
Lambton County RCSSB 
London B of E 
London-Middlesex County RCSSB 
Middlesex County B of E 
Oxford County B of E 
Oxford County RCSSB 
Perth County B of E 
Sarnia and District Children’s Treatment Centre B of E 
Thames Valley Children’s Centre B of E 


ANNANDH 
= 
N 
S 
jan) 


— 
NEANMWAMFPAMNMNAENADHA~ 
H 
' 
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Windsor B of E 10 1 10.0 
Windsor RCSSB 4 --- --- 
Western Region Total 126 10 79 
Provincial Total 883 75 8.5 
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RE 
Appendix B: Female Administrators as a Percentage of Total Administrative Staff, 1987 


Part Two: Teachers with Administrative Responsibilities 


Elementary Secondary 
No. of No. of % of No. of No. of % of 

Region/Board Positions Females Females Positions Females ‘Females 
Central Region 
Borden CFB B of E i 2 28.6 14 3 21.4 
Brant County B of E 46 6 13.0 94 24 255 
Brant County RCSSB 15 2 13.3 10 2 20.0 
Dufferin County B of E Pap 4 18.2 2s 6 26.1 
Dufferin-Peel RCSSB 121 26 DATES: 136 36 26.5 
Durham B of E 134 31 2350 280 70 25.0 
Durham Region RCSSB 45 9 20.0 sil £9 Silko 
East York B of E 52 i 2Aee 61 16 26-2 
Etobicoke B of E 150 34 Dod 245 64 26.1 
Haldimand County B of E Paps PD O1 57 11 ios 
Haldimand-Norfolk RCSSB 16 --- --- --- --- --- 
Haliburton County B of E a 3 42.9 11 2 18.2 
Halton B of E 103 20 26.2 274 81 29:9 
Halton RCSSB BF, 12 32.4 34 Ui 20.6 
Hamilton B of E 87 20 25-0 207 51 24.6 
Hamilton-Wentworth County RCSSB 62 16 25.8 128 39 30.5 
Hastings-Prince Edward County RCSSB 17 4 Peak) S) S 3333 
Hastings County B of E aa 14 18.2 118 1D 16.1 
Hugh MacMillan Centre B of E 2 1 50.0 --- --- --- 
Lincoln County B of E 85 13 153 193 41 2h2 
Lincoln County RCSSB 34 6 17.6 28 8 28.6 
Metro Separate School Board 240 G2 30.0 308 115 SH 
Metro Toronto School Board i) 7 53.8 --- --- --- 
Niagara Peninsula Crippled Children’s Centre B of E 1 --- --- --- --- --- 
Niagara South B of E 76 10 13.2 204 43 psa | 
Norfolk County B of E 36 4 flat 90 25 27.8 
North York B of E 341 146 27.0 302 o1 32 
Northumberland-Newcastle B of E 66 10 lay? 109 23 20 
Peel B of E 202 44 21.8 435 145 333 
Penetanguishene PSSB 1 1 100.0 cos a pas 
Peterborough County B of E 52 2) 173 90 19 PANE) | 
Peterborou gh-Victoria-Northumberland-Newcastle 

RCSSB 39 8 20.5 18 6 33.3 
Prince Edward County B of E 15 1 6.7 1 eee ae 
Scarborough B of E 383 110 28.7 435 130 290 
Simcoe County B of E 137 24 Lye 270 oT] 2ta 
Simcoe County RCSSB 39 1 28.2 19 6 31.6 
Simcoe Hall Children’s School B of E 1 1 100.0 --- --- --- 
Toronto B of E 189 Si, 30.2 445 136 30.6 
Trenton CFB B of E 4 1 25.0 me eee — 
Victoria County B of E 34 6 17.6 51 12 23.5 
Waterloo County B of E 118 13 11.0 334 18: 219 
Waterloo Region RCSSB 48 13 PLAS Gee P| 29:2 
Waterloo N. Children’s Centre B of E 1 1 100.0 --- --- o-- 
Welland County RCSSB 42 B) 1h9 PE 5 21g 
Wellington County B of E 66 7 10.6 152 31 20.4 
Wellington County RCSSB 18 8 44.4 23 5 13.0 
Wentworth County B of E 40 8 20.0 107 pit} 252 
York B of E a2 14 26.9 119 42 3553 
York Region B of E WAT 35 27.6 303 102 337 
York Region RCSSB 72 23 31.9 7 25 352 
Central Region Total 3 594 892 24.8 5 962 1 639 27.5 


ES RE PE ELD TT SS EEE LE EBT YLT EE I SE EES BEER OE OER A SERGE IRF ROSE EIR ET STE ESE SEIT ESE EE EEE TILE EIT 
Source: Affirmative Action Data Base, 1987. 
Note: Part two of this appendix includes principals, vice-principals, and department heads under the category "Teachers with 

Administrative Responsibilities" and shows data from all Ontario school boards. 
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Elementary Secondary 


No. of No. of % of No. of No. of % of 
Region/Board Positions Females Females Positions Females Females 


— SS SSS SSS 


Eastern Region 


Carleton B of E 119 p22 18.5 226 43 19.0 
Carleton RCSSB 68 24 35.3 50 i 22.0 
Frontenac County B of E 64 8 125 104 19 18.3 
Frontenac-Lennox-Addington County RCSSB 18 5 27.8 21 7 3333 
Kingston CFB B of E 3) 2 40.0 --- --- --- 
Lanark County B of E 24 5 20.8 59 ily! 18.6 
Lanark-Leeds-Grenville RCSSB al a 33:3 1 --- --- 
Leeds-Grenville County B of E 48 6 15 98 24 24.5 
Lennox-Addington County B of E 23 5 2A: 42 ) 21.4 
Ottawa B of E 95 35 36.8 278 51 18.3 
Ottawa Children’s Treatment Centre B of E i --- --- --- --- --- 
Ottawa RCSSB a2 10 192 35 12 34.3 
Ottawa CFB B of E 5 --- --- --- --- --- 
Petawawa CFB B of E a 1 14.3 6 --- --- 
Prescott-Russell County B of E 6 1 16.7 69 14 20.3 
Prescott-Russell County RCSSB 34 Z She) --- --- --- 
Renfrew County B of E 30 10 a33 98 18 18.4 
Renfrew County RCSSB 26 11 42.3 1 --- --- 
Stormont-Dundas-Glengarry County B of E 41 6 14.6 147 25 17.0 
Stormont-Dundas-Glengarry RCSSB 42 16 oat 8) --- --- 
Eastern Region Total 729 176 24.1 1 238 244 19.7 


Midnorthern 


Asquith-Garvey District SAB 1 --- ee oe eae == 
Central Algoma B of E 10 1 10.0 10 1 10.0 
Chapleau B of E 1 ade eae 3 a) 66.7 
Chapleau District RCSSB 2 aA ces coe een an 
Dubreuville RCSSB 1 od as ~~ een Pes 
Espanola B of E 10 2 20.0 16 3 18.8 
Foleyet District SAB 1 — aa eae oe ms 
Foleyet RCSSB 1 1 100.0 --- nee ae 
Gogama District SAB 1 1 100.0 soe uae dic 
Gogama RCSSB 1 1 100.0 === ats eee 
Hornepayne B of E 2 aoe aos 1 ee ae 
Hornepayne RCSSB 1 ae = nhs 3 ose 
Manitoulin B of E 8 2 25.0 15 5 £6 ye) 
Michipicoten B of E 2 --- --- ANS) 5) B33 
Michipicoten RCSSB 3 1 333 --- --- --- 
Missarenda District SAB 1 = zee a ae KAS 
North Shore B of E 13 1 Teo 34 3 8.8 
North Shore RCSSB 12 6 50.0 --- --- --- 
Sault Ste. Marie B of E 49 4 8.2 713 ils) 20.5 
Sault Ste. Marie RCSSB 43 8 18.6 PAY) 8 27.6 
Sudbury B of E 57 10 175 220 45 20.5 
Sudbury RCSSB 7S 20 26.7 54 28 519 
Midnorthern Region Total 295 58 19.7 470 115 24.5 


on 


Elementary Secondary 


No. of No. of % of No. of No. of % of 
Region/Board Positions Females Females Positions Females Females 
1 SS SS kB NS ED EE I LE LEE IES CT IE A SESSILIS ED ISLE DELLE IEE LLSPLE EEO T A ELE AE LE LLLL LLLS ELE OC E IE E LOL DLE DIESE IEEE TTD, 
Northeastern 
Airy-Sabine District SAB 1 1 100.0 --- --- --- 
Canfield District SAB 1 --- --- --- --- --- 
Cochrane-Iroquois Falls B of E d 1 14.3 52 8 25.0 
Cochrane-Iroquois Falls RCSSB 6 1 L637. =) 1 20.0 
East Parry Sound B of E 16 1 6.3 15 3 20.0 
Hearst B of E 1 --- --- 13 3 23:1 
Hearst District RCSSB + 2 50.0 --- --- --- 
James Bay Lowlands SSB --- --- --- 10 5 50.0 
Kapuskasing B of E 3 --- --- 14 --- --- 
Kapuskasing District RCSSB 13 y 53.8 ig, 2) 29.4 
Kirkland Lake B of E 6 --- --- ZI 3 14.3 
Kirkland Lake District RCSSB 7 3 42.9 --- --- --- 
Moose Factory Island District SAB 2 --- --- --- --- --- 
Moosonee District SAB 1 --- --- --- --- --- 
Moosonee RCSSB 1 --- --- --- --- --- 
Murchison-Lyell District SAB 1 --- --- --- --- --- 
Muskoka B of E 30 5 16.7 38 4 10.5 
Nipissing B of E 33 10 30.3 71 9 12.7 
Nipissing District RCSSB 29 6 20.7 43 11 25.6 
North Bay CFB B of E Z --- --- --- --- --- 
Smoky Falls District SAB 1 --- --- --- --- --- 
Timiskaming B of E 12 3 25.0 36 6 16.7 
Timiskaming District RCSSB 10 5 50.0 --- --- --- 
Timmins B of E 12 4 33:3 30 a 23.3 
Timmins District RCSSB 19 5 26.3 20 5 25.0 
West Parry Sound B of E 10 2 20.0 19 4 2ioe 
Northeastern Region Total 228 56 24.6 384 74 19.3 
Northwestern 
Atikokan B of E 1 ose aes 3 <oe see 
Atikokan RCSSB 2 me = ies — = 
Caramat District SAB 1 oa a “ie ae oa 
Collins District SAB 1 1 100.0 aoe = BSS 
Connell-Ponsford District SAB 1 axe = ae ies Bat 
Dryden B of E 15 5 33.3 28 5 179 
Dryden District RCSSB 2 2 100.0 --- oa aes 
Fort Francis-Rainy River B of E 10 --- <= 20 wee a 
Fort Francis-Rainy River District RCSSB 4 V2 50.0 --- oe met 
Geraldton B of E 4 1 25.0 13 2 15.4 
Geraldton District RCSSB 5 il 235 --- ae ae 
Ignace RCSSB 1 1 100.0 --- eke ie 
Kenora B of E 13 5 38.5 16 Z is 
Kenora District RCSSB 3 = —_ 1 ae as 
Kilkenny District SAB 1 as ore ae aes _ 
Lake Superior B of E 6 2 83:3 7 5 18.5 
Lakehead B of E 88 1, 19.3 125 26 20.8 
Lakehead District RCSSB 31 6 19.4 12 4 333 
Mine Centre District SAB 2 1 50.0 --- ase ee 
Nakina District SAB 1 = ae &e ax oa 
Nipigon-Red Rock B of E 4 3 75.0 5 2 40.0 
North of Superior District RCSSB 12 5 41.7 --- --- --- 
Northern District SAB 3 ws ee sal) an ae 
Red Lake B of E 5 iz 40.0 6 2 33.3 
Red Lake Area CRCSSB 1 Sos = ath ant ses 
Slate Falls District SAB 1 1 100.0 --- sre = 
Summer Beaver District SAB 1 as ons 22 aoe ile 
Upsala District SAB 1 os eas aes ee ae 
Northwestern Region Total 218 55 24.8 256 48 18.8 


D2 


Elementary Secondary 


No. of No. of % of No. of No. of % of 
Region/Board Positions Females Females Positions Females Females 
a 
Western 
Bruce County B of E 44 8 18.2 70 10 14.3 
Bruce-Grey County RCSSB 10 4 40.0 10 --- --- 
Elgin County B of E 38 6 15.8 als} 13 17.8 
Elgin County RCSSB a 1 14.3 1 1 100.0 
Essex County B of E 41 9 22.0 112 1S 13.4 
Essex County Children’s Rehabilitation Centre B of E Z 1 50.0 --- --- --- 
Essex County RCSSB 32 5 15.6 17 3 17.6 
Grey County B of E 39 9 Pee | 89 22 24.7 
Huron County B of E 40 7 A75 76 10 13:2 
Huron-Perth County RCSSB i7 2 11.8 1 --- --- 
Kent County B of E 46 6 13.0 108 | fist 
Kent County RCSSB 27 2 7.4 ° 2 ppg) 
Lambton County B of E 54 7 13.0 a2 15 16.3 
Lambton County RCSSB BZ 8 25.0 12 1 8.3 
London B of E 113 IS 22.1 248 53 21.4 
London-Middlesex County RCSSB 39 4 10.3 38 3 1, 
Middlesex County B of E 43 7 16.3 81 18 ow 
Oxford County B of E 51 8 t5e7 114 30 26.3 
Oxford County RCSSB 8 3 37.5 2 --- --- 
Perth County B of E 38 8 Zilet 80 i) 23.8 
Sarnia and District Children’s Treatment Centre B of E 1 1 100.0 --- --- --- 
Thames Valley Children’s Centre B of E 1 1 100.0 --- --- --- 
Windsor B of E 62 11 WAL 112 21 18.8 
Windsor RCSSB 33 9 17.0 47 12 25:5 
Western Region Total 838 152 18.1 1392 260 18.7 
Provincial Total 5 902 1 389 23.5 9 702 2 380 24.5 
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Appendix C: 

Highlights From Boards That 
Reached Maximum Eligibility 
in the Incentive Fund in 1987 


This report highlights affirmative action/employment equity activities by 
boards that reached maximum eligibility under the incentive fund in 1987. 
It is based on 1987 year-end reports from Central, Eastern, Midnorthern, 
Northeastern, Northwestern, and Western region boards. 


Central Region 


Brant County Board of Education 


e Made provision for male and female representation on interview selection 
teams 

e Ensured female participation in management initiatives and special 
assignments 

e Included the notice "An Equal Opportunity Employer" in all advertise- 
ments and postings for employment 


Brant County RCSS Board 


e Approved and allocated space for a workplace child care centre 
e Developed policy on sexual harassment 
e Conducted an employee needs assessment 


Durham Board of Education 


e Initiated an affirmative action committee 
e Developed recruitment and selection practices and guidelines 
e Created a newsletter on affirmative action 


Durham Region RCSS Board 

e Established an affirmative action committee 

e Adjusted employment policies and procedures 
Haldimand-Norfolk RCSS Board 


e Undertook career planning for women 
e Reviewed employment policies and procedures 
e Established an affirmative action committee 


Halton RCSS Board 


¢ Won vocal and visible support from senior management for affirmative 
action 
e Ensured trustees’ attendance at programs on affirmative action 


Hastings County Board of Education 


e Prepared a document on interviewing and selecting leaders 
e Formed a job evaluation committee to review job descriptions 
e Developed school affirmative action plans 


Metropolitan Separate School Board 


e Delivered training sessions on affirmative action to 400 women participants 

e Prepared a booklet addressing the issue of sexual harassment 

e Presented goals and timetables to the Trustee Advisory Committee 
(December 1986) 


Niagara South Board of Education 


e Formed an affirmative action committee 

e Eliminated sexist language from new board by-laws and ensured the use of 
inclusionary language in all board documents 

e Held affirmative action awareness sessions for staff involved in recruitment 


Norfolk County Board of Education 


e Formed an affirmative action committee 


North York Board of Education 


e Won the 1984 Employment Equity Award 
e Created posters on affirmative action and sexual harassment 
e Conducted a study of part-time teachers 


Northumberland-Newcastle Board of Education 


e Developed an affirmative action newsletter and submitted articles to the 
Federation of Women Teachers’ Associations of Ontario, the Ontario 
Public School Teachers’ Federation, and the Ontario Secondary School 
Teachers’ Federation 

e Established promotion profiles and criteria 

e Created a subsidization fund to subsidize women upgrading their skills 
or undergoing professional development related to affirmative action 


Peterborough County Board of Education 

e Established an affirmative action committee 

e Developed affirmative action goals for schools and board departments 
Peterborough-Victoria-Northumberland-Newcastle RCSS Board 


e Developed a newsletter on affirmative action 
¢ Delivered a workshop on the Leadership Education Action Program 


De 
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Prince Edward County Board of Education 


e Established an affirmative action committee 
e Undertook a day care needs survey 
e Created a leadership program 


Scarborough Board of Education 


e Created the newsletter Changing Images 

e Held a conference, "Role Modelling the Future", attended by senior man- 
agement and trustees 

e Offered workshops on the promotion process and on interview strategies 


Toronto Board of Education 


e Won the 1985 Employment Equity Award 

e Reprinted guidelines for processing job applications and conducting 
interviews 

e Offered training sessions for interviewers 


York Region Board of Education 


e Conducted an employment survey to develop a human resources inventory 
of promotable women 

e Held videotape interview simulation sessions to assist women’s promotion 
to leadership positions 

e Included a section on affirmative action section within the board’s regular 
newsletter 


York Region RCSS Board 


e Assigned a page in the director’s monthly newsletter to affirmative action 
issues 

e Initiated a seminar series on leadership training 

e Organized a system-wide professional development day 


Eastern Region 


Carleton Board of Education 


e Instituted an affirmative action column in the newsletter Nuts & Bolts 

e Implemented a job shadowing program 

e Developed a monitoring process and standard of comparison to measure 
the progress of women’s appointments 


Frontenac County Board of Education 
e Provided career planning for women 
e Established a newsletter on affirmative action 


Frontenac-Lennox-Addington County RCSS Board 


e Established an affirmative action advisory committee 
e Formed a network group to assist women 
e Started an employee newsletter on affirmative action 


Lanark County Board of Education 


e Established a network for women employees 

e Initiated a job shadowing program 

¢ Made presentations and delivered workshops on issues related to affirm- 
ative action (i.e., time management, conflict resolution, resume writing, 
and interview skills) 


Leeds-Grenville County Board of Education 


e Established an affirmative action committee 
e Initiated a job shadowing program 

e Offered leadership seminars 

Ottawa Board of Education 


e Published a calendar of affirmative action seminars 
e Made affirmative action a regular feature of the board newsletter 
e Designed an affirmative action logo and brochure 


Ottawa RCSS Board 

e Collected and analysed statistical workforce data 

e Established an affirmative action committee 

e Co-hosted the Fall ’87 Network 

Prescott-Russell County Board of Education 

e Established an affirmative action committee 

e Proposed an affirmative action/employment equity triennial action plan 
Prescott-Russell County RCSS Board 


e Developed a list of promotable women employees 

e Developed an implementation plan for affirmative action 

e Formed a network of liaison officers within the board for affirmative ac- 
tion initiatives 

Stormont-Dundas-Glengarry County Board of Education 


e Initiated a job shadowing program 
e Developed resources on the employment selection process 
e Established policy on sexual harassment 


Midnorthern Region 


Espanola Board of Education 

e Initiated an affirmative action committee 

e Developed job descriptions for non-teaching staff 
Sault Ste. Marie Board of Education 


e Developed new policy on hiring and promotion procedures 
e Established an affirmative action committee 


Northeastern Region 


Kapuskasing District RCSS Board 

e Developed an employee newsletter on affirmative action 
e Conducted affirmative action workshops 

Kirkland Lake Board of Education 


e Developed non-sexist language guidelines and policy 
e Established an affirmative action committee 
e Developed a newsletter on affirmative action 


Nipissing District RCSS Board 


e Created a document on guidelines for interviewers 
e Established a job catalogue 
e Implemented a leadership course 


West Parry Sound Board of Education 


e Created the Employment Equity Newsletter 
e Developed a bibliography for non-sex-stereotyping activities 


Northwestern Region 


Lakehead Board of Education 


e Produced a video on employment equity in education 
e Developed a career planning manual 


Western Region 


Essex County RCSS Board 


e Established an affirmative action committee 
e Created a professional and leadership development library 
e Started a bi-monthly newsletter 


Huron County Board of Education 


e Undertook a wage and salary administration survey 
e Offered workshops on building affirmative action/employment equity 
awareness 


Oxford County Board of Education 


e Undertook an affirmative action/employment equity attitude staff survey 
e Established a monthly newsletter on affirmative action 
e Developed forms for recruitment analysis 


Windsor Board of Education 


e Offered a workshop on professional impact and power 
e Developed a job shadowing project 
e Undertook a survey of academic status 


Windsor RCSS Board 


e Conducted attitude surveys 
e Established the Women in Education Network 
e Appointed staff as affirmative action liaison personnel 
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Appendix D: 

A Comparative Analysis of 
Male/Female Staff in the 
Ontario Educational System, 
1978 and 1987 


This comparative analysis was prepared by the Ministry of Education’s 
Equal Opportunity/Affirmative Action Unit and the Policy Analysis and 
Research Branch, as the eighth of a continuing series of reports on the 
changes in Ontario’s full-time educational staff between given time-base 
years. Male and female staff are compared by selected characteristics and 
variables, such as age, position, salary, total teaching experience, highest 
teaching level, and highest degree obtained. Thus, the report provides a 
“freeze-frame” of the province’s educational system, rather than an explana- 
tion of the data’s implications. 


Three sources were used: the Teaching Staff Report portion of the 
September School Report, the Teacher Information File, and the Teacher 
Salary File. Data for both the public and Roman Catholic schools are in- 
cluded in the tables attached to this report: Tables P1-P12 provide data on 
public schools and Tables R1-12 provide data on separate schools. Public 
funding for Roman Catholic schools was extended to Grade 11 in 1985, to 
Grade 12 in 1986, and to Grade 13 in 1987, making comparison of the public 
and Roman Catholic panels of the total system inappropriate in previous 
years. Highlights from the tables are presented below. 


Throughout the report the following definitions are used: 


e Educational staff (or educators) refers to principals, vice-principals, depart- 
ment heads, regular classroom teachers, and “others” who are employed 
on a full-time basis in the publicly supported elementary and secondary 
school systems. Note that “others” include any teaching staff not in a regu- 
lar classroom situation (such as guidance counsellors and librarians). Per- 
sonnel attached to board offices are not included. 

e Positions of added responsibility refers to principals, vice-principals, and de- 
partment heads. 


Public School Boards: Tables P1-P12 


The tables for public school boards compare data for 1978 and 1987. As in 

previous years, salary data are analysed between two consecutive years (i.€., 
1986 and 1987). Salary is stated in current (not constant) dollar terms; thus 
the combination of the effects of inflation, changes in the salary grid due to 
negotiations by the boards, and changes in qualifications renders a compari- 


son of salary data over a longer period of time less meaningful. Two types of 
percentage distribution are shown: percentage distribution of women/men 
within each category, and women/men as a percentage of all women/men. 


Figures 1-4 and Table A below combine data from these tables. 


Elementary Level 


Comparison of 1978 and 1987 public elementary teaching staff shows that in 
1987 the teaching force is older, more experienced, better qualified, and has 
a higher percentage of females. 


¢ Table P1 shows that women comprise 67.2 per cent of the total public 
elementary teaching force in 1987. This percentage is up from 
65.1 per cent in 1978. 

¢ Table P2 displays changes in the percentage of male and female teachers, 
including those of added responsibility, between 1978 and 1987. (See also 
Table A and Figure 1.) 


— The composition of the 1987 public elementary system is predominantly 
female — 71.9 per cent of all classroom teachers. Moreover, changes in 
the overall number of teachers between 1978 and 1987 tend to reinforce 
this predominance: there are 1 287 more females and 573 fewer males in 
1987 than in 1978. (See also Figure 2.) 

— Of all educational staff in positions of added responsibility at the elemen- 
tary level, 22 per cent were female in 1987, compared with about 
12 per cent in 1978. 

~ The percentage of female elementary principals in 1987 is 13.6 per cent, 
virtually double the 6.7 per cent figure for 1978. 

~ A similar increase is seen in the number of female elementary vice-princi- 
pals: the percentage has risen from 15.5 per cent in 1978 to 
30.1 per cent in 1987. 


ES LANNE DAT BTR 
Table A: Public Elementary and Secondary School Teachers in Positions 
of Added Responsibility 
1978 1987 
Position Women Men Total Women Men Total 
Elementary 
Principal 166 2 325 2491 B23 2 058 2 381 
Vice-Principal 176 963 1 139 387 900 1 287 
Department Head 133 232 365 212 263 475 
Subtotal 475 3 520 395 922 VP 3 | 4 143 
% of Total 11.89 88.11 100.00 PPL Rs) TLTS 100.00 
Secondary 

Principal Ly, 560 ait) 47 She, 566 
Vice-Principal 59 759 818 145 702 847 
Department Head 1328 5 406 6 734 | OW gr eA 5 105 6 877 
Subtotal 1404 6 725 8 129 1 964 6 326 8 290 
% of Total 17-27 82.73 100.00 23.69 76.31 100.00 


Source: September School Reports, 1978 and 1987. 
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Table P3 displays data on the age of Ontario educational staff. 


— The elementary teaching force (both male and female) is aging. In 1978, 
32 per cent of all women elementary teachers and 19 per cent of all male 
teachers were in the 19-29 years of age group. By 1987, these percent- 
ages had fallen to 11.6 and 4.3, respectively. In contrast, the percentage 
of all women teachers aged 50+ has risen from 11.7 in 1978 to 14.2 in 
1987. The percentage of all male teachers aged 50+ has shown similar 
trends, rising from 7.1 in 1978 to 14.2 in 1987. 

— In 1978, the greatest percentage of male and female teachers was in the 
group aged 30-39. In 1987, however, the percentages of female teachers 
in the age groups 30-39 and 40-49 are virtually identical, and one-half of 
all male teachers are in the group aged 40-49 years. Indeed, since 1978 
the percentage of both male and female teachers in that age group has 
doubled. 


Table P4 displays data on the total years of teaching experience held by the 
male and female members of Ontario’s educational staff. (See also 

Figure 3.) Age and years of experience are closely related; the data on ex- 
perience therefore reinforce the fact that the elementary teaching force is 
an aging one. Furthermore, the imbalance apparent in the male-female 
ratio is being accentuated as the teaching staff ages and gains years of ex- 
perience. 


— The percentage of female teachers in the beginner” category continues 
to rise. In 1978, 72.5 per cent of all new teachers were women; by 1987 
the figure had increased to 80.9 per cent. 

— There were 444 more new women teachers in 1987 than in 1978 and 41 
more new men teachers over the same time period. 

— In 1978, 52.1 per cent of all female teachers and 44.6 per cent of all male 
teachers had 1 to 10 years of experience. The 1987 figures show a sharp 
decrease: only 27.9 per cent of female teachers and 14.3 per cent of male 
teachers are in this category. 

— The highest percentage of male and female teachers had between 11 and 
20 years of experience in 1987. 

— A higher percentage of male teachers (32.7 per cent) than female teach- 
ers (21.2 per cent) had 21 to 30 years of experience. 


Table P5 displays data on the highest degree obtained by male and female 
teachers in Ontario. 


— The 1987 public elementary teaching force was better educated than the 
1978 teaching force. Of the 39 175 teachers reporting degree status in 
1987, only 27.5 per cent had no degree. In 1978, this percentage stood at 
41.2 per cent. Conversely, the number of teachers with a degree has 
risen: 64.9 per cent of all women and 88.2 per cent of all men teaching in 
Ontario’s public elementary schools held degrees in 1987. In 1978, only 
47.4 per cent of all women and 80.3 per cent of all men held degrees. 

— The actual numbers of both men and women with a master’s degree in 
1987 show marked increases over 1978. Although the actual percentages 
are relatively low (in terms of the overall distribution), the number of 
women with a master’s degree is almost 4 times higher than in 1978 and 
the number of men has almost doubled. 
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e Table P6 displays data on salary distribution. Unlike the other tables, it 
uses only the most recent two years as a comparative base. Salary data are 
displayed in $3 000 intervals, with exception of those groups of salaries 
under $21 000 and over $45 000. Salary is a proxy measure for years of 
experience and qualification: the more highly qualified and experienced a 
teacher, the higher the salary. 


— The 1987 median salary for women teachers in Ontario public elemen- 
tary schools is $40 295, or 83.6 per cent of the median salary for men 
teachers. In 1986 the median salary for women was 83.1 per cent of the 
median salary for men. 

~ The percentage of women (34.8 per cent) with salaries of $45 000 or 
higher is a little more than half the percentage of men (67.5) in that 
salary grouping. 


e Table P7 shows the total teaching force (both elementary and secondary) 
distributed by highest teaching level and sex. 


— In 1978, 56.3 per cent of all women teachers and 15.1 per cent of all men 
teachers listed Grades JK-6 as the highest grade taught. These percent- 
ages rose slightly to 56.4 and 17.1, respectively, in 1987. 

— 66.1 per cent of all male teachers in 1978 and 30 per cent of all female 
teachers listed Grades 9-13 as the highest grade taught. The correspond- 
ing percentages for 1987 were 63.6 per cent of all male teachers and 
28.3 per cent of all female teachers. 


Secondary Level 

As is the case with the public elementary teaching force, comparison of the 
teaching forces in public secondary schools for 1987 and 1978 shows that the 
1987 staff are older, more experienced, and better qualified. Women now 
comprise 34.7 per cent of that teaching force, up from 30.2 per cent in 1978 
(see Table P1). 


¢ Table P8 documents changes in the percentage of women in positions of 
added responsibility. (See also Figure 1.) 


— Of all educational staff in positions of added responsibility at the second- 
ary level, 24 per cent were female in 1987, compared with 17 per cent in 
1978. 

— Although the actual number of women principals has increased from 17 
in 1978 to 47 in 1987, the percentage of all principals who are women is 
still low — 8.3 in 1987, in contrast with 2.9 for 1978. 

— 17.1 per cent of all vice-principals in 1987 were women, a figure that is 
more than double the 7.2 per cent figure for 1978. 


e¢ Table P9 shows the distribution of full-time teachers by age. Like the 
elementary teaching force, the secondary teaching force aged between 
1978 and 1987. 


— In 1978, 30.6 per cent of all female and 43.3 per cent of all male 
secondary teachers were age 40 or older. In 1987 slightly more than one- 
half (50.7 per cent) of all female teachers and almost three-quarters 
(74 per cent) of all male teachers at this level were age 40 or older. 

— In 1978, 30.4 per cent of all women teachers were in the 19-29 years of 
age category. By 1987, this percentage had fallen to 13.2. 
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— The highest percentage of female and male teachers was 30-39 years of 
age in 1978. In 1987, the highest percentage of male teachers 
(49.1 per cent) was 40-49 years of age. For female teachers, the 30-39 
years of age group (with 36.1 per cent) and the 40-49 years of age group 
(with 36.8 per cent) were the two groups with the highest percentages. 


e Table P10 displays data concerning the total number of years of teaching 
experience held by the educational staff in secondary schools. (See also 
Figure 4.) 


— Although the actual number of “beginner” teachers has decreased by 
103 since 1978, the sex distribution has altered: in 1978, 48.7 per cent of 
these teachers were women; in 1987, the percentage increased to 56.8. 

— Secondary school teaching staff were more experienced in 1987 than in 
1978. In 1978, 61.7 per cent of all women and 41 per cent of all men had 
10 years or less total teaching experience. In 1987, 39 per cent of all 
women and 16.6 per cent of all men were in that category. 

— In 1978, almost 60 per cent of all female staff were in the 1 to 10 years 
category; in 1987, the highest percentage of female staff was in the 11 to 
20 years category. The highest percentage of all male secondary staff 
was found in the 11 to 20 years category in both years. 

— There has been a marked increase in the percentage of male and female 
secondary teachers with 21 to 30 years of experience: the percentage of 
all females in this category has doubled since 1978 and that of all males 
has almost tripled. This is a further indication of the aging of the second- 
ary staff, both male and female. 


e Table P11 shows data on the highest degree obtained by the secondary 
school teaching force. 


— The secondary teaching force was better educated in 1987 than in 1978. 
The percentage of all teachers reporting no degree has fallen from 
14.4 per cent in 1978 to 9.1 per cent in 1987. The sex distribution of 
teachers in this category is virtually the same as in 1978: about 
17 per cent are women and about 83 per cent are men. 

— About 95 per cent of all female teachers and 88 per cent of all male 
teachers reported degrees in 1987, compared with 92 per cent and 
83 per cent, respectively, in 1978. 


e Table P12 shows data on salary distribution. Note that only data for 1986 
and 1987 are compared. 


— The median salary for female teachers in Ontario public secondary 
schools in 1987 is $46 285, or 92.3 per cent of the median salary for male 
teachers. In 1986, the median for female teachers was $44 243, or 
92.5 per cent of the median figure for male teachers. 

~ The highest percentage of both men and women is found in the $45 000 
and over salary category in 1987: 55 per cent of all female teachers and 
almost 77 per cent of all male teachers are in this range. These figures 
represent an increase from 47.8 per cent (women) and 72.4 per cent 
(men) in 1986. 
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Roman Catholic School Boards: Tables R1-R12 


Because the extension of public funding to Grade 11 in Roman Catholic 
separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987 has 
made the use of time series analyses of historical data inappropriate, the 
Roman Catholic school data are shown in tables separate from those for 
public schools. The analysis therefore uses 1985 and 1987 data as the points 
of comparison for the elementary system and reports 1987 data only for the 
secondary system. Future editions of the analysis will use 1987 as the base 
year for secondary school comparisons. Table B below combines data from 
these tables. 


Elementary Level 


The total number of teaching staff in elementary schools has increased 
slightly (7.5 per cent) since 1985. 


e Table R1 shows that women comprise 75.3 per cent of the elementary 
teaching force and 45.3 per cent of the secondary teaching force. 

e Table R2 shows that, among the educational staff for 1987, 75.3 per cent 
were women and 24.7 per cent were men. The percentage of women 
shows a slight increase and the percentage of men a slight decrease from 
1985 figures. 


— More women hold positions of responsibility than in 1985. The percent- 
age of female principals rose from 20.9 in 1985 to 22.7 in 1987, and the 
percentage of women vice-principals from 28.8 to 34.3. 


Table B: Roman Catholic Elementary and Secondary School Teachers in 
Positions of Added Responsibility 


Position Female Male Total Female Male Total 
Elementary 1985 Elementary 1987 
Principal 254 960 1214 283 965 1 248 
Vice-Principal 86 213 299 115 220 335 
Department Head 4 3 Z 4 1 5 
Subtotal 344 1 176 1520 402 1 186 1 588 
% of Total 22.6 TIA 100.0 253 74.7 100.0 
Secondary 1987 
Principal 30 Ue) 129 
Vice-Principal 35 146 181 
Department Head 344 705 1 049 
Subtotal 409 950 1358 
% Total 30.1 69.9 100.0 


a a a 


Source: September School Reports, 1985 and 1987. 
Note: Data are not comparable to previous years due to the extension of public funding to Grade 11 in 
Roman Catholic separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987. 


e Table R3 shows data on the age profile of educators: 


— Although the highest percentage of both male and female educators con- 
tinues to be found in the 30-39 years of age category, the number and 
percentage of educators of both sexes in the group aged 40-49 years is in- 
creasing. 

— In 1985, 43.3 per cent of all women were in the 30-39 years of age 
bracket, and 28.8 per cent were in the group aged 40-49. This distribu- 
tion has shifted to 38.8 per cent (30-39 years of age) and 32.5 per cent 
(40-49 years of age) in just 2 years. 

— In 1985, almost half of all male teachers were in the 30-39 years of age 
group and 32 per cent were in the group aged 40-49. Here, too, a shift is 
seen: in 1987, 40.7 per cent of all men were in the 30-39 years of age 
group and 38.9 per cent were in the 40-49 age group. 


e Table R4 shows data on years of experience. 


— There were 394 more “beginner” teachers in 1987, an increase of almost 
80 per cent over the 1985 figure. The proportion of “beginner” teachers 
who are female has risen from about 75 per cent in 1985 to almost 
80 per cent in 1987. 

— The highest percentage of both male and female educational staff had 
between 11 and 20 years of experience in both 1985 and 1987. 


e Table R5 shows data on the highest degree held by male and female 
educators. 


— 90 per cent of all male teachers held a degree in 1987, compared to 
88.9 per cent in 1985. In 1987, 62.2 per cent of all female teachers held a 
degree, which is up slightly from 58.1 per cent in 1985. 

— Although only 3.7 per cent of all women teachers held masters’ degrees, 
17.8 per cent of all men teachers held these degrees in 1987. 


e Table R6 shows data on salary distribution. 


— The median salary for women elementary teachers was $38 390 in 1987, 
or 81.7 per cent of the median salary for men. In 1986, the median salary 
for women was $35 874, or 81.9 per cent of the median salary for men. 

~ The distribution of both men and women across the various salary inter- 
vals was relatively even in 1987. The only major change over the 1986 
data was the increase from 14.9 to 28.2 in the percentage of women and 
from 44.5 to 58.8 in the percentage of men with salaries $45 000+. 


e Table R7 shows the distribution of teachers by highest teaching level and 
sex. These data pertain to 1987 only, due to the extension of public fund- 
ing to Grade 13 in Roman Catholic separate schools in 1987. As with 
Table P7, this table gives data for both elementary and secondary teaching 
staff. 


— 66 per cent of all women reported Grades JK-6 as the highest level 
taught, whereas about 75.8 per cent of all men reported Grades 7-13 as 
the highest level. 

— Of all teachers listing Grades JK-3 as the highest level taught, only 
4 per cent were male. 
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Secondary Level 


It should be noted that secondary-level data are not comparable with pre- 
vious years because of the extension of public funding to Grade 13 in 1987. 
Thus Tables R8-R12 show only 1987 data. This data will, however, form the 
base year for future comparative analyses. Below are selected highlights 
from the tables: 


e Women make up about 30 per cent of the total positions of added responsi- 
bility. Approximately 23 per cent of all principals, 19 per cent of all vice- 
principals, and 33 per cent of all department heads are female (Table R8). 

e The highest percentage of both male and female teaching staff is in the 30 
to 39 years of age category (Table R9). 

e 56 per cent of all “beginner” teachers are women (Table R10). 

e The highest percentage of both male and female teaching staff is in the 1 
to 10 years of total teaching experience category (Table R10). 

e 96 per cent of all men and women held a minimum of a bachelor’s degree 
(Table R11). 

e The median salary for women in 1987 was $41 323, or 89 per cent of the 
corresponding salary for men (Table R12). 

e The highest percentage of both men and women is found in the $45 000+ 
salary category in 1987. Almost forty per cent of all female teachers and 
more than 55 per cent of all male teachers were in this category 
(Table R12). 


a eo eS 
Table P1: Public School Boards, Elementary and Secondary: 
Distribution of Educational Staff by Sex, 1978 and 1987 


Academic Year % % 
Beginning Women Men Total of Women of Men 
SSS 
Elementary 
1978 25 085 13 454 38 539 65.1 34.9 
1987 26 372 12 881 39 253 67.2 32.8 
Change 1 287 -573 714 2.1 -2.1 
Secondary 
1978 10 676 24 651 Se spe) 30.2 69.8 
1987 11314 21 258 Bo TZ 34.7 65.3 
Change 638 -3 393 -2. 755 4.5 -4.5 


Source: September School Reports, 1978 and 1987. 
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Table P2: Public School Boards, Elementary: Distribution of 
Full-Time Teachers by Position and Sex, 1978 and 1987 


Women as Men as 


% % a % of a % of 
Position Women Men Total ofWomen ofMen All Women All Men 
i essneeeeseeereeees 
Principal 
1978 166 2325 2491 Cn7/ 93.3 0.7 17.3 
1987 323 2 058 2 381 13.6 86.4 162 16.0 
Change 157 -267 -110 6.9 -6.9 0.5 -1.3 
Vice-Principal 
1978 176 963 1139 155 84.5 0.7 SA 
1987 387 900 1 287 30.1 69.9 1S} 7.0 
Change Alu -63 148 14.6 -14.6 0.8 -0.2 
Department Head 
1978 133 230 365 36.4 63.6 0.5 io 
1987 NPD 263 475 44.6 55.4 0.8 2.0 
Change 719 31 110 8.2 -8.2 0.3 0.3 
Classroom Teacher 
1978 22084 9246 31330 70.5 29.5 88.0 68.7 
1987 22 985 8965 31950 71.9 28.1 87.2 69.6 
Change 901 -281 620 1.4 -1.4 -0.8 0.9 
Other 
1978 2 526 688 3214 78.6 21.4 10.1 el 
1987 2 465 695 3 160 78.0 22.0 9.3 5.4 
Change -61 7 -54 -0.6 0.6 -0.8 0.3 
Total 
1978 25085 13454 38539 65.1 34.9 100.0 100.0 
1987 26372 12881 39253 67.2 32.8 100.0 100.0 
Change 1 287 -573 714 el -2.1 


I STE TIT EE EET EES. (TE SC ETT I EE BENSEES ES Fi BYR, Yo inp EE 
Source: September School Reports, 1978 and 1987. 
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Table P3: Public School Boards, Elementary: Distribution of 
Full-Time Teachers by Age and Sex, 1978 and 1987 


Women as Men as 
% % a % of a % of 
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Age Women Men Total of Women ofMen All Women All Men 
19-29 
1978 8009 2545 10554 75.9 24.1 32.0 19.0 
1987 3 064 5555 3.619 84.7 13 11.6 4.3 
Change 4945 -1990 -6935 8.8 -8.8 -20.4 -14.7 
30-39 
1978 9390 7264 16654 56.4 43.6 37.5 54.1 
1987 9647 4055 13702 70.4 29.6 36.6 31.6 
Change ZI) aa 209 = 2 14.0 -14.0 -0.9 -22.5 
40-49 
1978 4732 2666 £7398 64.0 36.0 18.9 19.9 
1987 9889 6414 16303 60.7 B93 37.6 49.9 
Change 2157 ) 3748 3905 -3.3 323 18.7 30.0 
50-59 
1978 2 432 860 3292 739 26.1 ed) 6.4 
1987 3 464 1749) 775 213 66.4 33.6 13.2 13.6 
Change 1 032 889 15921 -7.5 Thy 3.5 We 
60+ 
1978 490 94 584 $3.9 16.1 2.0 0.7 
1987 262 71 335 78.7 PANES 1.0 0.6 
Change -228 -23 -251 -5.2 Due. -1.0 -0.1 
Total* 
1978 25053 13429 38 482 65.1 34.9 100.0 100.0 
1987 26326 12844 39170 67.2 32.8 100.0 100.0 
Change 1 273 -585 688 2.1 -2.1 


Source: September School Reports, 1978 and 1987. 


* Does not include teachers who did not report their age: 32 women and 25 men in 1978; 46 women and 


37 men in 1987. 


Table P4: Public School Boards, Elementary: Distribution of 
Full-Time Teachers by Total Teaching Experience and Sex, 


1978 and 1987 
Womenas Menas 
Teaching % % a % of a % of 
Experience Women Men Total ofWomen ofMen All Women _ All Men 
SL TS NI EE TB IL SEIS OT IE EEE IA FI FLED ER REPS ES 
Beginners 
1978 446 169 615 (Pees Died 1.8 13 
1987 890 210 1100 80.9 1971 3.4 1.6 
Change 444 41 485 8.4 -8.4 1.6 0.3 
1-10 years 
1978 13065 6004 19069 68.5 Sie) oe 44.6 
1987 7346 1842 9188 80.0 20.0 219 14.3 
Change 5719 -4162 -9881 1p Be) -11.5 -24.2 -30.3 
11-20 years 
1978 8281 5173 13454 61.6 38.4 33.0 38.4 
1987 11775 5886 17661 66.7 SHES) 44.6 45.7 
Change 3 494 713, 4207 =e -5.1 11.6 73 
21-30 years 
1978 2735 1769 4504 60.7 393 10.9 13.1 
1987 5584 4217 9801 57.0 43.0 Id) Pe B21 
Change 2849 2448 5297 -3.7 37 103 19.6 
31+ years 
1978 pple 339 897 62.2 37.8 Pape 25 
1987 Ig 726 1503 p17 48.3 29 5.6 
Change 219 387 606 -10.5 10.5 0.7 a1 
Total 
1978 25085 13454 38539 65.1 34.9 100.0 100.0 
1987 26372 12881 39253 67.2 32.8 100.0 100.0 
Change 1 287 -573 714 2.1 -2.1 


LEP TL ET LILES ID IE I TD PE SEE ST EE IL I TIE ET DE SEE ELE SIS BILE ES IL CEES EE OED LTE FLEE LE ELLE AIT 
Source: September School Reports, 1978 and 1987. 
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Table P5: Public School Boards, Elementary: Distribution of 
Full-Time Teachers by Highest Degree Obtained and Sex, 
1978 and 1987 


Womenas Menas 
% % a % of a % of 
Highest Degree Women Men Total of Women ofMen All Women All Men 


No Degree 
1978 13 200 2645 15 845 83.3 16.7 S257 19.7 
1987 9 242 1514 10756 85.9 14.1 35.1 11.8 
Change 3958 -1131 -5089 2.6 -2.6 -17.6 -7.9 
Bachelor’s 
1978 11 485 9540 21025 54.6 45.4 45.8 71.0 
1987 15 606 8925 24531 63.6 36.4 59.3 69.5 
Change 4121 -615 3 506 9.0 -9.0 13.5 -1.5 
Master’s 
1978 369 1 236 1 605 23.0 77.0 1.5 9.2 
1987 1 464 2 393 3 857 38.0 62.0 5.6 18.6 
Change 1 095 i 57 22, Daspe 15.0 -15.0 4.1 9.4 
Doctorate 
1978 9 8 W7/ 52.9 47.1 0.0 0.1 
1987 19 2 31 61.3 38.7 0.1 0.1 
Change 10 4 14 8.4 -8.4 0.1 0.0 
Total* 
1978 25063 13429 38492 65.1 34.9 100.0 100.0 
1987 26331 12844 39175 67.2 32.8 100.0 100.0 
Change 1 268 -585 683 2.1 -2.1 


Source: September School Reports, 1978 and 1987. 
* Does not include teachers who did not report the highest degree obtained: 22 women and 25 men in 
1978; 41 women and 37 men in 1987. 
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Table P6: Public School Boards, Elementary: Distribution of 
Full-Time Teachers by Total Salary and Sex, 1986 and 1987 


Women as Men as 


% % a % of a % of 
Salary ($) Women Men Total ofWomen ofMen All Women All Men 
NN 
Under 21 000 
1986 188 8 196 95.9 4.1 0.8 0.1 
1987 201 23 224 89.7 10.3 0.8 0.2 
Change 13 15 28 -6.2 6.2 0.0 0.1 
21 000 - 23 999 
1986 749 93 842 89.0 11.0 3.1 0.7 
1987 387 63 450 86.0 14.0 5 0.5 
Change -362 -30 -392 -3.0 Sal) -1.6 -0.2 
24 000 - 26 999 
1986 1505 214 +1719 87.6 12.4 6.2 7 
1987 1 408 184 =1592 88.4 11.6 Seo 1.4 
Change -97 -30 -127 0.8 -0.8 -0.7 -0.3 
27 000 - 29 999 
1986 2 874 567 3 241 88.7 ile as 11.8 Pes, 
1987 2 190 33549 2925 86.7 133 8.5 2.6 
Change -684 -32 -716 -2.0 2.0 -3.3 -0.3 
30 000 - 32 999 
1986 2 386 368 2754 86.6 13.4 9.8 2.9 
1987 Pe iG) 370" 2.947 87.4 12.6 10.0 29 
Change 191 2 193 0.8 -0.8 0.2 0.0 
33 000 - 35 999 
1986 2 856 536 3392 84.2 15.8 By 4.2 
1987 2 962 439 3401 87.1 12.9 ip Es 3.4 
Change 106 -97 9 Zo, -2.9 -0.2 -0.8 
36 000 - 38 999 
1986 2388 1028 3416 69.9 30.1 9.8 8.0 
1987 2 057 469 2526 81.4 18.6 8.0 Saf 
Change -331 -559 -890 115 -11.5 -1.8 -4.3 
39 000 - 41 999 
1986 293351385" 74118 66.4 33.6 we? 10.8 
1987 2471 1083 3554 69.5 30.5 9.6 8.5 
Change -262 -302 -564 Pa | -3.1 -1.6 -2.3 
42 000 - 44 999 
1986 3273 1672 4945 66.2 33.8 13.4 13.1 
1987 Doan 3 705 67.9 5211 9.8 9.3 
Change -759 -481  -1240 EF -1.7 -3.6 -3.8 
45 000 and over 
1986 DAOIN) 87126 12527 43.1 56.9 222 ey 
1987 8931 8634 17565 50.8 49.2 34.8 67.5 
Change 3530 1508 5038 da -7.7 12.6 11.8 
Total* 
1986 24353 12797 37150 65.6 34.4 100.0 100.0 
1987 25698 12791 38489 66.8 33.2 100.0 100.0 
Change 1345 -6 1 339 1.2 -1.2 
Median Salary 


1986 $38 033 $45 763 $41 196 
1987 $40 295 $48 185 $43 640 


Source: September School Reports, 1986 and 1987. 
* Does not include teachers who did not report their salary: 570 women and 90 men in 1986; 


694 women and 90 men in 1987. 
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Table P7: Public School Boards, Elementary and Secondary: 
Distribution of Full-Time Teachers by Highest Teaching Level 
and Sex, 1978 and 1987 


Women as Men as 
% % a % of a % of 
Teaching Level Women Men Total of Women ofMen AllWomen Alli Men 


JK/Kindergarten 
1978 2 109 De WAM 99.0 1.0 6.6 0.1 
1987 2 268 58 2326 97.5 DS. Wel 0.2 
Change 159 36 195 -1.5 1.5 et 0.1 
Grades 1-3 
1978 9 531 638 10169 93.7 6.3 29.6 1.9 
1987 8 570 666 9236 92.8 U2 29.0 2.6 
Change -1 304 28 -1270 -0.9 0.9 -0.6 0.7 
Grades 4-6 
1978 6 450 4456 10906 59.1 40.9 20.1 ial 
1987 5 831 3 641 9 472 61.6 38.4 19.7 14.3 
Change -619 -815  -1567 MS =i) -0.4 152. 
Grades 7-8 
1978 4420 6368 10788 41.0 59.0 3. 7/ 18.8 
1987 4530 4928 9458 47.9 52.1 15.3 19.3 
Change 110 -1553 -1722 6.9 -6.9 1.6 0.5 
Grades 9-10 
1978 1013 1912 2925 34.6 65.4 3.1 5.6 
1987 895 1172 2067 43.3 56.7 3.0 4.6 
Change -118 -740 -858 8.7 -8.7 -0.1 -1.0 
Grades 11-12 
1978 6305 12794 19099 33.0 67.0 19.6 Sie 
1987 5 299 9015 14314 37.0 63.0 17.9 353 
Change -1317 -3604 -4921 4.0 -4.0 -1.7 -2.4 
Grade 13 
1978 2 336 7722 10058 IW) 76.8 73 22.8 
1987 2 191 6046 8237 26.6 73.4 7.4 D7 
Change -145 -2025 -2556 3.4 -3.4 0.1 0.9 
Total 
1978 32164 33912 66076 48.7 51.3 100.0 100.0 
1987 29 584 25526 55110 §3.7 46.3 100.0 100.0 
Change -4320 -8581 -12 901 5.0 -5.0 


Source: September School Reports, 1978 and 1987. 
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Table P8: Public School Boards, Secondary: Distribution of 
Full-Time Teachers by Position and Sex, 1978 and 1987 


Women as Men as 


% % a % of a % of 
Position Women Men Total of Women ofMen All Women All Men 
ae a ee ee 
Principal 
1978 17 560 577 2.9 97.1 0.2 23 
1987 47 519 566 8.3 91.7 0.4 2.4 
Change 30 -41 -11 5.4 -5.4 0.2 0.1 
Vice-Principal 
1978 BS) 759 818 ed: 92.8 0.6 3.1 
1987 145 702 847 iyi 82.9 1.3 3.3 
Change 86 -57 29 9.9 -9.9 0.7 0.2 
Department Head 
1978 1328 5406 6734 19.7 80.3 12.4 21.9 
1987 1.742 “5105 +6877 25.8 74.2 15.7 24.0 
Change 444 -301 143 6.1 -6.1 3.3 ne 
Classroom Teacher 
1978 8728 16818 25546 34.2 65.8 81.8 68.2 
1987 8838 14234 23072 38.3 61.7 78.1 67.0 
Change 110 -2584 -2474 4.1 -4.1 -3.7 -1.2 
Other 
1978 544 1 108 1652 32.9 67.1 5.1 a5 
1987 512 698 1210 42.3 Si. 4.5 3.3 
Change -32 -410 -442 9.4 -9.4 -0.6 -1.2 
Total 
1978 10676 24651 35327 30.2 69.8 100.0 100.0 
1987 11314 21258 32572 34.7 65.3 100.0 100.0 
Change 638 -3393 -2755 4.5 -4.5 


Source: September School Reports, 1978 and 1987. 
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Table P9: Public School Boards, Secondary: Distribution of 
Full-Time Teachers by Age and Sex, 1978 and 1987 


Women as Men as 
% % a % of a % of 


Age Women Men Total of Women ofMen All Women All Men 
19-29 
1978 3239, 27183 16 022 33:5 46.2 30.4 ies 
1987 1 487 845. 2.332 63.8 36.2 132 4.0 
Change -1752 -1938 -3690 10.0 -10.0 cai ey -7.3 
30-39 
1978 4149 11148 15297 aa IZ9 39.0 45.3 
1987 4071 4670 8741 46.6 53.4 S0r1 22.0 
Change -78 -6478 -6556 19:5 -19.5 -2.9 -23.3 
40-49 
1978 £Si4 6919” 8733 20.8 Tove 17.0 28.1 
1987 4150 10412 14562 28.5 TAS 36.8 49.1 
Change 2336 °3493 +5829 fied -7.7 19.8 21.0 
50-59 
1978 1201 3303 4504 26.7 Tere) 113 13.4 
1987 1391 4859 6250 Mapes, Oded 123 229) 
Change 190 1556 1746 -4.4 4.4 1.0 oS 
60+ 
1978 242 448 690 35.1 64.9 25 1.8 
1987 185 431 616 30.0 70.0 1.6 2.0 
Change -57 -17 -74 -5.1 Del -0.7 0.2 
Total* 
1978 10645 24601 35246 30.2 69.8 100.0 100.0 
1987 11284 21217 32501 34.7 65.3 100.0 100.0 
Change 639-3384 = -2.745 4.5 -4.5 


Source: September School Reports, 1978 and 1987. 
* Does not include teachers who did not report their age: 31 women and 58 men in 1978; 30 women and 
41 men in 1987. 
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Table P10: Public School Boards, Secondary: Distribution of 
Full-Time Teachers by Total Teaching Experience and Sex, 


1978 and 1987 
; Womenas Menas 
Teaching % % a % of a % of 
Experience Women Men Total ofWomen ofMen All Women All Men 
NN 
Beginners 
1978 407 428 835 48.7 a3 3.8 Par: 
1987 416 316 132 56.8 43.2 3.7 cs 
Change 9 -112 -103 8.1 -8.1 -0.1 -0.2 
1-10 years 
1978 6182 9687 15 869 39.0 61.0 57.9 39:3 
1987 Bi998 “S216. 7214 55.4 44.6 35.3 j taal 
Change -2184 -6471 -8655 16.4 -16.4 -22.6 -24.2 
11-20 years 
1978 3086 11107 14193 PNT) 78.3 28.9 45.1 
1987 4934 9331 14265 34.6 65.4 43.6 43.9 
Change 1848 -1776 72 12:9 -12.9 14.7 -1.2 
21-30 years 
1978 821 3104 3835 21.4 78.6 IEE 122 
1987 1783 ©7631 9414 18.9 81.1 15.8 35.9 
Change 962 4617 5579 -2.5 2 8.1 2321 
31+ years 
1978 180 415 595 30.3 69.7 i Ey 
1987 183 764 947 19.3 80.7 1.6 3.6 
Change S 349 352 -11.0 11.0 -0.1 no 
Total 
1978 10676 24651 35327 30.2 69.8 100.0 100.0 
1987 11314 21258 32572 34.7 65.3 100.0 100.0 
Change 638 -3393 -2755 4.5 -4.5 


SEE ES SEAT EE EEE BES SDB LE TT I ES SDS IIE TOS EBSD OTT RI I ABSIT LG 8G TLE RED 
Source: September School Reports, 1978 and 1987. 
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Table P11: Public School Boards, Secondary: Distribution of 
Full-Time Teachers by Highest Degree Obtained and Sex, 
1978 and 1987 


Womenas Menas 
% % a % of a % of 
Highest Degree Women Men Total of Women ofMen All Women _ All Men 


No Degree 
1978 846 4217 5063 16.7 83.3 7.9 7A 
1987 524 2443 2967 ILI 82.3 4.6 AES: 
Change -322 -1774 -2096 1.0 -1.0 -3.3 -5.6 
Bachelor’s 
1978 9009 17580 26589 33.9 66.1 84.6 Te 
1987 9445 15282 24727 38.2 61.8 83.7 7220 
Change 436 -2298 -1862 43 -4.3 -0.9 0.6 
Master’s 
1978 WY 2733 3510 Pape A 77.9 73 et 
1987 1286 3407 £4693 Dee 72.6 11.4 16.1 
Change 509 674 1 183 53 -5.3 4.1 5.0 
Doctorate 
1978 19 82 101 18.8 SileZ 0.2 0.3 
1987 29 88 il 7/ 24.8 VS? 0.3 0.4 
Change 10 6 16 6.0 -6.0 0.1 0.1 
Total* 
1978 10651 24612 35263 30.2 69.8 100.0 100.0 
1987 11284 21220 32504 34.7 65.3 100.0 100.0 
Change 633 -3392 -2 759 4.5 -4.5 


Source: September School Reports 1978 and 1987. 
* Does not include teachers who did not report the highest degree obtained: 25 women and 39 men in 
1978; 38 women and 30 men in 1987. ; 
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Table P12: Public School Boards, Secondary: Distribution of 
Full-Time Teachers by Total Salary and Sex, 1986 and 1987 


Women as Men as 


% % a % of a % of 
Salary ($) Women Men Total ofWomen ofMen All Women All Men 
NN 
Under 21 000 
1986 67 Bil 98 68.4 31.6 0.6 0.1 
1987 52 28 80 65.0 35.0 0.5 0.1 
Change -15 -3 -18 -3.4 3.4 -0.1 0.0 
21 000 - 23 999 
1986 158 115 273 Syke) 42.1 1.5 0.5 
1987 128 81 209 61.2 38.8 tee 0.4 
Change -30 -34 -64 3.3 -3.3 -0.3 -0.1 
24 000 - 26 999 
1986 345 258 603 Oe 42.8 3.3 ee 
1987 ZS 224 499 Sod 44.9 7538 seal 
Change -70 -34 -104 -2.1 Ze -0.8 -0.1 
27 000 - 29 999 
1986 509 378 887 57.4 42.6 4.9 1.8 
1987 544 364 908 59.9 40.1 5.0 1.7 
Change 35 -14 21 2) -2.5 0.1 -0.1 
30 000 - 32 999 
1986 491 419 910 54.0 46.0 4.8 1.9 
1987 527), 421 948 55.6 44.4 4.8 2.0 
Change 36 Z 38 1.6 -1.6 0.0 0.1 
33 000 - 35 999 
1986 52) 434 959 54.7 45.3 Sal 2.0 
1987 248) 407 936 56.5 43.5 4.8 1 
Change 4 -27 -23 1.8 -1.8 -0.3 -0.1 
36 000 - 38 999 
1986 10805) 01519) 2599 41.6 58.4 10.5 7.0 
1987 564 514 +1078 523 47.7 | 2.4 
Change 516 -1005 -1521 10.7 -10.7 -5.4 -4.6 
39 000 - 41 999 
1986 1180 1468 2648 44.6 55.4 11.4 6.8 
1987 LOOT Ge 450 5 (2544 42.9 S70 sh) 6.9 
Change -89 -18 -107 -1.7 i -1.5 0.1 
42 000 - 44 999 
1986 103950 1334 eee 3S 43.8 56.2 10.1 6.2 
1987 1230 1379 2609 47.1 52.9 Li 6.6 
Change 191 45 236 35 -3.3 ta 0.4 
45 000 and over 
1986 4939 15608 20547 24.0 76.0 47.8 72.4 
1987 6030-16 177 22 207 Pi lap 72.8 55.0 76.9 
Change 1091 569-11 660 | S74 -3.2 Tee 4.5 
Total* 
1986 10333 21564 31897 32.4 67.6 100.0 100.0 
1987 10970 21045 32015 34.3 65.7 100.0 100.0 
Change 637 -519 118 1.9 -1.9 
Median Salary 


1986 $44 243 $47 845 $46 843 
1987 $46 285 $50 124 $49 228 


Source: September School Reports, 1986 and 1987. 

Note: Medians for 1986 and 1987 are calculated from grouped data with different intervals. 

* Does not include teachers who did not report their salary: 346 women and 205 men in 1986, 
344 women and 213 men in 1987. 
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Table R1: Roman Catholic School Boards, Elementary and Secondary: 
Distribution of Educational Staff, by Sex, 1985 and 1987 


Academic Year % % 
Beginning Women Men Total of Women of Men 
Elementary 

1985 13 042 4 690 17 732 73.6 26.4 

1987 14 349 4718 19 067 JS 24.7 

Change 1307 28 15335) bei -1.7 

Secondary 

1987 2941 3 553 6 494 45.3 54.7 


Source: September School Reports, 1985 and 1987. 
Note: Data are not comparable to previous years due to the extension of funding to Grade 11 in Roman 
Catholic separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987. 


Table R2: Roman Catholic School Boards, Elementary: Distribution of 
Full-Time Teachers by Position and Sex, 1985 and 1987 


Women as Men as 


% % a % of a % of 
Position Women Men Total of Women ofMen All Women _ All Men 
Principal 
1985 254 960 1214 20.9 79.1 1.9 20.5 
1987 283 965 1 248 225) Wiles 2.0 20.5 
Change 29 5 34 1.8 -1.8 0.1 0.0 
Vice-Principal 
1985 86 213 299 28.8 TAD 0.7 4.5 
1987 115 220 335 34.3 65.7 0.8 4.7 
Change 29 a 36 SED) -5.5 0.1 0.2 
Department Head 
1985 4 3 1 Sill 42.9 0.0 0.1 
1987 4 1 5 80.0 20.0 0.0 0.0 
Change 0 -2 -2 22.9 -22.9 0.0 -0.1 
Classroom Teacher 
1985 11 460 3218 14678 78.1 21.9 87.9 68.6 
1987 12 486 3232 15718 79.4 20.6 87.0 68.5 
Change 1 026 14 1 040 ies -1.3 -0.9 -0.1 
Other 
1985 1 238 296 1 534 80.7 19.3 9.5 6.3 
1987 1 461 300 1761 83.0 17.0 10.2 6.4 
Change 223 4 22 8 -2.3 0.7 0.1 
Total 
1985 13 042 4690 17732 73.6 26.4 100.0 100.0 
1987 14 349 4718 19067 75.3 24.7 100.0 100.0 
Change 1 307 28 1 335 ila! -1.7 


Source: September School Reports, 1985 and 1987. 
Note: Data are not comparable to previous years due to the extension of public funding to Grade 11 in 
Roman Catholic separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987. 
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Table R3: Roman Catholic School Boards, Elementary: Distribution of 
Full-Time Teachers by Age and Sex, 1985 and 1987 


Women as Men as 


% % a % of a % of 
Age Women Men Total of Women ofMen All Women _ All Men 
NNN ee 
19-29 
1985 2 189 505 2694 81.3 18.7 16.8 10.8 
1987 2 540 529 3069 82.8 17.2 L737. 13 
Change By) 24 375 (les -1.5 0.9 0.5 
30-39 
1985 5641 2321 7 962 70.8 PASID 43.3 49.7 
1987 5558 1909 7467 74.4 25.6 38.8 40.7 
Change -83 -412 -495 3.6 -3.6 -4.5 -9.0 
40-49 
1985 3 745 1495 5240 TLS 28.5 28.8 32.0 
1987 4 663 1823 6486 Gis) Pes 325 38.9 
Change 918 328 1246 0.4 -0.4 3.7 6.9 
50-59 
1985 1 287 329 1616 79.6 20.4 9.9 7.0 
1987 1 433 404 1 837 78.0 22.0 10.0 8.6 
Change 146 75 EBs -1.6 1.6 0.1 1.6 
60+ 
1985 160 23 183 87.4 12.6 ies 0.5 
1987 132 Zi 153 86.3 1397 0.9 0.4 
Change -28 -2 -30 -1.1 eT -0.3 -0.1 
Total* 
1985 13022 4673 17695 73.6 26.4 100.0 100.0 
1987 14326 4686 19012 75.4 24.6 100.0 100.0 
Change 1 304 13. 1317 1.8 -1.8 


NN 

Source: September School Reports, 1985 and 1987. 

Note: Data are not comparable to previous years due to the extension of public funding to Grade 11 in 
Roman Catholic separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987. 

* Does not include teachers who did not report their age: 39 women and 42 men in 1985; 23 women and 32 
men in 1987. 
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Table R4: Roman Catholic School Boards, Elementary: Distribution of 
Full-Time Teachers by Total Teaching Experience and Sex, 


1985 and 1987 
Womenas Menas 
Teaching % % a % of a % of 
Experience Women Men Total of Women ofMen All Women _ All Men 
Beginners 
1985 369 126 495 74.5 25.5) 2.8 7a: 
1987 701 188 889 78.9 21h 4.9 4.0 
Change B32 62 394 4.4 -4.4 aal ibe 
1-10 years 
1985 4 481 1427 5908 75.8 24.2 34.4 30.4 
1987 4829 1218 6047 qZ9 20.1 S35, 25.8 
Change 348 -209 139 4.1 -4.1 -0.7 -4.6 
11-20 years 
1985 5484 2059 7543 Tae 27.3 42.0 43.9 
1987 SAW PAU Sah ee 73.9 26.1 39.8 42.8 
Change 233 -42 he | ED -1.2 -2.2 -1.1 
21-30 years 
1985 2 336 984. 3320 70.4 29.6 TES 21.0 
1987 2698 1168 3866 69.8 30.2 18.8 24.8 
Change 362 184 546 -0.6 0.6 0.9 3.8 
31+ years 
1985 372 94 466 128 20:2 29 2.0 
1987 404 127 531 76.1 Za 2.8 2d 
Change 32 33 65 -3.7 Bx, -0.1 0.7 
Total 
1985 13042 4690 17732 73.6 26.4 100.0 100.0 
1987 14349 4718 19067 75:3 24.7 100.0 100.0 
Change 1 307 28 1335 1.7 -1.7 


Source: September School Reports, 1985 and 1987. 
Note: Data are not comparable to previous years due to the extension of public funding to Grade 11 in 
Roman Catholic separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987. 
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Table RS: Roman Catholic School Boards, Elementary: Distribution of 
Full-Time Teachers by Highest Degree Obtained and Sex, 
1985 and 1987 


Womenas Menas 

% % a % of a % of 

Highest Degree Women Men Total of Women ofMen All Women _ All Men 
Ceeeneeeeeeeeeeeeeeeeeeeeee eee SSS SSS SSS 


No Degree 
1985 5 453 Sisy FOU 91.3 8.7 41.9 Tiel 
1987 5 410 467 5877 92:1 eo 37.8 10.0 
Change -43 -51 -94 0.8 -0.8 -4.1 -1.1 
Bachelor’s 
1985 7120 3366 10486 67.9 BZ 54.7 72.0 
1987 8386 3378 11764 71.3 25:7 58.5 peel 
Change 1 266 TZ EZ7s 3.4 -3.4 3.8 0.1 
Master’s 
1985 448 T5129 36.5 63.5 3.4 16.7 
1987 526 836 §=61 362 38.6 61.4 SP) 17.8 
Change 78 55 133 21 =2a1 OS | 
Doctorate 
1985 5 8 13 38.5 61.5 0.0 0.2 
1987 7, 5 12 58.3 41.7 0.0 0.1 
Change 2 3 -1 19.8 -19.8 0.0 -0.1 
Total* 
1985 13026 4673 17699 73.6 26.4 100.0 100.0 
1987 14329 4686 19015 75.4 24.6 100.0 100.0 
Change 1 303 13-1316 1.8 -1.8 


SS 

Source: September School Reports, 1985 and 1987. 

Note: Data are not comparable to previous years due to the extension of public funding to Grade 11 in 
Roman Catholic separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987. 

* Does not include teachers who did not report their highest degree obtained: 16 women and 17 men in 
1985; 14 women and 18 men in 1987. 
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Table R6: Roman Catholic School Boards, Elementary: Distribution of 
Full-Time Teachers by Total Salary and Sex, 1986 and 1987 


Women as Men as 


% % a % of a % of 
Salary ($) Women Men Total of Women ofMen All Women _ All Men 
Under 21 000 
1986 116 14 130 89.2 10.8 0.9 0.3 
1987 95 10 105 90.5 She, 0.7 0.2 
Change -21 -4 -25 2 -1.2 -0.2 -0.1 
21 000 - 23 999 
1986 548 103 651 84.2 15.8 4.1 Pf 
1987 358 85 443 80.8 19.2 PRS 1.8 
Change -190 -18 -208 -3.4 3.4 -1.6 -0.4 
24 000 - 26 999 
1986 1 061 194 1255 84.5 155 8.0 4.2 
1987 918 162 1080 85.0 15.0 6.5 a 
Change -143 -32 -175 0.5 -0.5 -1.5 -0.7 
27 000 - 29 999 
1986 1573 Zien 190 87.9 1231 11.8 4.6 
1987 1 429 178 ~=©1 607 88.9 Aa 10.1 3.8 
Change -144 -39 -183 HEC -1.0 -1.7 -0.8 
30 000 - 32 999 
1986 1944 Papp) PANN) 88.4 11.6 14.6 55 
1987 1 667 252) ole 86.9 13.1 11.8 5.4 
Change -277 -3 -280 -1.5 ES) -2.8 -0.1 
33 000 - 35 999 
1986 1 461 216 = AIST 84.1 eye 11.0 ae! 
1987 1 749 236 1.985 88.1 119 12.4 5.0 
Change 288 -40 248 4.0 -4.0 1.4 -0.9 
36 000 - 38 999 
1986 1215 339 =. 1554 78.2 21.8 oh 9083 
1987 1055 Ibe Ie) 84.4 15.6 (>) 4.2 
Change -160 -144 -304 6.2 -6.2 -1.6 -3.1 
39 000 - 41 999 
1986 1 606 554 2160 74.4 25.6 | AS) 
1987 1 427 0p 16797 79.4 20.6 10.1 eS) 
Change -179 -184 -363 Sail -5.1 -2.0 -4.0 
42 000 - 44 999 
1986 BAG) 641 2418 73.5 26.5 13.4 17, 
1987 1 435 440 1875 76.5 255 10.2 9.4 
Change -342 -201 -543 3.0 -3.0 -3.2 -4,3 
45 000 and over 
1986 1983 2079 4062 48.8 aly 14.9 44.5 
1987 3980 2749 6729 Sout 40.9 28.2 58.8 
Change 1997, 670 2667 10.3 -10.3 133 14.3 
Total* 
1986 13284 4672 17956 74.0 26.0 100.0 100.0 
1987 14113. 4677 18790 75.1 24.9 100.0 100.0 
Change 829 5 834 1.1 -1.1 
Median Salary 


1986 $35 874 $43 797 $38 347 
1987 $38 390 $46964 $40 679 


Source: September School Reports, 1986 and 1987. 

Note: Data are not comparable to previous years due to the extension of public funding to Grade 11 
in Roman Catholic separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987. 

* Does not include teachers who did not report their salary: 325 women and 56 men in 1986; 
236 women and 41 men in 1987. 
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Table R7: Roman Catholic School Boards, Elementary and Secondary: 


Distribution of Full-Time Teachers by Highest Teaching Level 
and Sex, 1987 


Womenas Menas 
% % a % of a % of 
Teaching Level Women Men Total ofWomen ofMen All Women _ All Men 


JK/Kindergarten 1550 267 L576 98.4 1.6 11.0 0.4 
Grades 1-3 4375 224 4599 95.1. 4.9 Sit 3.6 
Grades 4-6 3357 1239 4596 73.0 27.0 PENS) 2051 
Grades 7-8 2909) 359° 4.368 57.4 42.6 17.9 30.2 
Grades 9-10 583 LO TAS 1290 45.2 54.8 4.1 jis ie 
Grades 11-12 W213) ase 2OlS 48.7 13 on 21.8 
Grade 13 407 755-1: 162 35.0 65.0 pe) 12.3 
Total 14054 6152 20206 69.6 30.4 100.0 100.0 


Source: September School Report, 1987. 
Note: Data are not comparable to previous years due to the extension of public funding to Grade 11 in 
Roman Catholic separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987. 


Table R8: Roman Catholic School Boards, Secondary: Distribution of 
Full-Time Teachers by Position and Sex, 1987 


Women as Men as 


% % a % of a % of 
Position Women Men Total of Women of Men All Women All Men 
Principal 30 99 129 23.3 76.7 1.0 2.8 
Vice-Principal 35 146 181 19.3 80.7 1e2; 4.1 
Department Head 344 705 1049 32.8 67:2 Ey, 19.8 
Classroom Teacher 2 400 2501 4901 49.0 51.0 81.6 70.4 
Other By 102 234 56.4 43.6 4.5 2.9 
Total 2941 3 553 6 494 45.3 54.7 100.0 100.0 


Source: September School Report, 1987. 
Note: Data are not comparable to previous years due to the extension of public funding to Grade 11 in 
Roman Catholic separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987. 
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Table R9: Roman Catholic School Boards, Secondary: Distribution of 
Full-Time Teachers by Age and Sex, 1987 


Women as Men as 
% % a % of a % of 


Age Women Men Total of Women ofMen All Women _ All Men 
19-29 836 602 1438 58.1 41.9 28.6 17.0 
30-39 1162 1562 2724 “42.7 57.3 B97 44.2 
40-49 710 1076 1786 B95 60.2 24.3 30.4 
50-59 187 271 458 40.8 59.2 6.4 Ue) 
60+ 51 23 54 57.4 42.6 pel 0.7 
Total* 2926 3534 6460 45.3 54.7 100.0 100.0 


Source: September School Report, 1987. 

Note: Data are not comparable to previous years due to the extension of public funding to Grade 11 in 
Roman Catholic separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987. 

* Does not include teachers who did not report their age: 15 women and 19 men in 1987. 


Table R10: Roman Catholic School Boards, Secondary: Distribution 
of Full-Time Teachers by Total Teaching Experience and 


Sex, 1987 

Womenas Menas 
Teaching % % a % of a % of 
Experience Women Men Total of Women ofMen All Women _ All Men 
Beginners 210 165 STD 56.0 44.0 el 4.6 
1-10 years 1472 1448 2920 50.4 49.6 50.1 40.8 
11-20 years 931 1380927041 40.3 597 Silat 38.8 
21-30 years 280 513 793 35.3 64.7 9.5 14.4 
31+ years 48 47 95 50.5 49.5 1.6 Es 
Total 2941 3553 6494 45.3 54.7 100.0 100.0 


Source: September School Report, 1987. 
Note: Data are not comparable to previous years due to the extension of public funding to Grade 11 in 
Roman Catholic separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987. 
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Table R11: Roman Catholic School Boards, Secondary: Distribution 
of Full-Time Teachers by Highest Degree Obtained and 
Sex, 1987 


Women as Men as 

% % a % of a % of 

Highest Degree Women Men Total ofWomen ofMen All Women All Men 
SSS SSeS SSS SSS 


No Degree 108 134 242 44.6 55.4 3r4 3.8 
Bachelor’s 2493 2798 5 291 47.1 52.9 85.2 79.2 
Master’s 321 581 902 35.6 64.4 11.0 16.4 
Doctorate 5 22 27 18.5 81.5 0.2 0.6 
Total* 2 927 3 535 6 462 45.3 §4.7 100.0 100.0 


Te SS EO ES ELE AEC REE RES CASES EAE SERS 
Source: September School Report, 1987. 
Note: Data are not comparable to previous years due to the extension of public funding to Grade 11 
in Roman Catholic separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987. 
* Does not include teachers who did not report their highest degree obtained: 14 women and 18 men 
in 1987. 
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Table R12: Roman Catholic School Boards, Secondary: Distribution 
of Full-Time Teachers by Total Salary and Sex, 1987 


Women as Men as 


% % a % of a % of 
Salary ($) Women Men Total ofWomen ofMen All Women All Men 
Under 21 000 11 6 17 64.7 35.3 0.4 O2 
21 000 - 23 999 82 12 154 53.2 46.8 2.9 2.1 
24 000 - 26 999 176 129 305 Sai 42.3 6.2 Cay 
27 000 - 29 999 218 190 408 53.4 46.6 Tel 5.4 
30 000 - 32 999 280 238 518 54.1 45.9 9.9 6.8 
33 000 - 35 999 222 197 419 53.0 47.0 7.8 5.6 
36 000 - 38 999 201 175 376 535.) 46.5 el 5.0 
39 000 - 41 999 295 302 597 49.4 50.6 10.4 8.6 
42 000 - 44 999 229 263 492 46.5 53.5 8.1 ey 
45 000 and over 1 123 1936 3059 36.7 63.3 39.6 Se 
Total* 2 837 3 508 6 345 44.7 §5.3 100.0 100.0 


Median Salary $41323 $46500 $44 307 


Source: September School Report, 1987. 

Note: Data are not comparable to previous years due to the extension of public funding to Grade 11 
in Roman Catholic separate schools in 1985, to Grade 12 in 1986, and to Grade 13 in 1987. 

* Does not include teachers who did not report their salary: 104 women and 45 men in 1987. 
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Page 35, PULL QUOTE should read as follows: 


In 1988, 12.1 per cent of supervisory officers were female. 


Page 44, Table 3.6, Total column heading should read as follows: 


Total 
Women 
No. _%& 


Page 51, Table 3.9, column headings should read as follows: 


Elementary e@eeeoeeoeee3eeeeseeeete & © & @ SECONdALY. cc ccccccccccssccce 
No. of No. of % of No. of No.of % of 
Positions Females Females Positions Females Females 

Version Francaise 
Page 37, LA NOTE MARGINALE devrait se lire comme suit: 


En 1988, 12,1 pour 100 des postes d’agente et d’agent de 
supervision étaient occupés par des femmes. 
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Introduction 


This is the fourth annual report to the Legislature by the Minister of Education 
on the status of women and employment equity in Ontario school boards. * 


Although the Ministry of Education has been actively promoting employment 
equity for women in school boards for many years, progress has been slow. 
Policy/Program Memorandum No. 92, released in December 1986, requested 
that school boards adopt a minimum objective of 30 per cent female 
representation in all positions and at all levels of employment by the year 2000. 
To date, this objective has only been achieved in the category of elementary 
school vice-principal (35.4 per cent). 


The report shows that much remains to be done to raise and diversify the 
occupational distribution of women in the educational system, as women 
continue to be underrepresented in positions of added responsibility: 

18.9 per cent are elementary school principals, 11.7 per cent are secondary 
school principals, 12.1 per cent are supervisory officers, and as of January 1990, 
5 women are directors of education. 


Because little change has taken place, the former Minister of Education, the 
Honourable Chris Ward, announced at the Focus on Leadership II conference in 
March 1989 that the objective for supervisory officer, principal, and 
vice-principal will be raised from the current target of 30 per cent to 50 per cent 
by the year 2000. In addition, school boards will be required to put in place an 
employment equity program for women, effective September 1990. 


Given the increasing number of women eligible for senior positions in the 
educational system, the implementation of an employment equity program for 
school boards will help to ensure that a representative number of senior 
positions will be held by women. 


Since 1985, 104 school boards have participated for at least one year in the 
Affirmative Action/Employment Equity incentive fund and nearly $4.5 million 
has been provided in grants. The last year that school boards could access the 
incentive fund was 1989. These grants have given school boards the opportunity 
to put the necessary mechanisms in place to develop and implement employment 
equity programs for September 1990. 


* The term “employment equity” is used throughout this report to replace “affirmative action” and 
“equal opportunity”, except in instances where it is necessary to use these terms, for example, within a 
historical context. 


The report is divided into four parts. Part 1 outlines the ministry’s initiatives 
with respect to employment equity policies, strategies, and goals for women in 
both the educational system and the ministry. Part 2 describes the Affirmative 
Action/Employment Equity Incentive Fund program, including some of the 
employment equity initiatives implemented by school boards. Part 3 profiles 
male and female employment in school boards, based on data from the 
Affirmative Action Data Base, which links information from the ministry’s 
Teaching Staff Report and the 1988 September Board Report. Part 4 compares 
1978 and 1988 data on male and female employment for the public school 
system; 1987 and 1988 data for the Roman Catholic secondary panel; and 1985 
and 1988 data for the Roman Catholic elementary panel. At the end of Parts 2, 3, 
and 4 are tables with the data discussed in the text. 


i Policies and Strategies for 
Achieving Employment Equity 


Ministry Initiatives 


Fourteen educational organizations, together with the Ministry of Education and 
the Ontario Women’s Directorate, sponsored the Focus on Leadership II: 
Affirmative Action in School Boards conference held in Toronto on March 
30-31, 1989. This conference was held five years after the Focus on 

Leadership I conference, at which time boards were encouraged to put in place 
employment equity programs for women employees. 


The Focus on Leadership II conference was designed to consider what has been 
accomplished in that time period and what further needs must be addressed to 
raise and diversify the occupational distribution of women employees in school 
boards. More than three hundred delegates from school boards across the 
province attended the conference, including directors of education, chairpersons, 
and employment equity practitioners. Also present were representatives of the 
fourteen sponsoring organizations: 


Association des Enseignantes et des Enseignants Franco-Ontariens 
Association Frangaise des Conseils Scolaires de |’ Ontario 
Federation of Women Teachers’ Associations of Ontario 
Ontario Association of Education Administrative Officials 
Ontario Association of School Business Officials 

Ontario Catholic Supervisory Officers’ Association 
Ontario English Catholic Teachers’ Association 

Ontario Public School Boards Association 

Ontario Public School Teachers’ Federation 

Ontario Secondary School Teachers’ Federation 

Ontario Separate School Business Officials’ Association 
Ontario Separate School Trustees’ Association 

Ontario Teachers’ Federation 

Women in Educational Administration Ontario 


At the conference the Minister of Education, the Honourable Chris Ward, 
announced that effective September 1990, all school boards across the province 
will be required to establish and maintain employment equity policies with 
respect to the hiring and promotion of women. Mr. Ward also stated that he 
expects school boards to develop plans to put these policies into effect and to 
designate senior officials responsible for the co-ordination of the plans. The 
objective concerning the representation of women in certain positions of added 
responsibility, the Minister said, will be raised beyond the current target of 30 
per cent to 50 per cent by the year 2000. The new goal will apply to the 
positions of supervisory officer, principal, and vice-principal. The 30 per cent 
goal will remain in effect for all other occupational categories. 


Female Male 


Women make up 
57.2 per cent of 
the Ministry of 
Education’s 
workforce 


10 


Other features of the Minister’s announcement included the following: 


* Boards will be required to submit annual employment data, including 
projected vacancies, to the Ministry of Education. 

© Public accountability will be ensured through the annual publication of board 
achievements by the ministry. 

¢ The ministry will periodically audit school boards’ employment equity policies 
and plans. 

° The certification program for principals and supervisory officers will reflect 
employment equity. The Minister also indicated that he felt a similar emphasis 
can be developed for teacher training programs. 

e A Minister’s Advisory Panel, composed of representatives of shareholder 
groups, will be appointed to assist in achieving employment equity for women 
in education. 


Policy/Program Memorandum No. 111, “Employment Equity for Women in 
School Boards”, released February 1990, provides school boards with more 
specific information concerning these announcements. 


Bill 69 


On February 27, 1989, Clause 1(1) (ZC) in Bill 69, “An Act to Amend the 
Education Act”, received royal assent. This clause empowered the Minister to 
require boards to establish and maintain a policy of affirmative action with 
respect to the employment and promotion of women. 


Employment Equity Unit Initiatives 


The Employment Equity Unit within the ministry’s Human Resources Branch 
undertakes program and policy initiatives to help improve the status of women 
in the educational system and provides leadership for the ministry’s employment 
equity program for its own employees. The unit co-operates with various 
ministry branches and with other ministries and agencies in undertaking these 
initiatives. Some of the activities of the Employment Equity Unit for 1989 are 
described below. 


Expanded Employment Equity Mandate and Unit Name Change 
Consistent with the Ontario Public Service policy announced in 1987, the 
Ministry of Education’s employment equity program for women employees was 
expanded to address the concerns of racial minorities, persons with disabilities, 
francophones, and aboriginal people. To reflect this broader focus the name of 
the unit was changed in 1989 from Equal Opportunity/Affirmative Action Unit 
to Employment Equity Unit. 


Employment Equity Goals and Timetables 

Based on a workforce survey of all Ontario Public Service employees, corporate 
employment equity goals and timetables have been developed for 1990-91 for 
the five designated groups. Each ministry is expected to develop an action plan 
to help meet these goals. 


An interministerial committee sponsored by the Ministry of Citizenship has 
developed recommendations concerning expanding the mandate to include other 
designated groups within the broader public sector, including school boards. 


Female Male 


Women account for 
approximately 57 per 
cent of school board 
Staff in Ontario 


Initiatives to Improve Women’s Occupational Distribution 


Women make up 57.2 per cent of the Ministry of Education workforce, but they 
are unevenly distributed within occupational groups (see Figure 1). 


The ministry has undertaken several initiatives to help improve the distribution 
of women within the occupational groups. These are to: 


* increase the pool of qualified women through on-the-job training, job rota- 
tions, secondments, special assignments, and special development programs; 

* lend support and encourage women to explore career options through formal 
and informal networks. 


In keeping with the Minister of Education’s announcement with respect to 
school boards and in recognition of the ministry’s responsibility to provide 
leadership, a plan has also been implemented to increase the representation of 
women in senior positions in the ministry to 50 per cent or greater. Senior 
management is expected to develop strategies to increase the number of women 
in senior positions within branches and regional offices. These strategies are to 
be included in the ministry’s annual human resources action plan, “Strategies for 
Renewal”, for 1990-91. 


Work and Family Responsibilities 

In March 1989 the Ministry of Education’s Senior Women’s Network, in 
co-operation with the Human Resources Branch, sponsored a workshop on work 
and family responsibilities. The format included presentations by panelists and 
small group discussions in which ministry staff participated. 


The recommendations developed as a result of the workshop were included in a 
report to the Deputy Minister. The recommendations will help give direction to 
the ministry with regard to the development of initiatives to improve the 
harmonization of work and family responsibilities of ministry employees. 


Employment Equity Data Collection Project 

As part of the overall provincial data collection, the Ministry of Education 
collects employment equity data on the occupational and salary distribution of 
male and female staff, job competitions, and the status of employment equity 
programs in each school board. This is undertaken in co-operation with the 
Ontario Women’s Directorate and other ministries that administer incentive 
funds for broader public sector organizations (colleges, hospitals, municipalities, 
school boards, and universities). The Employment Equity Unit works with the 
ministry’s Information Analysis and Consultation Unit in the Policy Analysis 
and Research Branch to develop the data reporting requirements and format for 
school boards. The September Board Report has been revised to incorporate 
information on board activities related to employment equity. 


ll 


Figure 1: Ministry of Education Workforce Profile: Classified Female 
Employees, 1987-88 
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Job competition data, for instance, are collected by sex and include the number 
of applicants, the number interviewed, and the number appointed. This section 
was optional in September 1988; it is mandatory as of September 1989. 


The section on staff training and development includes data on the amount of 
money boards allocate to female and male employees for training. The 1988 data 
have been reviewed and the format for the 1989 September Board Report has 
been modified. This section remains optional for September 1989. 


Minister’s Report to the Legislature 

The third annual report of the Minister of Education on the status of women and 
employment equity in Ontario school boards was released at the Focus on 
Leadership II conference on March 30, 1989. The report documents the status of 
female employees in the Ontario educational system as of September 30, 1988. 


Resources 


At the Focus on Leadership II conference, two 15-minute videos, “The 
Balancing Act” and “L’équilibre”, were premiered. The videos are designed to 
encourage and support the implementation of employment equity initiatives for 
women in Ontario school boards. Featured in each video are five individuals in 
the Ontario educational system who share their thoughts and experiences 
concerning ways to address the employment inequities for women in the 
educational system. 


School Board Network Newsline, a newsletter launched in 1987 and distributed 
three times a year, provides information about school boards’ employment 
equity programs. Written by staff of the Employment Equity Unit, Newsline 
features events of interest to the employment equity community, highlights of 
special initiatives undertaken, and relevant statistics. 


The Affirmative Action/Employment Equity Model Workshop Kit was 
developed in English and French by the Employment Equity Unit in 1988 and 
updated in January 1989. It was designed to be used by employment equity 
practitioners of school boards for information and training sessions with board 
administrative and elected officials responsible for the hiring and promotion of 
staff. 


A selected bibliography listing employment equity reference materials has 
recently been updated by the Employment Equity Unit in co-operation with the 
ministry’s Information Centre. Items from this bibliography are available on 
loan through various corporate, board, or public libraries. 


European Educators’ Presentation 


Summer seminars for European educators, co-ordinated by the Ministry of 
Education, Education Liaison and Exchange Branch, bring more than eighty 
educators from several European countries to Ontario during July and August. 
For the third year, the co-ordinator of the Employment Equity Unit participated 
in the seminar program by providing a session on women in education in 
Canada, followed by an informal question-and-answer exchange on employment 
equity issues of mutual concern. 


Women in Leadership Seminar 

The Ministry of Education’s Education Liaison and Exchange Branch 
co-ordinates the Women in Leadership seminar to provide women in the 
educational system in Ontario with the opportunity to travel and learn about the 
status of women and educational issues in European countries. 


The 1989 seminar was cancelled because of the small number of would-be 
participants. “The Changing Roles of Women in Europe” will be the focus of the 
1990 seminar, to be held on July 15-28 in Wurzburg and Berlin (Federal 
Republic of Germany). 
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Summer Experience ’89 


In 1989 the Employment Equity Unit operated its third Summer Experience 
Program, which involved employment equity school board projects. This 
program, jointly sponsored by the Ministry of Skills Development and the 
Ministry of Education, met with such success in its first two years that both 
ministries decided to continue the program. 


In the three years of operation, thirty-six students have participated in this 
program. This year ten students participated in employment equity projects in 
school boards in two Northern Ontario regions, as well as the Central, Eastern, 
and Western regions. A student hired by the Employment Equity Unit 
co-ordinated the program. 


These projects included employment equity research, revision of career planning 
guides, preparation of inclusionary language policies, and development of 
non-traditional employment workshop models. The projects resulting from 
Summer Experience ’89 will encourage the implementation of future 
employment equity initiatives within the participating boards. 


Networks 


Regular network meetings of both public and private sector organizations 
engaged in employment equity are held frequently during the year. 


Cross-sector networks are attended by employment equity personnel from 
community colleges, hospitals, municipalities, school boards, universities, and 
government offices within a given region. 


Regional school board networks meet several times a year to address particular 
issues of concern to employment equity practitioners in the given region. 
Frequently these meetings are co-ordinated by ministry regional education 
officers who have responsibility for employment equity. 


Affirmative Action/Employment Equity School Board Network meetings, hosted 
by one or more boards within a region, have been held three times a year on a 
rotating regional basis. Beginning in 1989 meetings will only be held twice a 
year, in the spring and fall. In preparation for these meetings, boards are 
supported by staff from the Ontario Women’s Directorate and the Ministry of 
Education Employment Equity Unit, together with designated education officers 
from the ministry’s regional offices. These network meetings allow employment 
equity co-ordinators to discuss significant issues and exchange program 
information. 


Workshops are frequently led by employment equity co-ordinators from school 
boards, university professors, federation personnel, and consultants involved in 
employment equity issues. 


Network meetings were held in the fall of 1988 and the winter, spring, and fall 
of 1989 in Niagara Falls, Kingston, Toronto, and Sault Ste. Marie, respectively. 


2. Employment Equity and 
Incentive Fund Targets for 
School Boards 


School Board Staff 


In 1987-88, 64 per cent of Ontario’s teaching staff were women, but the majority 
of senior decision makers were men. 


In recent years there has been a notable increase in the number of women who 
have obtained the supervisory officer’s certificate and the principal’s 
qualification (see Table 2.1). Since 1980, 3 807 women (39 per cent of the total) 
have qualified as principals; 389 women have successfully completed supervisory 
officer examinations, or 33 per cent of the total receiving this certificate. 


Despite the increase in the number of women qualified for and interested in 
these positions of added responsibility, as shown in Table 2.1, comparatively 
few women are in them (see also Tables 3.8 and 3.9). 


In 1985 the ministry began to collect data on non-teaching employees in order to 
monitor the progress of employment equity programs. Non-teaching employees 
in most school boards continue to be clustered by sex in traditional occupational 
categories, such as clerical and secretarial positions, which are predominately 
female. A few boards have promoted women to the position of head custodian. 


The Affirmative Action/Employment Equity Incentive 
Fund Program 


In 1985 school boards became the first organizations in the broader public sector 
to receive grants through the Affirmative Action/Employment Equity Incentive 
Fund, which was established by the Ministry of Education and the Ontario 
Women’s Directorate. The fund was designed to assist boards in developing and 
implementing an effective, results-oriented employment equity program in order 
to raise and diversify the occupational distribution of women employees. 


Boards were able to access a maximum of $51 000 in any three years between 
1985 and 1989. The 1989 review process identified 104 school boards that have 
participated in the incentive fund program, with grants totalling $4 487 014.79. 


As stated in Policy/Program Memorandum No. 92 (December 1986), school 


boards should now be able to demonstrate evidence of significant progress 
towards the achievement of an environment that exemplifies sex equity. 
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Since 1985, 104 
boards (83 per cent) 


have participated in 
the incentive fund for 
at least one year 
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Grants and Eligibility Criteria 


Boards were encouraged to apply for the one-time special grant and the program 
development grant, which were offered through the incentive fund: 


One-Time Special Grant Maximum $ 3 000 
Program Development Grant Maximum $20 000 (Year 1) 
Maximum $18 000 (Year 2) 
Maximum $10 000 (Year 3) 
Total Possible Grant Maximum $51 000 


Program development grants were limited to a maximum of 75 per cent of the 
total costs of the approved initiatives to be undertaken by the boards. All 
monies received from the fund were subject to audit by the provincial auditor 
and the Ministry of Education. 


Each board was expected to include in the program special measures and 
initiatives for women employees as part of its results-oriented focus. Approved 
activities included awareness sessions, communication programs, review and 
revision of employment systems, and various policy and program initiatives. 


To be eligible for a grant, a board had to: 


* formally adopt an employment equity policy for all female employees of the 
board, teaching and non-teaching; or 

* include special measures and initiatives for all female employees (both teach- 
ing and non-teaching staff) as part of a formally adopted equal opportunity 
policy for all employees. 


Administration 


The Employment Equity Unit administers the Affirmative Action/Employment 
Equity Incentive Fund and provides co-ordination for the broader public sector 
program in co-operation with the Ontario Women’s Directorate. Designated 
education officers within each of the ministry’s six regional offices play a key 
role in the administration of the incentive fund program by providing liaison 
between the school boards and the Employment Equity Unit. From 1984 to 
1988 school boards across Ontario were sent, prior to the end of the calendar 
year, copies of the Affirmative Action/Employment Equity Incentive Fund 
proposal applications and guidelines, and year-end reports. All new applications 
were carefully examined for congruence with the eligibility criteria. 


Participating boards are required to complete a year-end report, which must: 


* contain a complete financial statement; 
* describe the implementation of initiatives as originally approved. 


The review committee can request further information, clarification, and 
modification of a school board’s application and/or year-end report. 


School Board Participation 


It was originally estimated that 126 out of 182 school boards were likely to 
participate. (Excluded from the calculation were very small boards, isolated 
boards, Canadian Forces boards, and treatment centres.) The 1989 review 


Before the Affirmative 
Action/Employment 
Equity Incentive Fund 
was established, 

only 28 school boards 
had affirmative 
action/employment 
equity programs; 
after four years of 

the incentive fund 
program, this number 
increased to 97 


process reviewed applications from two first-time school boards and thirty-three 
school boards that wished to continue receiving the grant. 


Since 1985, of the boards likely to participate in the fund, 104 boards 
(83 per cent) have done so for at least one year, with grants from 1985-89 
totalling $4 487 014.79. 


Table 2.2 summarizes the funds allocated to participating boards by region; 
Table 2.3 shows the participation in the incentive fund by year. 


School Board Initiatives 


Each school board’s approach to employment equity is unique, as each plan 
must be tailored to meet the particular needs and circumstances of the 
organization. Most employment equity programs, however, incorporate the 
following elements: 


* policy statement 

* employment equity committee 

* employment equity co-ordinator 

* action plan with goals and timetables 


Ontario school boards report in two ways on their employment equity initiatives 
for women employees: in a section of the September Board Report (all boards); 
and through the Affirmative Action/Employment Equity Incentive Fund 
year-end reports (boards participating in the incentive fund program). The data 
discussed in Part 2 have been extracted from these two sources. 


Policy Statement 


To participate in the Affirmative Action/Employment Equity Incentive Fund 
program, school boards have adopted an employment equity policy statement, 
which might include the following: 


In demonstrating its commitment to achieving equal employment 
opportunity, the board hereby undertakes a program of employment 
equity for its women employees in order to diversify their occupation- 
al distribution within the system and to eliminate barriers to their full 
and equal participation in employment. 


Table 2.4 shows the number of boards by board size that adopted employment 
equity policies for women employees prior to 1985 and from 1985 to 1988 
inclusive. The data show that a total of 97 boards adopted these policies, with 
4 of them doing so in 1988. 


Of the 126 boards considered most likely to participate in the incentive fund, 
45 have 400 or fewer employees, 32 have 401 to 1000 employees, and 49 have 
1001 or more employees. Table 2.5 shows that by 1988, of the boards 
considered likely to participate in the incentive fund, 85 per cent have adopted 
policies for women employees. 


It is crucial to the success of an employment equity program that the policy to 


raise and diversify the occupational distribution of women employees be 
communicated widely. This helps to promote progress regarding the status of 
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Without 


Despite the need for 
a co-ordinator to 
develop and 
implement a board’s 
employment equity 
plan, only 40 per cent, 
or 32 out of 80 boards 
participating in the 
incentive fund in 1988 
have allocated a 
permanent position 
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women employees in the educational system. Table 2.6 shows selected 
implementation activities as reported by the 80 boards that submitted incentive 
fund year-end reports for 1988. The three activities most frequently reported 
were: 


* communication of policy to all staff; 
¢ employment equity committee established, 
® awareness sessions conducted for management. 


Employment Equity Committees 

Many school boards have found it useful to establish an employment equity 
committee to advise on issues related to the status of women employees. 
Representation on such committees usually involves individuals from all 
functional areas within the board, including teaching and non-teaching staff. 
The employment equity co-ordinator is normally a key member of this 
committee. 


Data from 50 of the 51 boards participating in the incentive fund program in 
1988 have been analysed by the ministry. Forty-two (84 per cent) of the 
reporting boards indicated that an employment equity committee has been 
established. Of the boards with established committees, 40 (95 per cent) report 
that representatives from all employee groups are included. 


Regular reports are provided to the director of education and to the trustees, in 
each case by 26 (52 per cent) of the committees. 


Employment Equity Co-ordinators 

The development and implementation of an employment equity plan usually 
requires the appointment of a co-ordinator who has the time, staff, and financial 
resources needed to plan, develop, co-ordinate, monitor, and evaluate the 
board’s employment equity program. The co-ordinator functions in a 
consultative role to the director of education concerning employment equity 
policies and initiatives and maintains active liaison with appropriate committees, 
employee groups, and senior school board officials. The board as a whole is 
responsible and accountable for employment equity. 


In September 1986 there were 68 boards employing either a full or part-time 
employment equity co-ordinator, as compared to 80 boards in September 1988. 
Table 2.7 shows the breakdown of co-ordinator positions by region. 


Of the valid responses analysed from 50 of the 51 boards participating in the 
incentive fund in 1988, 19 (38 per cent) of the co-ordinators reported directly to 
the director of education, 25 (50 per cent) reported to staff other than the 
director, and 1 co-ordinator reported to a committee. 


Action Plans 


Before developing a plan of action, a board will find it useful to analyse all the 
relevant data by sex and to review employment-related policies and procedures 
to identify areas where change is needed. 


Upon completion of the data analysis and policy review, the board should 
develop a detailed plan aimed at achieving employment equity. 


Results-oriented goals and timetables are established with respect to the hiring, 
training, development, and promotion of women. 


As part of the goal-setting activity, a board may develop a specific numerical 
targetting model for the hiring and promotion of women. Targets are based on 
such factors as anticipated turnover, expansion or contraction of the work force, 
availability of personnel with the required skills, and the possibility of 
on-the-job training. These goals are not quotas but rather are kept flexible and 
are reviewed and revised annually. Longer-range goals and timetables may also 
be set. 


In Policy/Program Memorandum No. 92 (December 1986), the Ministry of 
Education requested that all Ontario school boards set the goal of raising and 
diversifying the occupational distribution of women to a minimum of 30 per 
cent in all occupational categories by the year 2000. The new goal of 50 per cent 
representation of women for the positions of supervisory officer, principal, and 
vice-principal for the year 2000 will be part of the policy that comes into effect 
September 1990. The 30 per cent goal in all other occupational categories will 
remain in effect. 


To date, only 19 (38 per cent) of the boards participating in the incentive fund 
have implemented an employment equity plan that includes the objective of at 
least 30 per cent female representation in all job categories, as requested in the 
1986 memorandum. As well as program goals and timetables, the action plan 
should include strategies for evaluating and monitoring the progress of a board’s 
employment equity program. 


Thirty-four boards in the incentive fund (68 per cent) have developed formal 
employment equity plans. Fourteen (28 per cent) have yet to do so. One board 
noted that its plan was in progress, and one board did not answer the question. 


Some of the planned activities to help raise and diversify the occupational 
distribution of women employees might include an active search for women for 
job areas where they are underrepresented, provision of awareness sessions for 
all employees, and special training and development programs for women 
employees. 


In the 1988 calendar year, with grants from the Affirmative Action/Employment 
Equity Incentive Fund, Ontario school boards were able to achieve many of the 
Strategies outlined in their action plans. Table 2.8 identifies some of the 
activities undertaken by boards in 1988, as reported in the eighty incentive fund 
year-end reports. 
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Table 2.1: Successful Female Candidates for the Principal’s Qualification 
and the Supervisory Officer’s Certificate 


Principal’s Qualification Supervisory Officer’s Certificate 
% of All % of All 
Year No. Candidates No. Candidates 
1980 130 27 38 22 
1981 22 22 31 24 
1982 580 32 19 26 
1983 255 30 35 32 
1984 302 36 24 Zr 
1985 377 42 36 30 
1986 453 45 48 40 
1987 476 46 46 35 
1988 545 53 48 43 
1989 566 54 64 51 


Source: Centre for Teacher Education, Registrar Services Unit, Ontario Ministry of Education, 1989. 


Table 2.2: Affirmative Action/Employment Equity Incentive Fund: 
School Board Participation, 1985-89 


Total Boards 

Weare Fer35, MSs ciao ce rote o's: cre bie se slouereverete in the Fund 

Region 1985 1986 1987° 1988" 1989° No. % 
Central 20 34 38 18 11 40 91 
Eastern 10 13 26 7 5 il7/ 100 
Midnorthern 33 5 3 4 1 U 47 
Northeastern V 9 8 9 7 15 88 
Northwestern 2 4 3 4 4 8 57 
Western 8 13 11 9 U 17 81 
Total 50 78 79 51 35 104 83 


Source: Human Resources Branch, Ontario Ministry of Education, 1989. 

* Forty-one school boards completed their final year of eligibility in 1987. 

> Seventeen school boards completed their final year of eligibility in 1988. 

° Twenty-one school boards completed their final year of eligibility in 1989. 

4 Based on 126 boards; excludes boards such as very small boards and those that do not operate schools. 


Table 2.3: Affirmative Action/Employment Equity Incentive Fund Grants to School Boards, 
1985-89: Summary by Region/Board 


Region/Board | 


Central Region (44 boards) 
Borden CFB B of E 

Brant County B of E 

Brant County RCSSB 
Dufferin County B of E 
Dufferin-Peel RCSSB 
Durham B of E 

Durham Region RCSSB 

East York B of E 

Etobicoke B of E 

Haldimand B of E 
Haldimand-Norfolk RCSSB 
Haliburton County B of E 
Halton B of E 

Halton RCSSB 

Hamilton B of E 
Hamilton-Wentworth County RCSSB 
Hastings County B of E 
Hastings-Prince Edward County RCSSB 
Lincoln County B of E 
Lincoln County RCSSB 
Metro Toronto School Board 
Metro Separate School Board 
Niagara South B of E 
Norfolk B of E 

North York B of E 
Northumberland-Newcastle B of E 
Peel B of E 

Peterborough County B of E 
Peterborough- Victoria- 
Northumberland-Newcastle RCSSB 
Prince Edward County B of E 
Scarborough B of E 

Simcoe County B of E 
Simcoe County RCSSB 
Toronto B of E 

Victoria County B of E 
Waterloo County B of E 
Waterloo County RCSSB 
Welland County RCSSB 
Wellington County B of E 
Wellington County RCSSB 
Wentworth County B of E 
York B of E 

York Region B of E 

York Region RCSSB 


Program Development Grant 
(Sie he eels. aout aia. sng 


1985 1986 
10 594 16 568 
15 000 18 000 

20 000 
20 000 18 000 
15 355.50 18000 
3 758.50 6 818 
12 337.75 18000 
20 000 
20 000 
13 828.50 18000 
20 000 
20 000 18 000 
20 000 18 000 

4 874 3 750 
20 000 18 000 
18 165 17925 

20 000 

5 916 18 000 
19 327.61 18000 
20 000 18 000 
20 000 18 000 

20 000 
7 322.63 
20 000 18 000 
20 000 
20 000 
20 000 
20 000 
20 000 18 000 
20 000 18 000 


Totals by Year 


20 000 


20 000 
10 000 


18 000 


17 213 


10 000 
10 000 


18 000 
10 000 
18 000 


10 000 


10 000 
10 000 
18 000 
10 000 
18 000 
10 000 
18 000 


Central Region 


1985 
1986 
1987 
1988 
1989 


$ 351 479.49 
569 061.00 
566 000.00 
258 213.00 
126 000.00 

$1 870 753.49 


1989 


18 000 


18 000 


10 000 


10 000 


10 000 


10 000 


10 000 
10 000 


10 000 


10 000 


10 000 


One-Time Special Grant 
(maximum $3000) ...... 


1985 1986 1987 1988 1989 


mM OO OK 


bad 
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Table 2.3 (continued) 


Program Development Grant One-Time Special Grant 
($) 60) 4 6 tReet eee ees. (maximum $3 000) ...... 
Region/Board 1985 1986 1987 1988 1989 1985 1986 1987 1988 1989 
Eastern Region (17 boards) 
Carleton B of E 20 000 18000 10000 x 
Carleton RCSSB 20000 18000 10000 x 
Frontenac County B of E 18 737.50 18000 10000 x 
Frontenac-Lennox-Addington 
County RCSSB 20 000 18000 10000 x 
Lanark County B of E 20 000 18000 10000 x 
Lanark-Leeds-Grenville RCSSB 20000 18000 10000 x 
Leeds-Grenville County B of E 20 000 18000 10000 x 
Lennox-Addington County B of E 20000 18000 18000 10000 x 
(returned) 

Ottawa B of E 20 000 18000 10000 x 
Ottawa RCSSB 20 000 18000 10000 x 
Petawawa CFB B of E 20000 18000 10000 x 
Prescott-Russell County B of E 20 000 18000 10000 x 
Prescott-Russell County RCSSB 20 000 18000 10000 x 
Renfrew County B of E 20000 18000 10000 x 
Renfrew County RCSSB 20 000 18 000 x 
Stormont-Dundas-Glengarry 

County B of E 20 000 18000 10000 x 
Stormont-Dundas-Glengarry 

County RCSSB 20000 18000 10000 Xx 


Eastern Region 


Totals by Year 1985 $228 737.50 
1986 249 000.00 

1987 223 000.00 

1988 115 000.00 

1989 58 000.00 

$873 737.50 
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Table 2.3 (continued) 


Region/Board 


Midnorthern Region (15 boards) 
Central Algoma B of E 
Chapleau B of E 
Chapleau RCSSB 
Espanola B of E 
Hornepayne B of E 
Manitoulin B of E 
Michipicoten B of E 
Michipicoten RCSSB 
North Shore B of E 
North Shore RCSSB 
Sault Ste. Marie B of E 
Sault Ste. Marie RCSSB 
Sudbury B of E 
Sudbury RCSSB 


Program Development Grant 

Oe eons thd aye soalecoics ae 
1985 1986 1987 1988 
7210 12 155 


7631.63 13500 


5 625 


11573.25 18000 


One-Time Special Grant 
(maximum $3000) ...... 


1989 1985 1986 1987 1988 1989 


10 000 x 
18000 10000 x 
x 
10 000 x 
20 000 x 
20 000 18 000 


Midnorthern Region 


Totals by Year 1985 
1986 
1987 
1988 
1989 


$ 35 414.88 
55 280.00 
38 000.00 
53 000.00 
18 000.00 

$199 694.88 


os 


Table 2.3 (continued) 


Program Development Grant One-Time Special Grant 
CS) sare a ee ION ee Ye Sess Matai tetenn ee ate (maximum $3 000) ...... 

Region/Board 1985 1986 1987 1988 1989 1985 1986 1987 1988 1989 
Northeastern Region (17 boards) 
Cochrane-Iroquois Falls 

Black River-Matheson B of E 20000 18000 10000 x 
Cochrane-Iroquois Falls 

Black River-Matheson RCSSB 10 733 18 000 x 
East Parry Sound B of E 18375 18000 10000 
Hearst B of E 
Hearst District RCSSB 8 625 14 738 x 
Kapuskasing B of E 20000 18000 x 
Kapuskasing District RCSSB 6 000 18000 10000 x 
Kirkland Lake B of E 10 683.88 18000 10000 x 
Kirkland Lake RCSSB 20000 18000 10000 
Muskoka B of E 20000 18000 x 
Nipissing B of E 3 750 18 000 10 000 x 
Nipissing District RCSSB 8 408 18000 10000 x 
Timiskaming B of E 9000 18000 #10000 x 
Timiskaming District RCSSB 20000 18000 
Timmins B of E 20 000 
Timmins District RCSSB 
West Parry Sound B of E 4219.50 18000 10000 x 


Northeastern Region 


Totals by Year 1985 $ 61 271.99 
1986 170 113.00 

1987 111 000.00 

1988 141 000.00 

1989 97 000.00 

$580 384.99 
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Table 2.3 (continued) 


Program Development Grant One-Time Special Grant 
AS apse acts sil mcticnicnriwvicnre shyeonwsias he menvnetionebens (maximum $3 000) ...... 
Region/Board 1985 1986 1987 1988 1989 1985 1986 1987 1988 1989 


eee 
Northwestern Region (14 boards) 


Atikokan B of E 

Dryden B of E 

Dryden District RCSSB 

Fort Frances-Rainy River B of E 7 500 12 889 x 

Fort Frances-Rainy River RCSSB 

Geraldton B of E 20000 18000 x 
Geraldton District RCSSB 

Kenora B of E 20000 18000 10000 x 

Kenora District RCSSB 

Lakehead B of E 8 616 18000 10000. 
Lakehead District RCSSB 20000 18000 10000 x 
Lake Superior B of E 20 000 

Nipigon-Red Rock B of E 20 000 

North of Superior District RCSSB 20000 18000 Xx 
Red Lake B of E 


Northwestern Region 


Totals by Year 1985 $ 16 116.00 
1986 82 889.00 

1987 46 000.00 

1988 66 000.00 

1989 82 000.00 

$293 005.00 


oo 


Table 2.3 (continued) 


Region/Board 


Western Region (21 boards) 
Bruce County B of E 
Bruce-Grey County RCSSB 
Elgin County B of E 

Elgin County RCSSB 

Essex County B of E 

Essex County RCSSB 

Grey County B of E 

Huron County B of E 
Huron-Perth County RCSSB 
Kent County B of E 

Kent County RCSSB 
Lambton County B of E 
Lambton County RCSSB 
London B of E 
London-Middlesex County RCSSB 
Middlesex County B of E 
Oxford County B of E 
Oxford County RCSSB 
Perth County B of E 
Windsor B of E 

Windsor RCSSB 
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Program Development Grant 


bY ais cee recency er Pele es Parke a 


1985 1986 
12 948 18 000 
12 690 18 000 

20 000 

20 000 

3 750 

20 000 18 000 


1231252" 17-983 


5 365.41 12000 
5 238 18 000 


Totals by Year 


Western Region 


1985 
1986 
1987 
1988 
1989 


10 000 


20 000 
8 852 
10 000 


$ 77 553.93 
181 733.00 
169 152.00 
155 000.00 

86 000.00 

$669 438.93 


Grand Totals, All Regions 


Totals by Year 


Grand Total 


1985 
1986 
1987 
1988 
1989 


$ 770 573.79 
1 308 076.00 
1 153 152.00 
788 213.00 
467 000.00 


$4 487 014.79 


10 000 


10 000 


18 000 


10 000 
18 000 


10 000 


One-Time Special Grant 
(maximum $3 000) ...... 


1985 1986 1987 1988 1989 


Table 2.4: Affirmative Action/Employment Equity Policies Adopted, 


By Board Size 
Year Affirmative ; 
Action/Employment Board Size (no. of employees) 
Equity Policy Up 401 1001 
Adopted to 400 to 1000 or more Total 
————————— eeeeesesesss—‘“# 
1975-84 4 z 15 21 
1985 18 15 10 43 
1986 5 4 2 14 
1987 a 2 6 15 
1988 2 Pa 4 
Not Stated 1 1 Zz 
—_———— 
Total 34 26 39 99 


_-e_—_———————————————————————————— 


Source: September Board Report, 1988. 
Note: Distribution is based on board size as of September 30, 1988. 


Table 2.5: Boards With Affirmative Action/Employment Equity Policies 
That Were Likely to Participate in the Incentive Fund 


Board Size (no. of employees) 


Year Up to 400 401 to 1000 1001 or more Total 
1986 53% 717% 73% 66% 
1987 63% 87% 83% 76% 
1988 80% 91% 86% 85% 


Source: September Board Reports, 1988. 


Table 2.6: Selected Implementation Activities, 1988 


No. of 
Implementation Activity Boards 
eee 
Communication of policy to all staff 45 
Awareness sessions conducted for trustees 35 
Awareness sessions conducted for management 40 
Affirmative action/employment equity committee established 41 
Long- and short-term goals established 28 
Production of affirmative action/employment equity resource materials 24 


—— 
Source. Affirmative Action/Employment Equity Incentive Fund Year-End Reports, 1988. 
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Table 2.7: Co-ordinator Positions, by Region 


Full-Time Part-Time 
Region Positions Positions Total 
Central 19 18 37 
Eastern 5 9 14 
Midnorthern 1 4 a 
Northeastern 1 8 9 
Northwestern 1 2 5 
Western 5 ie 12 
Total 32 48 80 
Source: September Board Reports, 1988. 
Table 2.8: Selected Board Planning Activities, 1988 

No. of Boards Involved 

Planning Activity Completed In Progress Total 
Analysis by sex of board workforce 40 8 48 
Data collection on job applications 12 27 39 
Vacancy projections 19 19 38 
Identification of qualified female resource pools 10 22 32 
Attitudinal survey 18 12 30 
Revision of selection criteria 6 30 36 
Establishment of individual school plans 5 14 19 
Establishment of numerical planning targets 1 8 9 


Source: Affirmative Action/Employment Equity Incentive Fund Year-End Reports, 1988. 


5, tdi, of Male/Female 
Employment, 1988 


On September 30, 1988 provincial school boards employed approximately 
149 000 full-time staff, of whom more than 57 per cent were women. The 
following analysis of employment data on occupational category and salary 
range gives a profile of the status of women in Ontario schools in 1988. 


Data Collection and Analysis 


The data were collected through the September School and Board Reports and, 


as in 1987-88, managed through the Affirmative Action Data Base. 


The twenty-one occupational categories listed in the school and board reports 
were combined into four major occupational groups: 


* Group 1 includes senior board personnel: directors/assistant directors of 
education and other supervisory officers. 

¢ Group la includes consultants. 

¢ Group 2 includes educational staff: principals/vice-principals, classroom 
teachers, department heads, and other teachers (those who do not hold a 
regular classroom position, such as librarians and guidance personnel). 

° Group 3 includes non-educational staff: other professional staff, para- 
professionals, clerical/secretarial staff, and other staff on a board’s payroll 
(supervisory and non-supervisory). 


Only 2 per cent of the total workforce fall into Groups 1 and 1a; of the 
remaining 98 per cent, the majority are found in Group 2. For each group the 


breakdown is as follows: Group 1, 0.6 per cent of the total workforce; Group 1a, 


1.4 per cent, Group 2, 72 per cent; and Group 3, 26 per cent. 


At the end of Part 3 are tables with data on the distribution of employees, by sex, 


within occupational categories (Table 3.1); the distribution of employees by 
position and sex, within and across the four major occupational groups 


(Table 3.2); the distribution of full-time board employees by sex composition of 
the staff (all-male staff, all-female staff, both male and female staff) within each 
occupational category (Table 3.3); the distribution of employees by salary range 


for sex and type of duty (Tables 3.4-3.7); and the percentage of female 
supervisory officers and female elementary and secondary teachers who hold 
positions that involve administrative responsibilities (Tables 3.8—3.9). 
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As of January 1990, 
only 4.2 per cent of 
the directors of 
education in Ontario 
were female 
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The following limitations were considered when preparing the analysis and 
should be kept in mind when reading the tables: 


* Because Group 2 includes educational staff from both public and Roman 
Catholic schools as well as from their respective school boards, data on the 
two publicly supported educational systems are not presented in separate sets 
of tables, as in Part 4. 

¢ Although Teaching Staff Report data in Part 4 are virtually compatible with 
data from the Affirmative Action Data Base, there are minor technical 
discrepancies. For this reason, the data shown here and in Part 4 may vary 
slightly. 

¢ Salary data are available only in categories. Frequency distributions by salary 
category are presented for the main personnel groups. The tables on elemen- 
tary and secondary educational staff (Tables 3.6 and 3.7) include personnel 
who did not report their salary. 

¢ The data are comparable with those in the 1987 report. They are not, however, 
comparable with data in the reports published prior to 1987 due to the exten- 
sion of public funding to Grade 13 in Roman Catholic secondary schools. 

¢ Although there were 178 school boards on September 30, 1988, the analysis 
(with the exception of Table 3.3 and Part 4, which include all boards) applies 
to only 162 boards. The 16 boards excluded from the analysis either do not 
operate schools or operate only educational programs or schools in treatment 
centres. 


Occupational Categories 


The 1988 analysis reveals that, as in 1987, women are underrepresented in 
positions of added responsibility (Table 3.1). Only 12.1 per cent of supervisory 
officers, 18.8 per cent of elementary principals, and 35.4 per cent of all 
elementary vice-principals are women, although they represent 75.2 per cent of 
all elementary classroom teachers. 


In 1989 five women in Ontario school boards were promoted to the position of 
Director of Education: 


Irene Anton, Timmins Board of Education 

Joan Green, Board of Education for the City of Toronto (effective January 1990) 
Veronica Lacey, Board of Education for the City of North York 

Pauline Laing, Durham Board of Education 

Carola Lane, Peterborough County Board of Education 


The female representation at this level is now more than 4 per cent. 


The data also confirm the concentration of males and females in occupational 
categories traditionally associated with each gender. Nine of the twenty-one 
categories would, for example, be classed under current pay equity legislation as 
“male job classes” (job classes in which 70 per cent of the employees are men) 
and six as “female job classes” (classes in which 60 per cent of the employees 
are women). 


Figure 2 shows the fifteen job classifications and the predominant gender in 
each. Those classifications shown as “predominantly male” and “predominantly 


Figure 2: Job Classifications with Predominant Gender 


Predominantly Male 


Director of 
Education* 


Assistant Director 
of Education 


Principal 
(Secondary) 
Supervisory 
Officer 


Other Staff 
(Non-Supervisory) 


Principal 
(Elementary) 


Vice-Principal 
(Elementary) 


Other Staff 
(Supervisory) 


Department Head 
(Secondary) 


Predominantly Female 


Other Professional 
Staff 


Teacher 
(Elementary) 


Other 
Paraprofessionals 


Other Teachers 
(Elementary) 


Paid 
Teacher-Aide 


Clerical 
and Secretarial ** 


Y,, Male A Female 


——_—_______ ~~ 
ann 1a<<<< 


ee 


A 


eee 
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Per Cent 


ZA Female Male 
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eee 


Me 
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dl MMIII 
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ar 


Per Cent 


Source: Affirmative Action Data Base, 1988, and Tables 3.1, 3.4, and 3.5. 
* Sixty-three per cent earn $84 000 or more. 
** Fighty-three per cent earn under $24 000. 
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Female Male 


Approximately 1.2 per 
cent of all male and 
0.1 per cent of all 
female full-time 
employees are found 
in the most senior 
positions 
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female” depict the enduring nature of traditional gender-related jobs in the 
educational workplace. 


Major Occupational Groups 


Full-time employees were analysed by position and sex, within and across the 
four major occupational groups (Table 3.2). 


Groups 1 and 1a 
Approximately 1.2 per cent of all male and 0.1 per cent of all female full-time 
employees were found in the most senior positions. 


Approximately 8 per cent of all men in the senior positions are directors or 
assistant directors of education, as opposed to 0.1 per cent of all women. 


Approximately 38 per cent of all men in the senior positions are supervisory 
officers, compared to about 8 per cent of all women. 


Substantially more women than men are consultants. Of the 1 194 women in 
Groups 1 and 1a, 1 103 (92.4 per cent) are consultants; there are 913 male 
consultants of the 1 706 men in Groups 1 and 1a (53.5 per cent). 


Group 2 


About 8.5 per cent of all male educational staff are principals, as compared to 
slightly more than 1 per cent of all female educational staff. 


Approximately 14 per cent of all male educational staff are department heads, as | 
compared to about 4 per cent of all females in this group. 


Seventy-five per cent of all female educational staff employed in schools are in 
the elementary panel, as compared to 43 per cent of all males. 


Approximately 85 per cent of all female educational staff employed in schools 
occupy positions as classroom teachers, as compared to 69 per cent of all males. 


Group 3 


Approximately 51 per cent of all females in Group 3 are in clerical and 
secretarial positions, as compared to 2 per cent of all males. 


Approximately 80 per cent of all males in Group 3 are classified as other staff 
on board’s payroll (non-supervisory), as compared with about 14 per cent of all 
females in the same group. 


Virtually equal numbers of men and women are employed in Group 3 positions. 
However, the male/female ratios for job categories within that group show that 
traditional gender associations in the workplace persist. 


| 


| 


| 
| 
| 


Female Male 


Approximately 38 per 
cent of all men in 
senior positions are 
supervisory officers, 
compared to 7 per 
cent of all women 

in senior positions 


sex Composition of Staff 


The distribution of full-time board employees within each occupational category 
were analysed by sex composition (Table 3.3). 


Group 1 


Approximately 55 per cent of the boards reporting supervisory officers have an 
all-male supervisory officer staff. 


Group 2 

Of the boards operating secondary schools, about 62 per cent do not employ any 
female principals; approximately 41 per cent do not employ any female 
secondary vice-principals. 


Group 3 


About 48 per cent of all boards reporting paid teacher-aides had all-female staff 
in that category. 


About 70 per cent of all boards reported an all-female clerical and secretarial 
staff. 


Salary Distribution 


In the following analysis of the frequency distribution for each of Groups 1, 1a, 
2, and 3, it should be noted that Tables 3.4-3.7 exclude such variables as 
experience and qualifications, which may account for an undetermined amount 
of the male/female salary discrepancy. The tables on elementary and secondary 
educational staff (Tables 3.6 and 3.7) include personnel who do not report their 
salary. 


Groups 1 and 1a 

Approximately 74 per cent of all male supervisory officers earned $75 000 or 
more, whereas only about 68 per cent of all female‘supervisory officers were in 
that salary range (see Table 3.4). 


About 45 per cent of all male consultants earned $57 000 or more. Only about 
26 per cent of all female consultants were in that salary range (see Table 3.4). 


Group 2 
Although the majority of educational staff are employed in schools, those at 
board offices are also included in Group 2. 


Group 3 

The distribution of full-time staff by salary range, both for Group 3 as a whole 
and in the various job classifications (other paraprofessionals, technicians, 
clerical and secretarial staff, paid teacher-aides), shows a predominance of 
women in low-paying jobs (see Table 3.5). In this group, 77.4 per cent of all 
women and 20.1 per cent of all men receive salaries of $23 999 or less. 
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Only 23 per cent 

of female 
non-educational staff 
earn more than 

$24 000, as compared 
to 80 per cent of 

male staff 
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Almost 52 per cent of all women and 20.8 per cent of all men in clerical and 
secretarial positions earn less than $21 000. However, only 6.1 per cent of the 
women, compared with 35.2 per cent of the men, in this job category earn 
$27 000 or more. 


In the paid teacher-aides category, 85.2 per cent of all women and 86.7 per cent 
of all men receive salaries under $21 000. 


In the other paraprofessionals category, 34.1 per cent of all women and 
10.1 per cent of all men receive salaries under $18 000. 


The male/female ratio for other professional staff (non-teaching) is relatively 
low compared to the ratio for other paraprofessionals, paid teacher-aides, and 
clerical and secretarial staff, but the pattern of salary distribution continues to 
show a higher proportion of women in the lower salary ranges and a higher 
proportion of men in the upper ranges. 


About 12.5 per cent of all females employed as other professional staff earn 
under $24 000 and about 8 per cent earn $51 000 or more. By comparison, about 
3 per cent of all males in this category earn under $24 000, but about 28 per cent 
earn $51 000 or more. 


The pattern of a higher proportion of women than men in the lower salary ranges 
is also evident in three job categories where there are more men than women: 
technicians; other staff on board’s payroll (supervisory); and other staff on 
board’s payroll (non-supervisory). The following highlights from Table 3.5 
illustrate this point: 


* About 35 per cent of the women employed as technicians and 1.8 per cent of 
the men earn under $18 000. Only 28 (3.4 per cent) of the personnel in this 
occupational classification earn $33 000 or more: 26 are male, 2 are female. 

¢ Of the women employed as other staff on board’s payroll (supervisory), 

6.2 per cent earn under $24 000, and 6.5 per cent earn $51 000 or more. Of the 
men, 1.2 per cent receive salaries under $24 000, and 16.2 per cent receive 
salaries of $51 000 or more. 

¢ The salary distribution for other staff (non-supervisory) shows that 
44.3 per cent of the women and only 5.1 per cent of the men earn under 
$21 000. Although the number of personnel involved is small, about the same 
percentage of men (1.1 per cent) as women (1 per cent) are found in the high 
end of the salary range ($42 000 or more). 


Full-Time Elementary Staff 


The distribution of full-time elementary school staff were analysed by sex and 
type of duty, by salary range (see Table 3.6). 


The overall ratio of men to women in this group is about 2:5. This ratio is not, 
however, reflected in the upper and lower extremes of the salary ranges: about 
6 per cent of all men and about 14 per cent of all women earn under $30 000, 
whereas about 25 per cent of all men but only 7 per cent of all women earn mote 
than $54 000. 


In 1988, 10 per cent of 
supervisory officers 
were female 


There are more than four times as many male principals as female principals. 
Moreover, about 44 per cent of all male principals but only 35 per cent of the 
female principals earn $63 000 or more. However, about 6 per cent of the female 
principals, as compared with approximately 2 per cent of the male principals, are 
found in the lower salary ranges ($50 999 or less). 


Although there are almost twice as many male vice-principals as female, 88 
per cent of all males and 86 per cent of female vice-principals earn $51 000 or 
more. 


There are more than three times as many female regular teachers as male. About 
5 per cent of the men and 2 per cent of the women in this occupational category 
are found in the upper salary ranges of the salary distribution ($54 000 and up). 
About 4 per cent of the men and about 7.4 per cent of the women are found in 
the lower ranges ($26 999 or less). 


Nearly four times as many women as men hold positions as other teachers. 
About 9 per cent of the women and about 7.5 per cent of the men are found in 
the lower salary ranges of the salary distribution for the position, that is, under 
$30 000. In contrast, about 8 per cent of the men and only 3 per cent of the 
women in this group are in the upper salary ranges of the salary distribution 
($54 000 or more). 


Full-Time Secondary Staff 


Salary data for full-time educational staff in the publicly supported Ontario 
secondary school system include Roman Catholic secondary staff for all grades 
(see Table 3.7). 


More women are moving into secondary education: in 1987 there were almost 
twice as many men as women in the total secondary school educational staff, 
while in 1988 the male/female ratio stood at 1.6 to 1. Note, however, that the 
salary distribution shows more women than men (about 8.5 vs. 4 per cent) at the 
lower end of the salary range (under $30 000), and more men than women 
(about 31 vs. about 15 per cent) at the upper end ($54 000 or more). 


There are about 7.5 male principals for each female principal. About 91 per cent 
of the male principals and around 82 per cent of the female principals earn 
$63 000 or more. Indeed, no principal, male or female, earns less than $45 000. 


There are about four male vice-principals for each female vice-principal. About 
30 per cent of the male vice-principals and about 42 per cent of the female 
vice-principals earn less than $60 000. 


There are 2.5 male department heads for each female department head. There 
are, however, more than twice as many females as males (28.3 per cent 
compared to 12.9 per cent) earning less than $51 000. 


For every female regular teacher, there are 1.4 male regular teachers in Ontario 
secondary schools. About 18 per cent of the female teachers and about 
10 per cent of the male teachers earn less than $33 000. In contrast, about 
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11 per cent of the male teachers but only about 6 per cent of the female teachers 
are found in the upper end of the salary ranges ($54 000 or more). 


Tables 3.8-3.9 display 1988 data on female administrators as a percentage of the 
total administrative staff for all Ontario school boards. Since 1987, there has 
been a provincial increase in the number of women in supervisory officer 
positions (1.9 per cent), elementary administration (2.4 per cent), and secondary 
administration (2.1. per cent). 


Table 3.1: Distribution of Full-Time Employees, by Sex, Within Occupational Category, 
September 30, 1988 


Provincial Distribution Your Board’s Distribution 

Occupational Category Males % Females % Males % Females % 
Ee a a Se en ee eee 
Group 1 
Directors of Education* 118 100.0 0 0.0 
Assistant Directors of Education 21 955 1 4.5 
Supervisory Officers 654 87.9 90) mk2.1 
Total (Group 1) 793 91 
ee a a aa ee ee ee ee 
Group 1A 
Consultant Staff 913 45.3 1103 54.7 
Total (Groups 1 and 1A) 1 706 1194 
ee a ee Ee a a ee ee ee 
Group 2> 
Principals 

Elementary 3086 81.2 716 = 18.8 

Secondary 671 883 co emia ls 
Vice-Principals 

Elementary 1138 64.6 623 35.4 

Secondary 853 80.3 209 = 19.7 
Department Heads 

Elementary Zl 654.1 230 45.9 

Secondary 9907  F71LA 2369 28.6 
Teachers 

Elementary 13405 248 40744 75.2 

Secondary 17362 8658.4 12353 §=41.6 
Other Teachers© 

Elementary 1080 20.0 4311 80.0 

Secondary 18S GOLD 7110 47.5 
Total (Group 2) 44 558 62 355 
Group 3 
Other Professional Staff 

(non-teaching) 442 27.5 1163 72:5 
Paraprofessionals 

Paid Teacher-Aides 325 6.1 5012 93.9 

Technicians DoS. 167.2 271 32.8 

Other® 169 21.9 602 78.1 
Clerical and Secretarial 351 SL 11117 §=96.9 
Other Staff on Board’s Payroll! 

Supervisory avi] 72.0 667 28.0 

Non-Supervisory 14099 §=82.5 ZO9S) PL. 
Total (Group 3) 17 656 21 827 
Total (Groups 1, 1A, 2, 3) 63 920 85 376 


Source: Affirmative Action Data Base, 1988. 
Note: Included in this table are data on Roman Catholic secondary schools, Grades 9-13. 
* One male director serves as part-time director for two boards. 
Figures for Group 2 may not be identical throughout the report because of the different approaches used to summarize the data. 
© Refers to school staff who have non-instructional duties, such as guidance personnel and librarians. 
Includes personnel with professional qualifications providing educational services to students, such as psychologists, social workers, 
and attendance counsellors. 
© Includes such staff as chaplains, lifeguards, outdoor education staff, lunchroom supervisors, and nurses-aides. 
Includes staff employed in public information, food services, plant operation and maintenance, and pupil transportation. 


Table 3.2: Distribution of Full-Time Employees, by Sex, Within Major Occupational Groups and 
Across Major Occupational Groups, September 30, 1988 


Provincial Distribution Your Board’s Distribution 

Occupational Category Males % Females % Males % Females % 
Group 1 
Directors of Education* 118 69 0 00 
Assistant Directors of Education 21 1.2 1 0.1 
Supervisory Officers 654 38.3 90 i 
Total 793 91 
% of Grand Total in Group 1 LZ 0.1 
Group 1A 
Consultant Staff 913 SS 1103 92.4 
% of Grand Total in Group 1A 1.4 i 
Total (Groups 1 and 1A) 1706 100.0 1194 100.0 
% of Grand Total in Groups 1 and 1A PG | 1.4 
Group 2° 
Principals 

Elementary 3 086 6.9 716 di 

Secondary 671 15 89 0.1 
Vice-Principals 

Elementary 1 138 2.6 623 1.0 

Secondary 853 eS) 209 0.3 
Department Heads 

Elementary 271 0.6 230 0.4 

Secondary 3907) 133 2 369 3.8 
Teachers 

Elementary 13405 = 30.1 40744 65.3 

Secondary 17362 39.0 12353 19.8 
Other Teachers© 

Elementary 1 080 2.4 4311 6.9 

Secondary 785 1.8 711 tA 
Total (Group 2) 44558 100.0 62 355 100.0 
% of Grand Total in Group 2 69.7 73.0 
Group 3 
Other Professional Staff? 

(non-teaching) 442 72s) 1 163 SS, 
Paraprofessionals 

Paid Teacher-Aides 323 1.8 3 O12) 7235.0 

Technicians 555 3.1 271 12 

Other® 169 10 602 2.8 
Clerical and Secretarial 351 2.0 LTT ge 0.9, 
Other Staff on Board’s Payroll! 

Supervisory 1717 Or 667 3.1 

Non-Supervisory 14099 79.9 2.9957 aloe? 
Total (Group 3) 17656 100.0 21827 100.0 
% of Grand Total in Group 3 27.6 25.6 
Total (Groups 1, 1A, 2, 3) 63 920 85 376 


Source: Affirmative Action Data Base, 1988. 
Note: Included in this table are data on Roman Catholic secondary schools, Grades 9-13. 
# One male director serves as part-time director for two boards. 
Figures for Group 2 may not be identical throughout the report because of the different approaches used to summarize the data. 
© Refers to school staff who have non-instructional duties, such as guidance personnel and librarians. 
Includes personnel with professional qualifications providing educational services to students, such as psychologists, social workers, and 
attendance counsellors. 
© Includes such staff as chaplains, lifeguards, outdoor education staff, lunchroom supervisors, and nurses-aides. 
Includes staff employed in public information, food services, plant operation and maintenance, and pupil transportation. 


Table 3.3: Distribution of Full-Time Board Employees Within Occupational Category, by Sex, 


September 30, 1988 


Male Boards 
All-Male All-Female and Female Total Employing 
Staff Staff Staff Boards Females 

Occupational Category No. % No. % No. % No. % No. % 
a a a a aera eee a a 
Group 1 
Directors of Education* 119 100.0 0 0.0 0 0.0 119 100 0 0.0 
Assistant Directors of Education 14. i 933 0 0.0 1 6.7 15 100 1 6.7 
Supervisory Officers OF 152.0 1 0.9 48 44.0 109 100 49 45.0 
Group 1A 
Consultant Staff 4 3.7 17 10:2 93 ~= 86.1 108 100 104 996.3 
Group 2 
Principals 

Elementary 36°47 218 13 7.9 116 = 70.3 165 100 129) 78.2 

Secondary dst Gea 4 3.4 40 34.2 al 100 44 376 
Vice-Principals 

Elementary DAE PA EN 9 7.4 86 =70.5 122 100 95 TTS 

Secondary 46 41.4 1 0.9 O47 S77 111 100 65) 758.6 
Department Heads 

Elementary oF, 19.2 10 Ss'5 11 "42.3 26 100 21 808 

Secondary q 6.2 0 0.0 106 = 93.8 113 100 106 = 93.8 
Teachers 

Elementary 1 0.6 13 7.8 152, 91.6 166 100 165 99.4 

Secondary | 0 0.0 0 0.0 118 100.0 118 100 118 100.0 
Other Teachers® 

Elementary a 2.2 26 «86188 109 = 79.0 138 100 135 978 

Secondary 11 LS 4 4.2 81 84.4 96 100 85 88.5 
Group 3 
Other Professional Staff? 

(non-teaching) 6 5.8 Pa papal | (pie. aa iraal 104 100 98 94.2 
Paraprofessionals 

Paid Teacher-Aides 3 2.4 61 48.0 63 49.6 127 100 124 97.6 

Technicians 43% 41:3 eH Phi ae 48 46.2 104 100 61 58.7 

Other® 3 5.1 29. 49.2 Zhe wv458 59 100 56 994.9 
Clerical and Secretarial 0 0.0 102. 69.4 45 30.6 147 100 147 100.0 
Other Staff on Board’s Payroll’ 

Supervisory 40 29.0 6 4.3 92 = 66.7 138 100 98 71.0 

Non-Supervisory 13 9.2 8 Ball 120 1 85.1 141 100 128 908 


Source: Affirmative Action Data Base, 1988. 


Moe Included in this table are data on Roman Catholic secondary schools, Grades 9-13. 
* One male director serves as part-time director for two boards. 


o pigures for Group 2 may not be identical throughout the report because of the different approaches used to summarize the data. 
© Refers to school staff who have non-instructional duties, such as guidance personnel and librarians. 


Includes personnel with professional qualifications providing educational services to students, such as psychologists, social workers, and 


attendance counsellors. 


© Includes such staff as chaplains, lifeguards, outdoor education staff, lunchroom supervisors, and nurses-aides. 
Includes staff employed in public information, food services, plant operation and maintenance, and pupil transportation. 
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Table 3.8: Female Administrators as a Percentage of Total Administrative Staff, 1988: 


Supervisory Officers 


Region/Board 


Central Region 

Borden CFB B of E 

Brant County B of E 

Brant County RCSSB 

Dufferin County B of E 
Dufferin-Peel RCSSB 

Durham B of E 

Durham Region RCSSB 

East York B of E 

Etobicoke B of E 

Haldimand B of E 
Haldimand-Norfolk RCSSB 
Haliburton County B of E 

Halton B of E 

Halton RCSSB 

Hamilton B of E 
Hamilton-Wentworth RCSSB 
Hastings-Prince Edward County RCSSB 
Hastings County B of E 

Hugh MacMillan Centre B of E 
Lincoln County B of E 

Lincoln County RCSSB 

Metropolitan Toronto Separate School Board 
Metropolitan Toronto School Board 
Niagara Peninsula Crippled Children’s Centre B of E 
Niagara South B of E 

Norfolk County B of E 

North York B of E 
Northumberland-Newcastle B of E 
Peel B of E 

Penetanguishene PSSB 

Peterborough County B of E 
Peterborough-Victoria-Northumberland-Newcastle RCSSB 
Prince Edward County B of E 
Scarborough B of E 

Simcoe County B of E 

Simcoe County RCSSB 

Simcoe Hall Children’s School B of E 
Toronto B of E 

Trenton CFB B of E 

Victoria County B of E 

Waterloo County B of E 

Waterloo Region RCSSB 

Waterloo N. Children’s Centre B of E 
Welland County RCSSB 

Wellington County B of E 
Wellington County RCSSB 
Wentworth County B of E 

York B of E 

York Region B of E 

York Region RCSSB 
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Central Region Total 


508 


A 
7) 


12.8 


SS 


Source: Affirmative Action Data Base, 1988. 


Note: Table 3.8 includes principals, vice-principals, and department heads under the category “supervisory officers” and shows data 


from all Ontario school boards. 
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Table 3.8 (continued) 
No. of No. of % of 
Region/Board Positions Females Females 


Eastern Region 
Carleton B of E 14 
Carleton RCSSB 1 
Frontenac County B of E 
Frontenac-Lennox-Addington County RCSSB 
Kingston CFB B of E 

Lanark County B of E 

Lanark Leeds-Grenville RCSSB 
Leeds-Grenville B of E 

Lennox-Addington County B of E 

Ottawa B of E 

Ottawa Children’s Treatment Centre B of E 
Ottawa RCSSB 

Ottawa CFB B of E 

Petawawa CFB B of E 

Prescott-Russell County B of E 
Prescott-Russell County RCSSB 

Renfrew County B of E 

Renfrew County RCSSB 
Stormont-Dundas-Glengarry County B of E 
Stormont-Dundas-Glengarry RCSSB 
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Eastern Region Total 
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Midnorthern Region 
Asquith-Garvey District SAB 
Central Algoma B of E 
Chapleau B of E 

Chapleau District RCSSB 
Dubreuville RCSSB — — — 
Espanola B of E Z — — 
Foleyet District SAB — — — 
Foleyet RCSSB — — — 
Gogama District SAB — —_ —_ 
Gogama RCSSB = a baal 
Hornepayne B of E — — — 
Hornepayne RCSSB — — _— 
Manitoulin B of E 2 — — 
Michipicoten B of E — — — 
Michipicoten District RCSSB 
Missarenda District SAB 

North Shore B of E 

North Shore District RCSSB 
Sault Ste. Marie B of E 

Sault Ste. Marie District RCSSB 
Sudbury B of E 

Sudbury District RCSSB 
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Midnorthern Region Total 
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Table 3.8 (continued) 


No. of No. of % of 
Region/Board Positions Females Females 


Northeastern Region 

Airy & Sabine District SAB 
Canfield District SAB 
Cochrane-Iroquois Falls-Black River-Matheson B of E 
Cochrane-Iroquois Falls District RCSSB 
East Parry Sound B of E 

Hearst B of E 

Hearst District RCSSB 

James Bay Lowlands SSB 
Kapuskasing B of E 

Kapuskasing District RCSSB 
Kirkland Lake B of E 

Kirkland Lake District RCSSB 
Moose Factory Island District SAB 
Moosonee District SAB 

Moosonee RCSSB 

Murchison & Lyell District SAB 
Muskoka B of E 

Nipissing B of E 

Nipissing District RCSSB 

North Bay CFB B of E 

Smoky Falls District SAB 
Timiskaming B of E 

Timiskaming District RCSSB 
Timmins B of E 

Timmins District RCSSB 

West Parry Sound B of E 


| 
| 


Northeastern Region Total 
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Northwestern Region 
Atikokan B of E 

Atikokan RCSSB 

Caramat District SAB 

Collins District SAB 
Connell-Ponsford District SAB 
Dryden B of E 

Dryden District RCSSB 

Fort Francis-Rainy River B of E 
Fort Francis-Rainy River District RCSSB 
Geraldton B of E 

Geraldton District RCSSB 
Ignace RCSSB 

Kenora B of E 

Kenora District RCSSB 
Kilkenny District SAB 

Lake Superior B of E 

Lakehead B of E 

Lakehead District RCSSB 

Mine Centre District SAB 
Nakina District SAB 
Nipigon-Red Rock B of E 
North of Superior District RCSSB 
Northern District SAB 

Red Lake B of E 

Red Lake Area CRCSSB 

Slate Falls District SAB 
Summer Beaver District SAB 
Upsala District SAB 
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Northwestern Region Total 


Table 3.8 (continued) 


No. of No. of % of 
Region/Board Positions Females Females 
Western Region 
Bruce County B of E 6 —_— — 
Bruce-Grey County RCSSB 5 — _ 
Elgin County B of E 5 1 20.0 
Elgin County RCSSB 3 1 oa8 
Essex County B of E U 1 14.3 
Essex Children’s Rehabilitation Centre B of E — _— _— 
Essex County RCSSB u 2 28.6 
Grey County B of E 8 Zz 25.0 
Huron County B of E 5 —_— — 
Huron-Perth County RCSSB 4 — ~~ 
Kent County B of E 6 — — 
Kent County RCSSB 5 ad —~ 
Lambton County B of E 7 — _ 
Lambton County RCSSB 5 — — 
London B of E 14 2 14.3 
London-Middlesex County RCSSB 8 1 125 
Middlesex County B of E 6 — — 
Oxford County B of E 6 — 
Oxford County RCSSB 4 1 25.0 
Perth County B of E 6 — 
Sarnia and District Children’s Treatment Centre B of E — — — 
Thames Valley Children’s Centre B of E —_ — 
Windsor B of E 11 1 on 
Windsor RCSSB 7 — —_ 
Western Region Total 135 12 8.9 
Provincial Total 885 92 10.4 


Table 3.9: Female Administrators as a Percentage of Total Administrative Staff, 1988: 


Teachers with Administrative Responsibilities 


Elementary cc.) +. + +, - aicieacts:. Secondary } iors jis scteeree + 
No. of % of No. of No. of % of 

Region/Board Positions Females Females Positions Females Females 
Central Region 
Borden CFB B of E 7 2 28.6 13 4 30.8 
Brant County B of E 47 6 12.8 91 ZZ 24.2 
Brant County RCSSB 16 z 18.8 12 3 pa ES 
Dufferin County B of E Ze. 5 (ARG | 25 6 24.0 
Dufferin-Peel RCSSB 137 39 28.5 142 40 28.2 
Durham B of E 146 36 24.7 285 73 25.6 
Durham Region RCSSB 47 iz 25.5 65 21 32.3 
East York B of E 59 18 30.5 67 24 35.8 
Etobicoke B of E 144 55 24.3 224 58 25.9 
Haldimand B of E 22 2 9.1 me) 13 23.6 
Haldimand-Norfolk RCSSB 18 1 5.6 — — —- 
Haliburton County B of E 8 2 25.0 12 4 33.3 
Halton B of E 111 35 SIS 284 85 29.9 
Halton RCSSB 39 12 30.8 34 9 26.5 
Hamilton B of E 90 24 26.7 209 55 26.3 
Hamilton-Wentworth RCSSB 65 20 30.8 132 40 30.3 
Hastings-Prince Edward County RCSSB 19 4 20 13 o 30.8 
Hastings County B of E 76 16 201 121 21 17.4 
Hugh MacMillan Centre B of E 1 — — — — —— 
Lincoln County B of E 87 15 17.2 194 44 yp aa 
Lincoln County RCSSB 35 6 18.2 29 7 24.1 
Metropolitan Toronto Separate School Board 240 76 S107 357 139 38.9 
Metropolitan Toronto School Board 13 , 53.8 439 139 Bia 
Niagara Peninsula Crippled Children’s Centre B of E 1 — — — — — 
Niagara South B of E 79 16 20.3 198 45 221 
Norfolk B of E 36 4 11.1 86 27 31.4 
North York B of E 354 156 44.1 291 94 32.3 
Northumberland-Newcastle B of E 70 11 asi 131 33 py Pa 
Peel B of E 211 7 27.0 447 160 35.8 
Penetanguishene PSSB 1 1 100.0 aa = — 
Peterborough County B of E 52 11 212 88 17 £93 
Peterborough-Victoria-Northumberland-Newcastle 

RCSSB 38 i 18.4 36 15 41.7 
Prince Edward County B of E 18 2 11.1 12 — —_ 
Scarborough B of E 386 122 31.6 438 131 jase 
Simcoe County B of E 143 30 21.0 273 62 zat 
Simcoe County RCSSB 44 11 25.0 22 6 Zie5 
Simcoe Hall Children’s School B of E ih i) 100.0 — — —_ 
Toronto B of E 182 61 BY) 439 139 Stey 
Trenton CFB B of E a i 25.0 — — — 
Victoria County B of E 35 5 14.3 51 1Z Zand 
Waterloo County B of E 134 2 18.7 345 83 24.1 
Waterloo Region RCSSB 50 12 24.0 TW 21 pai fe 
Waterloo N. Children’s Centre B of E ik 1 100.0 — — — 
Welland County RCSSB 45 7 15.6 37 8 21.6 
Wellington County B of E 65 8 12:3 165 39 23.6 
Wellington County RCSSB 19 8 42.1 21 3 14.3 
Wentworth County B of E 41 7 La 96 25 26.0 
York B of E 52 15 28.8 132 47 ao 
York Region B of E 140 50 35.7 331 122 36.9 
York Region RCSSB 78 pall 34.6 88 By | 35.2 


a 


Central Region Total 


3727 


1 032 


6 608 


1 931 


Source: Affirmative Action Data Base, 1988. 


Note: Table 3.9 includes principals, vice-principals, and department heads under the category “teachers with administrative responsibilities” 


and shows data from all Ontario school boards. 
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Table 3.9 (continued) 


Elementary ......-2+-ecees Secondary .....6+--+e6-. 

No. of No. of % of No. of No. of % of 
Region/Board Positions Females Females Positions Females Females 
Eastern Region 
Carleton B of E i27 ae 21,3 Z55 52 22.1 
Carleton RCSSB 67 24 35.8 63 15 23.8 
Frontenac County B of E 63 8 12.7 103 21 20.4 
Frontenac-Lennox-Addington County RCSSB 23 6 26.1 2 La 44.0 
Kingston CFB B of E 4 1 25.0 — — _ 
Lanark County B of E 24 4 16.7 59 12 20.3 
Lanark Leeds-Grenville RCSSB 23 8 34.8 ) 1 20.0 
Leeds-Grenville B of E 48 i, 14.6 96 27 28.1 
Lennox-Addington County B of E 23 7 30.4 42 9 21.4 
Ottawa B of E 93 36 38.7 266 47 17.7 
Ottawa Children’s Treatment Centre B of E 1 — — — a = 
Ottawa RCSSB 52 9 17.3 62 24 38.7 
Ottawa CFB B of E 5 — — — — —_— 
Petawawa CFB B of E H 1 14.3 6 — a 
Prescott-Russell County B of E a 2 28.6 76 16 PA ie 
Prescott-Russell County RCSSB 33 2 6.1 — — —_ 
Renfrew County B of E 34 9 26.5 105 24 peas, 
Renfrew County RCSSB 23 12 Dee 5 z 40.0 
Stormont-Dundas-Glengarry County B of E Hy 4 10.8 155 33 21.3 
Stormont-Dundas-Glengarry County RCSSB 42 15 35.7 7 1 14.3 
Eastern Region Total 736 182 24.7 1310 295 22.5 
Midnorthern Region 
Asquith-Garvey District SAB 1 1 100.0 — — _— 
Central Algoma B of E Bl 2 18.2 10 2 20.0 
Chapleau B of E 1 — —_ Zz 1 50.0 
Chapleau District RCSSB 2. — _ — ws — 
Dubreuville RCSSB 1 — — — — 
Espanola B of E 10 2 20.0 16 2 12.5 
Foleyet District SAB 1 —_ — — — 
Foleyet RCSSB 1 1 100.0 —_ _— — 
Gogama District SAB 1 —_ — a — 
Gogama RCSSB 1 1 100.0 — —- — 
Hornepayne B of E Z a — 1 — — 
Hornepayne RCSSB 1 — _ — — — 
Manitoulin B of E i 1 14.3 16 6 37.5 
Michipicoten B of E 2 — — 15 6 40.0 
Michipicoten District RCSSB 3 2 66.7 — — — 
Missarenda District SAB 1 — -— —_ — — 
North Shore B of E 14 1 (Al 31 1 3.2 
North Shore District RCSSB 15 7 46.7 — — — 
Sault Ste. Marie B of E 49 3 6.1 79 18 22.8 
Sault Ste. Marie District RCSSB 42 8 19.0 28 9 Sack 
Sudbury B of E 56 12 21.4 223 51 22.9 
Sudbury District RCSSB 74 18 24.3 65 34 52.3 
Midnorthern Region Total 296 59 19.9 486 130 26.7 


Table 3.9 (continued) 


Elementary (ee... DECOMGRrY <2 eiar ss 5 a) 6 en 
No. of No. of % of No. of No. of % of 
Region/Board Positions Females Females Positions Females Females 


Northeastern Region 


Airy & Sabine District SAB 1 1 100.0 — ag a 
Canfield District SAB 1 — — — = pote 
Cochrane-Iroquois Falls-Black River-Matheson B of E 6 t 16.7 34 8 235 
Cochrane-Iroquois Falls District RCSSB 8 3 37.5 10 5 30.0 
East Parry Sound B of E 16 1 6.3 Ay, 5 29.4 
Hearst B of E 2 1 50.0 14 A 28.6 
Hearst District RCSSB 5 1 33.3 _ — —_— 
James Bay Lowlands SSB _— — — 8 3 375 
Kapuskasing B of E 4 1 25.0 9 3 33.3 
Kapuskasing District RCSSB 16 9 56.3 17 6 35.3 
Kirkland Lake B of E 6 1 16.7 24 5 20.8 
Kirkland Lake District RCSSB 8 4 50.0 -— — _ 
Moose Factory Island District SAB 2 _ ~- = ze! fch 
Moosonee District SAB t — — = — = 
Moosonee RCSSB if = = oo ies os 
Murchison & Lyell District SAB 1 — — — — — 
Muskoka B of E 30 5 16.7 37 4 10.8 
Nipissing B of E 32 8 7.0 70 8 11.4 
Nipissing District RCSSB 33 7 21:2 50 14 28.0 
North Bay CFB B of E 2 — — — — — 
Smoky Falls District SAB 1 1 100.0 — — -— 
Timiskaming B of E 13 3 2321 28 8 28.6 
Timiskaming District RCSSB 2 5 55.6 9 1 tia 
Timmins B of E 13 3 231 30 al 23.3 
Timmins District RCSSB 19 7 36.8 30 8 26.7 
West Parry Sound B of E 2, 1 11.1 18 4 22:2 
Northeastern Region Total 237 63 26.6 405 91 22.5 
Northwestern Region 

Atikokan B of E 1 — —_ 5) — — 
Atikokan RCSSB Z _ veo _ —_ —- 
Caramat District SAB 1 — — — — — 
Collins District SAB 1 1 100.0 — — 
Connell-Ponsford District SAB 1 1 100.0 — — _ 
Dryden B of E 16 5 5uS 28 7 25.0 
Dryden District RCSSB Pe 2 100.0 — ~ — 
Fort Francis-Rainy River B of E 10 1 10.0 PRL aa — 
Fort Francis-Rainy River District RCSSB 3 — — — — — 
Geraldton B of E 4 Z 50.0 17 4 PLD) 
Geraldton District RCSSB 8) Zz 66.7 — — — 
Ignace RCSSB 1 1 100.0 —_ — — 
Kenora B of E 14 4 28.6 17 4 23:5 
Kenora District RCSSB 4 — —— 4 — 

Kilkenny District SAB 1 — —~ — _ _ 
Lake Superior B of E 6 3 50.0 28 6 21.4 
Lakehead B of E 86 17 19.8 128 29 220 
Lakehead District RCSSB 31 5 16.1 14 5 B5un 
Mine Centre District SAB 2 1 50.0 —_— _ — 
Nakina District SAB 1 ~ — —_ 
Nipigon-Red Rock B of E 4 3 75.0 8 2 25.0 
North of Superior District RCSSB 10 6 60.0 -- — 
Northern District SAB Z — — — — 
Red Lake B of E 6 2 33:3 6 Z 33:3 
Red Lake Area CRCSSB 1 1 100.0 — 

Slate Falls District SAB 1 — — —_ a = 
Summer Beaver District SAB 1 _ — —s ne = 
Upsala District SAB 1 — — — — — 
Northwestern Region Total 216 57 26.4 275 59 21.5 
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Table 3.9 (continued) 


Elementary ()itvcc00. 5 26. 3% Secondary 25. 3s ce ekat ans 

No. of No. of % of No. of No. of % of 
Region/Board Positions Females Females Positions Females Females 
SL TI TLS SS EE ES I NT PS TAL TB TNS SL SD BOI RE TST TS AE SESS BS SEIS LEA DIS IRS EES EST PS PS SSS TBS SEES 
Western Region 
Bruce County B of E 46 8 17.4 74 bz 16.2 
Bruce-Grey County RCSSB 10 3 30.0 9 — — 
Elgin County B of E 38 5 13.2 81 18 ODI 
Elgin County RCSSB 6 —_ — 1 1 100.0 
Essex County B of E 40 9 22.5 114 16 14.0 
Essex County Children’s Rehabilitation Centre B of E z 1 50.0 — — — 
Essex County RCSSB 28 5 17.9 18 4 729 39 3 
Grey County B of E 40 11 215 97 22 22.7 
Huron County B of E 39 t 17.9 79 10 12.7 
Huron-Perth County RCSSB 18 3 16.7 Z — — 
Kent County B of E 47 a 14.9 103 14 13.6 
Kent County RCSSB 29 Pe 6.9 11 3 27.3 
Lambton County B of E 54 8 14.8 93 UG, 18.3 
Lambton County RCSSB 33 10 30.3 16 Z 12:5 
London B of E 118 eit 31.4 256 62 24.2 
London & Middlesex County RCSSB 45 8 17.8 44 8 18.2 
Middlesex County B of E 44 7 15.9 82 18 22.0 
Oxford County B of E 54 12 22,2 116 33 28.4 
Oxford County RCSSB 9 4 44.4 2 1 50.0 
Perth County B of E 37 8 21.6 80 21 26.3 
Sarnia and District Children’s Treatment Centre B of E 1 1 100.0 = os poe 
Thames Valley Children’s Centre B of E 1 1 100.0 — —_ — 
Windsor B of E 62 11 AT 114 24 2131 
Windsor RCSSB 56 11 19.6 61 14 23.0 
ee ee eee ee ee es oe 
Western Region Total 857 179 20.9 1 453 300 20.6 
SEER EEE 
Provincial Total 6 069 1 572 25.9 10 $37 2 806 26.6 
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4. Senta Analysis of 
Full-Time Educational Staff, 
1978/88 and 1985/88 


This analysis of the changes in Ontario’s full-time educational staff compares 
selected characteristics and variables: age, position, salary, total teaching 
experience, highest teaching level, and highest academic degree obtained. 


For both panels of the public school system, the years of comparison were 1978 
and 1988. For the Roman Catholic elementary panel, the years of comparison 
were 1985 and 1988; for the secondary panel, 1978 and 1988. 


Data Collection and Analysis 


Data sources were the Teaching Staff Report portion of the September School 
Report, the Teacher Information File, and the Teacher Salary File. 


Details of the data are provided in Tables 4.1-4.26. As in previous years’ reports, 
there are separate tables for Roman Catholic and public schools, because public 
funding for separate schools was extended to Grade 11 in 1985, to Grade 12 in 
1986, and to Grade 13 in 1987. 


The tables provide salary data that are stated in current (not constant) dollar 
terms and were analysed for two consecutive years (1987 and 1988); the 
combined effects of inflation, changes in the salary grid due to negotiations by 
the boards, and changes in qualifications render a comparison of salary data over 
a longer period of time less meaningful. 


In Part 4, “educational staff” (or “educators”) refers to principals, 
vice-principals, department heads, regular classroom teachers, and others who 
are employed on a full-time basis in the publicly supported elementary and 
secondary school systems. (“Others” are any teaching staff not in a regular 
classroom situation, such as guidance counsellors and librarians.) The category 
“positions of added responsibility” includes principals, vice-principals, and 
department heads. “Beginner teachers” are staff presently in their first year of 
teaching. Personnel attached to board offices were not included in the analysis. 


Public Elementary Staff 


In 1988 the public elementary staff was older, more experienced, better 
qualified, and had a higher percentage of females than did the teaching force in 
1978. Women comprised 68.8 per cent of the total public elementary teaching 
force in 1988, up from 65.1 per cent in 1978 (Table 4.1). 


ao 
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Distribution of Male and Female Teachers 


The percentages of male and female teachers, including those in positions of 
added responsibility, were compared for 1978 and 1988 (see Tables 4.2 and 4.3). 


The 1988 public elementary staff was predominantly female—women accounted 
for 73.3 per cent of all classroom teachers (see Table 4.2). Moreover, changes in 
the overall number of teachers (including staff in positions of added 
responsibility) between 1978 and 1988 have reinforced this predominance: there 
were 3 599 more female teachers and 445 fewer male teachers in 1988 than in 
1978. 


Of all educational staff in positions of added responsibility at the elementary 
level, almost 25 per cent were female in 1988, compared with about 12 per cent 
in 1978 (see Table 4.3). 


The percentage of female elementary principals in 1988 was 15.5 per cent, more 
than double the 6.7 per cent figure for 1978. There was a similar increase in the 
number of female elementary vice-principals—from 15.5 per cent in 1978 to 
34.5 per cent in 1988 (see Table 4.2). 


Age 

The elementary teaching force (both male and female) is aging. In 1978, 

32 per cent of all women elementary teachers and 19 per cent of all male 
teachers were in the 19-29 age group. By 1988, these figures had fallen to 13.3 
and 5.2 per cent, respectively. In contrast, the percentage of all women teachers 
aged 50+ has risen from 11.7 in 1978 to 14.1 in 1988. The percentage of all male 
teachers aged 50+ has shown similar trends, rising from 7.1 in 1978 to 15.1 in 
1988 (Table 4.4). 


The greatest percentages of male and female teachers were in the age group 
30-39 in 1978 and in the age group 40-49 in 1988. Indeed, since 1978 the 
percentages of both male and female teachers in that age group have more than 
doubled. 


Years of Teaching Experience 


Age and years of teaching experience are closely related; the data on experience 
therefore reinforce the fact that the elementary teaching force is an aging one. 
Furthermore, the imbalance apparent in the male-female ratio is being 


accentuated as the teaching staff ages and gains years of experience 
(see Table 4.5). 


The percentage of female teachers in the beginner category has continued to 
rise. In 1978, 72.5 per cent of all new teachers were women; by 1988 the figure 
had increased to 80.4 per cent. There were 773 more new women teachers in 
1988 than in 1978, and 129 more new men teachers over the same period. 


In 1978, 52.1 per cent of all female teachers and 44.6 per cent of all male 
teachers had 1-10 years of experience. The 1988 figures show a sharp decrease: 
only 30.2 per cent of female teachers and 14.7 per cent of male teachers were in 
this category. 


The highest percentage of male and female teachers had between 11 and 20 
years of experience in 1988. More male teachers (35 per cent) than female 
teachers (21.8 per cent) had 21-30 years of experience. 


Educational Level 


The 1988 public elementary teaching force was better educated than the 1978 
teaching force. Of the 41 577 teachers reporting degree status in 1988, only 

26 per cent had no degree. In 1978, this percentage stood at 41.2 per cent. 
Conversely, the number of teachers with a degree has risen: 67.3 per cent of all 
women and 88.9 per cent of all men teaching in Ontario’s public elementary 
schools held degrees in 1988. In 1978, only 47.4 per cent of all women and 
80.3 per cent of all men held degrees (see Table 4.6). 


The number of men and women with a master’s degree in 1988 showed a 
marked increase over 1978. Although the actual percentages are relatively low in 
terms of the overall distribution, the number of women with a master’s degree is 
four times higher than in 1978, and the number of men has doubled. 


Salary Distribution 


Salary is a proxy measure for years of experience and qualification: the more 
highly qualified and experienced a teacher, the higher the salary. 


The 1988 median salary for women teachers in Ontario public elementary 
schools was $42 385, or 83.5 per cent of the median salary for men teachers. In 
1987 the median salary for women was 83.6 per cent of the median salary for 
men (see Table 4.7). 


Only 42.2 per cent of all women had salaries of $45 000 or higher in 1988, as 
compared to 73.3 per cent of all men. 


Highest Teaching Level 


In 1978, 56.3 per cent of all women teachers and 15.1 per cent of all men 
teachers listed Grades JK-6 as the highest grade taught. These percentages rose 
slightly to 57.4 and 17.7, respectively, in 1988. 


In 1978, 66.1 per cent of all male teachers and 30 per cent of all female teachers 
listed Grades 9-13 as the highest grade taught. For 1988 the figures were 

63.1 per cent of all male teachers and 27.4 per cent of all female teachers (see 
Table 4.8). 


Public Secondary Staff 


As with the public elementary teaching force, a comparison of the teaching force 
in public secondary schools for 1978 and 1988 shows that the 1988 staff was 
older, more experienced, and better qualified. Women now comprise 

36.3 per cent of that teaching force, up from 30.2 per cent in 1978 (see 

Table 4.1). 
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In 1988, only 68 out of 
178 boards employed 
female secondary 
school principals 
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Positions of Added Responsibility 


Of all educational staff in positions of added responsibility at the secondary 
level, 25.5 per cent were female in 1988, compared with 17 per cent in 1978 (see 
Table 4.9). 


Although the actual number of women principals increased from 17 in 1978 to 
53 in 1988, the percentage of all principals who are women is still 
low—9.4 per cent in 1988, in contrast to 2.9 for 1978. 


In 1988, 19.2 per cent of all vice-principals were women, a figure that is more 
than double the 7.2 per cent for 1978. 


Age 
As with the elementary teaching force, the secondary teaching force aged 
between 1978 and 1988 (see Table 4.10). 


In 1978, 30.6 per cent of all female and 43.3 per cent of all male secondary 
teachers were age 40 or older. In 1988 slightly more than one-half 

(52.8 per cent) of all female teachers and almost three-quarters (74.9 per cent) of 
all male teachers at this level were age 40 or older. 


In 1978, 30.4 per cent of all women teachers were in the 19-29 years of age 
category. By 1988 this percentage had fallen to 13.8. 


The highest percentages of female and male teachers were 30-39 years of age in 
1978. In 1988 the highest percentage of male teachers (49 per cent) was 40-49 
years of age. For female teachers, the 30-39 years of age group (with 

33.5 per cent) and the 40-49 years of age group (with 39.3 per cent) were the 
two groups with the highest percentages. 


Years of Teaching Experience 


Data on the total years of teaching experience held by educational staff in 
secondary schools showed that for the first time in several years, there was a 
modest increase in the actual number of beginner teachers—15 more in 1988 
than in 1978. Furthermore, the sex distribution has altered: 54.8 per cent of these 
teachers were women, up from 48.7 per cent in 1978 (see Table 4.11). 


Secondary school teaching staff was more experienced in 1988 than in 1978. In 
1978, 61.7 per cent of all women and 41 per cent of all men had 10 years or less 
total teaching experience. In 1988, 40.7 per cent of all women and 17.7 per cent 
of all men were in that category. 


In 1978, almost 60 per cent of all-female staff had 1-10 years of experience; in 
1988, the highest percentage of female staff (41.2 per cent) had 11-20 years. In 
both 1978 and 1988, the highest percentage of all-male staff was in the 11-20 
years of experience category (45.1 and 39.8 per cent, respectively). 


There has been a marked increase in the percentage of male and female 
secondary teachers with 21-30 years of experience: the percentage of all females 
in this category has more than doubled since 1978, and that of all males has 
more than tripled. This is a further indication of the aging of the secondary staff, 
both male and female. 


Educational Level 


The secondary teaching force was better educated in 1988 than in 1978. The 
percentage of all teachers reporting no degree fell from 14.4 per cent in 1978 to 
8.6 per cent in 1988. Of those reporting no degree, about 18 per cent were 
women and 82 per cent were men (Table 4.12). 


Salary Distribution 

Comparison of salaries for 1987 and 1988 reveals that the median salary for 
female teachers in Ontario public secondary schools in 1988 was $48 387, or 
92.4 per cent of the median salary for male teachers (see Table 4.13). In 1987, 
the median for female teachers was $46 285, or 92.3 per cent of the median 
figure for male teachers. 


The highest percentages of both men and women were found in the $45 000+ 
salary range in 1988: 60.5 per cent of all female teachers and 79.6 per cent of all 
male teachers were in this range. These figures represent an increase from 

55 per cent for women and 76.9 per cent for men in 1987. 


Roman Catholic Elementary Staff 


The teaching staff in Roman Catholic elementary schools has increased by 
15.1 per cent since 1985. There are now 2503 more female elementary teachers 
(see Table 4.14). 


Distribution of Male and Female Teachers 

For 1988, 76.2 per cent of the educational staff were women and 23.8 per cent 
were men. The percentage of women shows a slight increase and the percentage 
of men a slight decrease from 1985 figures (see Table 4.14). 


More women held positions of added responsibility in 1988. The percentage of 
female principals rose from 20.9 in 1985 to 23.9 in 1988, and the percentage of 
women vice-principals, from 28.8 to 37 (see Table 4.15). 


Age 

Although the highest percentage of female educators continues to be found in 
the 30-39 years of age category, the highest percentage of male educators was in 
the 40-49 years of age category (Table 4.16). 


In 1985, 43.3 per cent of all women were in the 30-39 years of age bracket, and 
28.8 per cent were in the group aged 40-49. This distribution shifted to 

35.8 per cent (30-39 years of age) and 34.7 per cent (40-49 years of age) in just 
three years. 


Almost half of all male teachers in 1985 were in the 30-39 age group, and 32 per 
cent were in the group aged 40-49. 


Here, too, a shift is seen: in 1988, 36 per cent of all men were in the 30-39 age 
group, and 41.6 per cent were in the 40-49 age group. 


oy 


Years of Teaching Experience 
There were 1 126 beginner teachers in 1988, slightly more than double the 
number of beginners in 1985. The proportion of beginner teachers who are 


female has risen from about 75 per cent in 1985 to just over 77 per cent in 1988 
(Table 4.17). 


The highest percentages of both male and female educational staff had between 
11 and 20 years of experience in both 1985 and 1988. 


Educational Level 

Almost 91 per cent of all male teachers held a degree in 1988, compared to 
88.9 per cent in 1985. In 1988, 65 per cent of all female teachers held a degree, 
an increase from 58.1 per cent in 1985 (Table 4.18). 


Although only 4 per cent of all women teachers held masters’ degrees, 
18.2 per cent of all men teachers held these degrees in 1988. 


Salary Distribution 

The distribution of both men and women across the various salary intervals 

were relatively even in 1988: the median salary for women elementary teachers 
was $39 774 in 1988, or 81.1 per cent of the median salary for men. In 1987, the 
median salary for women was $38 390, or 81.7 per cent of the median salary for 
men (Table 4.19). 


Highest Teaching Level 

The data on highest teaching level and sex of elementary staff in Roman 
Catholic separate schools pertain to 1987 and 1988 due to the extension of 
public funding to Grade 13 in 1987. (See Table 4.20; like Table 4.8, this table 
provides data on both elementary and secondary teaching staff.) 


In 1988, Grades JK-6 were reported by 65.8 per cent of all women as the highest 
level taught, whereas about 76.8 per cent of all men reported Grades 7-13 as the 
highest level taught. 


Of all teachers listing Grades JK-3 as the highest level taught in 1988, only 
4.3 per cent were male. 


Roman Catholic Secondary Staff 


As with the data on elementary staff, secondary-level data are not comparable 
with previous years because public funding was extended to Grade 13 in 1987. 
Data for 1987 thus became the benchmark year for future comparisons. 


Summary of 1987 and 1988 Employment Data 


In 1988 women comprised 45.6 per cent of the secondary teaching force (see 
Table 4.14). 


They made up about 32 per cent of the total positions of added responsibility, a 
slight increase over the 30 per cent figure for 1987 (Table 4.21). 


In 1988 approximately 21 per cent of all secondary principals, 22 per cent of all 
vice-principals, and 35 per cent of all department heads were female (see 
Table 4.22). 


As was the case in 1987, the highest percentage of both male and female 
teaching staff was in the 30-39 age category (see Table 4.23). 


Fifty-three per cent of all beginner teachers were women, down slightly from 
56 per cent in 1987. The highest percentage of both male and female teaching 
staff for 1987 and 1988 was in the 1-10 years of total teaching experience 
category (see Table 4.24). 


A minimum of a bachelor’s degree was held by 96 per cent of all male and 
female staff (see Table 4.25). 


The median salary for women in 1988 was $43 183, or 89 per cent of the 
corresponding salary for men. The highest percentages of both men and women 
were in the $45 000+ salary range in 1987: more than 43 per cent of all female 
teachers and almost 60 per cent of all male teachers (see Table 4.26). 
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Table 4.1: Public School Boards, Elementary and Secondary: 
Distribution of Educational Staff by Sex, 1978 and 1988 


Academic Year % % 
Beginning Women Men Total of Women of Men 
Elementary 
1978 25 085 13 454 38 539 65.1 34.9 
1988 28 684 13 009 41 693 68.8 SL.2 
Change 3599 -445 3154 Suh -3.7 
Secondary 
1978 10 676 24 651 35 52) 30.2 69.8 
1988 12 030 21 134 33 164 36.3 63.7 
Change 1 354 -3 517 -2 163 6.1 -6.1 


Source: September School Reports, 1978 and 1988. 


Table 4.2: Public School Boards, Elementary: Distribution of 
Full-Time Teachers by Position and Sex, 1978 and 1988 


Women as Men as 


% % a % of a % of 

Position Women Men Total of Women of Men All Women _ All Men 
Principal 

1978 166 2 325 2 491 6.7 93.3 0.7 173 

1988 375 2 042 PrAlG, 15.5 84.5 13 15.7 

Change 209 -283 -74 8.8 -8.8 0.6 -1.6 
Vice-Principal 

1978 176 963 1 139 15.5 84.5 0.7 Ue? 

1988 466 883 1 349 34.5 65.5 1.6 6.8 

Change 290 -80 210 19.0 -19.0 0.9 -0.4 
Department Head 

1978 133 232 365 36.4 63.6 0.5 Le, 

1988 220 267 487 45.2 54.8 0.8 Dall 

Change 87 35 122) 8.8 -8.8 0.3 0.4 
Classroom Teacher 

1978 22 084 9246 31330 70.5 29.5 88.0 68.7 

1988 25 028 9133 34161 73.3 26.7 87.3 70.2 

Change 2 944 -113 2 831 2.8 -2.8 -0.7 1.5 
Other 

1978 2 526 688 3 214 78.6 21.4 10.1 Del 

1988 2 595 684 3 279 79.1 20.9 9.0 5.3 

Change 69 -4 65 0.5 -0.5 -1.1 0.2 
Total 

1978 25085 13454 38539 65.1 34.9 100.0 100.0 

1988 28 684 13009 41693 68.8 31.2 100.0 100.0 

Change 3 599 445 3154 3.7 -3.7 


SSS SS SS SS 
Source: September School Reports, 1978 and 1988. 


Table 4.3: Public Elementary and Secondary School Teachers in 
Positions of Added Responsibility, 1978 and 1988 


DDT 2 oie as one's s(t, wip are MOSS esha caine ses s.c's'n dG ek 
Position Women Men _ Total Women Men Total 
Elementary 
Principal LOG r2 3252491 375 2 042 2417 
Vice-Principal 176 oe a Os Oe) 466 883 1 349 
Department Head 133 232 365 220 267 487 
Subtotal 475. WS520 “3/995 951 061 5192 4 253 
% of Total 11.89 88.11 100.00 24.95 75.05 100.00 
Secondary 
Principal 7 560 o77 53 512 565 
Vice-Principal 59 759 818 163 686 849 
Department Head 1328 5406 6734 1930 5 073 7 003 
Subtotal 1404 6725 8129 2146 6 271 8 417 
% of Total £7.27 182.03 3100.00" 125:50 74.50 100.00 


Source: September School Reports, 1978 and 1988. 


Table 4.4; Public School Boards, Elementary: Distribution of 
Full-Time Teachers by Age and Sex, 1978 and 1988 


Source: September School Reports, 1978 and 1988. 


* Does not include teachers who did not report their age: 32 women and 25 men in 1978; 59 women and 63 men 


in 1988. 


Womenas Men as 
% % a % of a % of 
' Age Women Men Total of Women ofMen All Women All Men 
19-29 
1978 8009 2545 10554 75.9 24.1 32.0 19.0 
1988 3 813 675 4488 85.0 15.0 1333 Bes 
Change -4196 -1870 -6066 9.1 -9.1 -18.7 -13.8 
30-39 
1978 9390 7264 16654 56.4 43.6 Byes) 54.1 
1988 9228 3409 12637 73.0 27.0 322 26.3 
Change -162 -3855 -4017 16.6 -16.6 -5.3 -27.8 
40-49 
1978 4732 2666 7398 64.0 36.0 18.9 19.9 
1988 £ES72., “6 910) 718 432 62.6 37.4 40.4 53.4 
Change 6840 4244 11084 -1.4 1.4 21S 33:5 
50-59 
1978 2 432 860 3292 73.9 26.1 9.7 6.4 
1988 3736 1888 5624 66.4 33.6 13:1 14.6 
Change 1304 1028 2332 -7.5 AES) 3.4 8.2 
60+ 
1978 490 94 584 83.9 16.1 2.0 0.7 
1988 276 64 340 81.2 18.8 1.0 0.5 
Change -214 -30 -244 -2.7 re | -1.0 -0.2 
Total* 
1978 25053 13429 38 482 65.1 34.9 100.0 100.0 
1988 28625 12946 41571 68.9 311 100.0 100.0 
Change 3572 -483 3089 3.8 -3.8 
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Table 4.5: Public School Boards, Elementary: Distribution of 
Full-Time Teachers by Total Teaching Experience and Sex, 
1978 and 1988 


Women as Men as 


Teaching % % a % of a % of 
Experience Women Men Total of Women ofMen All Women All Men 
Beginners 

1978 446 169 615 dz PA fe 1.8 13 

1988 219 298 1517 80.4 19.6 42 23 

Change 773 129 902 19 -7.9 2.4 1.0 
1-10 years 

1978 13065 6004 19069 68.5 31.5 B2k 44.6 

1988 8659 1914 10573 81.9 18.1 30.2 14.7 

Change -4406 -4090 -8 496 13.4 -13.4 -21.9 -29.9 
11-20 years 

1978 8281 5173 13454 61.6 38.4 33.0 38.4 

1988 L738 hag SD Oldie LT 242 68.0 32.0 40.9 42.4 

Change 3 450 338 «63. 788 6.4 -6.4 79 4.0 
21-30 years 

1978 2735 1769 4504 60.7 39.3 10.9 ist 

1988 6262 4548 10810 5/9 42.1 21.8 35.0 

Change S927 2779 6306 -2.8 2.8 10.9 21.9 
31+ years 

1978 558 539 897 62.2 37.8 22 ane) 

1988 813 738 1551 52.4 47.6 2.8 SHA 

Change 255 399 654 -9.8 9.8 0.6 a2 
Total 

1978 25085 13454 38539 65.1 34.9 100.0 100.0 

1988 28 684 13009 41693 68.8 31.2 100.0 100.0 

Change 3 599 445 3154 3.7 -3.7 


Source: September School Reports, 1978 and 1988. 


Table 4.6: Public School Boards, Elementary: Distribution of 


Full-Time Teachers by Highest Degree Obtained and Sex, 
1978 and 1988 


Womenas Menas 
% % a % of a % of 
Highest Degree Women Men Total of Women ofMen All Women All Men 


No Degree 

1978 13 200 2645 15 845 83.3 16.7 S257 19.7 

1988 9 379 1444 10823 86.7 13.3 32.8 1152 

Change -3821 -1201 -5022 3.4 -3.4 -19.9 -8.5 
Bachelor’s 

1978 11 485 9540 21025 54.6 45.4 45.8 71.0 

1988 17 580 9036 26616 66.1 33.9 61.4 69.8 

Change 6 095 -504 5 591 LES -11.5 15.6 -1.2 
Master’s 

1978 369 1 236 1 605 23.0 77.0 1.5 9.2 

1988 1 647 2 454 4101 40.2 59.8 5.8 19.0 

Change 1 278 1218 2 496 172 -17.2 43 9.8 
Doctorate 

1978 9 8 17 52.9 47.1 0.0 0.1 

1988 24 13 37 64.9 35.1 0.1 0.1 

Change 15 5 20 12.0 -12.0 0.1 0.0 
a a a etl a ee oe 
Total* 

1978 25063 13429 38492 65.1 34.9 100.0 100.0 

1988 28 630 12947 41577 68.9 31.1 100.0 100.0 

Change 3 567 -482 3 085 3.8 -3.8 


SS EE eee 
Source: School September Reports, 1978 and 1988. 


* Does not include teachers who did not report the highest degree obtained: 22 women and 25 men in 1978; 
54 women and 62 men in 1988. 


Table 4.7: Public School Boards, Elementary: Distribution of 
Full-Time Teachers by Total Salary and Sex, 1987 and 1988 


Women as Men as 


% % a % of a % of 

Salary ($) Women Men Total of Women ofMen All Women All Men 
Under 21 000 

1987 201 23 224 89.7 10.3 0.8 0.2 

1988 eid. 25 302 Saley/ 8.3 1.0 0.2 

Change 76 2 78 2.0 -2.0 0.2 0.0 
21 000 - 23 999 

1987 387 63 450 86.0 14.0 15 0.5 

1988 221 33 254 87.0 13.0 0.8 0.3 

Change -166 -30 -196 1.0 -1.0 -0.7 0.2 
24 000 - 26 999 

1987 1 408 184 1592 88.4 11.6 3:0 1.4 

1988 1321 23714, 41598 84.8 [S22 4.7 18 

Change -87 53 -34 -3.6 3.6 0.8 0.4 
27 000 - 29 999 

1987 2 190 335.) pez eS 86.7 13.3 8.5 2.6 

1988 1 761 266 2027 86.9 ee 6.3 vA | 

Change -429 -69 -498 0.2 -0.2 -2.2 -0.5 
30 000 - 32 999 

1987 2 386 368 2754 86.6 13.4 9.3 2.9 

1988 2 990 380 =©3.370 88.7 ul 3 10.7 3.0 

Change 604 12 616 P| -2.1 1.4 0.1 
33 000 - 35 999 

1987 2 962 439 3401 87.1 12.9 11.5 3.4 

1988 2 408 392 2800 86.0 14.0 8.6 3.0 

Change -554 -47 -601 -1.1 it -2.9 -0.4 
36 000 - 38 999 

1987 2 O57 469 2526 81.4 18.6 8.0 3.7 

1988 3 106 494 3600 86.3 13.7 Lit 3.8 

Change 1 049 25 1074 4.9 -4.9 3:1 0.1 
39 000 - 41 999 

1987 2 471 1083 3554 69.5 30.5 9.6 8.5 

1988 1 526 489 2015 V5.7 24.3 a5 3.8 

Change -945 -594 = -1539 6.2 -6.2 4.1 -4.7 
42 000 - 44 999 

1987 2514). 1191 3705 67.9 32.1 9.8 93 

1988 DOU2o es W235 S625 69.0 31.0 9.0 8.7 

Change -12 -68 -80 1.1 -1.1 -0.8 -0.6 
45 000 and over 

1987 8931 8634 17565 50.8 49.2 34.8 67.5 

1988 11751 9438 21189 DD.) 44.5 42.2 133 

Change 2 820 804 3624 4.7 -4.7 7.4 5.8 


1987 25698 12791 38489 66.8 33.2 100.0 100.0 
1988 27863 «12877 40740 68.4 31.6 100.0 100.0 
Change 2 165 86 2251 1.6 -1.6 
stp es 
Median Salary 
1987 $40 295 $48185 $43 640 
1988 $42 385 $50761 $45 674 


SS 
Source: September School Reports, 1987 and 1988. 


* Does not include teachers who did not report their salary: 694 women and 90 men in 1987; 821 women and 
132 men in 1988. 


Table 4.8: Public School Boards, Elementary and Secondary: 
Distribution of Full-Time Teachers by Highest Teaching Level 


and Sex, 1978 and 1988 


Women as Men as 
% % a % of a % of 

Teaching Level Women Men Total of Women ofMen AllWomen_ All Men 
JK/Kindergarten 

1978 2 109 22 2131 99.0 1.0 6.6 0.1 

1988 2 541 68 2609 97.4 2.6 8.0 0.3 

Change 432 46 478 -1.6 1.6 1.4 0.2 
Grades 1-3 

1978 9 531 638 10169 93.7 6.3 29.6 1.9 

1988 9277 734 10011 92.7 7.3 29.1 2.9 

Change -1 304 96 -1270 -1.0 1.0 -0.5 1.0 
Grades 4-6 

1978 6450 4456 10906 59.1 40.9 20.1 13.1 

1988 6447 3674 10121 63.7 36.3 20.3 14.5 

Change -3 -782  -1567 4.6 -4.6 0.2 1.4 
Grades 7-8 

1978 4 420 6368 10788 41.0 59.0 1357 18.8 

1988 4833 4848 9681 49.9 50.1 m2 19.2 

Change 413-1553 -1722 8.9 -8.9 1.5 0.4 
Grades 9-10 

1978 1013 HOI2 2925 34.6 65.4 3.1 5.6 

1988 965 1EU70) (25835 45.2 54.8 3.0 4.6 

Change -48 -742 -790 10.6 -10.6 -0.1 -1.0 
Grades 11-12 

1978 6305 12794 19099 33.0 67.0 19.6 CIP 

1988 5440 8784 14224 38.2 61.8 PA 34.8 

Change 1317 -3604 -4921 Dae, -5.2 -2.5 -2.9 
Grade 13 

1978 2336 7722 10058 23.2 76.8 73 22.8 

1988 2327 5989 8316 28.0 72.0 73 23.7 

Change 9 -2025 -2556 48 -4.8 0.0 0.9 
Total 

1978 32164 33912 66076 48.7 51.3 100.0 100.0 

1988 31830 25267 57097 55.7 44.3 100.0 100.0 

Change -4320 8 -8581 -12 901 7.0 -7.0 


Source: September School Reports, 1978 and 1988. 
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Table 4.9: Public School Boards, Secondary: Distribution of 
Full-Time Teachers by Position and Sex, 1978 and 1988 


Women as Men as 
% % a % of a % of 
Position Women Men Total of Women ofMen All Women All Men 
Principal 
1978 17 560 $77 2.9 97.1 0.2 2.3 
1988 53 Sly 565 9.4 9.6 0.4 2.4 
Change 36 -48 -12 6.5 6.5 0.2 0.1 
Vice-Principal 
1978 59 759 818 14 92.8 0.6 3.1 
1988 163 686 849 19.2 80.8 1.4 3.2 
Change 104 -73 sul 12.0 -12.0 0.8 0.1 
Department Head 
1978 1 328 5 406 6 734 19.7 80.3 12.4 21.9 
1988 1 930 5 073 7 003 27.6 72.4 16.0 24.0 
Change 602 -333 269 7.9 -7.9 3.6 al 
Classroom Teacher 
1978 8728 16818 25546 34.2 65.8 81.8 68.2 
1988 9322 14194 23516 39.6 60.4 Vis 67.2 
Change 594 -2624 -2030 5.4 -5.4 -4.3 -1.0 
Other 
1978 544 1 108 1 652 32.9 67.1 Syl 45 
1988 562 669 1 231 45.7 54.3 4.7 3.2 
Change 18 -439 -421 12.8 -12.8 -0.4 -13 
Total 
1978 10676 24651 35327 30.2 69.8 100.0 100.0 
1988 12030 21134 33164 36.3 63.7 100.0 100.0 
Change 1354 -3517 -2163 6.1 -6.1 


Source: September School Reports, 1978 and 1988. 


Table 4.10: Public School Boards, Secondary: Distribution of 
Full-Time Teachers by Age and Sex, 1978 and 1988 


Womenas Menas 
% % a % of a % of 
Age Women Men Total of Women ofMen All Women _ All Men 
19-29 
1978 3239, 2183) / 6022 53.8 46.2 30.4 1T3 
1988 1 648 91 2599 63.4 36.6 13.8 4.5 
Change -1591 -1832 -3 423 9.6 -9.6 -16.6 6:8 
30-39 
1978 4149 11148 15297 Pag Ea I29 39.0 45.3 
1988 4010 4334 8344 48.1 51.9 335 20.6 
Change -139 6814 -6953 21.0 -21.0 -5.5 -24.7 
40-49 
1978 1814 6919 8733 20.8 79.2 17.0 28.1 
1988 4716 10320 15036 31.4 68.6 39.3 49.0 
Change 2902 3401 6303 10.6 -10.6 Z23 20.9 
50-59 
1978 1201 3303 4504 26.7 13.3 113 13.4 
1988 1433 5046 6479 221 77.9 12.0 23.9 
Change 232 343 1975 -4.6 4.6 0.7 10.5 
60+ 
1978 242 448 690 eb 64.9 Zo 1.8 
1988 178 425 603 Pas Mo 70.5 es 2.0 
Change -64 -23 -87 5.6 5.6 -0.8 0.2 
ee eee ee 
Total* 
1978 10645 24601 35246 30.2 69.8 100.0 100.0 
1988 11985 21076 33061 36.3 63.7 100.0 100.0 
Change 1340 -3525 = -2185 6.1 6.1 


Source: September School Reports, 1978 and 1988. 


* Does not include teachers who did not report their age: 31 women and 58 men in 1978; 45 women and 58 men 


in 1988. 


Table 4.11: Public School Boards, Secondary: Distribution of 
Full-Time Teachers by Total Teaching Experience and Sex, 


1978 and 1988 
Womenas Menas 

Teaching % % a % of a % of 
Experience Women Men Total of Women ofMen All Women All Men 
Beginners 

1978 407 428 835 48.7 51.3 3.8 17 

1988 466 384 850 54.8 45.2 3.9 1.8 

Change 59 -44 15 6.1 -6.1 0.1 0.1 
1-10 years 

1978 6182 9687 15 869 39.0 61.0 57.9 39.3 

1988 4430 3355 £7785 56.9 43.1 36.8 15.9 

Change -1752 6332 -8084 17.9 -17.9 -21.1 -23.4 
11-20 years 

1978 3086 11107 14193 21,7 78.3 28.9 45.1 

1988 4960 8417 13377 37.1 62.9 41.2 39.8 

Change 1874 -2690 -816 15.3 -15.3 12.3 -5.3 
21-30 years 

1978 S2l 3014 93:835 21.4 78.6 het 12.2 

1988 1989 8190 10179 19.5 80.5 16.5 38.8 

Change 1168 5176 6344 -1.9 1.9 8.8 26.6 
31+ years 

1978 180 415 595 30.3 69.7 a7 17 

1988 185 788 973 19.0 81.0 1.5 3.7 

Change 5 373 378 -11.2 sa P4 -0.2 2.0 
Total 

1978 10676 24651 35327 30.2 69.8 100.0 100.0 

1988 12030 21134 33164» 36.3 63.7 100.0 100.0 

Change 1354 -3517 = -2 163, 6.1 -6.1 


oY 


ee ee 


Source; September School Reports, 1978 and 1988. 


Table 4.12: Public School Boards, Secondary: Distribution of 


Full-Time Teachers by Highest Degree Obtained and Sex, 
1978 and 1988 


Womenas Menas 
% % a % of a % of 
Highest Degree Women Men Total of Women ofMen All Women All Men 


No Degree 
1978 846 4217 5 063 16.7 83.3 79 i7h5| 
1988 510 2 338 2 848 17.9 82.1 43 igteil 
Change -336 -1879 -2215 1eZ -1.2 -3.6 -6.0 
Bachelor’s 
1978 9009 17580 26589 33.9 66.1 84.6 Aly: 
1988 10077 15258 25335 39.8 60.2 84.1 72.4 
Change 1068 -2322 = -1254 5.9 -5.9 -0.5 1.0 
Master’s 
1978 777 2 733 3 510 22.1 779 73 Le) 
1988 Vs VAl 3 404 4775 28.7 71.3 11.4 16.1 
Change 594 671 1 265 6.6 6.6 4.1 5.0 
Doctorate 
1978 19 82 101 18.8 81.2 0.2 0.3 
1988 27 81 108 25.0 75.0 0.2 0.4 
Change 8 -1 7 6.2 6.2 0.0 0.1 


1978 10651 24612 35263 30.2 69.8 100.0 100.0 
1988 11985 21081 33066 36.2 63.8 100.0 100.0 
Change 1334 -3531 -2197 6.0 -6.0 


Source: September School Reports, 1978 and 1988. 


* Does not include teachers who did not report the highest degree obtained: 25 women and 39 men in 1978; 
45 women and 53 men in 1988. 


Table 4.13: Public School Boards, Secondary: Distribution of 
Full-Time Teachers by Total Salary and Sex, 1987 and 1988 


Women as Men as 


% % a % of a % of 

Salary ($) Women Men Total of Women ofMen All Women All Men 
Under 21 000 

1987 52 28 80 65.0 35.0 0.5 0.1 

1988 47 25 72 65.3 34.7 0.4 0.1 

Change -5 -3 -8 0.3 -0.3 -0.1 0.0 
21 000 - 23 999 

1987 128 81 209 61.2 38.8 i 0.4 

1988 53 36 89 59.6 40.4 0.5 0.2 

Change -75 -45 -120 -1.6 1.6 0.7 -0.2 
24 000 - 26 999 

1987 275 224 499 S51 44.9 Za Lit 

1988 303 251 554 54.7 45.3 2.6 12 

Change 28 raf 35 -0.4 0.4 0.1 0.1 
27 000 - 29 999 

1987 544 364 908 59.9 40.1 5.0 17 

1988 456 360 816 55.9 44.1 4.0 ee 

Change -88 -4 -92 -4.0 4.0 -1.0 0.0 
30 000 - 32 999 

1987 52 421 948 55.6 44.4 48 2.0 

1988 610 444 1054 57.9 42.1 53 ZA 

Change 83 23 106 23 -2.3 0.5 0.1 
33 000 - 35 999 

1987 529 407 936 56.5 43.5 48 1.9 

1988 546 468 1014 53.8 46.2 4.7 22 

Change ibe) 61 78 -2.7 2a -0.1 0.3 
36 000 - 38 999 

1987 564 514. 1078 52.3 47.7 yi 2.4 

1988 546 450 996 54.8 45.2 4,7 Zee 

Change -18 -64 -82 oi: -2.5 -0.4 -0.2 
39 000 - 41 999 

1987 1091 1450 2541 42.9 Sik 9.9 6.9 

1988 782 Ve 9z) Wee E| en by) 48.3 6.8 35 

Change -309 -718  -1027 8.8 -8.8 -3.1 -3.4 
42 000 - 44 999 

1987 1230 1379 2609 47.1 52.9 11.2 6.6 

1988 1216 1494.5 2710 44.9 55,1 10.5 Tek 

Change -14 TTS 101 -2.2 22 -0.7 0.6 
45 000 and over 

1987 6030 16177 22207 212 72.8 55.0 76.9 

1988 6979 16597 23576 29.6 70.4 60.5 79.6 

Change 949 420 1369 2.4 -2.4 =i) 20 
Total* 

1987 10970 21045 32015 34.3 65.7 100.0 100.0 

1988 11538 20857 32395 35.6 64.4 100.0 100.0 

Change 568 -188 380 1.3 -1.3 
Median Salary 

1987 $46 285 $50124 $49 228 

1988 $48 387 $52377 $51 606 


Source: September School Reports, 1987 and 1988. 
Note: Medians for 1987 and 1988 are calculated from grouped data with different intervals. 


* Does not include teachers who did not report their salary: 344 women and 213 men in 1987; 492 women and 
277 men in 1988. 


Table 4.14: Roman Catholic School Boards, Elementary and Secondary: 
Distribution of Educational Staff by Sex , 1985/88 and 1987/88 


Academic Year % % 
Beginning Women Men Total of Women of Men 
Elementary 
1985 13 042 4 690 WAT bP 73.6 26.4 
1988 15 545 4 865 20 410 76.2 23.8 
Change 2 503 175 2 678 2.6 -2.6 
Secondary 
1987 2941 3550 6 494 45.3 54.7 
1988 3 524 4 208 Wrioe 45.6 54.4 
Change 583 655 1 238 0.3 -0.3 


Source: September School Reports, 1985 and 1988. 
Note. Data are not comparable with those for the years prior to 1987 due to the extension of public funding to 
Roman Catholic schools, from 1985 to 1987. 


Table 4.15: Roman Catholic School Boards, Elementary: Distribution of 


Full-Time Teachers by Position and Sex, 1985 and 1988 


Women as Men as 
% % a % of a % of 
Position Women Men Total of Women ofMen All Women All Men 
Principal 
1985 254 1214 20.9 79.1 1.9 20.5 
1988 299 1 250 23.9 76.1 1.9 19.5 
Change 45 36 3.0 -3.0 0.0 -1.0 
Vice-Principal 
1985 86 299 28.8 Vilge 0.7 4.5 
1988 141 381 37.0 63.0 0.9 49 
Change 55 82 8.2 -8.2 0.2 0.4 
Department Head 
1985 4 7 57.1 42.9 0.0 0.1 
1988 3 3 100.0 0.0 0.0 0.0 
Change -1 -4 42.9 -42.9 0.0 -0.1 
Classroom Teacher 
1985 11 460 3218 14678 78.1 21.9 87.9 68.6 
1988 13 489 3322 16811 80.2 19.8 86.8 68.3 
Change 2 029 2 133 Dall -2.1 -1.1 -0.3 
Other 
1985 1 238 1 534 80.7 19.3 9.5 6.3 
1988 1 613 1 965 82.1 17.9 10.4 Hee 
Change 375 431 1.4 -1.4 0.9 0.9 
Total 
1985 13 042 4690 17732 73.6 26.4 100.0 100.0 
1988 15 545 4865 20410 76.2 23.8 100.0 100.0 
Change 2 503 2 678 2.6 -2.6 


Source: September School Reports, 1985 and 1988. 
Note. Data are not comparable with those for the years prior to 1987 due to the extension of public funding to 
Roman Catholic schools, from 1985 to 1987. 


Table 4.16: Roman Catholic School Boards, Elementary: Distribution of 
Full-Time Teachers by Age and Sex, 1985 and 1988 


Women as Men as 


% % a % of a % of 

Age Women Men Total of Women ofMen All Women All Men 
19-29 

1985 2 189 505 2694 81.3 18.7 16.8 10.8 

1988 2 865 600 3465 82.7 17D 18.5 125 

Change 676 95 771 1.4 -1.4 4 1.7 
30-39 

1985 D OAL 7 92.321 57-962 70.8 29.2 43.3 49.7 

1988 SSAZ EP 1728) 7270 76.2 23.8 35.8 36.0 

Change -99 -593 692 5.4 -5.4 -7.5 -13.7 
40-49 

1985 3745 1495 5240 71.5 28.5 28.8 32.0 

1988 2380" 1997) 377 (BA) 20 34.7 41.6 

Change 1 635 202 2157 1.4 -1.4 3.9 9.6 
50-59 

1985 1 287 329 «1616 79.6 20.4 29 7.0 

1988 1 583 456 2039 77.6 22.4 10.2 Be) 

Change 296 127 423 -2.0 2.0 0.3 25 
60+ 

1985 160 23 183 87.4 12.6 12 0.5 

1988 127 23 150 84.7 153 0.8 0.5 

Change -33 0 -33 2.7 Pat -0.4 0.0 
Total* 

1985 13022 4673 17695 73.6 26.4 100.0 100.0 

1988 15497 4804 20301 76.3 23.7 100.0 100.0 

Change 2 475 131 2606 2.7 -2.7 


Source: September School Reports, 1985 and 1988. 
Note: Data are not comparable with those for the years prior to 1987 due to the extension of public funding to 
Roman Catholic schools, from 1985 to 1987. 


* Does not include teachers who did not report their age: 39 women and 42 men in 1985; 48 women and 61 men 
in 1988. 


Table 4.17: Roman Catholic School Boards, Elementary: Distribution of 
Full-Time Teachers by Total Teaching Experience and Sex, 


1985 and 1988 
Womenas Menas 

Teaching % % a % of a % of 
Experience Women Men Total of Women ofMen All Women All Men 
er 
Beginners 

1985 369 126 495 74.5 25 2.8 v4 | 

1988 870 256 1126 773 ZEA 5.6 5.3 

Change 501 130 631 2.8 -2.8 2.8 2.6 
1-10 years 

1985 4 481 1427 5908 75.8 24.2 34.4 30.4 

1988 5501 1242 6743 81.6 18.4 35.4 25 

Change 1 020 -185 835 5.8 -5.8 1.0 -4.9 
11-20 years 

1985 5484 2059 7543 Tid om AS) 42.0 43.9 

1988 5764 1978 7742 74.5 Pray) 37.1 40.7 

Change 280 -81 199 1.8 -1.8 4.9 -3.2 
21-30 years 

1985 2 336 984 3320 70.4 29.6 17.9 21.0 

1988 2982 1236 4218 70.7 29.3 19.2 25.4 

Change 646 252 898 0.3 -0.3 1.3 4.4 
31+ years 

1985 372 94 466 79.8 20.2 2.9 2.0 

1988 428 153 581 oA, 26.3 2.8 31 

Change 56 59 115 -6.1 6.1 -0.1 it 
ES = a Ae tt Abe eS 2 Se, ees eS 
Total 

1985 13042 4690 17732 73.6 26.4 100.0 100.0 

1988 15545 4865 20410 76.2 23.8 100.0 100.0 

Change 2 503 175 2678 2.6 -2.6 


Source: September School Reports, 1985 and 1988. 


Note: Data are not comparable with those for the years prior to 1987 due to the extension of public funding to 


Roman Catholic schools, from 1985 to 1987. 
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Table 4.18: Roman Catholic Separate School Boards, Elementary: 
Distribution of Full-Time Teachers by Highest Degree Obtained 
and Sex, 1985 and 1988 


Womenas Menas 
% % a % of a % of 
Highest Degree Women Men _ Total of Women ofMen All Women All Men 


No Degree 
1985 5 453 518 5 9711 91.3 8.7 41.9 Lock 
1988 5 422 435 5857 92.6 7.4 35.0 9.1 
Change -31 -83 -114 1.3 -1.3 69 -2.0 
Bachelor’s 
1985 7120 3366 10486 67.9 32.1 54.7 72.0 
1988 9451 3489 12940 73.0 27.0 61.0 72.6 
Change 2 331 123, 2454 5.1 -5.1 6.3 0.6 
Master’s 
1985 448 781 1 229 36.5 63.5 3.4 16.7 
1988 616 872 1488 41.4 58.6 4.0 18.2 
Change 168 91 259 4.9 -4.9 0.6 1.5 
Doctorate 
1985 5 8 is 38.5 61.5 0.0 0.2 
1988 11 8 19 57.9 42.1 0.1 0.2 
Change 6 0 6 19.4 -19.4 0.1 0.0 
Total* 
1985 13026 4673 17699 73.6 26.4 100.0 100.0 
1988 15500 4804 20304 76.3 23.7 100.0 100.0 
Change 2 474 131 2605 2.7 -2.7 


Source: September School Reports, 1985 and 1988. 
Note; Data are not comparable with those for the years prior to 1987 due to the extension of public funding to 
Roman Catholic schools, from 1985 to 1987. 


* Does not include teachers who did not report their highest degree obtained: 16 women and 17 men in 1985; 
45 women and 61 men in 1988. 


Table 4.19: Roman Catholic School Boards, Elementary: Distribution of 
Full-Time Teachers by Total Salary and Sex, 1987 and 1988 


Womenas Men as 


% % a % of a % of 

Salary ($) Women Men _ Total ofWomen ofMen All Women All Men 
Under 21 000 

1987 95 10 105 90.5 9.5 0.7 0.2 

1988 128 6 134 95.5 4.5 0.8 0.1 

Change 33 -4 29 5.0 -5.0 0.1 -0.1 
21 000 - 23 999 

1987 358 85 443 80.8 19.2 2.5 18 

1988 215 42 257 83.7 16.3 1.4 0.9 

Change -143 -43 -186 2.9 -2.9 -1.1 0.9 
24 000 - 26 999 

1987 918 162 1080 85.0 15.0 6.5 3.5 

1988 952 ZOS ey bi 157. 82.3 Lif 6.3 4.3 

Change 34 43 Th -2.7 Pag) 0.2 0.8 
27 000 - 29 999 

1987 1 429 178 1607 88.9 11.1 10.1 3.8 

1988 1 224 231 1 455 84.1 15.9 8.0 4.8 

Change -205 53 -152 -4.8 48 -2.1 1.0 
30 000 - 32 999 

1987 1 667 22 11h O19 86.9 ila) al 11.8 5.4 

1988 1 625 220 8 1845 88.1 11.9 10.7 4.6 

Change -42 -32 -74 i lin, -1.2 -1.1 -0.8 
33 000 - 35 999 

1987 1 749 236 =. 1: 985 88.1 11.9 12.4 5.0 

1988 1 852 237 2089 88.7 113 12.2 49 

Change 103 1 104 0.6 -0.6 -0.2 -0.1 
36 000 - 38 999 

1987 1055 £95) 115250 84.4 15.6 7.5 4.2 

1988 1 340 223 1563 85.7 14.3 8.8 4.6 

Change 285 28 313 1.3 -1.3 1.3 0.4 
39 000 - 41 999 

1987 1 427 SIO E97 79.4 20.6 10.1 7.9 

1988 1049 216 =1 265 82.9 1 6.9 45 

Change -378 -154 -532 35 -3.5 -3.2 -3.4 
42 000 - 44 999 

1987 1 435 440 1875 76.5 23.5 10.2 9.4 

1988 1 696 426 2122 79.9 20.1 LEE 8.8 

Change 261 -14 247 3.4 -3.4 0.9 -0.6 
45 000 and over 

1987 3980" 2749 169729 59.1 40.9 28.2 58.8 

1988 5131 3016 8147 63.0 37.0 33.7 62.5 

Change LaS1 267 1418 3.9 -3.9 ae 3 


1987 14113. 4677 18790 75.1 24.9 100.0 100.0 
1988 15212 4822 20034 75.9 24.1 100.0 100.0 
Change 1099 145 1244 0.8 -0.8 

Median Salary 
1987 $38 390 $46964 $40 679 
1988 $39 774 $48997 $41 752 


Source: September School Reports, 1987 and 1988. 
Note. Data are not comparable with those for the years prior to 1987 due to the extension of public funding to 
Roman Catholic schools, from 1985 to 1987. 


* Does not include teachers who did not report their salary: 236 women and 41 men in 1987; 333 women and 
43 men in 1988. 
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Table 4.20: Roman Catholic School Boards, Elementary and Secondary: 
Distribution of Full-Time Teachers by Highest Teaching Level 
and Sex, 1987 and 1988 


Womenas Menas 
% % a % of a % of 
Teaching Level Women Men __ Total of Women ofMen All Women All Men 


JK/Kindergarten 

1987 1 550 26 1 576 98.4 1.6 11.0 0.4 

1988 1675 37 1712 97.8 p92 11.0 0.6 

Change 125 11 136 -~0.4 0.4 0.0 0.2 
Grades 1-3 

1987 4 375 224 4 599 95.1 4.9 31.1 3.6 

1988 4721 2A5 4 966 95.1 49 30.9 3.7 

Change 346 21 367 0.0 0.0 -0.2 0.1 
Grades 4-6 

1987 3 357 1 239 4 596 73.0 27.0 23.9 20.1 

1988 3 662 1 249 4911 74.6 25.4 23.9 18.9 

Change 305 10 315 1.6 -1.6 0.0 -1.2 
Grades 7-8 

1987 2 509 1 859 4 368 57.4 42.6 17.9 30.2 

1988 2 685 1 896 4581 58.6 41.4 17.6 28.7 

Change 176 37 213 il 72 -1.2 -~0.3 -1.5 
Grades 9-10 

1987 583 707 1 290 45.2 54.8 4.1 TES 

1988 602 664 1 266 47.6 52.4 3.9 10.1 

Change 19 -43 -24 2.4 -2.4 -0.2 -1.4 
Grades 11-12 

1987 e273 1 342 2 615 48.7 51.3 9.1 21.8 

1988 1 429 1 556 2 985 47.9 52.1 93 23.6 

Change 156 214 370 -0.8 0.8 0.2 1.8 
Grade 13 

1987 407 755 1 162 35.0 65.0 2.9 12.3 

1988 520 953 1 473 35.3 64.7 3.4 14.4 

Change 113 198 311 0.3 -0.3 0.5 2.1 
Total 

1987 14 054 6152 20206 69.6 30.4 100.0 100.0 

1988 15 294 6600 21894 69.9 30.1 100.0 100.0 

Change 1 240 448 1688 0.3 -0.3 


Source: September School Reports, 1987 and 1988. 
Note: Data are not comparable with those for the years prior to 1987 due to the extension of public funding in 
Roman Catholic schools, from 1985 to 1987. 


Table 4.21: Roman Catholic Elementary and Secondary School 
Teachers in Positions of Added Responsibility 


Position Female Male Total Female Male Total 
————— 
Elementary Le SR vis so «ase 3.4 smine 1988) oe. oss een ee 
Principal 254 960 1214 299 951. 2250 
Vice-Principal 86 213 299 141 240 381 
Department Head 4 3 7 3 0 3 
Subtotal 344 1176 1520 443 1191 1634 
% of Total 22.6 77.4 100.0 ZA 72.9 100.0 
Secondary WIS) resis kn s'cs scale ier DBS Neve vces sameness 
Principal 30 99 129 29 109 138 
Vice-Principal 35 146 181 46 167 213 
Department Head 344 705 1049 439 834 = 1273 
Subtotal 409 950 1359 514. 1110 1624 
% Total 30.1 69.9 100.0 31.7 68.3 100.0 


Source: September School Reports, 1985, 1987, and 1988. 
Note: Data are not comparable with those for the years prior to 1987 due to the extension of public funding to 
Roman Catholic schools, from 1985 to 1987. 


Table 4.22: Roman Catholic School Boards, Secondary: Distribution of 
Full-Time Teachers by Position and Sex, 1987 and 1988 


Women as Men as 


% % a % of a % of 

Position Women Men Total of Women ofMen All Women All Men 
a Ea i I lt Ts Nn ea 
Principal 

1987 30 99 129 23.3 76.7 1.0 2.8 

1988 29 109 138 21.0 79.0 0.8 2.6 

Change -1 10 9 -2.3 2.3 -~0.2 -0.2 
Vice-Principal 

1987 35 146 | 181 19.3 80.7 1:2 4.1 

1988 46 167 213 21.6 78.4 1.3 4.0 

Change 11 21 32 2.3 -2.3 0.1 -0.1 
Department Head 

1987 344 705 1 049 32.8 67.2 ee, 19.8 

1988 439 834 1 273 34.5 65.5 12.5 19.8 

Change 95 129 224 ig -1.7 0.8 0.0 
Classroom Teacher 

1987 2 400 2 501 4901 49.0 51.0 81.6 70.4 

1988 2 861 2 982 5 843 49.0 $1.0 81.2 70.9 

Change 461 481 942 0.0 0.0 -0.4 0.5 
Other 

1987 132 102 234 56.4 43.6 45 2.9 

1988 149 116 265 56.2 43.8 4.2 2.8 

Change 17 14 31 -0.2 0.2 -0.3 -0.1 


a ee) eee 
Total 


1987 2941 3553 6494 45.3 54.7 100.0 100.0 
1988 3524 4208 7732 45.6 54.4 100.0 100.0 
Change 583 655 1238 0.3 -0.3 


Source: September School Reports, 1987 and 1988. 
Note: Data are not comparable with those for the years prior to 1987 due to the extension of public funding to 
Roman Catholic schools, from 1985 to 1987. 
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Table 4.23: Roman Catholic School Boards, Secondary: Distribution of 
Full-Time Teachers by Age and Sex, 1987 and 1988 


Women as Men as 


% % a % of a % of 

Age Women Men Total of Women ofMen All Women All Men 
il nn nL 
19-29 

1987 836 602 1438 58.1 41.9 28.6 17.0 

1988 977 681 1 658 58.9 41.1 27.8 16.2 

Change 141 79 220 0.8 0.8 -0.8 0.8 
30-39 

1987 £162) 91562 32724 42.7 Dn3 39.7 44.2 

1988 1363 1756 3119 43.7 56.3 38.8 41.9 

Change 201 194 395 1.0 -1.0 0.9 -2.3 
40-49 

1987 710 1076 1786 39.8 60.2 24.3 30.4 

1988 913 1393 2306 39.6 60.4 26.0 33.2 

Change 203 317 520 0.2 0.2 Lt 2.8 
50-59 

1987 187 271 458 40.8 59.2 6.4 16) 

1988 231 330 561 41.2 58.8 6.6 79 

Change 44 39 103 0.4 -0.4 0.2 0.2 
60+ 

1987 31 23 54 57.4 42.6 1.1 0.7 

1988 29 34 63 46.0 54.0 0.8 0.8 

Change -2 11 9 -11.4 11.4 0.3 0.1 
ee 
Total* 

1987 2926 3534 6460 45.3 54.7 100.0 100.0 

1988 3513 4194 £x+7707 45.6 54.4 100.0 100.0 

Change 587 660 1247 0.3 -0.3 


eS 


Source: September School Reports, 1987 and 1988. 
Note: Data are not comparable with those for the years prior to 1987 due to the extension of public funding to 
Roman Catholic schools, from 1985 to 1987. 


* Does not include teachers who did not report their age: 15 women and 19 men in 1987; 11 women and 14 men 
in 1988. 


Table 4.24: Roman Catholic School Boards, Secondary: Distribution of 
Full-Time Teachers by Total Teaching Experience and Sex, 


1987 and 1988 
Womenas Menas 

Teaching % % a % of a % of 
Experience Women Men Total of Women ofMen All Women _ All Men 
EE TTS A A a tte aT eS 
Beginners 

1987 210 165 375 56.0 44.0 Tk 4.6 

1988 224 199 423 53.0 47.0 6.4 4.7 

Change 14 34 48 -3.0 3.0 -0.7 0.1 
1-10 years 

1987 1472 1448 2920 50.4 49.6 50.1 40.8 

1988 1804 1683 3487 i 48.3 Diez 40.0 

Change 332 235 567 1.3 -1.3 il 0.8 
11-20 years 

1987 931 1380 §©2311 40.3 59.7 S17. 38.8 

1988 1099 1619 2718 40.4 59.6 31.2 38.5 

Change 168 239 407 0.1 0.1 0.5 -0.3 
21-30 years 

1987 280 513 793 35.3 64.7 9.5 14.4 

1988 346 648 994 34.8 65.2 9.8 15.4 

Change 66 135 201 -0.5 0.5 0.3 1.0 
31+ years 

1987 48 47 95 50.5 49.5 1.6 1.3 

1988 $1 59 110 46.4 53.6 1.4 1.4 

Change 3 12 15 -4.1 4.1 -0.2 0.1 
a a en et ed 
Total 

1987 2941 3553 6494 45.3 $4.7 100.0 100.0 

1988 3524 4208 7732 45.6 54.4 100.0 100.0 

Change 583 655 1238 0.3 -0.3 


Source: September School Reports, 1987 and 1988. 


Note: Data are not comparable with those for the years prior to 1987 due to the extension of public funding to 


Roman Catholic schools, from 1985 to 1987. 
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Table 4.25: Roman Catholic School Boards, Secondary: Distribution of 
Full-Time Teachers by Highest Degree Obtained and Sex, 
1987 and 1988 


Womenas Menas 
% % a % of a % of 
Highest Degree Women Men Total of Women ofMen All Women All Men 


No Degree 
1987 108 134 2A2 44.6 55.4 3.7 3.8 
1988 129 161 290 44.5 $5.5 3.7 3.8 
Change 21 27 48 0.1 0.1 0.0 0.0 
Bachelor’s 
1987 2 493 2 798 § 291 47.1 52.9 85.2 79.2 
1988 2 987 3 319 6 306 47.4 52.6 85.0 79.1 
Change 494 521 1015 0.3 -0.3 -0.2 -~0.1 
Master’s 
1987 321 581 902 35.6 64.4 11.0 16.4 
1988 392 692 1 084 36.2 63.8 11.2 16.5 
Change TAL 111 182 0.6 -0.6 0.2 0.1 
Doctorate 
1987 5 pape 27 18.5 81.5 0.2 0.6 
1988 6 23 29 20.7 79.3 0.2 0.5 
Change 1 1 Z 2.2 -2.2 0.0 -0.1 
Total* 
1987 2 927 3 535 6 462 45.3 §4.7 100.0 100.0 
1988 3514 4195 7 709 45.6 54.4 100.0 100.0 
Change 587 660 1 247 0.3 -0.3 


Source: September School Reports, 1987 and 1988. 
Note, Data are not comparable with those for the years prior to 1987 due to the extension of public funding to 
Roman Catholic schools, from 1985 to 1987. 


* Does not include teachers who did not report their highest degree obtained: 14 women and 18 men in 1987; 
10 women and 13 men in 1988. 


Table 4.26: Roman Catholic School Boards, Secondary: Distribution of 
Full-Time Teachers by Total Salary and Sex, 1987 and 1988 


Women as Men as 
% % a % of a % of 


Salary ($) Women Men Total of Women ofMen All Women All Men 
eens 


Under 21 000 


1987 11 6 17 64.7 35.3 0.4 0.2 

1988 5 8 13 38.5 61.5 0.1 0.2 

Change ~6 22 4 -26.2 26.2 -~0.2 0.0 
21 000 - 23 999 

1987 82 Ape 154 $3.2 46.8 2.9 2231 

1988 39 33 T/22 $4.2 45.8 162: 0.8 

Change -43 -39 -82 1.0 -1.0 -1.7 -1.3 
24 000 - 26 999 

1987 176 129 305 BYE) 42.3 6.2 3.7 

1988 183 166 349 52.4 47.6 5.4 4.0 

Change 7, 37 44 5.3 5.3 -~0.8 0.3 
27 000 - 29 999 

1987 218 190 408 53.4 46.6 Ul 5.4 

1988 248 178 426 58.2 41.8 73 43 

Change 30 -12 18 48 -4.8 -0.4 -1.1 
30 000 - 32 999 

1987 280 238 518 54.1 45.9 9.9 6.8 

1988 319 285 604 52.8 47.2 9.4 6.8 

Change 39 47 86 -1.3 1.3 -0.4 0.1 
33 000 - 35 999 

1987 222 197 419 $3.0 47.0 78 5.6 

1988 261 228 489 53.4 46.6 Ust/ 55 

Change 39 Bil 70 0.4 -0.4 -0.1 -0.1 
36 000 - 38 999 

1987 201 WE 376 53.5 46.5 Isl 5.0 

1988 224 215 439 51.0 49.0 6.6 5.2 

Change 23 40 63 -2.5 Paes -0.5 0.2 
39 000 - 41 999 

1987 295 302 597 49.4 50.6 10.4 8.6 

1988 Ze 261 533 Sk) 49.0 8.0 6.3 

Change -23 -41 64 1.6 -1.6 -2.4 -2.3 
42 000 - 44 999 

1987 229 263 492 46.5 53.5 8.1 Ws 

1988 356 305 661 53.9 46.1 10.5 73 

Change 127 42 169 7.4 -7.4 92a) 0.2 
45 000 and over 

1987 1123 1 936 3 059 36.7 63.3 39.6 55.2 

1988 1 476 2 485 3 961 373 62.7 43.6 59.7 

Change 353 549 902 0.6 -0.6 4.0 4.5 
Total* 

1987 2 837 3 508 6 345 44.7 §5.3 100.0 100.0 

1988 3 383 4 164 7 547 44.8 §5.2 100.0 100.0 

Change 546 656 1 202 0.1 -0.1 
Median Salary 

1987 $41 323 $46500 $44 307 

1988 $43 183 $48 498 $46 017 


Source: September School Reports, 1987 and 1988. 
Note: Data are not comparable with those for the years prior to 1987 due to the extension of public funding to 
Roman Catholic schools, from 1985 to 1987. 


* Does not include teachers who did not report their salary: 104 women and 45 men in 1987; 141 women and 44 
men in 1988. 
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Introduction 


This is the fifth annual report to the Legislature by the Minister of Education 
on the status of women and employment equity in Ontario school boards. 


Although the Ministry of Education has been actively promoting employment 
equity for women in school boards for many years, progress has been slow. 
Policy/Program Memorandum No. 111, February 2, 1990, requires school 
boards to increase the representation of women in supervisory officer, principal, 
and vice-principal positions to 50 per cent or more by the year 2000 and reaffirms 
the previously established goal of 30 per cent for all other occupational 
categories. To date, these goals are still far from being realized. 


While women in 1989 tended to fill the majority of elementary classroom 
teaching positions (74.2 per cent in public school boards and 80.4 per cent in 
Roman Catholic boards) and almost half of all secondary classroom teaching 
positions, they were poorly represented in positions of added responsibility. 
For example, in 1989 women held only 3.4 per cent of the director of educa- 
tion positions (this grew to 5 per cent, or six positions, in 1990) and 14.7 per 
cent of the supervisory officer positions. They made up 20.8 per cent of 
elementary principals, 12.5 per cent of secondary principals, 38.8 per cent of 
elementary vice-principals, and 23.3 per cent of secondary vice-principals. 


These statistics are particularly disappointing in view of the fact that in 1990 
women made up 63 per cent of the candidates achieving principal’s qualifications 
and 42 per cent of those earning supervisory officer’s certificates (see table 1.1). 
It is evident that boards require employment equity programs to ensure that a 
representative number of senior positions are held by women. While Policy/ 
Program Memorandum No. 111 encourages such programs and specifies the 
need for the designation of a senior official within each board to be responsible 
for the board’s employment equity program, the statistics indicate that only 
72 of Ontario’s 177 school boards had either full- or part-time employment 
equity co-ordinators in 1989. This was a decrease of eight such positions 

from 1988. 


On the positive side, many boards participated in the ministry’s incentive 
programs. Since 1985, 104 boards have taken advantage of the Affirmative 
Action/Employment Equity Incentive Fund program and an additional 

41 boards have shared in the Employment Equity Start-up Grants program. 
Nearly $5 million were provided in grants. , 


This report contains five sections. Section 1 describes the ministry’s employment 
equity incentive programs and the achievements and initiatives of Ontario 
school boards in 1989. Section 2 outlines the requirements of Policy/Program 
Memorandum No. 111. Section 3 examines female and male employment in 
terms of occupational groups and provides some information on median 
salaries in each group. Section 4 compares 1978 and 1989 data on female and 
male employment for the public school system, 1985 and 1989 data for the 
Roman Catholic elementary panel, and 1987 and 1989 data for the Roman 
Catholic secondary panel. The final section of the report describes significant 
initiatives and developments that took place in 1990. 


From 1985 to 1989, 
145 out of 177 boards 
(82 per cent) partici- 
pated in the incentive 
fund/start-up grant for 
at least one year. 
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1. Employment Equity 
Incentives and Achievements 


The Affirmative Action/Employment Equity Incentive 
Fund Program 


Introduction 

The Affirmative Action/Employment Equity Incentive Fund was jointly 
established in 1985 by the Ministry of Education and the Ontario Women’s 
Directorate; the program finished at the end of 1989. The fund provided 
grants to school boards to help them develop and implement an effective, 
results-oriented employment equity program that would raise the numbers 
and diversify the occupational distribution of women employees. As a result 
of the program, participating school boards should now be able to 
demonstrate that they are making progress towards achieving employment 
equity for female employees. 


Grants and eligibility criteria 

Boards were encouraged to apply for a total of $51 000 in grants. These grants 
consisted of a one-time special grant of $3000 and a three-year program devel- 
opment grant of $48 000 ($20 000 in year 1, $18 000 in year 2, and $10 000 in 
year 3). The program development grants were limited to a maximum of 75 per 
cent of the total costs of the approved initiatives to be undertaken by the 
boards, and all of the monies awarded were subject to audit by the provincial 
auditor and the Ministry of Education. 


Each board was expected to use the grants to provide special measures and 

initiatives for women employees. Approved activities included awareness 

sessions, communication programs, the review and revision of employment 

systems, and various policy and program initiatives. To be eligible for a grant, 

a board had to: 

~ formally adopt an employment equity policy for all of its female employees, 
both teaching and non-teaching; or 

~ include special measures and initiatives for all female employees, both 
teaching and non-teaching, as part of a formally adopted equal opportunity 
policy for all employees. 
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Administration 

The Employment Equity Program for School Boards (formerly part of the 
Employment Equity Unit) administered the fund in co-operation with the 
Ontario Women’s Directorate. Designated education officers within each of 
the ministry’s six regional offices played a key role by providing liaison between 
the school boards and the Employment Equity Program for School Boards. 


Participating boards were required to complete a year-end report, which had to: 
— contain a complete financial statement; and 
— describe the implementation of initiatives as originally approved. 


School board participation 

A total of 104 boards participated in the fund for at least one year. This is about 
83 per cent of the 126 school boards originally estimated as likely to participate. 
(Excluded from Ontario’s 177 boards were very small boards, isolate boards, 
Canadian Forces boards, and treatment centres.) The total of the grants 
awarded between 1985 and 1989 was $4 487 014.79. 


Employment Equity Start-up Grants 


Introduction . 

A sum of $500 000 remaining from the Affirmative Action/Employment Equity 
Incentive Fund was made available for the Employment Equity Start-up Grants 
when Policy/Program Memorandum No. 111, February 2, 1990, “Employment 
Equity for Women in School Boards’’, was released. A co-operative venture 
of the Ministry of Education and the Ontario Women’s Directorate, the 
grants were designed to help school boards develop their employment equity 
policies and programs for women in accordance with the memorandum. 
School boards were allowed to apply for a maximum grant of $12 000 each. 


Grants and eligibility requirements 

The grants were available only to school boards that had not already received 
an Affirmative Action/Employment Equity Incentive Fund program develop- 
ment grant. School boards that had received only a one-time special grant could 
also apply. School boards were expected to have an employment equity policy 
or an equal opportunity policy with special measures for women in place before 
their applications for a grant could be approved. The provisions governing the 
use of the grants were the same as those outlined above for the Affirmative 
Action/Employment Equity Incentive Fund program. Boards were required to 
prepare and submit year-end reports to their regional offices by January 31, 1991. 


Without 


Despite the need fora 
co-ordinator to develop 
and implement a board’s 
employment equity 
plan, only 35 per cent, 
or 25 out of 72 boards 
participating in the 
incentive fund in 

1989, had allocated a 
full-time position. 


Administration 
The Employment Equity Start-up Grants were administered in the same way 
as the Affirmative Action/Employment Equity Incentive Fund program. 


School board participation 

Forty-one boards, including twenty-four isolate boards in the Midnorthern, 
Northeastern, and Northwestern regions, participated in the grant program. 
This represents a participation rate of 54 per cent, based on the seventy-six 
boards considered likely to participate. The total of the grants awarded was 
$451 584. 


Table 1.2 summarizes the funds allocated to school boards by region. Table 1.3 
shows board participation in the start-up grant program. 


Employment Equity Co-ordinators 


The development and implementation of an employment equity plan usually 
requires the appointment of a co-ordinator who has the time, staff, and financial 
resources needed to plan, develop, co-ordinate, monitor, and evaluate the 
board’s employment equity program. In most cases the co-ordinator functions 
in a consultative role to senior management concerning employment equity 
policies and initiatives and maintains active liaison with appropriate commit- 
tees, employee groups, and senior school board officials. The board as a whole 
is responsible and accountable for employment equity. 


Table 1.4 outlines the 1989 distribution of full- and part-time employment 

equity co-ordinators by region. A comparison of the 1988 and 1989 data pro- 

vides the following information: 

~ The number of full-time co-ordinators decreased by seven in 1989, and the 
number of part-time co-ordinators decreased by one. Thus, there was a 
decrease of 10 per cent in the number of co-ordinator positions across the 
province. 

~ School boards showed a strong tendency to employ part-time co-ordinators 
instead of full-time staff. 

~ The total number of positions in the Western Region remained the same, but 
the region’s employment equity co-ordinators now work mainly on a part- 
time basis. 

_ The total number of co-ordinators in four regions decreased, but there was 
an increase in the number of co-ordinators in one region. 

~ In September 1988 eighty boards employed full or part-time co-ordinators, 
while in 1989 only seventy-two boards filled such positions. 
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School Board Achievements in 1989 


Introduction 

This report highlights employment equity activities by boards that reached 
their maximum eligibility of up to $51 000 under the incentive fund in 1989. 
The following list of achievements is based on the 1989 year-end reports from 
boards in the ministry’s six regional offices. 


Region/Board Employment Equity Achievement 
Central Region 
Borden Canadian Forces _ - prepared a review of job descriptions 
Base B of E 
Dufferin County B of E — completed an employment systems review 
Haldimand B of E — designed an interviewer program entitled 
“‘Opportunity”’ 


— developed an interviewee booklet 


Haliburton County BofE - provided professional development programs 
for clerical staff and educational assistants 


Halton BofE - established a mentoring leadership pilot project 
Hastings Prince Edward - participated in the Quinte Education and 
County RCSSB Employment Equity Network, which produced 
three newsletters and two workshops 
Lincoln County RCSSB - revised hiring procedures to eliminate gender bias 
North York B of E - produced a career path booklet for business 


and operations staff 
— provided interview training for administrative 
interns, vice-principals, and principals 


Scarborough B of E - organized a seminar entitled ‘“‘Administrative 
Excellence - A Leadership Program for Women” 


Simcoe County B of E — provided behavioural interview training for 
interviewers 
Simcoe County RCSSB - produced employee information brochures on 


its policies on affirmative action/employment 
equity and on sexual harassment and the 
complaint procedure for it 


Region/Board 


Employment Equity Achievement 


Waterloo Region RCSSB 


Wellington County B of E 


Wentworth County B of E 


Eastern Region 


Lanark Leeds and 
Grenville County 
RCSSB 


Lennox & Addington 
County B of E 


Petawawa Canadian 
Forces Base B of E 


Renfrew County B of E 


Midnorthern Region 
North Shore B of E 


Sault Ste. Marie B of E 
Sudbury B of E 


Northeastern Region 


Kapuskasing B of E 


Timiskaming District 
RCSSB 


Timmins RCSSB 


Northwestern Region 


Geraldton B of E 


Kenora B of E 


Lakehead District RCSSB 


Lake Superior B of E 


produced “‘Spotlight on Performance’’, a 
recruitment and selection binder 


initiated a job-shadowing project for women 
and an employee career-opportunity survey 


completed a career-interest and attitudinal survey 


established a counselling centre for affirmative 
action 


developed an affirmative action resource book 


developed a job-shadowing program 


initiated a job-shadowing program 


provided a Master of Education program 

in Elliot Lake 

worked with the staff of the Ontario Institute 
in Studies in Education to identify the specific 
needs of women in small northern communities 


provided in-service training for interviewers 


provided one-time direct professional grants for 
women taking upgrading courses that would 
lead to promotions 


conducted workshops on interview skills and 
hiring practices 


conducted a series of employment equity 
workshops for women employees 


developed non-sexist-language guidelines 


conducted research to determine male/female 
ratios and its own policies and procedures with 
regard to employment inequities 


developed a job-shadowing program 


developed a policy with regard to the recruit- 
ment, selection, and hiring of support staff 
developed a new format for job descriptions 


developed an equality-in-language manual 


13 


14 


Region/Board 


Employment Equity Achievement 


Western Region 


Essex County B of E, 
Essex County RCSSB, 
Windsor B of E, and 
Windsor RCSSB 


Lambton County RCSSB 


Oxford County B of E 


— jointly sponsored an evening entitled 
“Celebrating the Success of Women in 
Education” in honour of International 
Women’s Day 


- offered two workshops on selection and 
recruitment to all of the system’s hiring agents 


— sponsored a career fest for teachers, which 
emphasized employment equity issues and 
careers of the future 


2. Policy/Program 
Memorandum No. I11 


Requirements 


Policy/Program Memorandum No. 111, February 2, 1990, ““Employment 
Equity for Women in School Boards”, requires boards to develop and implement 
employment equity policies with respect to the employment and promotion of 
women. School board programs are expected to include strategies to increase 
the representation of women to 50 per cent or more by the year 2000 in the 
following occupational categories: supervisory officer, principal, and vice- 
principal. The goal of 30 per cent (set out in Policy/Program Memorandum 
No. 92, December 16, 1986, “Affirmative Action/Employment Equity Incentive 
Fund for School Boards’’) remains in effect for all other occupational categories. 


School boards are expected to designate senior officials to be responsible for 
translating these policies into action. They must also submit to the ministry 
details of their employment equity policies and programs and provide annual 
progress reports. | 


School board employment equity programs should include the following 

components: 

_~ Needs assessment: a data analysis to determine the percentages of women 
employees in each category and a review of corporate policies and procedures 
to ensure that they do not discriminate on the basis of sex. 

~ Goals and timetables: realistic statements of outcomes based on the needs 
assessment and projected vacancies. 

— Strategies: special measures to increase the representation of women in senior 
positions and to overcome systemic discrimination. 

~ Monitoring and evaluation procedures: activities designed to ensure that the 
program is on schedule, to provide information for the September Board 
Report, and to review and modify as required the goals and timetables. 

_ Resources: sufficient budget and human resources (e.g., a senior official to act 
as co-ordinator) to ensure that the program is implemented and maintained. 


Policy/Program Memorandum No. 111 requires boards to communicate 
periodically with their staffs on the focus on employment equity and on the 
progress being made. Boards’ ongoing human-resources planning and 
management practices should reflect their commitment to employment equity 
for women (e.g., through employment equity training for personnel and a 
policy on and procedures for dealing with sexual harassment). 
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Female Male 


In 1989, 14.7 per cent 
of supervisory officers 
were female. 


16 


All programs leading to the certification of principals and supervisory officers 
will incorporate an employment equity component. The ministry will also 
encourage faculties of education to include employment equity training in all 
teacher programs. 


Follow-up Action 


Deputy Minister of Education Robert L. Mitton provided the following details 
about follow-up action regarding Policy/Program Memorandum No. 111 ina 
memorandum dated July 12, 1990, to the directors of education and secretaries 
of school boards. 

~- School boards should develop goals and strategies to attain 50 per cent or more 

representation of women in the position of supervisory officer and in the 

positions of principal and vice-principal in each of the elementary and secondary 

panels by the year 2000. 

By September 1990, boards were required to develop and put in place an 

employment equity policy either for women or ‘‘for women and other desig- 

nated groups providing that special measures for women are clearly specified”. 

This policy was to be submitted to the appropriate regional office by 

December 31, 1990, for ministry approval. Boards were encouraged to submit, 

at the same time, action plans outlining how they intended to proceed. 

Beginning September 1991, boards will be required to report on their 

employment equity programs in the September Board Report, in a survey to 

be administered to each board once every three years, and in the annual 
reports of their chief executive officers. 

- Each school board’s employment equity program and its progress in achieving 
its program goals will be described in the Minister’s report to the Legislature 
on employment equity in school boards, using the three sources of information 
listed above. 


The ministry expects that Policy/Program Memorandum No. 111 will help ensure 
that there are equal numbers of role models of both sexes in the educational system. 


As this report goes to press, the staff of the ministry’s Employment Equity 
Program for School Boards and the education officers responsible for employ- 
ment equity in each region are reviewing the policies submitted by school boards 
to determine whether they adequately meet the criteria for employment equity. 
Boards will be informed of the decision concerning their policies in the spring 
of 1991. 


Table 2.1 outlines the number of positions of added responsibility (principal, 
vice-principal, and supervisory officer) by board and the percentage of women 
who held them in 1989. The table also includes competition data, that is, the 
number of vacancies for positions of added responsibility and the number of 
women appointed to fill them, as well as the number of successful female can- 
didates in the 1990 supervisory officer examinations on a board-by-board basis. 
The table lists boards by region and includes both regional and provincial 
totals. Table 2.1 contains the data school boards will use to plan their strategy 
for meeting the goals of Policy/Program Memorandum No. 111. 


Female 


Women account for 
approximately 58 per 
cent of school board 
staff in Ontario. 


3. Analysis of Female/Male 
Employment, 1989 


On September 30, 1989, provincial school boards employed approximately 
154 900 full-time staff, of whom more than 58 per cent were women. 


Data Collection and Analysis 


The data were collected through the September school and board reports and 
the Educator Data Base. 


The twenty-one occupational categories listed in the school and board reports 

were combined into four major occupational groups: 

~ Group 1 includes senior board personnel: directors, assistant directors of 
education, and other supervisory officers. 

- Group 1A includes consultants. 

~ Group 2 includes educational staff: principals and vice-principals, classroom 
teachers, department heads, and other teachers (those who do not hold a 
regular classroom position, such as librarians and guidance personnel). 

~ Group 3 includes non-educational staff: other professional staff, para- 
professionals, clerical and secretarial staff, and other staff on a board’s 
payroll (supervisory and non-supervisory). 


Almost 2 per cent of the total work force fell into groups 1 and 1A; of the 
remaining 98 per cent, the majority fell into group 2. The breakdown for each 
group is as follows: 

— Group |: 0.6 per cent 

= Group tAc 123 per cent 

=sGroup 2: /1.3.pemcent 

=Group >: 20.0 per Cont 
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Female Male 


In 1989, 12.5 per cent 
of secondary principals 
were female. 
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Occupational Categories 


Policy/Program Memorandum No. 111 requires school boards to increase the 
representation of women to 50 per cent or more by the year 2000 in the following 
three positions: supervisory officer, principal, and vice-principal. However, 
the following 1989 data reveal that women are still grossly underrepresented in 
these positions, although their representation has increased since 1988: 


Percentage of Women in Positions of 
Added Responsibility, 1989 


Position Percentage 
Supervisory officer 14.7 
Elementary principal 20.8 
Elementary vice-principal 38.8 
Secondary principal 1S 
Secondary vice-principal PR ee 


Source: September Board Report and Educator Data Base, 1989. 


These data are particularly disappointing in view of the pool of trained female 
personnel available for these positions. In 1990, women made up 45 per cent of 
all successful candidates for the supervisory officer’s certificate and 62 per cent 
of those achieving the principal’s qualification. 


Figure 3.1 shows the fifteen job classifications and the predominant gender in 
each. Those classifications shown as “‘Predominantly Male” and 
“Predominantly Female” depict the gender-related jobs in the educational 
workplace. The following points should be noted: 
- Elementary teachers were predominantly female (76 per cent). 
- Of the secondary school vice-principals, 23.3 per cent were female and 

76.7 per cent were male. 


Although table 3.1 shows that there were only four female directors of education 
in 1989, six of the 121 directors of education in Ontario school boards were 
women in 1990. Thus, the female representation at this level is 5 per cent of the 
total number of positions for the first time. 


Figure 3.1: Job Classifications With Predominant Gender, 1989 
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Source: September School and Board Reports, 1989, and Table 3.1. 


Female Male 


As of December 1990, 
only 5 per cent of the 
directors of education 


in Ontario were female. 
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Major Occupational Groups 


An analysis of the data on the four major occupational groups (see table 3.2) 
reveals the following information: 


Groups 1 and 1A 

— Of all men in senior positions, 8.4 per cent were directors or assistant directors 
of education, while only 0.5 per cent of all women in senior positions filled 
these roles in 1989. 

~ Of the 1219 females in groups 1 and 1A, 1098 (90.1 per cent) were consultants, 
while 880 (52.1 per cent) of the 1688 males in these groups were consultants. 


Group 2 

- Of all male eductional staff, 12.6 per cent were principals or vice-principals; 
2.8 per cent of all female educational staff were principals or vice-principals. 

- Of the female educational staff, 66.8 per cent were classroom teachers; only 
59.9 per cent of the male educational staff were classroom teachers. 


Group 3 

~ Approximately 24 per cent of all females in group 3 were paid teacher-aides, 
while fewer than 2 per cent of all males in this group were paid teacher-aides. 

— Over 80 per cent of all males in group 3 were classified as other staff on board 
payrolls (non-supervisory), while fewer than 14 per cent of all females were 
classified in this way. 


The female/male ratios for the job categories in group 3 showed that the 
traditional gender associations persist. 


Median Salaries 


The median salaries for the job classifications in groups 1/1A, 2, and 3 are 
given in table 3.3. It should be noted that the salary for teachers is based on 
qualifications and years of experience. 


Female Male 


Approximately 1.3 per 
cent of all male and 
0.1 per cent of all 
female full-time board 
employees are found 
in the most senior 
positions. 


4. Comparative Analysis of 
Full-Time Educational Staff 


Public School Boards 
Elementary Staff, 1978 and 1989 


Distribution of female and male teachers 

The percentages of female and male teachers, including those holding the 

positions of principal, vice-principal, and department head, were compared 

for 1978 and 1989 (see table 4.1). 

~ In 1978 women in the public school boards held 11.9 per cent of the positions 
of added responsibility (principal, vice-principal, and department head); in 
1989 the proportion of women holding these positions had more than tripled 
to 37 per cent. 

— Although almost three times as many females as males were teachers in 1989, 
men were four times as likely to fill the position of principal. 

— Although there were thiry-five fewer principal positions in 1989, there were 
282 more females and 317 fewer males in these positions than there were in 1978. 

— The percentage of female elementary principals in 1989 was 18.2, almost triple 
the 6.7 per cent figure for 1978. 

~ The 1989 data also show a relative increase in the number of females and a 
decrease in the number of males from the 1978 data in the position of vice- 
principal (females: + 380; males: -107). 

~ The percentage of female elementary vice-principals in 1989 was 39.4, more 
than twice the 15.5 per cent figure in 1978. 


Years of teaching experience 

Table 4.2 provides the following information on the teaching experience of 

public elementary teachers: 

~ In 1989, of those teachers in their first year of service, women outnumbered 
men by 3.6 to 1. Compared with 1978, when the ratio was 2.6 to 1, the pro- 
portion of women has increased. 

~ In 1989, women with “11-20 years”’ of teaching experience formed the largest 
group of female elementary teachers. In 1978, the largest group of female 
elementary teachers had ‘‘1-10 years”’ of teaching experience. This indicates 
that women are staying in teaching longer. 

_ Of the increase of 7315 public elementary school teachers between 1978 and 
1989, 96 per cent or 7032 were women. 
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Educational level 

Table 4.3 reveals the following information: 

- The 1989 staff held more university degrees than did the 1978 staff. The 
number of public elementary teachers with a degree in 1989 rose from the 
corresponding figure in 1978: 69.9 per cent of all women and 89.8 per cent of 
all men held degrees in 1989, while 47.3 per cent of all women and 80.3 per 
cent of all men held degrees in 1978. 

- The number of women with master’s degrees in 1989 was approximately five 
times the corresponding number in 1978. 


Secondary Staff, 1978 and 1989 


Distribution of female and male teachers 

The following information is derived from table 4.4: 

— Of all educational staff in positions of added responsibility (principal, vice- 
principal, department head) at the secondary level, 27.3 per cent were female 
in 1989, compared with 17.3 per cent in 1978. 

— There was a slight change in the number of positions for principal (-43) and 
vice-principal (+ 38) in 1989, but the number of females in these positions 
increased over the 1978 data (principal: + 39; vice-principal: + 133), whereas 
the number of males in these positions decreased from the 1978 data 
(principal: -82; vice-principal: —95). 

- The number of female secondary classroom teachers continued to rise - from 
34.2 per cent in 1978 to 41.5 per cent in 1989 - but males were still more likely 
to be found in the positions of principal (89.5 per cent) and vice-principal 
(77.6 per cent). 


Years of teaching experience 

Table 4.5 provides the following information: 

— Despite a net decrease of 1683 public secondary school teachers between 1978 
and 1989, women showed a significant net increase of 2256. Thus, in 1989, 
women made up 38.4 per cent of the total number of public secondary 
teachers, as compared with 30.2 per cent in 1978. 

— In 1989, in the “11-20 years”’ category, 403 of every 1000 teachers were 
women, while in 1978 only 217 of every 1000 teachers were women. 


Educational level 

Table 4.6 reveals the following information: 

— The 1989 staff held more degrees than did the 1978 staff. 

~ The percentage of all teachers reporting no degree fell from 14.3 per cent in 
1978 to 7.8 per cent in 1989, and less than 20 per cent (514) of those teachers 
were female in 1989. 

~- The number of females reporting a master’s degree almost doubled from 777 
in 1978 to 1479 in 1989. 


Highest teaching level 
It is felt that 1987 provides a more appropriate base for comparison with 1989 
because of identical data categories. 


Table 4.7 provides the following information: 

— Women continue to dominate as teachers in the elementary public school 
grades. 

~ Where the highest grade taught is Grade 6 or less, the number of women has 
increased dramatically from 1987 to 1989. 

— More women taught secondary school in 1989 than in 1987. 


Roman Catholic Separate School Boards 
Elementary Staff, 1985 and 1989 


Distribution of female and male teachers 

The following data are provided in table 4.8: 

~ In 1985 women in Roman Catholic elementary school boards held 22.6 per 
cent of the positions of added responsibility (principal, vice-principal, 
department head), while in 1989 the proportion of women holding these 
positions increased to 28.7 per cent. 

~ From 1985 to 1989 the number of vice-principal positions increased by 133; 
of these, women held 54.8 per cent (73 positions). 


Years of teaching experience 

Table 4.9 reveals the following: 

— In 1989 over three-quarters of the teaching force were women, a proportion 
virtually unchanged from 1985. 


Educational level 

Table 4. 10 provides the following information: 

~ The 1989 staff held more degrees than did the 1985 staff. 

—~ The number of women who held master’s degrees in 1989 represented an 
increase of 61 per cent over the corresponding number in 1985. 


Secondary Staff, 1987 and 1989 


Distribution of female and male teachers 

Table 4.11 provides the following data: 

~ In 1989 women held 33 per cent of the positions of added responsibility 
(principal, vice-principal, department head). 

~ The number of principal positions increased by twenty-five from 1987 to 
1989. All of these new positions were held by males. In 1989, 19.5 per cent of 
the principal positions were held by females, down from 23.3 per cent in 1987. 

_ The number of vice-principal positions increased by 68 from 1987 to 1989; 
42.6 per cent of these new positions were held by women. 
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Years of teaching experience 

Table 4.12 provides the following information: 

- In 1989 women made up 46.2 per cent of the teaching force, compared with 
45.3 per cent in 1987. 


Educational level 

Table 4.13 provides the following information: 

~ The staff held more degrees in 1989 than they did in 1987. 

- In 1989, 11.8 per cent of female staff had a master’s degree, compared with 
just under 11 per cent in 1987. 

- Of those teachers holding a doctorate degree in 1989, 25.8 per cent were 
women. The comparable percentage in 1987 was 18.5 per cent. 


Highest teaching level 

Table 4.14 reveals the following: 

- In 1989 women significantly outnumbered men in the elementary panel. 
However, the dominance of women changed inversely with the rise in grade 
level. 

- Women increased their participation in the secondary panel. 


a ad 
5. Significant Initiatives in 1990 


Summer Experience Program ’90 


The Summer Experience Program, administered jointly by the Human 

Resources Secretariat, the Ministry of Skills Development, and the Ministry of 

Education, has been responsible for hiring forty-seven students in school 

boards during its four-year life span. In addition to supporting the Ontario 

government’s school board employment equity objectives, the Summer 

Experience Program helps youths develop: 

~ career-related skills through training and supervised work experience in 
summer positions; and 

~ research and analytical skills that are applicable in professional and academic 
environments. 


In 1989 ten students participated in employment equity school board projects 
in two Northern Ontario regions, as well as in the Central, Eastern, and Western 
regions. A student hired by the Employment Equity Program for School 
Boards co-ordinated the program. 


The following projects were all undertaken as part of Summer Experience 
Program ’90: a comprehensive equity audit, the analysis of recruitment and 
staffing procedures, the development of resource materials on employment 
equity for workshops and for distribution by school boards, the preparation 
of a model for developing and implementing the requirements of Policy/ 
Program Memorandum No. 111, the development of workshop models on 
career planning, the development of a sexual harassment policy, and the 
development of an employment equity speaker’s catalogue. 


Networks 


Regional school board networks meet several times a year to address employ- 
ment equity issues. Frequently these meetings are co-ordinated by the education 
officers responsible for employment equity in the ministry’s regional offices. 


The Provincial Employment Equity School Board Network holds meetings 
twice a year, in the spring and in the fall. School boards can obtain assistance 
in preparing for these meetings from the staff of the Ontario Women’s Direc- 
torate and the Ministry of Education Employment Equity Program for School 
Boards, as well as from designated education officers in the ministry’s regional 
offices. In 1990 these meetings were held in April in Ottawa and in November 
in London. 


ye) 


Female Male 


In 1990, women made 
up 57.4 per cent of the 
Ministry of Education’s 
work force. 
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The network meetings allow employment equity co-ordinators to discuss signi- 
ficant issues and exchange program information. Workshops are frequently 
led by employment equity co-ordinators and other personnel from school 
boards, university professors, federation personnel, and consultants involved 
in employment equity issues. 


New and Updated Resource Documents 


The following resources are available from the Ministry of Education: 


Employment Equity, Sex Equity Documents (revised May 1990). This list of 
sex equity documents (e.g., memoranda and guidelines produced by the 
ministry) is available to interested employment equity co-ordinators. 


Employment Equity School Board Employees Documents (revised April 1990). 
This list of available items includes memoranda from 1973 to 1990 related to 
employment equity. 


Directory of School Board Employment Equity Resource Material. This revised 
edition of the directory lists all materials available for distribution from par- 
ticipating Ontario school boards. 


The Status of Women and Employment Equity in Ontario School Boards: 
Report to the Legislature by the Minister of Education, 1989. The fourth annual 
report of the Minister of Education on the status of women and employment 
equity in Ontario school boards was released on November 2, 1990. The report 
documents the status of female employees in the Ontario educational system 
as of September 30, 1988. 


Initiatives Relevant to Ministry Staff 


Introduction 

The Policy, Planning, and Development Unit within the ministry’s Human 
Resources Branch undertakes program and policy initiatives for the employ- 
ment equity program for the ministry’s own employees. In doing so the unit 
co-operates with various ministry branches and with other ministries and 
agencies. Some of the employment equity activities for 1990 are described in 
this section. 


Employment equity goals and timetables 

Based on a work force survey of all Ontario Public Service (OPS) employees, 
OPS ministry employment equity goals and timetables for 1990-91 have been 
developed for five designated groups: racial minorities, persons with disabilities, 
francophones, aboriginal peoples, and women. Each ministry has developed 
an action plan to help meet the OPS goals. 


Figure 5.1 shows the work force profile of classified female employees in the 
Executive Compensation Plan, Management Compensation Plan, and the 
Bargaining Unit and Excluded categories. 


Figure 5.1: Ministry of Education Work Force Profile: Classified Female 
Employees, 1986/87 — 1989/90 


E=} 1986-87 


ZA 1988-89 
1989-90 


Per Cent 


Executive Management - Bargaining Total 
Compensation Compensation Unit and 
Plan Plan Excluded 


Source; Integrated Payroll Personnel and Employee Benefits Services Report 237A: September 30, 1986; 
March 27, 1988; April 12, 1989; and April 3, 1990. 


Note: Senior management are covered under the executive compensation plan: in 1989-90, 37 per cent in this 
category (10 employees) were female, up from 30 per cent (9 employees) in 1988-89. Middle management 
are covered under the management compensation plan: in 1989-90, 42.5 per cent (149 employees) were 
female: in 1988-89 the figure was 39.2 per cent (135 employees). In the “Bargaining Unit and Excluded” 
category women made up 61.9 per cent of the total (717 employees) for 1989-90 and 62.5 per cent 
(718 employees) for 1988-89. 


The Ministry of Education has established three-year hiring goals and suppor- 

ting strategies for senior executives, as well as for five occupational groups at 

the managment level and six from the bargaining unit. The following strategies 

are being used to increase the representation and provide equality of distribution 

in these occupational categories for members of the designated groups listed above: 

~ training managers on hiring people with disabilities and on outreach 
recruitment; 

- developing outreach strategies for designated occupational groups; 

~ providing career development opportunities through an internal ‘“‘accelerated 
skills development” program, which contributes $60 000 per year for all 
designated groups. 


27 


28 


The government’s commitment to these goals was underlined by the creation 
of a $23.5 million employment equity fund for the Ontario Public Service over 
three years, beginning in 1990-91. This fund, administered by the Human 
Resources Secretariat (HRS), will enhance the efforts of ministries to implement 
their employment equity plans. The fund will be used to support the following: 
-— developmental opportunities 

— employment equity education and training 

— job accommodation for persons with disabilities 

— pilot projects 


The choice of initiatives to support will be based on how well they link to the 
government’s employment equity goals and timetables. 


In 1989-90, $1 million were allocated to a variety of initiatives aimed at 
providing job accommodation for persons with disabilities. In each of the 
three years from 1990 to 1993, $7.5 million will be available to supplement 
ministries’ employment equity initiatives for all five designated groups. 


Tee 
Tables 


Table 1.1: Successful Female Candidates for the Principal’s 
Qualification and the Supervisory Officer’s Certificate, 


1980-1990 
Principal’s Qualification Supervisory Officer’s Certificate 
Total % Female of Total Total Female % Female of Total 
Year Candidates Candidates Candidates Candidates 
1980 130 Di, 38 pl 
1981 18 Dp 31 24 
1982 580 Be 19 26 
1983 255 30 35 By 
1984 302 36 24 27 
1985 377 42 36 30 
1986 453 45 48 40 
1987 476 46 46 35 
1988 545 53 48 43 
1989 566 54 64 51 
1990 537 62 63 42 


 — 


Source: Centre for Teacher Education, Registrar Services Unit, Ontario Ministry of Education, 1990. 


Table 1.2: Affirmative Action/Employment Equity Incentive Fund: 
School Board Participation, 1985-1990 


Boards in Fund Start-up Grant, 1990 
No. of No. of 

Region Boards Amount ($) Boards Amount ($) 
pk ase ee ee ee eee 
Central 40 1 870 753.49 4 48 000 
Eastern 17 SiO D 24 000 
Midnorthern 7 199 694.88 11 116 000 
Northeastern 15 580 384.99 4 48 000 
Northwestern 8 293 005.00 17 179 584 
Western 17 669 438.93 3 36 000 
a 
Total 104 4 487 014.79 41 451584 


Source: Employment Equity Program for School Boards, Ontario Ministry of Education, 1990. 
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Table 1.3: Start-up Grants to School Boards, 1990: 
Summary by Region and Board 


Region / Board Start-up Grant ($) Regional Total ($) 
Central 

Etobicoke Board of Education 12 000 

Le Conseil des écoles francaises-Toronto (CEFCUT) 12 000 

Metropolitan Toronto School Board 12 000 

Penetanguishene PSSB 12 000 48 000 


Eastern Ontario 
Conseil scolaire de langue francaise Ottawa-Carleton 


~ section publique 12 000 
- section catholique 12 000 24 000 
Midnorthern Ontario 
Hornepayne Board of Education 12 000 
Manitoulin Board of Education 12 000 
North Shore District RCSSB 12 000 
Gogama RCSSB 10 000 
Hornepayne RCSSB 10 000 
Foleyet RCSSB 10 000 
Dubreuilville RCSSB 10 000 
Asquith-Garvey DSA Board 10 000 
Foleyet DSA Board 10 000 
Gogama DSA Board 10 000 
Missarenda DSA Board 10 000 116 000 
Northeastern Ontario 
Hearst Board of Education 12 000 
Moose Factory Island DSA Board 12 000 
Timmins RCSSB - 12 000 
Moosonee RCSSB 12 000 48 000 
Northwestern Ontario 
Atikokan Board of Education 12 000 
Atikokan RCSSB 10 256 
Caramat DSA Board 10 256 
Collins DSA Board 10 256 
Connell and Ponsford DSA Board 10 256 
Dryden District RCSSB 12 000 
Fort Frances-Rainy River RCSSB 12 000 
Ignace RCSSB 10 256 
Kilkenny DSA Board 10 256 
Mine Centre DSA Board 10 256 
Nakina DSA Board 10 256 
Northern DSA Board 10 256 
Red Lake Area Combined RCSSB 10 256 
Slate Falls DSA Board 10 256 
Summer Beaver DSA Board 10 256 
Umfreville DSA Board 10 256 
Upsala DSA Board 10 256 179 584 
Western Ontario 
Bruce County Board of Education 12 000 
Elgin County RCSSB 12 000 
Huron-Perth County RCSSB 12 000 36 000 
Grand Total ; 451 584 


——————————————— 


Source: Employment Equity Program for School Boards, Ontario Ministry of Education, 1990. 


PSSB Protestant Separate School Board 
DSA District School Area 
RCSSB Roman Catholic Separate Schoo! Board 


Table 1.4: Employment Equity Co-ordinator Positions, by 
Region, 1989 


Region Full-time Positions Part-time Positions Total 
Central 16 18 34 
Eastern 5 7 12 
Midnorthern 1 3 4 
Northeastern - 5 2 
Northwestern - 5) 5 
Western 3 9 12 
a a a ee 
Total 25 47 72 
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Source: September Board Report, 1989. 
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Table 3.1: Distribution of Full-Time Employees by Sex, Within 
Occupational Category, September 30, 1989 


Provincial Distribution. .............. 0.2 e eee eens 


Males Females 
Occupational Category No. % No. % 
Group 1 
Directors of education % ils 96.7 4 3,3 
Assistant directors of education 25 92.6 — y 7.4 
Supervisory officers 666 85.3 115 14.7 
Total (Group 1) 808 121 
aig Ae nn lente eee 8 ee Pe eee ee ee — ee 
Group 1A 
Consultant staff 880 44.5 1 098 Ses) 
Total (Groups 1 and 1A) 1 688 1 219 
FE ie Oe a RN Re a ne Oe en ke en 
Group 2? 
Principals 
Elementary 3 004 79.2 788 20.8 
Secondary 621 87.5 89 12-5 
Vice-principals 
Elementary 1 145 Ole 725 38.8 
Secondary 857 76.7 260 LORS 
Department heads © 
Elementary Dee, Sie 259 48.8 
Secondary 5 791 69.6 Dy SIS 30.4 
Teachers 
Elementary _ 13 330 24.0 42 314 76.0 
Secondary 17 389 56.7 13 256 43.3 
Other teachers @ 
Elementary 1 244 20.2 4 921 79.8 
Secondary 855 49.5 874 50.5 
Total (Group 2) 44 508 66 011 
Teachers in board offices © 617 N.A. 16228 N.A. 
een RO 6 eS eee 
Group 3 
Other professional staff / 
(non-teaching) 520 27.6 1 364 72.4 
Paraprofessionals 
Paid teacher-aides 318 5.4 5) 53835) 94.6 
Technicians 545 70.1 232 29.9 
Other & 138 15.9 730 84.1 
Clerical and secretarial 363 3.0 11 542 97.0 
Other staff on board’s payroll ” 
Supervisory 1 659 66.5 835 3305 
Non-supervisory 14 501 81.9 3 200 18.1 
Total (Group 3) 18 044 23 438 
foe ee EE 
Total (Groups 1, 1A, 2, 3) 64 240 90 668 


Source: September School and Board Reports and Educator Data Base, 1989. 


Note: Included in this table are data on Roman Catholic secondary schools, Grades 9-13, and teachers 
from special boards. 


a One male director serves as a part-time director for two boards. 

The figures for Group 2 may not be identical throughout the report because of the different approaches 
used to summarize the data. 

c Number in one board has been estimated. 

d Refers to school staff who have non-instructional duties, such as guidance personnel and librarians. 

e Not included in total. 

f Includes personnel with professional qualifications providing educational services to students, such as 
psychologists, social workers, and attendance counsellors. 

Includes such staff as chaplains, lifeguards, outdoor education staff, lunchroom supervisors, and 
nurses-aides. 

Includes staff employed in public information, food services, plant operation and maintenance, and 
pupil transportation. 
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Table 3.2: Distribution of Full-Time Employees by Sex, Within 
Major Occupational Groups and Across Major 
Occupational Groups, September 30, 1989 


Provincial Distribution.....................000000e 


Males Females 

Occupational Group No. % No. % 
Group 1 
Directors of education % 117 6.9 4 0.3 
Assistant directors of education DS 5 2 nz 
Supervisory officers 666 39.5 115 9.4 
Total 808 121 
% of grand total in Group 1 13 0.1 
Group 1A 
Consultant staff 880 S251 1 098 90.1 
% of grand total in Group 1A 1.4 1.2 
Total (Groups 1 and 1A) 1 688 100.0 1 219 100.0 
% of grand total in Groups | and 1A 226 18) 
Group 2? 
Principals 

Elementary 3 004 6.7 788 2 

Secondary 621 1.4 89 0.1 
Vice-principals 

Elementary 1 145 2.6 US ital 

Secondary 857 1.9 260 4 
Department heads ¢ 

Elementary Dele, 0.6 259 0.4 

Secondary 5 Mil 13.0 2, SS 3.8 
Teachers 

Elementary 139330 29.9 42 314 64.1 

Secondary 17 389 39.1 13 e256 20.1 
Other teachers @ 

Elementary | 244 DES 4 921 Ts 

Secondary 855 129 874 Iye3 
Total 44 508 100.0 66 011 100.0 
% of grand total in Group 2 69.3 TLRS 


Teachers in board offices & 617 N.A. 19223 N.A. 


Table 3.2: (cont’d) 


Provincial Distribution.................. eee ee eee 


Males Females 

Occupational Group No. % No. % 
Group 3 
Other professional staff / 

(non-teaching) 520 2.9 1 364 5.8 
Paraprofessionals 

Paid teacher-aides 318 1.8 5) S3)5 2356 

Technicians 545 3.0 232 1.0 

Other & 138 0.8 730 34 
Clerical and secretarial 363 2.0 11 542 49.2 
Other staff on board’s payroll” 

Supervisory 1 659 9.2 835 3.6 

Non-supervisory 14 501 80.4 3 200 V3a7. 
Total 18 044 100.0 23 438 100.0 
% of grand total in Group 3 28.1 25.9 
SSS Ee ———— Eee 
Total (Groups 1, 1A, 2, 3) 64 240 90 668 


a 


Source: September School and Board Reports and Educator Data Base, 1989. 


Note: Included in this table are data on Roman Catholic secondary schools, Grades 9-13, and teachers 
from special boards. 


a One male director serves as a part-time director for two boards. 

b The figures for Group 2 may not be identical throughout the report because of the different approaches 

used to summarize the data. 

Number in one board has been estimated. 

Refers to school staff who have non-instructional duties, such as guidance personnel and librarians. 

Not included in total. 

Includes personnel with professional qualifications providing educational services to students, such as 

psychologists, social workers, and attendance counsellors. 

g Includes such staff as chaplains, lifeguards, outdoor education staff, lunchroom supervisors, and 
nurses-aides. 

h Includes staff employed in public information, food services, plant operation and maintenance, and 
pupil transportation. 
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Table 3.3: Median Salaries by Occupational Group 
and Sex, 1989 


Occupational Group Male Salaries ($) Female Salaries ($) 


Group 1/1A* 


Directors/assistant directors of education 90 928 92 500 
Supervisory officers 83 176 82 428 
Consultants 59 611 55 837 
Group 2* 
Principals 

Elementary 65 800 64 300 

Secondary 72 800 71 500 
Vice-principals 

Elementary 58 400 58 100 

Secondary 64 400 63 600 
Department heads 

Elementary 54 500 53 300 

Secondary 58 100 56 S00 
Regular teachers 

Elementary 49 600 41 600 

Secondary 52 500 46 700 
Others 

Elementary 51 500 46 100 

Secondary 59 600 53 500 
a a ee 
Group 3 
Clerical and secretarial 25 966 22 449 
Other staff 

Supervisory 42 741 34 460 

Non-supervisory Pa) le) 24 100 
Other professional staff (non-teaching) 46 757 38 032 
Paid teacher-aides 19 476 SMe 
Technicians Deas 24 539 
Other paraprofessionals 25 674 16 756 


Source: September Board Report and Educator Data Base, 1989. 
Note: Based on all publicly supported board types. 


* According to qualifications and years of experience. 


Table 4.1: Public School Boards, Elementary: Distribution of 
Full-Time Teachers by Position and Sex, 1978 and 1989 


No. of No. of % % 

Position Females Males Total Females Males 
Principal 

1978 166 DS 25 2 491 6.7 93.3 

1989 448 2 008 2 456 18.2 81.8 

Change 282 -317 -35 11.5 -11.5 
Vice-principal 

1978 176 963 1 139 1525 84.5 

1989 556 856 1 412 39.4 60.6 

Change 380 -107 78} 23.9 -23.9 
Department head 

1978 es 232 365 36.4 63.6 

1989 118 157 DAS 42.9 Sho! 

Change -15 -75 -90 6.5 -6.5 
Classroom teacher 

1978 22 084 9 246 31 330 70.5 29.5 

1989 pig) IS) 9 674 37 473 Wa MSS 

Change Sy LS 428 6 143 37 -3.7 
Other 

1978 2526 688 B24 78.6 DEA. 

1989 3 012 801 3 813 79.0 21.0 

Change 486 13 599 0.4 -0.4 
a ce a eee 
Total 

1978 25 085 13 454 38 539 65.1 34.9 

1989 31 933 13 496 45 429 70.3 29.7 

Change 6 848 42 6 890 5,77 -5.2 


i 


Source: September School and Board Reports, 1978 and 1989. 


Note: The 1989 numbers exclude the 850 teachers in Grades 7, 8, and 9. These account for less than 
1 per cent of the total number of positions. 
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Table 4.2: Public School Boards, Elementary: Distribution of 
| Full-Time Teachers by Total Teaching Experience and 
Sex, 1978 and 1989 


Teaching No. of No. of % % 
Experience Females Males Total Females Males 
———— $$ Eee 
Beginners 
_ 1978 446 169 615 DS 2iss 

1989 1/22 478 2 200 78.3 PAT 

Change 1 276 309 1 585 BE -5.8 
1-10 years 

1978 13 065 6 004 19 069 68.5 S185 

1989 10 846 2 318 13 164 82.4 NE: 

Change -2 219 -3 686 -5 905 Bs -13.9 
11-20 years 

1978 8 281 5) 178 13 454 61.6 38.4 

1989 11 766 5) 252 17 020 69.1 30.9 

Change 3 485 81 3 566 Wess -7.5 
21-30 years 

1978 2735 1 769 4 504 60.7 393 

1989 6 935 4 968 11 903 58.3 41.7 

Change 4 200 3 199 7 399 -2.4 2a 
31+ years 

1978 558 339 897 62.2 378 

1989 848 719 1 567 54.1 45.9 

Change 290 380 670 -8.1 8.1 
SS ee ee eee 
Total 

1978 25 085 13 454 38 539 Goel 34.9 

1989 S2ey) 13377, 45 854 70.0 30.0 

Change 7052) 283 pe bs 4.9 -4.9 


Source. September School and Board Reports, 1978 and 1989. 


Note: The 1989 numbers exclude the 850 teachers in Grades 7, 8, and 9. These account for less than 
1 per cent of the total number of positions. 


Table 4.3: Public School Boards, Elementary: Distribution of 
Full-Time Teachers by Highest Degree Obtained and 
Sex, 1978 and 1989 


No. of No. of % % 

Highest Degree Females Males Total Females Males 
No Degree 

1978 13 200 2 645 15 845 83.3 16.7 

1989 9589 1 363 10 952 87.6 12.4 

Change -3 611 -1 282 -4 893 4.3 -4,3 
Bachelor’s 

1978 11 485 9 540 21 025 54.6 45.4 

1989 203321 9 494 29 815 68.2 31.8 

Change 8 836 -46 8 790 13.6 -13.6 
Master’s 

1978 369 1 236 1 605 23.0 77.0 

1989 1 885 2 504 4 389 42.9 57.1 

Change 1 516 1 268 2 784 19:9 -19.9 
Doctorate 

1978 9 8 7, 32.9 47.1 

1989 22 24 43 See 48.8 

Change 13 We 26 -1.7 te 
nn 
Total* 

1978 25 063 13 429 38 492 65.1 34.9 

1989 31 817 13:382 45 199 70.4 29.6 

Change 6 754 -47 6 707 Bae! -5.3 


a 


Source: September School and Board Reports, 1978 and 1989. 


Note: The 1989 numbers exclude the 850 teachers in Grades 7, 8, and 9. These account for less than 
1 per cent of the total number of positions. 


* Does not include teachers who did not report the highest degree obtained: 22 women and 25 men in 1978; 
116 women and 114 men in 1989. 
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Table 4.4: Public School Boards, Secondary: Distribution of 
Full-Time Teachers by Position and Sex, 1978 and 1989 


No. of No. of % % 

Position Females Males Total Females Males 
eee 
Principal 

1978 ly 560 Si DE 97.1 

1989 56 478 534 NOES 89.5 

Change 39 -82 -43 7.6 -7.6 
Vice-principal 

1978 59 759 818 Uo 92.8 

1989 192 664 856 22.4 77.6 

Change 133 -~95 38 By? -15.2 
Department head 

1978 1 328 5 406 6 734 OM 80.3 

1989 1 979 4 798 6777 29.2 70.8 

Change 651 -608 43 9.5 -9.5 
Classroom teacher 

1978 8 728 16 818 25 546 34.2 65.8 

1989 9 899 13 942 23 841 41.5 58.5 

Change 1 107A -2 876 -1 705 Tes -7.3 
Other 

1978 544 1 108 1 652 32.9 Gif 

1989 679 710 1 389 48.9 Sill 

Change 15) -398 -263 16.0 -16.0 
eee ee 
Total 

1978 10 676 24 651 3i8) 327/ 30.2 69.8 

1989 12 805 20 592 33 397 38.3 61.7 

Change 2, NE) -4 059 -1 930 8.1 -8.1 


Source: September School and Board Reports, 1978 and 1989. 


Note: The 1989 numbers exclude the 850 teachers in Grades 7, 8, and 9. These account for less than 
1 per cent of the total number of positions. 


Table 4.5: Public School Boards, Secondary: Distribution of 


Full-Time Teachers by Total Teaching Experience and 


Sex, 1978 and 1989 

Teaching No. of No. of % % 
Experience Females Males Total Females Males 
Beginners 

1978 407 428 835 48.7 S15 

1989 Si) 502 L077 53.4 46.6 

Change 168 74 242 4.6 -4.6 
1-10 years 

1978 6 182 9 687 15 869 39.0 61.0 

1989 4 974 3 633 8 607 57.8 42.2 

Change -1 208 -6 054 -7 262 18.8 -18.8 
11-20 years 

1978 3 086 11 107 14 193 PMNey 78.3 

1989 4 978 7 360 12 338 40.3 S9o°7 

Change 1 892 -3 747 -1 855 18.6 -18.6 
21-30 years 

1978 821 3 014 3 835 21.4 78.6 

1989 2 236 8 S511 10 747 20.8 UW) 

Change 1 415 5 497 6 912 -0.6 0.6 
31+ years 

1978 180 415 595 30.3 69.7 

1989 169 706 875 19.3 80.7 

Change -11 291 280 -10.9 10.9 
Se ee Ee ee 
Total 

1978 10 676 24 651 SEPA 30.2 69.8 

1989 12, 932 XY) TAZ 33 644 38.4 61.6 

Change 2250 -3 939 -1 683 8.2 -8.2 


Source: September School and Board Reports, 1978 and 1989. 


Note: The 1989 numbers exclude the 850 teachers in Grades 7, 8, and 9. These account for less than 


1 per cent of the total number of positions. 
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Table 4.6: Public School Boards, Secondary: Distribution of 
Full-Time Teachers by Highest Degree Obtained and 
Sex, 1978 and 1989 


No. of No. of % % 

Highest Degree Females Males Total Females Males 
———— eee 
No degree 

1978 846 4217 5 063 16.7 83.3 

1989 514 2 092 2 606 1937 80.3 

Change -332 -2 125 -2 457 3.0 -3.0 
Bachelor’s 

1978 9 009 17 580 26 589 33.9 66.1 

1989 10 700 14 995 25 695 41.6 58.4 

Change 1 691 -2 585 -894 Tea -7.7 
Master’s 

1978 reg) PEAS! 3510 DIAN 77.9 

1989 1 479 3 342 4 821 30.7 69.3 

Change 702 609 1 311 8.6 -8.6 
Doctorate 

1978 19 82 101 18.8 Siz 

1989 23 76 99 Doe 76.8 

Change 4 -6 -2 4.4 -4.4 
ee Se eee 
Total* 

1978 10 651 24 612 35263 302 69.8 

1989 12 716 20 505 337221 38.3 Clay 

Change 2 065 -4 107 -2 042 8.1 -8.1 


Source: September School and Board Reports, 1978 and 1989. 


Note: The 1989 numbers exclude the 850 teachers in Grades 7, 8, and 9. These account for less than 
1 per cent of the total number of positions. 


* Does not include teachers who did not report the highest degree obtained: 25 women and 39 men in 1978; 
89 women and 87 men in 1989. 


Table 4.7: Public School Boards, Elementary and Secondary: 
Distribution of Full-Time Teachers by Highest Teaching 
Level and Sex, 1987 and 1989 


No. of No. of % % 
Teaching Level Females Males Total Females Males 
JK/Kindergarten 

1987 D2T1 58 2.329 97.5 is 

1989 2150 70 2 826 Tiss pa 

Change 485 12 497 0.0 0.0 
Grades 1-3 

1987 8 582 667 9 249 92.8 daz 

1989 LOPI22 813 10 935 92.6 7.4 

Change 1 540 146 1 686 -0.2 0.2 
Grades 4-6 

1987 5 839 3 643 9 482 61.6 38.4 

1989 GRE) 3 638 10 853 66.5 33 

Change 1 376 -5 1371 4.9 -4.9 
Grades 7-8 

1987 4 537 4 936 9 473 47.9 S221 

1989 5 030 4 618 9 648 52:1 47.9 

Change 493 -318 175 4.2 -4,2 
JK-Grade 8 

1987 4 002 2 284 6 286 63x7 36.3 

1989 5 184 B7015 8 797 58.9 41.1 

Change | ip heey 1 329 Ze dch -4.8 4.8 
Grades 9-10 

1987 895 PATS 2 070 43.2 56.8 

1989 1 134 1 093 2:22] 50.9 49.1 

Change 239 -82 Sy Wal -7.7 
Grades 11-12 

1987 5 301 9 016 14 317 370) 63.0 

1989 4 967 6 972 11 939 41.6 58.4 

Change -334 -2 044 -2 378 4.6 -4.6 
Grade 13/O0AC 

1987 291 6 046 8 237 26.6 73.4 

1989 1977 3 955 5 932 33.3 66.7 

Change -214 -2 091 -2 305 6.7 -6.7 
Grades 9-13/O0AC 

1987 2.519 4 025 6 604 39.1 60.9 

1989 4 760 8 776 13 536 Sone 64.8 

Change Dele 4 751 6 932 -3.9 3.9 
Ungraded 

1987 2 196 1 269 3 465 63.4 36.6 

1989 1 868 902 2 770 67.4 32.6 

Change -328 -367 -695 4.0 -4.0 
Not reported 

1987 361 1 564 1 925 18.8 81.2 

1989 N.A. N.A. N.A. 

Change N.A. N.A. N.A. 
a 
Total 

1987 38 754 34 683 73 437 Dyan’) 47.2 

1989 45 013 34 450 79 463 56.6 43.4 

Change 6 259 —233 6 026 3.8 -3.8 


Se 


Source: September School and Board Reports, 1987 and 1989. 


Notes: The data are not comparable with those for the years before 1987 because of the extension of public 
funding to Roman Catholic schools from 1985 to 1987. With the introduction of the new database and its 
definitions, “Unreported” has been eliminated. Individuals holding administrative posts such as principal 
have been assigned to either JK-Grade 8 or Grades 9-13/OAC, depending upon the school. In 1987 they 
were reported under ‘‘Not Reported”. It is felt that 1987 provides a more appropriate base for comparison 
with 1989 because of identical data categories. 
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Table 4.8: Roman Catholic School Boards, Elementary: 
Distribution of Full-Time Teachers by Position and 
Sex, 1985 and 1989 


No. of No. of % % 

Position Females Males Total Females Males 
ees 
Principal 

1985 254 960 1 214 20.9 79.1 

1989 331 954 1 285 DES 74.2 

Change Vl -6 71 4.9 -4.9 
Vice-principal 

1985 86 213 299 28.8 lee) 

1989 159 273 432 36.8 63.2 

Change 73 60 133 8.0 8.0 
Department head 

1985 4 7 Sal 42.9 

1989 4 1 5 80.0 20.0 

Change 0 - -2 22.9 -22.9 
Classroom teacher 

1985 11 460 3 218 14 678 78.1 21.9 

1989 14 334 3 503 17 837 80.4 19.6 

Change 2 874 285 3 159 2.3 -2.3 
Other 

1985 1 238 296 1 534 80.7 19.3 

1989 1 842 403 2, HENS 82.0 18.0 

Change 604 107 711 thes) -1.3 
eee ee 
Total 

1985 13 042 4 690 ise 73.6 26.4 

1989 16 670 5) 1/6y4! 21 804 76.5 BS 

Change 3 628 444 4 072 2.9 -2.9 


Source: September School and Board Reports, 1985 and 1989. 


Notes: The data are not comparable with those for the years before 1987 because of the extension of 
public funding to Roman Catholic schools from 1985 to 1987. 

The 1989 numbers exclude the 850 teachers in Grades 7, 8, and 9. These account for less than 1 per cent of 
the total number of positions. 


Table 4.9: Roman Catholic School Boards, Elementary: 
Distribution of Full-Time Teachers by Total Teaching 
Experience and Sex, 1985 and 1989 


Teaching No. of No. of % % 
Experience Females Males Total Females Males 
Beginners 

1985 369 126 495 74.5 2520 

1989 942 340 1 282 TS 265 

Change S08: 214 787 -1.0 1.0 
1-10 years 

1985 4 481 1 427 5 908 138 24.2 

1989 Glsg 1 396 Of 33) co 18.5 

Change 1 656 -31 1 625 57 -5.7 
11-20 years 

1985 5 484 2.059 7 543 IPAS pA Le, 

1989 5019 1935 7 854 75.4 24.6 

Change - 435 -124 311 Balk -2.7 
21-30 years 

1985 2 336 984 3 320 70.4 29.6 

1989 Br 2 1 356 4 628 70.7 29.3 

Change 936 372 1 308 0.3 -0.3 
31+ years 

1985 S12 94 466 79.8 2072 

1989 479 171 650 fae 26.3 

Change 107 AG 184 -6.1 6.1 
wo eel Se a ee SS SS 
Total 

1985 13 042 4 690 17732 73.6 26.4 

1989 16 749 5 198 21 947 76.3 OA 

Change 3 707 508 4 215 Balk -2.7 


Neee eee eee eee ee ee EEE EEEEEIEEEEESEEEEEEE EERIE 


Source: September School and Board Reports, 1985 and 1989. 


Notes: The data are not comparable with those for the years before 1987 because of the extension of 
public funding to Roman Catholic schools from 1985 to 1987. 

The 1989 numbers exclude the 850 teachers in Grades 7, 8, and 9. These account for less than 1 per cent of 
the total number of positions. 
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Table 4.10: Roman Catholic School Boards, Elementary: 
Distribution of Full-Time Teachers by Highest Degree 
Obtained and Sex, 1985 and 1989 


No. of No. of % % 

Highest Degree Females Males Total Females Males 
e—_)]Ss LT SsSsSsSS——sSssssssssssSSSSPTF 
No degree 

1985 5 453 518 S71 913 8.7 

1989 5382 403 5 790 93.0 TO 

Change -71 -110 -181 Led -1.7 
Bachelor’s 

1985 7A20 3 366 10 486 67.9 San 

1989 10 409 3 662 14 071 74.0 26.0 

Change 3 289 296 305 6.1 -6.1 
Master’s 

1985 448 781 1 229 365 63.5 

1989 735 934 1 667 44.0 56.0 

Change 285 153 438 tie) -7.5 
Doctorate 

1985 5 8 13 38.5 61.5 

1989 4 6 10 40.0 60.0 

Change -] -2 -3 Ee) -1.5 
a eeeeeeseseFeFeSSSSSFFFMFmsmsmsmsmmHsheheseesesesesssFFfsmsmsmsOesese =| 
Total* 

1985 13-026 4 673 17 699 73.6 26.4 

1989 16 528 5 010 21 538 TOR 2308 

Change 3 502 337 3 839 31 -3.1 


Source: September School and Board Reports, 1985 and 1989. 


Notes: The data are not comparable with those for the years before 1987 because of the extension of 
public funding to Roman Catholic schools from 1985 to 1987. 

The 1989 numbers exclude the 850 teachers in Grades 7, 8, and 9. These account for less than 1 per cent of 
the total number of positions. 


* Does not include teachers who did not report their highest degree obtained: 16 women and 17 menin 
1985; 142 women and 122 men in 1989. 


Table 4.11: Roman Catholic School Boards, Secondary: 
Distribution of Full-Time Teachers by Position and 
Sex, 1987 and 1989 


No. of No. of % % 

Position Females Males Total Females Males 
Principal 

1987 30 99 129 23:3 76.7 

1989 30 124 154 19.5 80.5 

Change 0 Pa) 9s -3.8 3.8 
Vice-principal 

1987 a5) 146 181 19.3 80.7 

1989 64 185 249 25e 74.3 

Change 29 39 68 6.4 -6.4 
Department head 

1987 344 705 1 049 32.8 67.2 

1989 538 973 if Sulit 35.6 64.4 

Change 194 268 462 2.8 —2.8 
Classroom teacher 

1987 2 400 2 501 4 901 49.0 S120 

1989 3 228 3 304 6 532 49.4 50.6 

Change 828 803 1 631 0.4 -—0.4 
Other 

1987 132 102 234 56.4 43.6 

1989 170 128 298 5020 43.0 

Change 38 26 64 0.6 -0.6 
Total 

1987 2 941 3) 5533} 6 494 45.3 54.7 

1989 4 030 4714 8 744 46.1 53.9 

Change 1 089 1 161 2250 0.8 -0.8 


De ee a enn ss enreeTirasnsnansnnssiinnilillniTannaTsssasianannnnnINIIIES 


Source: September School and Board Reports, 1987 and 1989. 


Notes: The data are not comparable with those for the years before 1987 because of the extension of 
public funding to Roman Catholic schools from 1985 to 1987. 

The 1989 numbers exclude the 850 teachers in Grades 7, 8, and 9. These account for less than 1 per cent of 
the total number of positions. 
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Table 4.12: Roman Catholic School Boards, Secondary: 
Distribution of Full-Time Teachers by Total Teaching 
Experience and Sex, 1987 and 1989 


Teaching No. of No. of % % 
Experience Females Males Total Females Males 
sess 
Beginners 

1987 210 165 375 56.0 44.0 

1989 284 22 496 asd: 42.7 

Change 74 47 121 1.3 -1.3 
1-10 years 

1987 1 472 1 448 2 920 50.4 49.6 

1989 2 056 1 852 3 908 52.6 47.4 

Change 584 404 988 22 -2.2 
11-20 years 

1987 931 1 380 2a 40.3 59.7 

1989 1 238 1 782 3 020 41.0 S90 

Change 307 402 407 -0.7 0.7 
21-30 years 

1987 280 S85 793 35).5: 64.7 

1989 426 828 1 254 34.0 66.0 

Change 146 315 461 -1.3 1.8 
31+ years 

1987 48 47 95 50:5 49.5 

1989 65 a2 137 47.4 52.6 

Change 17 25 42 -3.1 Bi 


Total 


1987 2 941 3'553 6 494 45.3 54.7 
1989 4 069 4 746 8 815 46.2 5368 
Change 1 128 eek) 2321 0.9 -0.9 


Source. September School and Board Reports, 1987 and 1989. 


Notes: The data are not comparable with those for the years before 1987 because of the extension of 
public funding to Roman Catholic schools from 1985 to 1987. 

The 1989 numbers exclude the 850 teachers in Grades 7, 8, and 9. These account for less than 1 per cent of 
the total number of positions. 


Table 4.13: Roman Catholic School Boards, Secondary: 
Distribution of Full-Time Teachers by Highest Degree 
Obtained and Sex, 1987 and 1989 


No. of No. of % % 

Highest Degree Females Males Total Females Males 
No degree 

1987 108 134 242 44.6 55.4 

1989 133 19] 324 41.0 59.0 

Change 25 Sif 82 -3.6 -3.6 
Bachelor’s 

1987 2 493 2 798 5 291 47.1 Se, 

1989 8535 3 680 A055 47.8 522 

Change 882 882 1 764 0.7 -0.7 
Master’s 

1987 Bel 581 902 35.6 64.4 

1989 471 TAL 1 248 Bie 62.3 

Change 150 196 346 Dal —2.1 
Doctorate 

1987 5 DD) wy 18.5 81.5 

1989 8 UB} 31 25.8 74.2 

Change 3 1 4 We -7.3 
pean CSN AT pe Se ene ee 
Total* 

1987 DOT] 39535 6 462 45.3 54.7 

1989 3 987 4 671 8 658 46.0 54.0 

Change 1 060 1 136 2 196 On —0.7 


i 


Source: September School and Board Reports, 1987 and 1989. 


Notes: The data are not comparable with those for the years before 1987 because of the extension of 
public funding to Roman Catholic schools from 1985 to 1987. 

The 1989 numbers exclude the 850 teachers in Grades 7, 8, and 9. These account for less than | per cent of 
the total number of positions. 


* Does not include teachers who did not report their highest degree obtained: 14 women and 18 men in 1987; 
43 women and 43 men in 1989. 
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Table 4.14: Roman Catholic School Boards, Elementary and 
Secondary: Distribution of Full-Time Teachers by 
Highest Teaching Level and Sex, 1987 and 1989 


No. of No. of % % 
Teaching Level Females Males Total Females _ Males 
Le 
JK/Kindergarten 

1987 W553 26 179 98.4 1.6 

1989 1 768 at 1 799 98.3 La 

Change 25 5 220 -0.1 On 
Grades 1-3 

1987 4 386 224 4 610 Ose 4.9 

1989 5 060 ey S37 94.8 bie? 

Change 674 53 127 -0.3 0.3 
Grades 4-6 

1987 3 362 1 243 4 605 130 27:0 

1989 3 866 1 313 S179 74.6 25.4 

Change 504 70 574 1.6 -1.6 
Grades 7-8 

1987 2 516 1 861 4 377 SS 42.5 

1989 DISA 1 875 4 626 Bn) i) 40.5 

Change 235 14 249 2.0 -2.0 
JK-Grade 8 

1987 2 079 887 2 966 TOsk 

1989 2 845 1 539 4 384 64.9 Boaisk 

Change 766 652 213 -5.2 
Grades 9-10 

1987 583 707 1 290 45.2 54.8 

1989 646 613 1 259 Sie 48.7 

Change 63 -94 -3] 6.1 -6.1 
Grades 11-12 

1987 1 274 1 342 2 616 48.7 51.3 

1989 1 361 1 388 2 749 49.5 50.5 

Change 87 46 133 0.8 -0.8 
Grade 13/0AC 

1987 408 755 1 163 30aT 64.9 

1989 476 704 1 180 40.3 SOR; 

Change 68 -5] 1 5.3 -5.3 
Grades 9-13/0AC 

1987 Lot 560 1 297 56.8 43.2 

1989 1 614 2 074 3 688 43.8 56-2 

Change 877 1 514 2 391 -13.1 ia 
Ungraded 

1987 400 195 595 67.2 32.8 

1989 430 130 560 76.8 23.2 

Change 30 -65 -35 9.6 -9.6 
Not reported 

1987 187 539 726 25.8 74.2 

1989 N.A. N.A. N.A. 

Change N.A. N.A. N.A. 
——— 
Total 

1987 17 485 8 339 25 824 Ged g243 

1989 20 817 9 944 30 761 67.7 BOS, 

Change 3) Shay 1 605 4 937 0.0 0.0 


Source: September School and Board Reports, 1987 and 1989. 


Notes: The data are not comparable with those for the years before 1987 because of the extension of 
public funding to Roman Catholic schools from 1985 to 1987. 

With the introduction of the new database and its definitions, ‘‘Unreported”’ has been eliminated. 
Individuals holding administrative posts such as principal have been assigned to either JK-Grade 8 or 
Grades 9-13/OAC, depending upon the school. In 1987 they were reported under ‘“‘Not Reported”. It is felt 
that 1987 provides a more appropriate base for comparison with 1989 because of identical data categories. 
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